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ORDINANCE  NO.  71.72 


AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSATION 
TO  BE  PAID  MUNICIPAL  OFFICERS  AND  EMPLOYEES  AND  N3N-C ER T I F I C A TED 
EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT,  WHOSE 
OFFICES  AND  POSITIONS  ARE  ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED 
HEREIN  AND  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8.400  AND  SECTION  8.401  OF  THE  CHARTER,  ESTABLISHING  WORK 
SCHEDULES  AND  CONDITIONS  OF  EMPLOYMENT,  AND  METHOD  OF  PAYMENT  FOR 
VARIOUS  WORK  SCHEDULES,  PROVIDING  THAT  THE  SAID  SCHEDULES  OF  COM- 
PENSATION SHALL  BE  EFFECTIVE  BEGINNING  JULY  1,  1972. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO— 


SECTION  1.  SCHEDULES  OF  COMPENSATION-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  8.400  AND  SECTION  8.401  OF  THE  CHARTER,  THE 
SALARIES  AND  WAGES  SET  FORTH  HEREIN  FOR  THE  RESPECTIVE  CLASSIFICA- 
TIONS OF  EMPLOYMENT,  HEREINAFTER  REFERRED  TO  AS  THE  -SCHEDULES  OF 
COMPENSATION-  SHALL  BE  THE  SALARIES  AND  WAGES  PAID  FOR  SERVICE 
UNDER  NORMAL  WORK  SCHEDULES  AS  DEFINED  IN  SECTION  II  HEREOF,  IN 
OFFICES  AND  POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF 
EMPLOYMENT  IN  THE  SAN  FRANCISCO  MUNICIPAL  SERVICE  AND  IN  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  WHEN  THE  COMPENSATIONS  FOR  SUCH 
POSITIONS  AND  OFFICES  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  8.400 
AND  8.401  OF  THE  CHARTER. 

THE  COMPENSATIONS  SPECIFIED  HEREIN  ARE  GROSS  COMPENSATIONS  AND 
ON  A BI-WEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED.  CHARGES  AND  DE- 
DUCTIONS FOR  ANY  AND  ALL  MAINTENANCE,  SUCH  AS  HOUSING,  MEALS, 

LAUNDRY,  ETC.,  FURNISHED  TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE 
INDICATED  AND  MADE  ON  TIME  ROLLS  AND  PAY  ROLLS  IN  ACCORDANCE  WITH 
A SCHEDULE  OF  CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED 
IN  THE  ANNUAL  SALARY  ORDINANCE. 

SECTION  II.  WORK  SCHEDULES- 

(A)  NORMAL  WORK  SCHEDULES-  WITH  THE  EXCEPTION  OF  THOSE  CLASS- 
IFICATIONS WHOSE  WORK  SCHEDULES  ARE  ESTABLISHED  UNDER  SECTION  V, 

PARAGRAPH  B OF  THIS  ORDINANCE,  A NORMAL  WORK  DAY  FOR  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
SHALL  CONSIST  OF  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMPLETED  WITHIN 
NINE  HOURS  AND  A NORMAL  WORK  WEEK  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN  ON  A MONTHLY  BASIS  SHALL  CONSIST  OF  SUCH  TOURS  OF 
DUTY  ON  EACH  OF  FIVE  CONSECUTIVE  DAYS  A WEEK  EXCEPT  AS  HEREIN 
PROVIDED. 

(1)  EMPLOYEES  UNDER  REGULAR  PERMANENT  CIVIL  SERVICE  APPOINTMENT  UPON 
APPLICATION  MAY  BE  ASSIGNED  WITH  PAY,  NOT  TO  EXCEED  TWENTY  HOURS  IN  ANY  ONE 
WEEK,  TO  ATTEND  CLASSES  DURING  REGULAR  WORKING  HOURS  IN  EDUCATIONAL 
INSTITUTIONS  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION,  AND  FOR  THE  PURPOSE 
OF  PREPARING  FOR  PROMOTION  TO  A HIGHER  CLASSIFICATION  SUBJECT  TO  THE  FOLLOW- 
ING PROVISIONS- 

1.  PERMISSION  TO  ATTEND  CLASSES  DURING  REGULAR  WORKING  HOURS  MUST  BE 
RECOMMENDED  BY  THE  APPOINTING  OFFICER  AND  APPROVED  BY  THE  GENERAL  MANAGER, 
PERSONNEL,  SUBJECT  TO  THE  AVAILABILITY  OF  FUNDS  FOR  REPLACEMENT  WHERE 
REPLACEMENT  IS  REQUIRED. 

i 2.  THE  CLASS  OR  CLASSES  TO  WHICH  THE  EMPLOYEE  WOULD  BE  PROMOTED  WILL 
BE  AS  LISTED  BY  THE  CIVIL  SERVICE  COMMISSION  AND  MUST  BE  IN  PROMOTIVE 
CLASSES  WHERE  THERE  IS  A CONTINUING  SHORTAGE  OF  QUALIFIED  EMPLOYEES  TO  FILL 
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ALL  VACANCTES. 

3.  SUCH  ASSIGNED  TIME  WITH  PAY  FOR  EDUCATIONAL  PURPOSES  SHALL  ONLY  BE 
GRANTED  WHEN  THE  CLASS  SESSION  IS  DURING  A REGULAR  WORK  SHIFT  AND  THE 
EMPLOYEE  CANNOT  BE  REASSIGNED  TO  ANOTHER  WORK  SHIFT. 

4.  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL  PURPOSES  SHALL  NOT  BE  GRANTED  IF 
THE  COURSE  IS  AVAILABLE  AT  TIME  OTHER  THAN  THE  EMPLOYEES*  REGULAR  WORK 
SHIFT  . 

5.  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL  PURPOSES  WITH  PAY  SHALL  NOT  BE 
GRANTED  TO  EMPLOYEES  WHO  ARE  ELIGIBLE  FOR  OTHER  BENEFITS  THROUGH  THE 
VETERANS*  ADMINISTRATION,  THE  STATE  DEPARTMENT  OF  VETERANS*  AFFAIRS  OR 
OTHER  BENEFIT  PROGRAMS. 

6.  THE  DEPARTMENT  HEAD  WILL  BE  RESPONSIBLE  FOR  REVIEWING  AND  CHECKING 
THE  ATTENDANCE  OF  THE  EMPLOYEE  IN  CLASS  DURING  THE  SPECIFIED  ASSIGNED 

TIME  AND  THE  EMPLOYEE  ON  SUCH  ASSIGNED  TIME  MUST  RETURN  TO  WORK  STATUS  WHEN 
SCHOOL  IS  NOT  IN  SESSION. 

7.  EMPLOYEES  GRANTED  SUCH  TIME  TO  ATTEND  CLASSES  WHO  LEAVE  THE  SERVICE 
BY  RESIGNATION  OR  RELINQUISHMENT  PRIOR  TO  A TWO  YEAR  PERIOD  FOLLOWING 
COMPLETION  OF  THE  EDUCATIONAL  COURSE  OR  COURSES  SHALL  BE  SUBJECT  TO  WITH- 
HOLDING FROM  THEIR  FINAL  PAY  CHECK  OR  RETIREMENT  CONTRIBUTIONS  AN  AMOUNT 
EQUIVALENT  TO  THE  PAYROLL  COST  OF  SUCH  ASSIGNED  TIME  FOR  EDUCATIONAL 
PURPOSES  . 

8.  THE  CIVIL  SERVICE  COMMISSION  IS  AUTHORIZED  TO  PROVIDE  BY  RULE 
FOR  THE  ADMINISTRATION  OF  THIS  SECTION. 

(B)  OTHER  NORMAL  WORK  SCHEDULES- 

(II  WORK  SCHEDULES  ON  OPERATIONS  AT  REMOTE  LOCATIONS,  CHANGE 
OF  SHIFTS,  ETC,-  ON  OPERATIONS  CONDUCTED  AT  REMOTE  LOCATIONS  WHERE 
REPLACEMENTS  ARE  NOT  AVAILABLE,  OR  ON  OPERATIONS  INVOLVING  CHANGES 
IN  SHIFTS,  OR  WHEN  OTHER  UNUSUAL  CIRCUMSTANCES  WARRANT,  THE 
APPOINTING  OFFICER  WITH  APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION 
MAY  ARRANGE  WORK  SCHEDULES  AVERAGING  FIVE  DAYS  PER  WEEK  OVER  A 
PERIOD  OF  TIME  BUT  CONSISTING  OF  MORE  THAN  FIVE  CONSECUTIVE  DAYS 
PER  WEEK  AND  THE  ACCUMULATION  OF  NORMAL  DAYS  OFF  TO  BE  TAKEN  AT  A 
LATER  DATE,  AND  WHEN  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION  SUCH 
SCHEDULES  SHALL  BE  NORMAL  WORK  SCHEDULES  FOR  SUCH  OPERATIONS. 

I2i  SATURDAY  MORNING  WORK  SCHEDULES-  IN  DEPARTMENTS  WHICH 
ARE  REQUIRED  TO  BE  OPEN  ON  SATURDAY  MORNING  FOR  THE  CONDUCT  OF 
PUBLIC  BUSINESS  IT  SHALL  BE  THE  DUTY  OF  EACH  DEPARTMENT  HEAD  TO 
ARRANGE  AND  ASSIGN  THE  WORK  OF  HIS  DEPARTMENT  SO  THAT  SUFFICIENT 
EMPLOYEES  WILL  BE  ON  DUTY  ON  SATURDAY  MORNING  TO  PERFORM  THE 
REQUIRED  SERVICE.  EMPLOYEES  ASSIGNED  TO  SUCH  SATURDAY  MORNING 
SERVICE  SHALL  BE  GRANTED  EQUAL  TIME  OFF  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION  TO  THE  END  THAT  WORK  SCHED- 
ULES OF  SUCH  EMPLOYEES  SHALL  NOT  EXCEED  AN  AVERAGE  OF  FORTY  HOURS 
PER  WEEK  OVER  A PERIOD  OF  TIME.  SUCH  SCHEDULES  SHALL  BE  THE  NORMAL 
WORK  SCHEDULES  FOR  SUCH  EMPLOYEES. 

(3)  EMPLOYEES  WHOSE  POSITIONS  ARE  ALLOCATED  TO  CLASSES  IN  CODE 
3600  LIBRARY  GROUP  MAY  ON  A VOLUNTARY  BASIS  WORK  A FORTY-HOUR  WEEK 
IN  SIX  DAYS  WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE  EDUCA- 
TION AND  TRAINING  OF  THE  EMPLOYEE.  EMPLOYEES  WHO  ARE  IN  SPECIALLY 
FUNDED  YOUTH  TRAINING  PROGRAMS  MAY  HAVE  THEIR  SUPERVISED  WORK 
SCHEDULES  ADJUSTED  TO  THEIR  EDUCATION  SCHEDULES  IN  ORDER  THAT 
THEY  PERFORM  40  HOURS  OF  SERVICE  WITHIN  A 7-OAY  PERIOD. 

(41  WORK  SCHEDULES  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (AS- 
SIGNED TO  EMERGENCY  HOSPITAL  SERVICE),  SHALL  BE  AS  DETERMINED  BY 
THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION. 
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iC)  PART  TIME  WORK  SCHEDULES-  EXCEPT  AS  OTHERWISE  PROVIDED 
HEREIN,  A TOUR  OF  DUTY  OF  LESS  THAN  EIGHT  HOURS  PER  DAY  FOR  EMPLOY- 

fEES  WHOSE  COMPENSATIONS  ARE  FIXED  ON  A MONTHLY  BASIS  SHALL  BE  CON- 
SIDERED PART  TIME,  PROVIDED  THAT  THESE  PROVISIONS  SHALL  NOT  APPLY 
TO  PHYSICIANS  EMPLOYED  IN  THEIR  PROFESSIONAL  CAPACITY  ON  A -PER 
CALL-  BASIS,  OR  ON  A REGULAR  CONSULTANT  BASIS  OR  TO  CONSULTANTS 
EMPLOYED  UNDER  A CONSULTING  PROFESSIONAL  SERVICE.  PART-TIME  POSI- 
TIONS AND  EMPLOYEES  OCCUPYING  SUCH  POSITIONS  SHALL  BE  RECORDED  AS 
SUCH  BY  THE  DEPARTMENT  HEAD  ONLY  WITH  THE  APPROVAL  OF  THE  CIVIL 
SERVICE  COMMISSION  AND  WHEN  SO  RECORDED  SHALL  BE  NOTED  AS  SUCH  ON 
TIME  ROLLS,  BUDGET  ESTIMATES,  SALARY  ORDINANCE  AND  SIMILAR  DOC- 
UMENTS. 

(Di  INTERMITTENT  WORK  SCHEDULES-  INTERMITTENT  SERVICE  IS 
SERVICE  REQUIRING  EIGHT-HOURS  WORK  PER  DAY,  BUT  LESS  THAN  FIVE  DAYS 
PER  WEEK. 

SECTION  III.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES- 

(A)  NORMAL  WORK  SCHEDULES-  THE  COMPENSATIONS  FIXED  HEREIN  ON 
A PER-DIEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY  AS  DEFINED  IN  SECTION 
II,  SU8DIVISON  lAI  HEREOF.  COMPENSATIONS  FIXED  HEREIN  ON  A MONTHLY 
BASIS  ARE  FOR  A CALENDAR  MONTH  OF  SERVICE  CONSISTING  OF  NORMAL  WORK 
SCHEDULES  AS  DEFINED  IN  SECTION  II,  SUBDIVISION  (A)  AND  (B)  HEREOF. 

IB)  PART-TIME  WORK  SCHEDULES-  WHEN  SALARIES  FOR  PARP-riME 
SERVICES  ARE  NOT  SPECIFICALLY  ESTABLISHED  HEREIN,  THEN  COMPENSA- 
TIONS FOR  PART-TIME  SERVICES  SHALL  BE  BASED  AND  CALCULATED  UPON  THE 
^COMPENSATION  FIXED  HEREIN  FOR  FULL-TIME  OR  NORMAL  WORK  SCHEDULES 
^FOR  THE  CLASSIFICATION  AND  WITH  REGARD  TO  SENIORITY  OF  SERVICE, 
PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED  BY  THE  PART-TIME 
EMPLOYEES,  AND  AS  RECORDED  ON  TIME  ROLLS.  PHYSICIANS  EMPLOYED  ON 
A PER-CALL  OR  CONSULTING  BASIS,  AND  CONSULTANTS  EMPLOYED  TO  RENDER 
A CONSULTING  PROFESSIONAL  SERVICE  SHALL  BE  COMPENSATED  FOR  SUCH 
SERVICE  AS  SPECIFICALLY  PROVIDED  ELSEWHERE  HEREIN. 

(C)  INTERMITTENT  WORK  SCHEDULES-  WHEN  A RATE  OF  PAY  IS 
ESTABLISHED  HEREIN  FOR  INTERMITTENT  SERVICE  FOR  A CLASSIFICATION, 
EMPLOYEES  SHALL  BE  COMPENSATED  FOR  SUCH  INTERMITTENT  SERVICE  AT  THE 
RATE  OF  PAY  FIXED  HEREIN  FOR  INTERMITTENT  SERVICE,  PROVIDED, 
HOWEVER,  THAT  NO  EMPLOYEES  SHALL  BE  PAID  MORE  FOR  INTERMITTENT 
SERVICE  THAN  IS  FIXED  HEREIN  FOR  A FULL-TIME  OR  NORMAL  WORK 
SCHEDULE. 

(D)  MINIMUM  HOURS  OF  WORK  FOR  SCHOOL  LUNCHROOM  HELPERS- 
EMPLOYEES  IN  CLASSIFICATIONS  2614  SCHOOL  LUNCHROOM  HELPER,  FEMALE, 
AND  2616  SCHOOL  LUNCHROOM  HELPER,  MALE,  SHALL  BE  PAID  NOT  LESS 
THAN  AN  AVERAGE  OF  TWO  HOURS  PER  DAY  IN  EACH  PAYROLL  PERIOD.  WORK 
TIME  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY. 

SECTION  IV.  ADDITONAL  COMPENSATION- 

(A)  FOR  SERVICES  REQUIRING  CONTINUOUS  PERSONAL  EXPOSURE 
TO  CONTAGIOUS  DISEASE-  EMPLOYEES  OTHER  THAN  PHYSICIANS 
ASSIGNED  TO  POSITIONS  IN  THE  HASSLER  HOSPITAL,  ISOLATION 

• DIVISION,  CHEST  CLINIC,  OR  TUBERCULOSIS  WARDS  OF  THE  SAN 
FRANCISCO  GENERAL  HOSPITAL,  OR  THE  MORGUE  OF  THE  SAN  FRAN- 
CISCO GENERAL  HOSPITAL,  OR  THE  MORGUE  OF  THE  CORONERS  OFFICE  WHOSE 
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DUTIES  REQUIRE  CONTINUOUS  DIRECT  AND  PERSONAL  CONTACT  WITH  PATIENTS 
SUFFERING  FROM  CONTAGIOUS  DISEASES  SHALL  BE  PAID  TWENTY  ($20) 

DOLLARS  PER  MONTH  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE 

ENTITLED.  THE  EXTRA  COMPENSATION  REFERRED  TO  SHALL  BE  PAID  ONLY 

UPON  RECOMMENDATION  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  OR  BY  THE  CORONER, 

AS  TO  EMPLOYEES  IN  THE  MORGUE  OF  THE  CORONER'S  OFFICE,  THAT  EMPLOYEES 
ARE  PERFORMING  DUTIES  WHICH  ENTITLE  THEM  TO  THE  EXTRA  COMPENSATION  AS 
PROVIDED  IN  THIS  SECTION.  EMPLOYEES  WHO  REQUEST  EXTRA  COMPENSATION,  AS 
PROVIDED  IN  THIS  SECTION,  AND  SUCH  REQUEST  IS  NOT  RECOMMENDED  BY  THE 
APPOINTING  OFFICER  MAY  APPEAL  TO  THE  CIVIL  SERVICE  COMMISSION. 

(B)  FOR  NIGHT  TOUR  OF  DUTY-  A NIGHT  TOUR  OF  DUTY  IS  EIGHT- 
HOURS  WORK  COMPLETED  WITHIN  NINE  HOURS  COMMENCING  AFTER  2 P.M.  AND 
PRIOR  TO  6 A.M..  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  ON  A NIGHT  TOUR  OF  DUTY  OF 
EIGHT  HOURS,  SHALL  BE  PAID  6 1/ MORE  THAN  THE  BASE  MONTHLY  RATE 
EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGN- 
MENTS. THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPENSA- 
TIONS ARE  FIXED  HEREIN  ON  A PER  DIEM  OR  HOURLY  BASIS  OR  TO  EMPLOY- 
EES IN  CLASS  2320  REGISTERED  NURSE  ASSIGNED  TO  NIGHT  SHIFTS  AS  WARD 
NURSES  OR  IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE).  THIS  PROVISION  SHALL  APPLY  TO  PART-TIME  EMPLOYEES  OF  THE 
JUVENILE  COURT  IN  THE  CLASSIFICATION  OF  6320  COUNSELOR-JUVEN I LE  HALL 
WHO  WORK  FOUR  HOURS  OR  MORE  BUT  LESS  THAN  EIGHT  HOURS  AND  WHOSE  TOUR 
OF  DUTY  ENDS  AT  8 O'CLOCK  P.M.  OR  LATER,  AND  TO  EMPLOYEES  IN  CLASSES 
7334  STATIONARY  ENGINEER  AND  7372  STATIONARY  ENGINEER,  SEWAGE  PLANT. 

(C)  FOR  SHIFT  WORK-  A SHIFT  IS  A TOUR  OF  DUTY  OF  EIGHT-HOURS  WORK 
COMPLETED  WITHIN  NINE  HOURS.  WHERE  MORE  THAN  ONE  SHIFT  IS  WORKED,  THE 
SHIFTS  SHALL  BE  DESIGNATED  AS  FIRST,  SECOND,  AND  THIRD.  A SECOND  SHIFT  SHALL 
BE  CONSTRUED  TO  MEAN  A SHIFT  THAT  REPLACES  A 

FIRST  SHIFT.  A THIRD  SHIFT  SHALL  BE  CONSTRUED  TO  MEAN  A SHIFT  THAT 
REPLACES  A SECOND  SHIFT,  REGARDLESS  OF  THE  STARTING  TIME  OF  SUCH 
SHIFTS.  NO  SHIFT  SHALL  BE  CONSIDERED  TO  BE  A SECOND  OR  THIRD  SHIFT 
UNLESS  SERVICE  IS  PROVIDED  FOR  THE  PARTICULAR  CLASSIFICATION  ON  A 
24-HOUR  BASIS.  EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A 
MONTHLY  BASIS  WHO  ARE  REQUIRED  TO  WORK  A SECOND  OR  THIRD  SHIFT  OF 
EIGHT  HOURS  SHALL  BE  PAID  6 1/4^  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY 
ARE  OTHERWISE  ENTITLED.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOY- 

EES WHOSE  COMPENSATIONS  ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY 
BASIS  OR  TO  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMER- 
GENCY HOSPITAL  SERVICE),  PROVIDED,  HOWEVER,  THAT  A SHIFT  DESIG- 
NATED AS  A SECOND  SHIFT  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  IV  OF 
ORDINANCE  NO.  68-62,  THE  SALARY  STANDARDIZATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1962-1963,  SHALL  CONTINUE  TO  BE  SO  DESIGNATED  FOR  THE 
PURPOSE  OF  THE  EXTRA  COMPENSATION  HEREIN  PROVIDED,  PROVIDED  FURTHER 
THAT  THE  PROVISIONS  OF  THIS  SECTION  SHALL  APPLY  TO  EMPLOYEES  IN  CLASSES 
7334  STATIONARY  ENGINEER  AND  7372  STATIONARY  ENGINEER,  SEWAGE  PLAN1 . 

(D)  FOR  A SPLIT  SHIFT-  A TOUR  OF  DUTY  OF  EIGHT-HOURS  WORK 
COMPLETED  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  OVER  MORE  THAN  NINE 
HOURS  SHALL  BE  CONSIDERED  A SPLIT  SHIFT,  PROVIDED  THAT  EMPLOYEES  OF 
CAMP  MATHER  WHO  ARE  SUBJECT  TO  SPLIT-SHIFT  WORKING  CONDITIONS  MAY, 

DURING  THE  SUMMER  SEASON,  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  TO  BE 
COMPLETED  WITHIN  THIRTEEN  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT  IN 
ANY  SHIFT.  EMPLOYEES  ASSIGNED  TO  CAMP  MATHER  WHO  ARE  REQUIRED  TO 
WORK  A SPLIT  SHIFT  SHALL  BE  PAID  $1.50  PER  DAY  ABOVE  COMPENSATION 
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TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED.  EMPLOYEES,  IN  SERVICES  OTHER 
THAN  CAMP  MATHER,  REQUIRED  TO  WORK  A SPLIT  SHIFT  SHALL  NOT  BE  PAID 
FOR  TIME  NOT  WORKED  BUT  SHALL  BE  PAID  AN  ADDITIONAL  50%  ABOVE  THEIR 
A NORMAL  HOURLY  RATE  AFTER  THE  NINTH  HOUR* 

"provided  that  such  additional  pay  shall  be  not  less  than  $1.50  PER 
DAY.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  COMPEN- 
SATIONS ARE  FIXED  HEREIN  ON  A PER-DIEM  OR  HOURLY  BASIS  OR  TO  EM- 
PLOYEES IN  CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICE) . 

(E)  EMPLOYEES  IN  THE  CLASS  OF  CRIBBER  SUB-FOREMAN  WHEN  WORKING 
WITH  CRIBBERS  WHO  ARE  PAID  THE  SEWER  CLEANER  DIFFERENTIAL  RATE  AS  PRO- 
VIDED FOR  IN  THE  LABORERS  COLLECTIVE  BARGAINING  AGREEMENT  AND  INCLUDED 
IN  THE  SALARY  STANDARDIZATION  ORDINANCE  GOVERNING  EMPLOYEES  SUBJECT  TO 
SECTION  8.403  OF  THE  CHARTER,  SHALL  BE  ENTITLED  TO  HAVE  THEIR  WAGES 
ADJUSTED  TO  REFLECT  SUCH  DAILY  DIFFERENTIAL. 

(FI  EMPLOYEES  WHO  HAVE  SATISFACTORILY  COMPLETED  APPROVED 
COLLEGE  LEVEL  ELECTRONIC  COMPUTER  TRAINING  AND  HAVE  BEEN  ASSIGNED 
TO  AN  EDP  PROJECT  STAFF  PERFORMING  WORK  COMPARABLE  TO  THE  EDP  PROJECT 
STAFF  UNDER  THE  DIRECTION  OF  THE  CONTROLLER  AND  HAVE  SATISFACTORILY 
COMPLETED  THREE  MONTHS  ON-THE-JOB  TRAINING  AS  A MEMBER  OF  A PROJECT  STAFF 
SHALL,  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE  APPROVAL 
OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  7 1/Z%  ABOVE  THE  AMOUNT  TO 
WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGNED 
TO  AND  ACTUALLY  WORK  (1)  ON  CONVERSION  OF  EXISTING  PROCEDURES  TO  ELEC- 
TRONIC COMPUTER  PROCESSING,  OR  (2)  WHILE  ASSIGNED  TO  AND  ACTUALLY  OPERATING 
ELECTRONIC  COMPUTER  EQUIPMENT  OF  NOT  LESS  THAN  THE  IBM  1401  CLASS,  PENDING 

• ESTABLISHMENT  OF  CLASSES  AND  ELIGIBLE  LISTS  FOR  ELECTRONIC  COMPUTER  EQUIP- 
MENT OPERATORS.  THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  OR  PROJECTS 
PREVIOUSLY  APPROVED  FOR  PREMIUM  PAY  IN  ACCORDANCE  WITH  REQUIREMENTS 
SET  FORTH  IN  PRIOR  FISCAL  YEARS. 

PROVIDED  FURTHER  THAT  NO  NEW  PREMIUM  PAY  ASSIGNMENTS  FOR  EDP  SHALL  BE 
AUTHORIZED  AFTER  JULY  1,  1969,  IF  EDP  CLASSIFICATIONS  ARE  AVAILABLE  FOR 
REGULAR  OR  LIMITED  TENURE  PERMANENT  APPOINTMENTS. 

(Gl  EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
MACHINERY  LOCATED  BELOW  THE  WATER  LINE  IN  THE  SEDIMENTATION  OR  GRIT 
TANKS  OF  A SEWAGE  TREATMENT  PLANT  SHALL  BE  FURNISHED  FREE  OF  CHARGE 
WITH  PROTECTIVE  CLOTHING  OR  UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY 
CONNECTED  WITH  THIS  EMPLOYMENT. 

(H)  EMPLOYEES  IN  CLASS  3284  RECREATION  DIRECTOR,  CLASS  3286  SENIOR  RE- 
CREATION DIRECTOR  AND  CLASS  3257  SEN  I OR . PHOTOGRAPHY  INSTRUCTOR  WHOSE  SHIFT  BE- 
GINS ON  OR  AFTER  1 P.M.  SHALL  BE  PAID  6 l/4«  MORE  THAN  THE  BASE  MONTHLY  RATE 
EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  SPECIAL  ASSIGNMENTS. 

(1)  EMPLOYEES  WHO  WITHOUT  CHANGE  IN  CLASSIFICATION  ARE  ASSIGNED  TO  WORK  If 
THE  NEW  CAREERS  PROGRAM  AS  COORDINATORS  OF  THE  PROGRAM,  IN  THE  DEPARTMENT  OF 
PUBLIC  HEALTH,  SOCIAL  SERVICES  DEPARTMENT,  THE  PUBLIC  LIBRARY,  THE  BOARD  OF 
EDUCATION  AND  SUCH  OTHER  DEPARTMENTS  AS  MAY  PARTICIPATE  IN  THE  NEW  CAREERS 
PROGRAM  SHALL,  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING  OFFICER  AND  THE 
APPROVAL  OF  THE  GENERAL  MANAGER,  PERSONNEL,  BE  PAID  5%  ABOVE  THE  AMOUNT 
TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGNED  TO 

• AND  ACTUALLY  WORK  WITH  NEW  CAREERISTS.  EMPLOYEES  IN  THE  PARTICIPATING 

DEPARTMENTS  WHO  ARE  ASSIGNED  AS  IMMEDIATE  REGULAR  FULL  TIME  SUPERVISORS  OF 
TWO  OR  MORE  NEW  CAREERISTS  SHALL  UPON  THE  RECOMMENDATION  OF  THE  APPOINTING 
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OFFICER  AND  THE  APPROVAL  OF  THE  GENERAL  MANAGERi  PERSONNEL,  BE  PAID  5Z  ABOVE 
THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE  ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE 
ASSIGNED  TO  AND  ACTUALLY  WORK  IN  THIS  CAPACITY. 

(JJ  ADDITIONAL  COMPENSATION  OF  $15.00  PER  MONTH  MAY  BE  GRANTED  TO  FULL-C 
TIME  PERMANENT  OR  TEMPORARY  EMPLOYEES  WHO  HAVE  EITHER  REGULAR  CIVIL  SERVICE, 
LIMITED  TENURE  OR  EXEMPT  APPOINTMENT  STATUS  AND  WHO  ARE  REQUIRED, 

ON  A REGULAR  BASIS,  TO  TRANSLATE  TO  AND  FROM  A FOREIGN  LANGUAGE.  {REGULAR 
BASIS  IS  DEFINED  AS  A MINIMUM  OF  20  HOURS  PER  MONTH.)  SUCH  ADDITIONAL 
COMPENSATION  SHALL  BE  SUBJECT  TO  SUBMISSION  TO  THE  CIVIL  SERVICE  COMMISSION 
BY  THE  DEPARTMENT  HEAD  OF  THE  NEED  FOR  SUCH  SPECIAL  SERVICE  AND  APPROVAL  BY 
THE  CIVIL  SERVICE  COMMISSION. 

(K)  EMPLOYEES  WHO  ARE  CONTINUALLY  EXPOSED  TO  THE  LIKELIHOOD 
OF  PERSONAL  INJURY  DERIVING  FROM  THE  VIOLENT  ACTS  OF  PERSONS 
WITH  WHOM  THEY  ARE  REQUIRED  TO  COME  INTO  CONTACT,  AND  IF,  IN 
ADDITION,  SUCH  CONTINUAL  EXPOSURE  OCCURS  UNDER  CIRCUMSTANCES 
WHICH  PRECLUDE  THE  SUMMONING  OF  ASSISTANCE  IN  DEALING  WITH  THE 

AFORESAID  VIOLENT  ACTS,  AND  WHERE  SUCH  CONTACT  IS  NOT  A NORMAL  I 

DUTY  OR  CHARACTERISTIC  OF  THE  CLASS,  SHALL  BE  PAID  2 1/2?  MORE  | 

THAN  THE  MONTHLY  BASE  RATE,  EXCLUSIVE  OF  ANY  ADDITIONAL  COMPENSA- 
TION FOR  OTHER  SPECIAL  ASSIGNMENTS.  SUCH  PAYMENT  SHALL  BE  SUBJECT  * 

TO  CERTIFICATION  BY  THE  APPOINTING  OFFICER  AND  APPROVAL  OF  THE  | 

GENERAL  MANAGER,  PERSONNEL.  i 

I 

<LI  OFFICE  SPACE  PROVIDED  FOR  PHYSICIANS  AND  PSYCHOLOGISTS  - PHYSICIANS  | 
AND  PSYCHOLOGISTS  IN  THE  DEPARTMENT  OF  PUBLIC  HEALTH  MAY  BE  PROVIDED  AT  A ! 

NOMINAL  CHARGE,  CITY  OFFICE  SPACE  TO  BE  USED  FOR  NORMAL  DUTY  ASSIGNMENTS,  i 

SUBJECT  TO  APPROVAL  BY  THE  CIVIL  SERVICE  COMMISSION.  THE  DIRECTOR  OF  PUBLIC  j 
HEALTH  IS  AUTHORIZED  TO  PROVIDE  STANDARDS  FOR  THE  ADMINISTRATION  OF  THIS 
SECTION  WHICH  SHALL  INCLUDE  A CERTIFICATION  THAT  THE  OFFICE  SPACE  FURNISHED  (^| 
SHALL  NOT  BE  USED  TO  PROVIDE  TREATMENT  FOR  CITY  AND  COUNTY  EMPLOYEES  OR  ! 

PATIENTS  OF  THE  PUBLIC  HEALTH  DEPARTMENT,  AND  PROPER  INDEMNIFICATION  TO 
THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  SHOULD  ANY  CLAIM  ARISE  FROM  THE  USE 
OF  SAID  OFFICE  SPACE.  CHARGES  FOR  OFFICE  SPACE  SHALL  BE  AS  PROVIDED  IN 
THE  ANNUAL  SALARY  ORDINANCE. 

IM)  ADDITIONAL  COMPENSATION  FOR  UNDERWATER  DIVING  - PORT  COMMISSION 
EMPLOYEE  SHALL  BE  PAID  $8.64  PER  HOUR  MORE  THAN  THE  BASE  HOURLY  RATE  EXCLUSIVE' 
OF  ANY  ADDITIONAL  COMPENSATION  FOR  OTHER  ASSIGNMENTS  WHEN  ACTUALLY  ENGAGED  IN 
UNDERWATER  DIVING  OPERATIONS  FOR  THE  PORT  COMMISSION. 


SECTION  V.  OVERTIME- 

(A)  OVERTIME  AND  COMPENSATION  THEREFOR  FOR  POSITIONS  SUBJECT 
TO  SECTION  8.400  WHEREVER  CIRCUMSTANCES  OR  EXIGENCIES  OF  THE  SER- 
VICE DEMAND,  APPOINTING  OFFICERS  SUBJECT  TO  THE  PROVISIONS  OF  THIS 
SECTION,  MAY  REQUIRE  EMPLOYEES  TO  WORK  LONGER  THAN  EIGHT  HOURS  PER 
DAY  OR  LONGER  THAN  THE  NORMAL  WORK  WEEK  SCHEDULES,  PROVIDED  THAT 
ONLY  THOSE  EMPLOYEES  FOR  WHOM  EXTENDED  WORK  WEEK  PAYMENTS  ARE  AUTHORIZED  ; 

TO  BE  MADE  IN  THE  ANNUAL  BUDGET  OF  THE  CITY  AND  COUNTY  EFFECTIVE  JULY  I,  1972  | 

SHALL  PERFORM  REGULARLY  SCHEDULED  WORK  BEYOND  THE  WORK  SCHEDULES  HEREIN 
AUTHORIZED,  AND  PROVIDED  FURTHER  THAT  AS  PRESENT  POSITIONS  BECOME  VACANT  FOR 
WHICH  EXTENDED  WORK  WEEK  PAYMENTS  ARE  AUTHORIZED,  SUCH  EXTENDED  WORK  WEEK  SHAl^ 
BE  DISCONTINUED  UNLESS  REQUEST  FOR  THE  EXTENDED  WORK  WEEK  IS  RECOMMENDED  BY 

THE  APPOINTING  OFFICER,  SUBJECT  TO  THE  APPROVAL  OF  THE  CIVIL  SERVICE  I 

COMMISSION,  AND  AUTHORIZED  IN  THE  ANNUAL  BUDGET,  AND  PROVIDED  FURTHER  THAT  N(>| 
EMPLOYEE,  SUBJECT  TO  THIS  SECTION,  SHALL  RECEIVE  OVERTIME  PAY  UNLESS 
SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  OF  AN  EMERGENCY  SITUATION,  AND  I 
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THE  APPOINTING  OFFICER  CERTIFIES  ON  THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS 
REQUIRED  TO  WORK  SUCH  OVERTIME  BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING 
OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS 
HEREIN  PROVIDED.  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF  THE 
APPOINTING  OFFICER  BY  AN  EMPLOYEE,  EXCLUSIVE  OF  PART-TIME  EMPLOYEES, 

EMPLOYEES  IN  CLASS  2220  PHYSICIAN,  (ASSIGNED  TO  THE  EMERGENCY  HOSPITAL 
SERVICE!,  EMPLOYEES  IN  THE  CLASSIFICATION  9220  AIRPORT  OPERATIONS  SUPERVISOR 
AND  EMPLOYEES  ASSIGNED  TO  ELECTRONIC  DATA  PROCESSING  TRAINING  DURING 
THE  PERIOD  OF  SUCH  TRAINING,  OR  EMPLOYEES  OCCUPYING  EXECUTIVE,  ADMINIS- 
TRATIVE OR  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY 
ORDINANCE  WHOSE  COMPENSATION  IS  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  8.401 
OF  THE  CHARTER  AND  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION  ON  A MONTHLY, 

HOURLY  OR  DAILY  BASIS,  IN  EXCESS  OF  THE  REGULAR  OR  NORMAL  WORK  SCHEDULE 
OF  EMPLOYEES  SHALL  BE  DESIGNATED  AS  OVERTIME  AND  SHALL  BE  COMPENSATED 
AT  ONE  AND  ONE-HALF  TIMES  THE  RATE  OF  COMPENSATION  FIXED  HEREIN  FOR  THE 
NORMAL  WORK  SCHEDULE,  PROVIDED  THAT  AN  EMPLOYEE  RECEIVING  OVERTIME  PAY 
AS  PROVIDED  UNDER  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT  BE  COMPENSATED 
FOR  ADDITIONAL  PREMIUM  PAY  AS  PROVIDED  IN  SECTION  VI  (A),  PARAGRAPH  7, 

UNLESS  THE  EMPLOYEE  WORKS  IN  EXCESS  OF  EIGHT  HOURS, 

BUT  AN  EMPLOYEE  WHO  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HOLIDAY  SHALL  BE  PAID 
AN  AMOUNT  WHICH  IS  REPRESENTED  BY  A CALCULATION  OF  TIME  AND  ONE-HALF 
MULTIPLIED  BY  TIME  AND  ONE-HALF  OR  2.25  OF  THE  BASE  PAY» 

AND  PROVIDED  THAT  THE  CIVIL 

SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK  IN  EXCESS  OF  8 HOURS  A DAY 
PERFORMED  WITHIN  A 16  HOUR  PERIOD  FOLLOWING  THE  END  OF  THE  LAST  PRECEDING 
WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL  BE  DEEMED  TO  BE  WORK 
SCHEDULED  ON  THE  NEXT  WORK  DAY,  PROVIDED  FURTHER  THAT  EMPLOYEES  OCCUPYING 
EXECUTIVE,  ADMINISTRATIVE,  OR  PROFESSIONAL  POSITIONS  AND  EMPLOYEES  IN  CLASS 
9220  AIRPORT  OPERATIONS  SUPERVISOR  ARE  EXPECTED  TO  WORK  SUCH  HOURS  AS  MAY 
BE  NECESSARY  FOR  THE  PROPER  AND  FULL  PERFORMANCE  OF  THEIR  DUTIES  AND 
SUCH  EMPLOYEES  SHALL  NOT  BE  PAID  IN  CASH  FOR  OVERTIME  WORKED  BUT  MAY  BE 
GRANTED  COMPENSATORY  TIME  OFF  FOR  TIME  WORKED  IN  EXCESS  OF  NORMAL  WORK 
SCHEDULES  WHEN  AND  AS  CONVENIENT.  SUCH  POSITIONS  DESIGNATED  AS  EXEC- 
UTIVE, ADMINISTRATIVE,  AND  PROFESSIONAL  TO  WHICH  THIS  PROVISION  APPLIES 
SHALL  BE  ENUMERATED  IN  THE  ANNUAL  SALARY  ORDINANCE.. 

ALL  OVERTIME  WORKED  BY  EMPLOYEES  WHICH  IS  AUTHORIZED  BY  THE 
APPOINTING  OFFICER  SHALL  BE  RECORDED  ON  SEPARATE  TIME  ROLLS  FOR 
•MONTHLY  EMPLOYEES. 

WHEN  WORK  IN  A DEPARTMENT  MUST  BE  COMPLETED  WITHIN  TIME  LIMIT- 
ATION FIXED  BY  LAW  AND  THE  CIVIL  SERVICE  COMMISSION  DETERMINES  THAT 
NO  UNEMPLOYED  PERSON  OR  PERSONS  IN  THE  CLASSIFICATION  INVOLVED  ARE 
AVAILABLE  TO  PERFORM  THE  WORK  AND  APPROVES  THE  ASSIGNMENT  OF  EM- 
PLOYEES OF  DIFFERENT  CLASSIFICATIONS  IN  THAT  DEPARTMENT  OR  FROM 
OTHER  DEPARTMENTS  TO  PERFORM  THE  WORK  UNDER  SECTION  3.661  OF  THE 
CHARTER,  SAID  EMPLOYEES  MAY  BE  COMPENSATED  FOR  SUCH  OVERTIME  WORKED 
AT  RATES  OF  PAY  FOR  THEIR  REGULAR  CIVIL  SERVICE  CLASSIFICATION. 

EMPLOYEES  SERVING  UNDER  PERMANENT  APPOINTMENT  MAY,  DURING  THE  FIRST 
YEAR  OF  SERVICE,  WHEN  THEY  ARE  NOT  ENTITLED  TO  VACATION,  WORK  OVERTIME  ON  A 
VOLUNTARY  BASIS  AND  NOT  BE  PAID  PREMIUM  PAY,  BUT  MAY  USE  SUCH  TIME  AT  A 
LATER  DATE  AS  COMPENSATORY  TIME  OFF  SUBJECT  TO  THE  APPROVAL  OF  THE  APPOINT- 
ING OFFICER  AND  THE  CIVIL  SERVICE  COMMISSION.  SUCH  COMPENSATORY  TIME  OFF 
MUST  BE  TAKEN  WITHIN  AND  SHALL  NOT  EXCEED  FIVE  (5)  DAYS  DURING  THE  FIRST 
ANNIVERSARY  YEAR  OF  THE  EMPLOYEE . EMPLOYEES  SERVING  UNDER  PERMANENT  APPOINTMENT 
MAY  DURING  THE  FIRST  SIX  MONTHS  OF  SERVICE  WHEN  THEY  ARE  NOT  ENTITLED  TO  SICK 
LEAVE  WITH  PAY,  WORK  OVERTIME  ON  A VOLUNTARY  BASIS  AND  NOT  BE  PAID  PREMIUM  PAY 
TO  MAKE  UP  SICK  LEAVE,  SUBJECT  TO  APPROVAL  OF  THE  APPOINTING  OFFICER  AND  THE 
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CIVIL  SERVICE  COMMISSION.  SUCH  COMPENSATORY  TIME  OFF  MUST  BE  TAKEN  WITHIN  AND 
SHALL  NOT  EXCEED  FIVE  DAYS  DURING  THE  FIRST  6 MONTHS  OF  SERVICE  OF  THE  EMPLOYEE 
IF  THE  EMPLOYEE  SHOULD  SEPARATE  FROM  THE  SERVICE  AND  IF  SUCH  OVERTIME  WORKED  LSs 
NOT  SUFFICIENT  TO  MAKE  UP  FOR  THE  AMOUNT  OF  COMPENSATORY  TIME  OFF,  THE  ( 

DIFFERENCE  SHALL  BE  DEDUCTED  FROM  FINAL  COMPENSATION,  RETIREMENT  CONTRIBUTIONS, 
OR  BY  TIME  ROLL  ADJUSTMENT. 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS  SECTION 
SHALL  BE  PAID  ON  AN  HOURLY  BASIS.  THE  CIVIL  SERVICE  COMMISSION 
SHALL  CAUSE  A SCHEDULE  OF  HOURLY  RATES  TO  BE  ESTABLISHED  FOR  THE 
PURPOSE  OF  COMPUTING  HOURLY  RATES  OF  PAY  AND  THIS  SCHEDULE  SHALL  BE 
IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  8.401  OF  THE  CHARTER 
AND  SHALL  BE  THE  BASIS  FOR  COMPUTING  COMPENSATION  IN  CASH  FOR  OVER- 
TIME WORKED. 

COMPENSATION  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION  ON  A PER- 
OIEM  BASIS  AND  CONVERTED  AND  INCLUDED  IN  THE  ANNUAL  SALARY  ORD- 
INANCE ON  A MONTHLY  BASIS  SHALL  BE  SUBJECT  TO  THE  PROVISIONS  OF 
THIS  SECTION. 

PER  DIEM  TIME  ROLLS  SHALL  INDICATE  THE  TOTAL  COST  OF  OVERTIME 
REPORTED  AND  COMPENSATED  THEREFOR. 


(B)  OVERTIME  FOR  POSITIONS  RELATED  TO  CLASSES  UNDER  SECTION  8.403- 
PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS  WORKED  AND 
DESIGNATION  OF  HOLIDAYS,  HOLIDAY  PAYMENTS,  HEALTH  AND  WELFARE 
BENEFITS,  AND  WORK  SCHEDULES  AND  COST  OF  LIVING  ADJUSTMENTS 
FOR  CLASSIFICATIONS,  THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED 
UNDER  SECTION  8.401  OF  THE  CHARTER,  BUT  IN  A DEFINED  RELATION- 
SHIP TO  A RATE  FOR  A RELATED  CLASSIFICATION,  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTION  8.403  OF  THE  CHARTER.  PREMIUM 
PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS  WORKED,  DESIGNATION 
OF  HOLIDAYS,  HOLIDAY  PAYMENTS,  HEALTH  AND  WELFARE  BENEFITS 
AND  WORK  SCHEDULES  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN, 

FOREMAN,  AND  GENERAL  FOREMAN  OF  CRAFTS  AND  OTHER  CLASSIFICATIONS 
THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS  OF 
SECTION  8.401  OF  THE  CHARTER,  BUT  FIXED  THEREUNDER  AT  AN  AMOUNT  IN  A 
DEFINED  RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION 
FOR  WHICH  IS  FIXED  UNDER  SECTION  8.403  OF  THE  CHARTER  (E.G.,  -10? 

ABOVE  THE  RATE  FOR  CLASS  . . . -OR-  60?  OF  THE  RATE  FOR  CLASS  . .- 
AND  -40?  OF  THE  RATE  OF  CLASS  . . .- ) AND  INCLUDED  HEREIN  ON  A PER- 
DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  FIXING  RATES  OF  PAY  UNDER  THE 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  FOR  THE  CRAFT  TO  WHICH 
THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS  RELATED,  PROVIDED  THAT 
NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL  RECEIVE  OVERTIME  PAY 
UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE  OF  AN  EMERGENCY  SIT- 
UATION AND  THE  APPOINTING  OFFICER  CERTIFIES  ON  THE  TIMEROLL  THAT 
THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME  BECAUSE  OF  SUCH 
EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY  SCHEDULE  WORK 
BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE  RATE  OF 
PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  UNDER  SECTION  8.401  OF  THE  CHARTER 
AT  AN  AMOUNT  IN  A DEFINED  RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  UNDER 
SECTION  8.403  OF  THE  CHARTER  FOR  MORE  THAN  ONE  CRAFT,  THEN  THE  PREMIUM  PAY 
FOR  OVERTIME,  SHIFT  WORK,  HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS, 
HOLIDAY  PAYMENTS,  AND  WORK  SCHEDULES  FOR  SUCH  CLASSIFICATION  SHALL  BE 
THOSE  FIXED  IN  THE  SALARY  STANDARDIZATION  ORDINANCE  ADOPTED  PURSUANT  TO 
THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  FOR  THE  CRAFT  FROM  WHICH 
THE  GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED.  HEALTH  AND  WELFARE  BENEFITS  SHALL  BE  DETERMINED  BY  RELATIVE 
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PERCENTAGES  TO  THE  CRAFTS  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION 
IS  RELATED, 

WHENEVER  A COST  OF  LIVING  ADJUSTMENT  IS  MADE  UNDER  AUTHORITY 
'^OF  THE  ORDINANCE  ADOPTED  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  8.403 
"of  THE  CHARTER,  THE  ADJUSTMENT  SHALL  BE  APPLIED  ALSO  TO  RELATED 
CLASSES,  THE  COMPENSATIONS  FOR  WHICH  ARE  GOVERNED  BY  THE  PROVISIONS 
OF  SECTION  8.401  OF  THE  CHARTER  AND  FIXED  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  AS  DESCRIBED  HEREINABOVE  FOR  THE 
CLASS  RECEIVING  THE  COST  OF  LIVING  ADJUSTMENT. 

SECTION  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN- 

(A)  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V (B)  HEREOF,  AND 
EXCEPT  WHEN  NORMAL  OPERATIONS  REQUIRE  OR  IN  AN  EMERGENCY  EMPLOYEES 
WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF  COMPENSATION 
ADOPTED  BY  THE  BOARD  OF  SUPERVISORS  PURSUANT  TO  THE  PROVISIONS  OF 
SECTION  8.400  AND  SECTION  8.401  OF  THE  CHARTER  SHALL  NOT  BE  REQUIRED 
TO  WORK  ON  THE  FOLLOWING  DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR 

SUCH  EMPLOYEES  - JANUARY  1,  FEBRUARY  12, (LINCOLNS  BIRTHDAY),  THE  THIRD  MONDAY 
IN  FEBRUARY,  THE  LAST  MONDAY  IN  MAY,,  JULY  4,  FIRST  MONDAY  IN  SEPTEMBER, 
SEPTEMBER  9 (ADMISSION  DAY),  THE  SECOND  MONDAY  IN  OCTOBER  (COLUMBUS  DAY),  THE 

FOURTH  MONDAY  IN  OCTOBER  (VETERANS  DAY ) , DECE MB ER  25,  GOOD  FRIDAY  FROM  12  M 
UNTIL  3 P.M.,  EVERY  DAY  ON  WHICH  AN  ELECTION  IS  HELD  THROUGH  THE  STATE, 

EVERY  DAY  APPOINTED  BY  THE  PRESIDENT  OR  GOVERNOR  FOR  A PUBLIC  FAST,  THANKS- 
GIVING OR  HOLIDAY,  PROVIDED  FURTHER,  IF  JANUARY  1,  FEBRUARY  12,  JULY  4, 
SEPTEMBER  9,  OR  DECEMBER  25  FALLS  UPON  A SUNDAY,  THE  MONDAY  FOLLOWING  IS 
A HOLIDAY. 

•IN  THE  EVENT  A LEGAL  HOLIDAY  FALLS  ON  SATURDAY,  THE  PRECEDING 
FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

PROVIDED  THAT  THE  BOARD  OF  EDUCATION  MAY,  FOR  ITS  OWN  EMPLOY- 
EES AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER  DEPARTMENTS,  SUBSTITUTE  FOR 
THE  HOLIDAYS  DECLARED  ABOVE  AN  EQUAL  NUMBER  OF  DIFFERENT  HOLIDAYS. 

PROVIDED  THAT  IF  ANY  OF  THE  FOLLOWING  HOLIDAYS  (FEBRUARY  12,  THE  THIRD 
MONDAY  IN  FEBRUARY,  THE  LAST  MONDAY  IN  MAY,  THE  SECOND  MONDAY  IN  OCTOBER 
(COLUMBUS  DAY),  THE  FOURTH  MONDAY  IN  OCTOBER  (VETERAN'S  DAY)  FALL 
ON  THE  SECOND,  THIRD  OR  FOURTH  WORK  DAY  OF  THEIR  WORK  WEEK, 

EMPLOYEES  MAY  WORK  ON  SUCH  HOLIDAYS  SUBJECT  TO  THE  FOLLOWING 
CONDITIONS- 

l.THE  EMPLOYEE  MUST  VOLUNTEER  TO  WORK  ON  SUCH  HOLIDAY. 

2. THE  APPOINTING  OFFICER  MUST  APPROVE  AND  CERTIFY  THAT  USEFUL  WORK  CAN  BE 
PERFORMED,  THAT  ONE  OTHER  EMPLOYEE  WILL  BE  WORKING  IN  THE  SAME  AREA  AND  THAT 
SUPERVISION  WILL  BE  PROVIDED. 

3. THAT  THE  EMPLOYEES  WILL  NOT  BE  PAID  PREMIUM  TIME  FOR  WORK  ON  SUCH  DAY, 
BUT  WILL  BE  ALLOWED  ANOTHER  DAY  OFF  IN  LIEU  OF  SUCH  HOLIDAY,  SUCH  IN  LIEU 
DAY  TO  BE  TAKEN  WITHIN  THE  FISCAL  OF  CALENDAR  YEAR  IN  WHICH  THE  HOLIDAY  WORKED 
OCCURS. 

4. THAT  NO  FUNDS  WILL  BE  AUTHORIZED  FOR  REPLACEMENT  OF  EMPLOYEES  ABSENT 
ON  SUCH  IN  LIEU  DAYS  OFF. 

PROVIDED  FURTHER  THAT  HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220 
PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE)  SHALL  BE  AS 
DETERMINED  BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING  OFFICERS  TO 
^ WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR  SUBSTITUTE  HOLIDAYS,  INCLUD- 
W ING  EMPLOYEES  IN  CLASS  9220  AIRPORT  OPERATIONS  SUPERVISOR,  SHALL  BE 
PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY'S  PAY  AT  TIME  AND 
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ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF  12  HOURS  PAY  FOR  8 HOURS 
WORKED  OR  A PROPORTIONATE  AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

PROVIDED  FURTHER  THAT  OCCUPANTS  OF  EXECUTIVE,  ADMINISTRATIVE 
AND  PROFESSIONAL  POSITIONS  ENUMERATED  IN  THE  ANNUAL  SALARY  ORD- 
lANCE  WHO  ARE  REQUIRED  BY  APPOINTING  OFFICERS  TO  WORK  ON  SUCH 
HOLIDAYS,  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION,  BUT  MAY  BE  GRANTED 
TIME  OFF  EQUIVALENT  TO  THE  TIME  WORKED,  IN  ACCORDANCE  WITH  THE 
RULES  OF  THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  ASSIGNED  TO  DEPARTMENTS  WHERE  THE  SERVICES  OF  THEIR  POSITIONS  ARE 
REQUIRED  FOR  A SEVEN-DAY  OPERATION,  OR  EMPLOYEES  WORKING  A FIVE  DAY  WORK  WEEK 
SCHEDULE  OTHER  THAN  MONDAY  THROUGH  FRIDAY  INCLUSIVE,  AND  EMPLOYEES  OF  THE 
DEPARTMENT  OF  PUBLIC  HEALTH  ASSIGNED  TO  THE  LAUNDRIES  OF  THE  SAN  FRANCISCO 
GENERAL  HOSPITAL  OR  LAGUNA  HONDA  HOSPITAL  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF  / 
HOLIDAY  SPECIFIED  HEREIN  FALLS  ON  THE  DAY  IMMEDIATELY  PRECEDING  THAT  DAY  WHICH 
BEGINS  THEIR  TOUR  OF  DUTY,  PROVIDED  THAT  EMPLOYEES  WHO  WORK  IN  SERVICES 
CONDUCTED  ON  A 24-HOUR,  7-DAY  WEEK  OR  16-HOUR,  7-DAY  WEEK  BASIS,  WHOSE  WEEKLY 
HOLIDAYS  ARE  CHANGED  BECAUSE  ‘OF  SHIFT  ROTATIONS,  SHALL  BE  ALLOWED  ANOTHER  DAY 
OFF  IF  A LEGAL  HOLIDAY  SPECIFIED  HEREIN  FALLS  ON  ONE  OF  THEIR  DAYS  OFF,  PROVIDE 
THAT  IF  THE  PROVISIONS  OF  THIS  PARAGRAPH  OPERATE  TO  ALLOW  AN  EMPLOYEE  LESS  THAN 
THE  NUMBER  OF  HOLIDAYS  THAT  AN  EMPLOYEE  WHO  WORKS  ON  A WORK  WEEK  BEGINNING  ON 
MONDAY  AND  ENDING  ON  FRIDAY  WILL  RECEIVE  DURING  THE  FISCAL  YEAR  1972-73,  HE 
SHALL  BE  GRANTED  ADDITIONAL  DAYS  OFF  AS  HOLIDAYS  TO  EQUAL  SUCH  NUMBER  OF 
HOLIDAYS.  SUCH  ADDITIONAL  DAYS  OFF  SHALL  BE  AS  SCHEDULED  BY  THE  APPOINTING 
OFFICER. 

AN  EMPLOYEE  WHOSE  SERVICES  ARE  TERMINATED  THE  DAY  BEFORE  A 
HOLIDAY  ENUMERATED  HEREIN  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE  CON- 
SECUTIVE WORK  DAYS  NEXT  PRECEDING  TERMINATION  OF  EMPLOYMENT  SHALL 
BE  PAID  FOR  SUCH  HOLIDAY. 


WHEN  2 HOLIDAYS  OCCUR  IN  THE  SAME  PAYROLL  PERIOD,  EMPLOYEES  INVOLVED  IN  Q 
PREPARING  AND  AUDITING  TIMEROLLS  AND  PAYROLLS  AND  WHO  WORK  ON  ONE  OF  THE  2 
HOLIDAYS  SHALL  BE  ALLOWED  AN  IN  LIEU  HOLIDAY  IF  FUNDS  FOR  OVERTIME  PAYMENT 
ARE  NOT  AUTHORIZED  FOR  THIS  SPECIFIC  PURPOSE  BY  THE  BOARD  OF  SUPERVISORS. 

(B)  EXCEPTIONS-  PROVIDED,  HOWEVER,  THAT  PERSONS  EMPLOYED  FOR 
HOLIDAY  WORK  ONLY  OR  PERSONS  EMPLOYED  ON  AN  INTERMITTENT  WORK 
SCHEDULE  OR  PERSONS  ON  LEAVE  WITHOUT  PAY  STATUS  BOTH  IMMEDIATELY 
PRECEDING  AND  IMMEDIATELY  FOLLOWING  THE  LEGAL  HOLIDAY  OR  EMPLOYEES  IN 
CLASS  2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL  SERVICE)  SHALL 
NOT  RECEIVE  THE  EXTRA  COMPENSATION  REFERRED  TO  HEREIN. 

(C)  TIME  OFF  FOR  THE  PURPOSE  OF  VOTING-  IF  A REGISTERED  VOTER 
DOES  NOT  HAVE  SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN 

WHICH  TO  VOTE  AT  ANY  GENERAL,  STATEWIDE,  DIRECT  PRIMARY  OR  PRESI-  ! 

OENTIAL  PRIMARY  ELECTION,  HE  MAY,  WITHOUT  LOSS  OF  PAY,  TAKE  OFF  SO  i 

MUCH  WORKING  TIME  AS  WILL,  WHEN  ADDED  TO  HIS  VOTING  TIME  OUTSIDE 
HIS  WORKING  HOURS,  ENABLE  HIM  TO  VOTE. 

IF  AN  EMPLOYEE  HAS  FOUR  CONSECUTIVE  HOURS  IN  WHICH  TO  VOTE, 

EITHER  BETWEEN  THE  OPENING  OF  THE  POLLS  AND  THE  BEGINNING  OF  HIS  , 

REGULAR  WORKING  SHIFT,  OR  BETWEEN  THE  END  OF  HIS  REGULAR  WORKING 
SHIFT  AND  THE  CLOSING  OF  THE  POLLS,  HE  SHALL  BE  DEEMED  TO  HAVE 
SUFFICIENT  TIME  OUTSIDE  OF  HIS  WORKING  HOURS  WITHIN  WHICH  TO  VOTE. 

IF  HE  HAS  LESS  THAN  SAID  FOUR  CONSECUTIVE  HOURS,  HE  MAY  TAKE  OFF  SO 

MUCH  TIME  AS  WILL  ENABLE  HIM  TO  VOTE  BUT  NOT  MORE  THAN  TWO  HOURS  OF 

WHICH  SHALL  BE  WITHOUT  LOSS  OF  PAY,  PROVIDED  THAT  HE  SHALL  BE  / |' 

ALLOWED  TIME  OFF  FOR  VOTING  ONLY  AT  THE  BEGINNING  OR  END  OF  HIS  vfl 

REGULAR  WORKING  SHIFT,  WHICHEVER  ALLOWS  HIM  THE  MOST  FREE  TIME  FOR 
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i VOTING  AND  LEAST  TIME  OFF  FROM  HIS  REGULAR  WORKING  SHIFT,  UNLESS 
OTHERWISE  MUTUALLY  AGREED. 

IF  THE  EMPLOYEE  ON  THE  THIRD  WORKING  DAY  PRIOR  TO  THE  DAY  OF 
^THE  ELECTION,  KNOWS  OR  HAS  REASON  TO  BELIEVE  THAT  HE  WILL  NEED  TIME 
^OFF  TO  ENABLE  HIM  TO  VOTE  ON  ELECTION  DAY,  HE  SHALL  GIVE  HIS  EM- 
PLOYER AT  LEAST  TWO  WORKING  DAYS  NOTICE  THAT  HE  DESIRES  TIME  OFF 
IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION. 

SECTION  VII.  METHOD  OF  PAYMENT- 

(A)  APPLICATION  OF  SCHEDULES  OF  COMPENSATION-  OFFICERS  AND 
EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE 
COMMISSION  TO  THE  CLASSIFICATIONS  SET  FORTH  HEREIN  WHICH  ARE  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  8.400  AND  SECTION  8.401  OF  THE 
CHARTER  SHALL  BE  PAID,  BEGINNING  JULY  i,  1972,  THE  AMOUNT  SET  FORTH 
HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR  RESPECTIVE  POSITIONS 
' AND  OFFICES  ARE  CLASSIFIED  AND  ALLOCATED,  AND  IN  ACCORDANCE  WITH 
THE  PROVISIONS  THEREOF,  AND  WITH  THE  PLAN  OF  SENIORITY  INCREMENT  AS 
SET  FORTH  HEREIN,  PROVIDED  THAT  AN  EMPLOYEE  OR  OFFICER  WHO  IS  A 
PERMANENT  APPOINTEE  FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD 
OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND  WHO  IS  APPOINTED  TO  A 
POSITION  IN  A HIGHER  CLASSIFICATION  DEEMED  TO  BE  PROMOTIVE  BY  THE 
CIVIL  SERVICE  COMMISSION  AND  WHO  RECEIVED  OR  HAD  COMPLETED  THE 
REQUIRED  SERVICE  AND  WAS  ENTITLED  TO  RECEIVE  IN  HIS  FORMER  POSITION 
A SALARY  EQUAL  TO  OR  MORE  THAN  THE  ENTRANCE  SALARY  PROVIDED  UNDER 
THE  SAID  SCHEDULES  OF  COMPENSATION  FOR  SUCH  PROMOTIVE  CLASSIFICA- 
TION SHALL  ENTER  SUCH  PROMOTIVE  CLASSIFICATION  AT  THAT  SALARY  FIXED 
FOR  SUCH  PROMOTIVE  CLASS  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS 
ONE  STEP  HIGHER  THAN  THAT  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE 

•SALARY  STEP  WHICH  THE  EMPLOYEE  RECEIVED  UNDER  PERMANENT  APPOINTMENT 
IMMEDIATELY  PRIOR  TO  HIS  APPOINTMENT  TO  SUCH  PROMOTIVE  CLASSIFICA- 
TION BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE,  AND  PROVIDED 
THAT  ANY  SUCH  EMPLOYEE  OR  OFFICER  WHO  IS  APPOINTED  TO  A POSITION  IN  A 
PROMOTIVE  CLASSIFICATION  WHO  RECEIVED  IN  H^S  FORMER  POSITION  A 
SALARY  LESS  THAN  THE  ENTRANCE  SALARY  FOR  SUCH  PROMOTIVE  CLASS  SHALL 
RECEIVE  NOT  LESS  THAN  THAT  STEP  IN  THE  SALARY  RANGE  OF  THE  PROMO- 
TIVE CLASS  WHICH  REPRESENTS  THE  INCREASE  OF  7 l/Z%  OR  10%  OVER  THE 
SALARY  RECEIVED  BY  THE  EMPLOYEE  IMMEDIATELY  PRIOR  TO  SUCH  PROMOTIVE 
APPOINTMENT,  BUT  NOT  BEYOND  THE  MAXIMUM  OF  THE  SALARY  RANGE  OF  THE 
PROMOTIVE  CLASSIFICATION,  AND  PROVIDED  THAT  AN  EMPLOYEE  SO  ADVANCED 
WILL  RECEIVE  NO  FURTHER  SALARY  INCREMENT  UNTIL  HE  HAS  COMPLETED  THE  ONE 
YEAR  OR  SIX  MONTHS  OF  REQUIRED  SERVICE,  EXCEPT  AS  PROVIDED  IN  PARAGRAPH  iC)  OF 
THIS  SECTION,  AN  EMPLOYEE  OCCUPYING  A POSITION  UNDER  LIMITED  TENURE  APPOINTMENT 
WHO  ACCEPTS  APPOINTMENT  TO  A PROMOTIVE  POSITION  FROM  HIS  STANDING  ON  A REGULAR 
CIVIL  SERVICE  PROMOTIONAL  ELIGIBLE  LIST,  SHALL  HAVE  HIS  SALARY  IN  SUCH  REGULAR 
PROMOTIVE  APPOINTMENT  SET  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  PARAGRAPH 
BASED  ON  HIS  SALARY  IN  HIS  REGULAR  CIVIL  SERVICE  NEXT  LOWER  RANK  POSITION  FROM 
WHICH  HE  GAINED  PROMOTIVE  ELIGIBILITY. 

PROVIDED  THAT  IF  THE  FOLLOWING  CONDITIONS  ARE  MET,  THE  SALARY  IN  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN  THE  SALARY  RECEIVED 
UNDER  LIMITED  TENURE  APPOI NTMENTS- 

11)  THAT  THE  EMPLOYEE  WAS  SERVING  UNDER  PERMANENT  LIMITED  TENURE  APPOINTMENT 
FOR  AT  LEAST  SIX  MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SUCH  REGULAR 
PROMQTIVE  APPOINTMENT. 

(2)  THAT  THE  EMPLOYEE  RECEIVED  THE  SALARY  ABOVE  THE  ENTRANCE  RATE  OF  THE 
^COMPENSATION  SCHEDULE  IN  THE  PERMANENT  LIMITED  TENURE  APPOINTMENT. 

^ (31  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE  CLASS  AND  THE  REGULAR 

PROMOTIONAL  CLASS  DO  NOT  MATCH,  THEN  THE  EMPLOYEE  SHALL  RECEIVE  THE  SALARY 
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STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT,  BUT  NOT  TO  EXCEED  THE  MAXIMUM  OF  THE  COMPENSATION  SCHEDULE. 

(4)  FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE  IN  THE  REGULAR  PROMOTLV' 
CLASS  SHALL  BE  BASED  UPON  THE  DATE  OF  PERMANENT  APPOINTMENT  TO  THE  REGULAR  ( ) 
PROMOTIONAL  APPOINTMENT. 

PROVIDED  FURTHER  THAT  WHEN  AN  APPOINTEE,  WHO  IS  A PERMANENT 
APPOINTEE,  OCCUPYING  A PERMANENT  POSITION,  FOLLOWING  COMPLETION  OF 
THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PERMANENT  SERVICE  AND 
DESIRES  TO  ACCEPT  A NON- PROMOT I VE  APPOINTMENT,  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE  SHALL  ENTER  THE  NEW 
POSITION  AT  THAT  SALARY  FIXED  FOR  SUCH  CLASS  (INCLUDING  SENIORITY 
INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION  WHICH  IS  IMMEDIATELY  IN 
EXCESS  OF  THE  SALARY  WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIOR  TO 
HIS  APPOINTMENT  TO  SUCH  POSITION.  PROVIDED  FURTHER,  THAT  WHEN  AN  AP- 
POINTEE WHO  IS  A PERMANENT  APPOINTEE  OCCUPYING  A PERMANENT  POSITION 
FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX  MONTHS  OF  PER- 
MANENT SERVICE,  DESIRES  TO  ACCEPT  A NON-PROMOTIVE  APPOINTMENT  IN  A 
CLASSIFICATION  HAVING  THE  SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY 
SCHEDULE,  THE  APPOINTEE  SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
STEP  WHICH  IS  THE  SAME  AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT,  OR 
IF  THE  SALARY  STEPS  DO  NOT  MATCH,  THEN  THE  SALARY  STEP  WHICH  IS  IMME- 
DIATELY IN  EXCESS  OF  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT,  PROVIDED  THAT 
SUCH  SALARY  SHALL  NOT  EXCEED  THE  MAXIMUM  OF  THE  SALARY  SCHEDULE. 

FURTHER  INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY  INCREMENT  ANNI  - 
VERSARY  DATE  IN  THE  PRIOR  APPOINTMENT. 

PROVIDED  THAT  WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS 
HERETOFORE  BEEN  EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CHARTER  BY  THE  PROVISIONS  THEREOF  AND  BECOMES  SUBJECT  THERE- 
TO OR  WHERE  A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION  p 

PROVISIONS  OF  THE  CHARTER  BY  REASON  OF  THE  ACQUISITION  OF  A PUBLIC  V 

UTILITY,  THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL,  FOR  THE  PURPOSE 
OF  DETERMINING  THE  SALARY  OR  WAGE  TO  WHICH  SUCH  EMPLOYEE  IS  ENTITL- 
ED UNDER  THE  SCHEDULES  OF  COMPENSATION,  BE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO  SUCH  CHANGE  IN 
THE  STATUS  OF  THE  POSITION,  PROVIDED  THERE  WAS  NO  INTERRUPTION  IN 
THE  SERVICE  OF  THE  EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  THE 
STATUS  OF  THE  POSITION. 

(B)  COMPENSATION  ADJUSTMENTS-  COMPENSATIONS  OF  ALL  EMPLOYEES 
UNDER  PERMANENT  STATUS  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  SALARY 
STANDARDIZATION  PROVISIONS  OF  THE  CHARTER  SHALL  BE  ADJUSTED  ON 
JULY  1,  1972,  TO  THE  AMOUNT  THAT  SUCH  EMPLOYEES  ARE  ENTITLED  TO 
RECEIVE  UNDER  THE  SCHEDULES  OF  COMPENSATION  ADOPTED  BY  THE  BOARD 
OF  SUPERVISORS  AND  IN  EFFECT  ON  JULY  1,  1972  IN  ACCORDANCE  WITH  THE 
PROVISIONS  CONTAINED  HEREIN,  AND  SHALL  THEREAFTER  BE  IN  ACCORD 
THEREWITH. 

WHEN  AN  EMPLOYEE  PROMOTED  TO  A HIGHER  CLASSIFICATION  DURING  A 
WITHIN  ONE  WEEK. 

PRIOR  FISCAL  YEAR  WILL  RECEIVE  A LESSER  SALARY  THAN  IF  PROMOTED  IN 
THE  SAME  CLASS  DURING  1972-73,  HIS  SALARY  SHALL  BE  ADJUSTED  ON 
JULY  i,  1972  TO  THE  RATE  HE  WOULD  HAVE  RECEIVED  HAD  HE  BEEN  PROMOT- 
ED IN  1972-73,  PROVIDED  FURTHER  THAT  THE  CIVIL  SERVICE  COMMISSION 
IS  HEREBY  AUTHORIZED  TO  ADJUST  THE  SALARY  AND  ANNIVERSARY  INCREMENT 
DATE  OF  ANY  EMPLOYEE  PROMOTED  FROM  ONE  CLASS  TO  A HIGHER  CLASSI- 
FICATION WHO  WOULD  RECEIVE  A LESSER  SALARY  THAN  AN  EMPLOYEE  PROMO-  ( ' 

TED  AT  A LATER  DATE  TO  THE  SAME  CLASSIFICATION  FROM  THE  SAME  BASE  CLASS 
FROM  WHICH  THE  PROMOTIONAL  EXAMINATION  WAS  HELD,  AND  SAME  SALARY  STEP 
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IN  SUCH  BASE  CLASS. 

WHEN  A CLASSIFICATION  THAT  WAS  FORMERLY  A NEXT  LOWER  RANK  IN  A 
^REGULAR  CIVIL  SERVICE  PROMOTIONAL  EXAMINATION  RECEIVES,  THROUGH 
f SALARY' STANDARDIZATION,  A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY 
SCHEDULE  OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  FORMERLY  PROMOTIVE, 

THE  CIVIL  SERVICE  COMMISSION  SHALL  AUTHORIZE  A RATE  OF  PAY  TO  AN 

EMPLOYEE  WHO  WAS  PROMOTED  FROM  SUCH  LOWER  CLASS,  EQUIVALENT  TO  THE 

SALARY  HE  WOULD  HAVE  RECEIVED  HAD  HE  REMAINED  IN  SUCH  LOWER  CLASS,  PROVIDED 

THAT  SUCH  EMPLOYEE  MUST  FILE  WITH  THE  CIVIL  SERVICE  COMMISSION  A REQUEST 

FOR  REINSTATEMENT  TO  THE  FIRST  VACANCY  IN  HIS  FORMER  CLASSIFICATION,  AND 

PROVIDED  FURTHER  THAT  THE  INCREASED  PAYMENT  SHALL  BE  DISCONTINUED  IF 

THE  EMPLOYEE  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HIS  CURRENT  CLASSIFICATION 

OR  REFUSES  AN  EXEMPT  APPOINTMENT  TO  A HIGHER  CLASSIFICATION.  THIS 

PROVISION  SHALL  NOT  APPLY  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD  INVOLVE 

A CHANGE  OF  RESIDENCE,  AND  PROVIDED  FURTHER  THAT  THE  SPECIAL  RATE  OF  PAY 

HEREIN  PROVIDED  SHALL  BE  DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 

COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH  HE  IS  OTHERWISE  QUALIFIED,  AND 

WHICH  HAS  A COMPENSATION  SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF  THE 

EMPLOYEE. 

PROVIDED  FURTHER  THAT  NO  EMPLOYEE  SHALL  SUFFER  A SALARY  REDUC- 
TION BY  THE  APPLICATION  OF  THESE  SCHEDULES,  OR  RECEIVE  A SMALLER 
INCREMENT  THAN  PROVIDED  BY  THE  1971-72  SCHEDULES,  AND  THAT,  IF  AN 
EMPLOYEE  WOULD  BE  SO  AFFECTED,  HE  SHALL  BE  ADVANCED  TO  THE  NEXT 
HIGHER  STEP  IN  THE  1972-73  SALARY  SCHEDULES.  SAID  EMPLOYEE'S 
ANNIVERSARY  DATE  FOR  INCREMENTS  SHALL  NOT  BE  CHANGED  BY  THE  APPLI- 
CATION OF  THIS  PARAGRAPH.  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  THE  FISCAL 
YEAR  1971-72  AT  A FLAT  RATE  WHERE  NO  SALARY  SCHEDULE  WAS  PROVIDED,  EXCEPT  WHERE 
THE  FLAT  RATE  FITS  AN  INCREMENT  STEP  WITHIN  THE  SCHEDULE,  SHALL  BE  ADVANCED  ON 

•JULY  1,  1972,  TO  THE  NEXT  STEP  IN  THE  1972-1973  SALARY  SCHEDULE  AND  SHALL  BE 
OTHERWISE  GOVERNED  BY  THE  PROVISIONS  OF  THIS  PARAGRAPH,  EMPLOYEES  OF  THE 
BOARD  OF  EDUCATION  APPOINTED  TO  SCHOOL  TERM  ONLY  POSITIONS,  WHOSE  PROBATION- 
ARY PERIOD  WAS  TERMINATED  AT  THE  END  OF  THE  SPRING  TERM  IN  1971  AND 
WHO  WERE  REHIREO  AT  A LOWER  RATE  ON  A NEW  PROBATIONARY  PERIOD  IN 
THE  FISCAL  YEAR  1971-72,  SHALL  BE  ADVANCED  ON  JULY  1,  1972  TO  THAT 
STEP  IN  THE  SALARY  RANGE  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  RATE 
WHICH  THEY  WERE  RECEIVING  UPON  TERMINATION  OF  THEIR  PREVIOUS 
PROBATIONARY  PERIOD. 

WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY  CERTIFICATION  TO  A 
HIGHER  CLASSIFICATION  DURING  A PRIOR  FISCAL  YEAR,  AND  SUCH  TEMPORARY 
CERTIFICATION  EXPIRES  IN  THE  CURRENT  FISCAL  YEAR  AT  THE  CONCLUSION  OF 
THE  AUTHORIZED  TIME  OF  THE  REQUISITION,  AND  SUCH  EMPLOYEE  IS  IMMEDIATELY 
RECERTIFIED  WITHOUT  A BREAK  IN  SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFI- 
CATION DURING  FISCAL  YEAR  1972-73,  SUCH  CERTIFICATION  SHALL  BE  IN 
ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  ORDINANCE  PROVIDED  THAT  THE  SALARY 
SHALL  NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY  SCHEDULE  THE  EMPLOYEE 
RECEIVED  IN  THE  IMMEDIATELY  PRIOR  TEMPORARY  CERTIFICATION. 

APPOINTMENT  ABOVE  THE  FIRST  STEP  IN  THE  COMPENSATION  SCHEDULE. 

REGULAR  PERMANENT  OR  EXEMPT  APPOINTMENTS  MAY  BE  MADE  AT  ANY  STEP  ABOVE 
THE  ENTRANCE  STEP  OF  THE  COMPENSATION  SCHEDULE  UPtDN  DETERMINATION 
BY  THE  APPOINTING  AUTHORITY  THAT  THE  INDIVIDUAL  POSSESSES  SPECIAL 
QUALIFICATIONS,  SUBJECT  TO  REVIEW  AND  APPROVAL  BY  THE  GENERAL 
MANAGER,  PERSONNEL.  IN  THE  EVENT  THAT  ANY  SUCH  APPROVAL  BE  DULY  ACCORDED, 

A WRITTEN  REPORT  THEREOF  SHALL  BE  FILED  WITH  THE  BOARD  OF  SUPERVISORS 

t 

RETENTION  OF  EMPLOYEES  AT  HIGHER  STEP  IN  INCREMENT  SCHEDULE  - IF  AN 
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EMPLOYEE  IN  A ONE-POSITION  CLASS  HAS  RECEIVED  A VERIFIABLE  JOB  OFFER  AT  A HIGHE 
SALARY  OUTSIDE  THE  CITY  SERVICE,  THE  EMPLOYEE'S  PAY  RATE  MAY  BE  ADJUSTED  UP  TO 
MAXIMUM  OF  TWO  STEPS  IN  THE  COMPENSATION  SCHEDULE,  UPON  RECOMMENDATION  OF  THE 
APPOINTING  OFFICER,  IN  ORDER  TO  RETAIN  THE  EMPLOYEE  IN  HIS  PRESENT  POSITION.  ( \ 
SUCH  ADJUSTMENT  SHALL  BE  SUBJECT  TO  APPROVAL  BY  THE  GENERAL  MANAGER,  PERSONNEL, 
FOLLOWING  A DETERMINATION  THAT  RECRUITMENT  FOR  THE  POSITION  MAY  BE  DIFFICULT, 
AND  RATIFIED  BY  THE  CIVIL  SERVICE  COMMISSION. 

(C)  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT-  AN  EMPLOYEE 
TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL  SERVICE  COMMISSION  RULES  FROM 
ONE  DEPARTMENT  TO  ANOTHER,  BUT  IN  THE  SAME  CLASSIFICATION,  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY,  AND  IF  HE  IS  NOT  AT  THE  MAXIMUM 
SALARY  FOR  THE  CLASS,  FURTHER  INCREMENTS  SHALL  BE  ALLOWED  ON  THE 
FIRST  DAY  OF  THE  MONTH  FOLLOWING  THE  COMPLETION  OF  THE  REQUIRED 
SERVICE  BASED  UPON  THE  SENIOf^ITY  INCREMENT  ANNIVERSARY  DATE  IN  THE 
FORMER  DEPARTMENT. 

AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A POSITION  AND 
WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR  FUNDS  AND  IS  RE-EMPLOYED 
IN  THE  SAME  CLASS  AFTER  SUCH  LAY-OFF  SHALL  BE  PAID  A SALARY  OR  WAGE 
WHICH  SHALL  INCLUDE  CREDITS  FOR  ACTUAL  SERV ICE  , -El  THE R PERMANENT  OR 
TEMPORARY  IN  THE  SAME  CLASS  AND  DEPARTMENT  IN  WHICH  HE  HAS  HOLDOVER 
STATUS  FROM  DATE  OF  PERMANENT  APPOINTMENT  IN  THE  CLASS. 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITION,  WHO,  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30 
CALENDAR  DAYS  IN  THE  CONTINUITY  OF  EMPLOYMENT  IS  CONTINUED  IN  A 
POSITION  IN  THE  SAME  CLASSIFICATION  UNDER  ANY  TYPE  OF  APPOINTMENT 
SHALL  BE  PAID  DURING  THE  PERIOD  OF  SUCH  APPOINTMENT  A COMPENSATION 
BASED  ON  SERVICE  UNDER  SAID  LIMITED  TENURE  APPOINTMENT  AND  IF  HE  IS 
APPOINTED  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30  CALENDAR  DAYS  IN  ^ 

SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  A LIST  OF  V 

ELIGIBLES  ESTABLISHED  BY  REGULAR  EXAMINATION  PROCEDURE  PURSUANT  TO 
THE  PROVISIONS  OF  SECTION  8.321  OF  THE  CHARTER,  SHALL  BE  CERTIFIED  TO 
SUCH  APPOINTMENT  AT  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE 
OF  LIMITED  TENURE  APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH 
CLASS,  AND  THE  ANNIVERSARY  DATE  FOR  FURTHER  INCREMENTS  UNDER  SUCH 
APPOINTMENT  WHEN  EFFECTED  WITHIN  30  CALENDAR  DAYS  OF  THE  DATE  OF  LAYOFF 
FROM  THE  PRIOR  PERMANENT  LIMITED  TENURE  APPOINTMENT,  SHALL  BE  CALCULATED 
FROM  THE  ORIGINAL  DATE  OF  THE  LIMITED  TENURE  PERMANENT  APPOINTMENT, 

PROVIDED  THAT  THE  EMPLOYEE  OTHERWISE  MEETS  THE  SERVICE  REQUIREMENTS  OF 
SECTION  VII  (D)  OF  THIS  ORDINANCE. 

AN  EMPLOYEE  HERETOFORE  UNDER  LIMITED  TENURE  APPOINTMENT  TO  A 
PERMANENT  POSITION  WHO  WITH  AN  INTERRUPTION  OF  NOT  MORE  THAN  30  1 

CALENDAR  DAYS  IN  THE  CONTINUITY  OF  EMPLOYMENT  IN  SUCH  CLASSIFICATION  | 

HAS  BEEN  OR  IS  APPOINTED  TO  A POSITION  IN  THE  SAME  CLASSIFICATION  FROM  | 

A LIST  OF  ELIGIBLES  ESTABLISHED  BY  A REGULAR  EXAMINATION  PROCEDURE  i 

PURSUANT  TO  THE  PROVISIONS  OF  SECTION  8.321  OF  THE  CHARTER,  SHALL  BE  j 

PAID  A SALARY  WHICH  IS  BASED  UPON  HIS  ORIGINAL  DATE  OF  LIMITED  TENURE 
APPOINTMENT  TO  A PERMANENT  POSITION  IN  SUCH  CLASS,  AND  THE  ANNIVERSARY  ! 

DATE  FOR  FURTHER  INCREMENTS  UNDER  SUCH  APPOINTMENT  SHALL  BE  CALCULATED  i 

FROM  THE  ORIGINAL  DATE  OF  THE  LIMITED  TENURE  PERMANENT  APPOINTMENT, 

PROVIDED  THAT  THE  EMPLOYEE  OTHERWISE  MEETS  THE  SERVICE  REQUIREMENTS  OF 
SECTION  VII  (D)  OF  THIS  ORDINANCE. 

THE  PROVISIONS  OF  THIS  PARAGRAPH  SHALL  ALSO  APPLY  TO  A PERMAN- 
ENT LIMITED  TENURE  EMPLOYEE  IN  ONE  CLASS  WHO  HAS  BEEN  LAID  OFF  FOR 
A PERIOD  OF  NOT  MORE  THAN  THIRTY  CALENDAR  DAYS  DURING  WHICH  LAY-OFF  f'l 

HE  IS  REACHED  FOR  ANOTHER  APPOINTMENT 

IN  ANOTHER  CLASSIFICATION  DEEMED  COMPARABLE  BY  THE  GENERAL  MANAGER, 


I 


PERSONNEL. 

THE  PROVISIONS  OF  THE  PRECEDING  TWO  PARAGRAPHS  DO  NOT  APPLY 
TO  LIMITED  TENURE  ELIGIBLES  OR  EMPLOYEES  WHOSE  CONTINUITY  OF 
|SERVICE  WAS  INTERRUPTED  BY  RESIGNATION  OR  TERMINATION  FOR  UNSATIS- 
^ FACTORY  SERVICE. 

NOTWITHSTANDING  ANY  OTHER  PROVISIONS  OF  THIS  ORDINANCE,  EMPLOYEES  IN  CLASS 
2910  SOCIAL  WORKER  AND  2912  SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTERRUPTED 
SERVICE  WHO  ARE  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR  FUNDS  AND  ARE  APPOINTED 
WITHIN  30  DAYS  TO  A PERMANENT  POSITION  IN  CLASS  2903  ELIGIBILITY  WORKER  SHALL  8E 
PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT  FOR  THE  PERMANENT  OR  TEMPORARY  TIME  IN 
CLASSES  2910  SOCIAL  WORKER  OR  2912  SENIOR  SOCIAL  WORKER.  EMPLOYEES  APPOINTED  AS 
2903  ELIGIBILITY  WORKER  PRIOR  TO  JULY  1,  1971,  AND  WHO  WOULD  OTHERWISE  BE 
QUALIFIED  IN  ACCORDANCE  WITH  THIS  PROVISION,  SHALL  HAVE  THEIR  INCREMENT  SO 
ADJUSTED  ON  JULY  I,  1971. 


(0)  EXCEPTIONS-  NO  EMPLOYEE  SHALL  RECEIVE  A SALARY  ADJUSTMENT 
BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS  BEEN  ABSENT  ON  ANY 
TYPE  OF  LEAVE  WITHOUT  PAY  EXCLUDING  MILITARY, 

EDUCATIONAL,  OR  INDUSTRIAL  ACCIDENT  LEAVE, 

FOR  MORE  THAN  ONE-SIXTH  OF  THE  REQUIRED  SERVICE  IN  THE  ANNIVERSARY 
YEAR,  PROVIDED  THAT  NO  EMPLOYEE  SHALL  BE  DENIED  TWO  SUCCESSIVE 
SALARY  INCREMENTS  IF  THE  AGGREGATE  TIME  WORKED  SINCE  HIS  PREVIOUS 
INCREMENT  EQUALS  OR  EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT 
LOST,  WITHOUT  CHANGING  HIS  ANNIVERSARY  DATE,  PROVIDED  THAT  ABSENCE 
OF  AN  EMPLOYEE  ON  APPROVED  MILITARY  LEAVE,  OR  THE  ABSENCE  OF  AN 
EMPLOYEE  FROM  HIS  APPOINTIVE  OR  REGULAR  CIVIL  SERVICE  POSITION  BY 
REASON  OF  HOLDING  A PROMOTIVE  OR  APPOINTIVE  POSITION  IN  THE  CITY 
AND  COUNTY  SERVICE  FOR  THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS 
>AND  PERIODS  OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENDERED,  AND  PROVIDED  FURTHER  THAT  AN  EMPLOYEE  WHO 
HOLDS  AN  APPOINTIVE  POSITION,  WHOSE  SERVICES  ARE  TERMINATED  THROUGH 
LACK  OF  FUNDS  OR  REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER  SALARY  SCHED- 
ULE, SHALL  RECEIVE  A SALARY  IN  THE  SECOND  POSITION  BASED  UPON  THE 
RELATIONSHIP  OF  THE  DUTIES  AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR 
CONTINUOUS  SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE  COMMISSION. 

IF  DURING  FISCAL  YEAR  1972-73,  RECORDS  OF  SERVICE  REQUIRED  FOR  ADVANCEMENT 
IN  THE  STEP  INCREMENTS  WITHIN  A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND 
MAINTAINED  BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL  APPLY- 

AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPOINTMENT  OR  APPOINTED  TO  A PERMANENT 
POSITION  EXEMPT  FROM  CIVIL  SERVICE,  SHALL  BE  COMPENSATED  UNDER  SUCH 
APPOINTMENT  AT  THE  BEGINNING  STEP  OF  THE  COMPENSATION  SCHEDULE  PLAN,  UNLESS 
OTHERWISE  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY  STANDARDIZATION  ORDINANCE 
EMPLOYEES  UNDER  PERMANENT  CIVIL  SERVICE  APPOINTMENT  SHALL  RECEIVE  SALARY 
ADJUSTMENTS  THROUGH  THE  STEPS  OF  THE  COMPENSATION  SCHEDULE  PLAN  BY  COMPELE- 
TION  OF  ACTUAL  PAID  SERVICE  IN  TOTAL  SCHEDULED  HOURS  EQUIVALENT  TO  ONE  YEAR 
(OR  SIX  MONTHS). 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS  EXCLUSIVE  OF  ANY  TYPE  OF 
OVERTIME  BUT  SHALL  INCLUDE  MILITARY  OR  EDUCATIONAL  LEAVE  WITHOUT  PAY. 


I* 


ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE  COMPENSATION  SCHEDULES  SHALL 
ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON  THE  FIRST  DAY  OF  THE  NEXT  WEEKLY 
TIMEROLL  REPORTING  PERIOD,  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS  A 
PERMANENT  APPOINTEE  IN  THE  CLASS.  PROVIDED  THAT  THE  ABOVE  PROCEDURE  FOR 
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ADVANCEMENT  TO  THE  COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MODIFIED  AS 
FOLLOWS- 

AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNIVERSARY  YEAR  PRIOR  TO 
JANUARY  I,  1972  IS  ABSENT  WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE-SIXTH  OFV 
THE  TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  HAVE  SUCH  ABSENCE 
CREDITED  AS  IF  IT  WERE  PAID  SERVICE  FOR  THE  PURPOSES  OF  CALCULATING  THE  DAI 
OF  THE  INCREMENT  DUE  DURING  CALENDAR  YEAR  1972. 

AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNIVERSARY  YEAR  PRIOR  TO  JANUAF 
1,  1972  IS  ABSENT  WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  ONE-SIXTH  OF  THE 
TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  BE  CREDITED  WITH  ACTUAL  PAII 
SERVICE  PRIOR  TO  JANUARY  1,  1972. 


(E)  EMPLOYEES  OF  THE  BOARD  OF  EDUCATION,  APPOINTED  TO  -SCHOOL 
YEAR  ONLY-  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT  TO 
INTERUPTION  BECAUSE  OF  SCHOOL  VACATION,  SHALL  BE  CONSIDERED  TO  HAVE 
COMPLETED  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE  DATE  OF  APPOINT- 
MENT TOTALS  SIX  MONTHS  OR  ONE  YEAR  EXCLUSIVE  OF  THE  SCHOOL  VACA- 
TION. TO  QUALIFY  FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR  MORE  THAN  ONE 
MONTH  OF  THE  AGGREGATE  WORKING  TIME,  EXCEPT  AS  PROVIDED  IN  PARA- 
GRAPH (D). 

(FI  AN  EMPLOYEE  WHO  IS  CERTIFIED  TO  A PROMOTIVE  POSITION  IN  ANOTHER 
DEPARTMENT,  OR  TO  AN  ENTRANCE  POSITION  AT  A HIGHER  RATE  OF  PAY  IN 
ANOTHER  DEPARTMENT,  BUT  WHO  MUST  REMAIN  IN  HIS  FORMER  POSITION  IN  HIS 
FORMER  DEPARTMENT  FOR  A SHORT  PERIOD  OF  TIME  BECAUSE  OF  EMERGENCY  WORK  ( 

THAT  MUST  BE  COMPLETED,  MAY  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION,  REMAIN  IN  HIS  FORMER  DEPARTMENT  FOR  THE  PERIOD  OF  TIME 
APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION,  AND  HE  SHALL  RECEIVE  DURING 
THAT  PERIOD  OF  TIME  A PREMIUM  RATE  WHICH  SHALL  MAKE  HIS  SALARY  EQUIVA- 
LENT TO  THE  SALARY  OF  THE  POSITION  TO  WHICH  HE  WAS  CERTIFIED  IN  THE 
OTHER  DEPARTMENT. 

(G)  WHEN  AN  EMPLOYEE  WHO  HAS  SERVED  FOR  NOT  LESS  THAN  FOUR  YEARS 
UNDER  REGULAR  CIVIL  SERVICE  OR  EXEMPT  PERMANENT  APPOINTMENT  IS  INVOLUN- 
TARILY RELEASED  FROM  SUCH  POSITION  FOR  REASONS  OTHER  THAN  DISCIPLINARY 
ACTION,  AND  RETURNS  TO  A LOWER  CIVIL  SERVICE  CLASSIFICATION  PRIOR  TO 
JULY  1,  1972,  HE  SHALL  CONTINUE  TO  RECEIVE  THE  RATE  OF  PAY  EQUIVALENT  TO 
THE  RATE  OF  PAY  RECEIVED  IN  THE  HIGHER  CLASSIFICATION  PROVIDED  THAT  HIS 
SALARY  THEREAFTER  SHALL  NOT  BE  INCREASED  AS  LONG  AS  SUCH  SALARY  IS  BEYOND 
THE  MAXIMUM  OF  THE  SCHEDULE  FOR  THE  CLASS  TO  WHICH  HF  WAS  RETURNED,  PROVIDED 
FURTHER  THAT  THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE  DISCONTINUED  IF 
THE  EMPLOYEE  WAIVES  AN  OFFER  TO  A PROMOTIVE  APPOINTMENT,  OR  REFUSES  AN  EXEMPT 
APPOINTMENT  TO  A HIGHER  CLASSIFICATION  TO  A POSITION  WHICH  WOULD  NOT 
REQUIRE  A CHANGE  OF  RESIDENCE,  AND  PROVIDED  FURTHER  THAT  THE  SPECIAL 
RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE  DISCONTINUED  IF  THE  EMPLOYEE  FAILS 
TO  FILE  AND  COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPENSATION  SCHEDULE  HIGHER 
THAN  THE  PROTECTED  SALARY  OF  THE  EMPLOYEE. 

ATTORNEYS  AND  PHYSICIANS  UNDER  EXEMPT  APPOINTMENT  WHO  RESIGN  FROM  THE 
SERVICE  AND  WITHDRAW  THEIR  CONTRIBUTIONS  FROM  THE  RETIREMENT  SYSTEM  UNDER 
AUTHORITY  OF  SECTION  16.42  OF  THE  ADMINISTRATIVE  CODE,  AND  WHO  ARE  RE-APPOInV.3 
TO  THEIR  POSITIONS  WITHIN  THIRTY  (30)  DAYS  OF  THE  DATE  OF  RESIGNATION,  SHALL  I 
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! RECEIVE  A SALARY  UNDER  SUCH  APPOINTMENT  WHICH  SHALL  INCLUDE  CREDIT  FOR  PRIOR 
SERVICE  IN  THE  SAME  CLASS  AND  DEPARTMENT,  PROVIDED  THAT  THE  GENERAL  MANAGER, 

I PERSONNEL,  CERTIFIES  THAT  THERE  IS  A SHORTAGE  OF  QUALIFIED  PERSONNEL  TO  FILL 
'^VACANCIES  IN  SUCH  CLASSES. 

(H)  SUBJECT  TO  THE  FOLLOWING  CONDITIONS,  THE  CIVIL  SERVICE  COMMISSION  IS 
HEREBY  AUTHORIZED  TO  ADJUST  THE  COMPENSATION  OF  A SUPERVISORY  EMPLOYEE 

i)  THAT  AS  A PART  OF  THE  REGULAR  RESPONSIBILITIES  OF  HIS  CLASS,  THE 
SUPERVISOR  IS  REQUIRED  TO  EXERCISE  IMMEDIATE  DAY  TO  DAY  LINE  SUPERVISION  OVER 
A SUBORDINATE. 

21  THAT  DAY  TO  DAY  LINE  SUPERVISION  IS  EXCLUSIVE  OF  LOCAL  ADMINISTRATIVE 
CONTROL  AND  WORK  ASSIGNMENTS  OF  CRAFT  PERSONNEL  ON  REGULAR,  EXTENDED,  OR 
TEMPORARY  ASSIGNMENTS. 

3)  THAT  THE  DAY  TO  DAY  LINE  SUPERVISION  IS  A MATTER  OF  RECORD  IN  THE  OFFICE 
OF  THE  CIVIL  SERVICE  COMMISSION  IN  THE  CLASSIFICATION  REPORTS  OR  CLASSIFI- 
CATION QUESTIONNAIRES  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION  PRIOR  TO  1-1-71. 

4)  THAT  THE  COMPENSATION  SCHEDULE  OF  THE  SUPERVISORY  EMPLOYEE  IS  LESS  THAN 
5%  OVER  THE  BASIC  STRAIGHT  TIME  COMPENSATION  SCHEDULE  FOR  THE  NORMAL  WORK  WEEK 
OF  THE  CLASS  SO  SUPERVISED. 

5)  THAT  THE  ADJUSTMENT  OF  THE  COMPENSATION  SCHEDULE  OF  THE  SUPERVISORY 
EMPLOYEE  SHALL  BE  TO  THE  NEAREST  COMPENSATION  SCHEDULE  REPRESENTING  BUT  NOT  TO 
EXCEED  5%  OVER  THE  BASIC  STRAIGHT  TIME  COMPENSATION  SCHEDULE  FOR  THE  NORMAL  WORK 
WEEK  OF  THE  CLASS  SO  SUPERVISED. 

61  THAT  THE  CIVIL  SERVICE  COMMISSION  SHALL  BE  THE  JUDGE  AS  TO  WHETHER  THE 
COMPENSATION  SCHEDULE  OF  A SUPERVISORY  EMPLOYEE  SHALL  BE  ADJUSTED  IN  ACCORDANCE 
WITH  THIS  PROVISION. 

SECTION  VIII.  METHODS  OF  CALCULATION. 

•lA)  MONTHLY-  AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN 
ON  A MONTHLY  BASIS  SHALL  BE  PAID  ONE-HALF  OF  THE  MONTHLY  SALARY 
HEREIN  PROVIDED  FOR  HIS  POSITION  IF  DURING  THE  PAYROLL  PERIOD  OF 
A HALF  MONTH,  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN  THE  NORMAL  WORK 
SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTION  IN  THE  AMOUNT  OF  ONE  DAY  S 
PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID  NORMAL  WORK  SCHEDULE 
FOR  EACH  SUCH  WORK  DAY  NOT  WORKED,  PROVIDED  THAT  NO  DEDUCTION  SHALL 
BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES  COMPENSATED  AC- 
CORDING TO  LAW  AS  VACATION,  SICK  LEAVE  WITH  PAY,  MILITARY  LEAVE 
WITH  PAY,  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT  OF  A DAY'S  PAY 
SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK  DAYS  (INCLUDING 
SPECIFIED  HOLIDAYS)  IN  A NORMAL  WORK  SCHEDULE  IN  THE  PAYROLL  PERIOD 
INTO  HALF  THE  MONTHLY  SALARY  PROVIDED  HEREIN  FOR  THE  POSITION. 

(B)  BI-WEEKLY-  I WHEN  ENACTED  INTO  LAW  BY  ORDINANCE  OF  THE 
BOARD  OF  SUPERVISORS  THE  FOLLOWING  PROVISION  SHALL  APPLY)  AN 
EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  HEREIN  ON  A MONTHLY  BASIS 
SHALL  BE  PAID  THE  BI-WEEKLY  SALARY  FOR  HIS  POSITION  IF,  DURING 
THE  BI-WEEKLY  PAYROLL  PERIOD  HE  WORKS  EVERY  WORK  DAY  INCLUDED  IN 
THE  NORMAL  WORK  SCHEDULE  AS  DEFINED  HEREIN.  DEDUCTIONS  IN  THE 
AMOUNT  OF  ONE  DAY'S  PAY  SHALL  BE  MADE  FOR  EACH  WORK  DAY  IN  SAID 
NORMAL  SCHEDULE  FOR  EACH  SUCH  DAY  NOT  WORKED,  PROVIDED  THAT  NO 
DEDUCTION  SHALL  BE  MADE  AS  PROVIDED  IN  THIS  SECTION  FOR  ABSENCES 
COMPENSATED  ACCORDING  TO  LAW  AS  VACATION,  SICK  LEAVE  WITH  PAY, 

MILITARY  LEAVE  WITH  PAY,  OR  BY  COMPENSATING  TIME  OFF.  THE  AMOUNT 
OF  A DAY'S  PAY  SHALL  BE  1/iOTH  OF  THE  COMPENSATION  OF  A NORMAL  WORK 
^SCHEDULE  IN  A BI-WEEKLY  PAYROLL  PERIOD  INCLUDING  SPECIFIED  HOLIDAYS. 

(C)  CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMI-MONTHLY  OR 
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BI-WEEKLY  RATES-  WHEN  RATES  OF  COMPENSATION  PROVIDED  ON  AN  ANNUAL 
OR  MONTHLY  BASIS  ARE  CONVERTED  TO  SEMI-MONTHLY  OR  BI-WEEKLY  RATES 
FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT  INVOLVES  A FRACTION 
OF  A CENT  THE  CONVERTED  SEMI-MONTHLY  OR  BI-WEEKLY  RATE  SHALL  BE 
ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF  A CENT  ON  THE  FOLLOWING 
BASIS-  WHEN  THE  FRACTION  IS  LESS  THAN  ONE-HALF  (1/2)  IT  SHALL  BE 
DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT.  WHEN  THE 
FRACTION  IS  ONE-HALF  (1/2)  OR  MORE  THE  AMOUNT  SHALL  BE  INCREASED  TO 
THE  NEXT  FULL  CENT. 

(D)  RATES  OF  COMPENSATION  PROVIDED  ON  OTHER  THAN  BI-WEEKLY  BASIS  MAY 
BE  CONVERTED  BY  THE  CONTROLLER  TO  BI-WEEKLY  RATES  FOR  PAYROLL  PURPOSES. 

SECTION  IX.  SENIORITY  INCREMENTS-  ADVANCEMENT  FROM  THE  FIRST 
STEP  TO  THE  FIFTH  STEP  OF  THE  SCHEDULES  SET  FORTH  HEREIN  SHALL  BE 
ON  THE  BASIS  OF  SERVICE  IN  THE  CLASS  AND  IN  ACCORDANCE  WITH  THE 
FOLLOWING  SCHEDULE  OF  INCREMENTS,  SUBJECT  TO  THE  FOLLOWING  PROVISIONS- 

(A)  ENTRY  AT  THE  FIRST  STEP- 

(1)  EMPLOYEES  IN  THE  CLASSIFICATIONS  LISTED  IN  THIS  PARAGRAPH, 

SHALL  BE  ADVANCED  IN  THE  COMPENSATION  SCHEDULE  PLAN  IN  THE 
FOLLOWING  MANNER.  AN  EMPLOYEE  APPOINTED  AT  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF 
SIX  MONTHS  SERVICE  IN  EACH  STEP. 

THIS  PARAGRAPH  RELATES  TO  THE  FOLLOWING  CLASSES- 
1932  ASSISTANT  STOREKEEPER 
2302  ORDERLY 
2308  SURGICAL  AIDE 
2312  LICENSED  VOCATIONAL  NURSE 
2506  CENTRAL  SUPPLY  ROOM  AIDE 
2514  ORTHOPEDIC  TECHNICIAN 
2602  KITCHEN  HELPER 
2608  VEGETABLE  MAN 
2612  CAFETERIA  HELPER 
2622  SPECIAL  DIET  AIDE 
2702  JANITRESS 
2704  SCHOOL  CUSTODIAN,  FEMALE 
2714  JANITOR 

2724  SCHOOL  CUSTODIAN,  MALE 
2736  PORTER 

2738  PORTER  SUB-FOREMAN 

2744  INTERIOR  WINDOW  CLEANER 

2750  LAUNDRY  UTILITY  WORKER 

2752  SENIOR  LAUNDRY  UTILITY  WORKER 

2754  LAUNDRY  MACHINE  OPERATOR 

2756  WASHER 

2762  PRESSER  OPERATOR 

2764  SENIOR  PRESSER  OPERATOR 

2768  LAUNDRESS 

2772  SEAMSTRESS 

2778  LAUNDRY  MARKER  AND  DISTRIBUTOR 

3410  ASSISTANT  GARDENER 

7331  INSTRUMENT  MAKER 

7343  MAINTENANCE  MACHINIST 

7426  ELEVATOR  OPERATOR 

7434  MAINTENANCE  MACHINIST  HELPER 

7530  STREET  CLEANER 
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9102  TRANSIT  CAR  CLEANER. 

(2)  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPH  (1) 

SHALL  ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF  ONE 
“^YEAR  OF  SERVICE  IN  EACH  STEP. 

(3J  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE  TO  THE  SECOND 
STEP  IN  ACCORDANCE  WITH  PROVISIONS  OF  SECTION  VII,  PARAGRAPH  (E). 

THEY  SHALL  ADVANCE  TO  THE  THIRD  STEP  THE  FIRST  OF  THE  MONTH  AFTER 
REACHING  THE  ANNIVERSARY  DATE  OF  APPOINTMENT,  PROVIDED  ABSENCE  ON 
LEAVE  WITHOUT  PAY  DOES  NOT  EXCEED  THE  ALLOWANCE  PRESCRIBED  IN 
SECTION  VII,  PARAGRAPH  (DI  FOR  THE  ANNIVERSARY  YEAR.  FURTHER 
INCREMENTS  SHALL  ACCRUE  ON  THE  FIRST  OF  THE  MONTH  FOLLOWING  ANNI- 
VERSARY DATE  OF  APPOINTMENT  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS 
REFERRED  TO  IN  THE  PRECEDING  SENTENCE,  PROVIDED  THAT  IF  THE  ANNI- 
VERSARY DATE  OF  EMPLOYMENT  IS  THE  FIRST  DAY  OF  THE  MONTH,  THE 
INCREMENT  SHALL  ACCRUE  ON  THAT  DATE,  AND  PROVIDED  FURTHER  THAT 
EMPLOYEES  IN  CLASS  2602  KITCHEN  HELPER  SHALL  ADVANCE  TO  INCREMENT  STEPS 
BEYOND  THE  THIRD  STEP  UPON  COMPLETION  OF  SIX  MONTHS  SERVICE  IN  EACH  STEP. 

(B)  ENTRY  AT  RATE  ABOVE  1ST  STEP-  AN  EMPLOYEE  WHO,  IN  ACCORD- 
ANCE WITH  THE  PROVISIONS  OF  SECTION  VII  ENTERS  A CLASSIFICATION  AT 
A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP,  SHALL  BE  ADVANCED  ONE  STEP 
FOLLOWING  COMPLETION  OF  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE.  FURTHER 
INCREMENTS  SHALL  ACCRUE  FOLLOWING  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE 
AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP  UNTIL  THE  5TH  STEP  IS 
REACHED.  SCHOOL  YEAR  ONLY  PERMANENT  EMPLOYEES  OF  THE  BOARD  OF 
EDUCATION  APPOINTED  AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  1ST  STEP 
SHALL  ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF 

• SECTION  VII,  PARAGRAPH  (E),  I.E.  THE  FIRST  SIX  MONTHS  OR  ONE  YEAR 
OF  SERVICE  FOR  INCREMENT  PURPOSES  SHALL  AGGREGATE  SIX  MONTHS  OR  ONE 
YEAR  EXCLUSIVE  OF  SCHOOL  VACATION.  SUCCESSIVE  STEPS  SHALL  BE  GIVEN 
AFTER  SIX  MONTHS  OR  ONE  YEAR  OF  SERVICE  AT  EACH  STEP  INCLUSIVE  OF 
SCHOOL  VACATION,  SUBJECT  TO  LEAVE  WITHOUT  PAY  PROVISIONS  OF  SECTION 
VII,  PARAGRAPH  (D)  . 

(Cl  WHERE  A CLASSIFICATION,  THE  COMPENSATION  FOR  WHICH  HAS 
HERETOFORE  BEEN  SET  UNDER  THE  PROVISIONS  OF  SECTION  8.403  OF  THE 
CHARTER,  IS  TRANSFERRED  TO  SECTION  8.401  OF  THE  CHARTER,  AN  EMPLOYEE 
OCCUPYING  A PERMANENT  POSITION  IN  SAID  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PAY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL  CONTINUE 
TO  BE  GRANTED  SALARY  INCREMENTS  BASED  ON  THE  ANNIVERSARY  DATE  OF 
APPOINTMENT  UNTIL  THE  MAXIMUM  COMPENSATION  IS  ATTAINED. 

(D)  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION, 

THE  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR  1971-72 
PURSUANT  TO  SECTION  8.400  OF  THE  CHARTER,  SHALL  RECEIVE  IN  THE  CURRENT 
FISCAL  YEAR  A COMPENSATION  WITHIN  THE  SALARY  RANGE  FIXED  IN  THIS 
ORDINANCE  BASED  UPON  THE  EMPLOYEE'S  SERVICE  IN  SAID  CLASSIFICATION. 

(E)  WHENEVER  THE  RATE  OF  PAY  HAS  BEEN  CERTIFIED  BY  THE  CIVIL 
SERVICE  COMMISSION  AND  SET  BY  THE  BOARD  OF  SUPERVISORS  AS  OF 
APRIL  1 UNDER  SECTION  8.403  OF  THE  CHARTER,  AND  SUBSEQUENT  THERETO 
NO  LONGER  MEETS  THE  TEST  OF  THE  PROVISIONS  OF  SECTION  8.403,  THE 
RATE  SHALL  CONTINUE  TO  BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THE 
^RATE  CERTIFIED  AS  OF  APRIL  1. 

(F)  WHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  IN  THIS 
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ORDINANCE  IS  SET 

BY  REFERENCE  TO 

A RATE 

OF  PAY  FOR  A CLASSIFICA- 

TIGN,  THE  COMPENSATION  OF 

WHICH 

IS  FIXED 

UNDER  SECTION  8. 

403  OF  THE 

CHARTER,  SUCH 

REFERENCE  SHALL  BE 

TO  THE 

SALARY  STANDARDIZATION 

ORDINANCE  ADOPTED 

PURSUANT 

TO  8. 

403  OF  THE  CHARTER  FOR  FI 

SCAL  YEAR 

1972-73 

INCREMENTS 

AS 

PROVIDED 

IN  PARAGRAPHS 

(A) 

AND  (B)  ABOVE,  SHALL 

ACCRUE  AND  BECOME 

DUE  AND 

PAYABLE  ON  THE 

FIRST  OF  THE  MONTH  FOLLOW- 

ING  COMPLETION 

OF 

REQUIRED 

SERVICE  AS  A 

PERMANENT  EMPLOYEE  IN  THE 

CLASS,  UNLESS 

OTHERWISE  PROVIDED 

HEREIN. 

REQUIRED  SERVICE 

SHALL  BE 

CONSIDERED  COMPLETED  IF  THE  EMPLOYEE  REPORTS 

FOR  DUTY  ON 

THE  FIRST 

WORKING  DAY  (EXCLUSIVE  OF 

LEGAL 

HOLIDAYS)  OF 

THE  MONTH.  THE  SCHEO- 

ULE  OF  SENIORITY 

INCREMENTS  AS  SET  FORTH 

BELOW  IS  HEREBY 

MADE  A 

PART  OF  THE  SCHEDULES  OF  COMPENSATION— 

BI-WEEKLY 

COMPENSATION 

SCHEDULE  PLAN 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

2 

100 

105 

110 

115 

2.5 

102 

107 

113 

119 

3 

105 

110 

115 

122 

3.5 

107 

113 

119 

125 

4 

110 

115 

122 

127 

4.5 

113 

119 

125 

130 

5 

115 

122 

127 

134 

5.5 

119 

125 

130 

137 

6 

122 

127 

134 

140 

6.5 

125 

130 

137 

144 

7 

127 

134 

140 

148 

7.5 

130 

137 

144 

151 

8 

134 

140 

148 

155 

8.5 

137 

144 

151 

159 

9 

140 

148 

155 

162 

9.5 

144 

151 

159 

166 

10 

148 

155 

162 

171 

10.5 

151 

159 

166 

175 

11 

155 

162 

171 

179 

11.5 

159 

166 

175 

183 

12 

162 

171 

179 

187 

12.5 

166 

175 

183 

191 

13 

171 

179 

187 

197 

15 

187 

197 

207 

217 

13.5 

175 

183 

191 

202 

14 

179 

137 

197 

207 

14.5 

183 

191 

202 

212 

15.5 

191 

202 

212 

223 

16 

197 

207 

217 

228 

16.5 

202 

212 

223 

234 

17 

207 

217 

228 

239 

17.5 

212 

223 

234 

245 

18 

217 

228 

239 

252 

18.5 

223 

234 

245 

258 

19 

228 

2 39 

252 

264 

19.5 

234 

245 

258 

270 

20 

2 39 

2 52 

264 

277 

20.5 

245 

258 

270 

284 

21 

252 

264 

277 

291 

21.5 

258 

270 

284 

298 

STEP 

122 

125 

127 

130 

134 

137 

140 

144 

148 

151 

155 

159 

162 

166 

171 

175 

179 

183 

187 

191 

197 

202 

207 

228 

212 

217 

223 

234 

239 

245 

252 

258 

264 

270 

277 

284 

291 

298 

306 

313 


20 


5 


22 

264 

277 

291 

306 

321 

22.5 

270 

284 

298 

313 

329 

23 

277 

291 

306 

321 

337 

23.5 

2 84 

298 

313 

329 

345 

24 

291 

306 

321 

337 

354 

24.5 

298 

313 

329 

345 

363 

25 

3 06 

321 

337 

354 

371 

25.5 

313 

329 

345 

363 

381 

26 

321 

337 

354 

371 

389 

26.5 

329 

345 

363 

381 

399 

27 

337 

354 

371 

389 

409 

27.5 

345 

363 

381 

399 

419 

28 

354 

371 

389 

409 

428 

28.5 

363 

381 

399 

419 

440 

29 

371 

389 

409 

428 

450 

29.5 

381 

399 

419 

440 

462 

30 

3 89 

409 

42  8 

450 

473 

30.5 

399 

419 

440 

462 

485 

31 

409 

428 

450 

473 

496 

31.5 

419 

440 

462 

485 

509 

32 

428 

450 

473 

496 

521 

32.5 

440 

462 

485 

509 

535 

33 

450 

473 

496 

521 

547 

33.5 

462 

485 

509 

535 

561 

34 

473 

496 

521 

547 

574 

34.5 

485 

509 

535 

561 

589 

35 

496 

521 

547 

574 

603 

35.5 

509 

535 

561 

589 

619 

36 

521 

547 

574 

603 

633 

36.5 

535 

561 

589 

619 

649 

37 

547 

574 

603 

633 

666 

37.5 

561 

589 

619 

649 

682 

38 

574 

603 

633 

666 

699 

38.5 

589 

619 

649 

682 

717 

39 

603 

633 

666 

699 

733 

39.5 

619 

649 

682 

717 

752 

40 

633 

666 

699 

733 

771 

40.5 

649 

682 

717 

752 

789 

41 

666 

699 

733 

771 

809 

41.5 

6 82 

717 

752 

789 

829 

42 

699 

733 

771 

809 

849 

42.5 

717 

752 

789 

829 

870 

43 

733 

771 

809 

849 

891 

43.5 

752 

789 

829 

870 

913 

44 

771 

809 

849 

891 

936 

44.5 

789 

82  9 

870 

913 

959 

45 

809 

849 

891 

936 

983 

45.5 

829 

870 

913 

959 

1007 

46 

849 

891 

936 

983 

1032 

46.5 

870 

913 

959 

1007 

1058 

47 

891 

936 

983 

1032 

1084 

47.5 

913 

959 

1007 

1058 

1111 

48 

936 

9 83 

1032 

1084 

1138 

48.5 

959 

1007 

1058 

1111 

1166 

49 

983 

1032 

1084 

1138 

1195 

49.5 

1007 

1058 

1111 

1166 

1224 

50 

1032 

1084 

1138 

1195 

1254 

f 
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50.5 

1058 

1111 

1166 

1224 

1285 

51 

1084 

1138 

1195 

1254 

1317 

51.5 

1111 

1166 

1224 

1285 

1350 

52 

1138 

1195 

1254 

1317 

1382 

52.5 

1166 

1224 

1285 

1350 

1418 

53 

1195 

1254 

1317 

1382 

1452 

53.5 

1224 

1285 

1350 

1418 

1488 

54 

1254 

1317 

1382 

1452 

1525 

54.5 

1285 

1350 

1418 

1488 

1563 

55 

1317 

1382 

1452 

1525 

1601 

55.5 

1350 

1418 

1488 

1563 

1641 

56 

1382 

1452 

1525 

1601 

1681 

RN 

403 

420 

441 

454 

474 

ON  X. 

FOR  FISCAL 

YEAR  1972-73, 

THE  PROVISIONS 

OF  THIS 

ORDINANCE  WHICH 

GOVERN 

THE  METHOD  OF  ADVANCEMENT  OF  PERMANENT  EMPLOYEES  ON  THE  BASIS  OF- SERVICE  FROM 
THE  1ST  STEP  TO  THE  5TH  STEP  IN  THE  toMPENSATION  SCHEDULE  PLAN,  SHALL  BE 
MODIFIED  AS  FOLLOWS  — 

FOR  EVERY  CLASSIFICATION  NOTED  BY  SYMBOL  (*1),  PERMANENT  APPOINTEES  WHO 
ARE  AT  THE  MAXIMUM  STEP  IN  THE  COMPENSATION  SCHEDULE  SHALL  RECEIVE  AN  INCREASE 
TO  THAT  STEP  WHICH  REPRESENTS  A 5^  INCREASE  OVER  THE  MAXIMUM  OF  THE  COMPENSATION 
SCHEDULE  ESTABLISHED  FOR  THE  CLASS  UPON  COMPLETION  OF  SERVICE  SIMILAR  TO  THAT 
REQUIRED  FOR  ADVANCEMENT  WITHIN  THE  COMPENSATION  SCHEDULE. 

FOR  EVERY  CLASSIFICATION  NOTED  BY  SYMBOL  (*4),  PERMANENT  EMPLOYEES 
SHALL  RECEIVE  ON  JULY  1,  1972  AN  INCREASE  TO  THAT  STEP  IN  THE  COMPENSATION 
SCHEDULE  WHICH  REPRESENTS  A 5%  INCREASE  FOR  THE  CLASS.  EMPLOYEES  APPOINTED  ON 
JULY  I,  1972  AND  THEREAFTER,  SHALL  BE  APPOINTED  AT  THE  ESTABLISHED  RATE.  ^ 

PROBLEMS  OR  QUESTIONS  OF  PROCEDURE  WHICH  MAY  ARISE  IN  CONNECTION  WIT^ 
THE  ADMINISTRATION  OF  THE  PROVISIONS  OF  THIS  SECTION,  SHALL  BE  RESOLVED  BY 
ACTION  OF  THE  CIVIL  SERVICE  COMMISSION  IN  ACCORDANCE  WITH  THE  PURPOSES  AND 
INTENT  STATED  ABOVE. 


SECTION  XI.  SAVINGS  CLAUSE— IF  IT  SHALL  BE  DFTERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE 
SCHEDULES  OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  8.400  AND  SECTION  8.401  OF  THE 
CHARTER,  OR  OF  ANY  PROVISIONS  OF  THE  CHARTER,  OR  LAW,  SUCH  DETER- 
MINATION SHALL  NOT  AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE  OR 
SCHEDULE  OF  COMPENSATION  OR  PROVISION  OF  THIS  ORDINANCE. 


SECTION  XII.  SCHEDULES  OF  COMPENSATION — THE  SCHEDULES  OF 
COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT 
SUBJECT  TO  THE  PROVISIONS  OF  SECTION  8.400  AND  SECTION  8.401  OF  THE 
CHARTER  ARE  SHOWN  IN  THE  FOLLOWING- 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES'  CLASSES  ARE  ON  A 
BI-WEEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  5 DAYS  PER  WEEK  — 

8 HOURS  PER  DAY. ) 

ADMINISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 
(CODE  1000) 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 
(CODE  1100) 

1104  PARKING  AUTHORITY  DIRECTOR 39  603-  733 

1108  EXECUTIVE  DIRECTOR,  HEALTH 
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1112 

1114 

1116 

1118 

1126 

1131 

1133 

1136 

1138 

1140 

1144 

1146 

1150 

1160 

1162 

1166 

1171 

1172 

1173 

1174 

1175 

1180 

1182 

1190 

1201 

1202 

1204 

1210 

1211 

1212 

1214 

1216 

1217 


SERVICE  SYSTEM 43 

RETIREMENT  SYSTEM  GENERAL 

MANAGER. 47. 

CHIEF  OF  INVESTMENTS 47 

COMMERCIAL  DIVISION  ASSISTANT 

MANAGER 39 

COMMERCIAL  DIVISION  MANAGER....  43. 

PUBLIC  ADMINISTRATOR. 44 

ASSISTANT  BUREAU  CHIEF, 

FINANCE  AND  RECORDS 36 

TAX  COLLECTOR  OR 

REGISTRAR  OF  VOTERS 44 

ASSISTANT  COUNTY  CLERK 39. 

COUNTY  CLERK-RECORDER 45. 

DIRECTOR  OF  FINANCE  AND 

RECORDS 47 

CHIEF  ASSISTANT  CLERK,  BOARD 

OF  SUPERVISORS 43 

CLERK  OF  THE  BOARD  OF 
SUPERVISORS  AND  CITY  CLERK....  50 
GENERAL  MANAGER,  DEPARTMENT  OF 

ELECTRICITY 45. 

ASSISTANT  DIRECTOR  OF 

PURCHASING  AND  SERVICES 42. 

PURCHASER  OF  SUPPLIES.. 50 

DIRECTOR  OF  PUBLIC  HEALTH. 53 

SECRETARY  AND  ASSISTANT  GENERAL 
MANAGER, ADMINISTRATIVE , PUBLIC 
UTILITIES...................  ..  52 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES... 55 

DEPUTY  GENERAL  MANAGER  OF 
PUBLIC  UTILITIES  AND  DIRECTOR, 

BUREAU  OF  OPERATIONS 53 

DIRECTOR,  BUREAU  OF 

TRANSPORTATION 50 

DIRECTOR,  UTILITIES  PROPERTY 

MANAGEMENT  BUREAU.. 50 

EXECUTIVE  ASSISTANT  TO  THE 
CHIEF  ADMINISTRATIVE  OFFICER..  47 
CHIEF  ADMINISTRATIVE  OFFICER...  55 
MAYOR .. 


PERSONNEL  GROUP 
(CODE  1200) 

PERSONNEL  TECHNCIAN  TRAINEE... 

PERSONNEL  CLERK..... 23 

SENIOR  PERSONNEL  CLERK 25 

SICK  REPORT  AND  ACCIDENT 

INVESTIGATOR 20. 

TIMEROLL  AUDIT  AND  EXTENSIONS 

CLERK 23 

TIMEROLL  AUDIT  CLERK 24 

SENIOR  TIMEROLL  AUDIT  CLERK....  27. 
PRINCIPAL  TIMEROLL  AUDIT  CLERK.  30. 
SENIOR  CERTIFICATION  CLERK  26. 


733-  891 

913-1111 

891-1084 

603-  733 
752-  913 
771-  936 

521-  633 

771-  936 
619-  752 
829-1007 

891-1084 

733-  891 

1032-1254 

829-1007 

717-  870 
1032-1254 
1195-1452 


1138-1382 

1317-1601 


1195-1452 

1032-1254 

1032-1254 

891-1084 

1317-1601 

42941  YR 


CONTRACT  RATE 
277-  337 
306-  371 

245-  298 

277-  337 
291-  354 
345-  419 
399-  485 
329-  399 


1220  PAYROLL  AND  PERSONNEL  CLERK....  24  291-  354 


1222  SENIOR  PAYROLL  AND  PERSONNEL 

CLERK 26  321-  389 

1224  PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 28.5  363-  440 

1226  CHIEF  PAYROLL  AND  PERSONNEL 

CLERK 31.5  419-  509 

1227  EXAMINATION  PROCTOR 3.65  HR* 

♦MINIMUM  4 HOURS 

1228  CHIEF  EXAMINATION  PROCTOR......  4.12  HR 

1229  PERSONNEL  OFFICE  SUPERVISOR....  33  450-  547 

1230  PERSONNEL  AIDE,  EXAMINING 27.5  345-  419 

1232  PERSONNEL  EXAMINER... 32*  428-  521 

*7  1/2%  ADDITIONAL  WHEN  ASSIGNED  AS  1284 

1238  ASSISTANT  DIRECTOR  OF  RECRUIT- 
MENT AND  EXAMINATION 41  .5  682-  829 

1244  SENIOR  PERSONNEL  ANALYST 35.5*  509-  619 

* 5%  ADDITIONAL  WHEN  ASSIGNED  AS  1284 

1246  PRINCIPAL  PERSONNEL  ANALYST...  39  603-  733 

1250  PERSONNEL  AIDE.... 27.5  345-  419 

1252  PERSONNEL  ANALYST 32*  428-  521 

*7  1/2%  ADDITIONAL  WHEN  ASSIGNED  AS  1284 

1256A  PRINCIPAL  PERSONNEL  ANALYST 

(NEW  CAREERS  PROGRAM) 39  603-  733 

1258  ASSISTANT  DIRECTOR,  MANAGEMENT 

AND  EMPLOYEE  SERVICES 41.5  682-  829 

1270  DEPARTMENTAL  PERSONNEL  OFFICER.  35.5  509-  619 

1272  SENIOR  DEPARTMENTAL  PERSONNEL 

OFFICER.... 41  666-  809 

1273  DIRECTOR  OF  PERSONNEL  AND 

STAFF  DEVELOPMENT 40  633-  771 

1274  DIRECTOR,  BUREAU  OF  PERSONNEL 

AND  SAFETY 43.5  752-  913 

1276  DIRECTOR  OF  RECRUITMENT  AND 

EXAMINATIONS 44  771-  936 

1280  DIRECTOR  OF  MANAGEMENT  AND 

EMPLOYEE  SERVICES..... 44  771-  936 

1284  ASSISTANT  SECRETARY,  CIVIL 

SERVICE  COMMISSION 35.5  509-  619 

1288  ASSISTANT  GENERAL  MANAGER, 

PERSONNEL.... 46.5  870-1058 

1292  GENERAL  MANAGER,  PERSONNEL.....  51.5  1111-1350 


PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 
(CODE  1300) 

1308  PUBLIC  INFORMATION  WORKER, 

HUMAN  RIGHTS  COMMISSION  

1310  PUBLIC  RELATIONS  ASSISTANT 

1312  PUBLIC  INFORMATION  OFFICER 

1314  PUBLIC  RELATIONS  OFFICER 

1320  PUBLICITY  REPRESENTATIVE 

(DE  YOUNG  MUSEUM) 

1330  CONSUMER  RELATIONS 

REPRESENTATIVE 

1332  CONSUMER  RELATIONS  SUPERVISOR.. 

1336  ASSISTANT  TO  GENERAL  MANAGER 


23 

277-  337 

24 

291-  354 

31.5 

419-  509 

36.5 

535-  649 

27 

33  7-  409 

28 

354-  428 

29.5 

381-  462 

24 


(PUBLIC  SERVICE),  RECREATION 

AND  PARK 4*1.343M1343 

1340  ASSISTANT  TO  THE  GENERAL 

I MANAGER,  PUBLIC  UTILITIES  COM- 
MISSION, PUBLIC  RELATIONS 42  699-  849 

1341  PUBLIC  SERVICE  ASSISTANT 23.5  284-  345 

1342  PUBLIC  SERVICE  ASSISTANT 

DIRECTOR,  MAYORS  OFFICE 34  473-  574 

1344  PUBLIC  SERVICE  DIRECTOR,  MAYORS 

OFFICE 40  633-  771 


CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 
(CODE  1400) 


1400 

STUDENT  AIDE,  SAN  FRANCISCO 

UNIFIED  SCHOOL  DISTRICT 

CONTRACT 

RATE 

1402 

JUNIOR  CLERK 

17.5 

212- 

258 

1403 

ELECTIONS  CLERK 

4*  848M 

848 

1404 

CLERK 

21.5 

258- 

313 

1405 

EQUALIZATION  CLERK...... 

647M 

647 

1406 

SENIOR  CLERK... 

24 

291- 

354 

1407 

SENIOR  EQUALIZATION  CLERK 

826M 

826 

1408 

PRINCIPAL  CLERK 

28.5 

363- 

440 

1410 

CHIEF  CLERK...... 

32 

428- 

521 

1422 

JUNIOR  CLERK  TYPIST 

18 

217- 

264 

1424 

CLERK  TYPIST............. 

21.5 

258- 

313 

1425 

EQUALIZATION  CLERK-TYPIST 

632M 

632 

1426 

SENIOR  CLERK  TYPIST. 

23.5 

28  4- 

345 

^1427 

EQUALIZATION  RECORDS 

1 

CONTROL  CLERK 

714M 

714 

1428 

WARD  CLERK.... 

23.5 

284- 

345 

1430 

TRANSCRIBER  TYPIST. 

22.5 

270- 

329 

1432 

SENIOR  TRANSCRIBER  TYPIST 

23.5 

284- 

345 

1436 

BRAILLIST 

19 

228- 

277 

1440 

MEDICAL  TRANSCRIBER  TYPIST 

23 

277- 

337 

1442 

JUNIOR  CLERK  STENOGRAPHER 

20.5 

245- 

298 

1444 

CLERK  STENOGRAPHER 

22.5 

270- 

329 

1445 

EQUALIZATION  CLERK-STENOGRAPHER 

681M 

681 

1446 

SENIOR  CLERK  STENOGRAPHER...... 

24 

291- 

354 

1450 

PRINCIPAL  CLERK  STENOGRAPHER... 

26 

321- 

389 

1452 

STENOGRAPHIC  SECRETARY 

27 

337- 

409 

1453 

PRINCIPAL  STENOGRAPHER, 

MAYOR'S  OFFICE 

800M 

800 

1457 

APPOINTMENT  SECRETARY 

TO  THE  MAYOR 

1378M1378 

1458 

LEGAL  STENOGRAPHER 

24 

291- 

3 54 

1459 

LEGISLATIVE  SECRETARY, 

BOARD  OF  EDUCATION. 

25 

306- 

371 

1460 

SENIOR  LEGAL  STENOGRAPHER...... 

26.5 

329- 

399 

1464 

MEDICAL  CLERK  STENOGRAPHER..... 

24 

291- 

354 

1468 

WATER  SERVICES  CLERK.... 

25 

306- 

371 

1470 

SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR 

28 

354- 

428 

1472 

SERVICES  AND  SUPPLY  SUPERVISOR. 

30.5 

399- 

485 

A1474 

CLAIMS  PROCESS  CLERK 

23 

277- 

337 

^1476 

SENIOR  CLAIMS  PROCESS  CLERK.... 

25 

306- 

371 

1478 

SENIOR  WATER  SERVICES  CLERK.... 

27 

33  7- 

409 

25 


1480  PRINCIPAL  WATER  SERVICES  CLERK.  28.5  363-  440 

1486  EDUCATIONAL  CREDENTIALS 

TECHNICIAN............ 28  354-  428 

1487  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  REGISTRAR 25.5  313-  381 

1488  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  STUDENT  PERSONNEL 

SERVICES 26.5  1*  329-  399 

1490  MESSAGE  CENTER  SUPERVISOR 25.5  313-  381 

1491  ASSOCIATE  REGISTRAR,  SEJCD.....  1161M1161 

1492  ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS 33.5  1*  462-  561 

ADMINISTRATIVE  SECRETARIAL  GROUP 
.(CODE  1500) 

1502  CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY...  28  354-  428 

1504  SECRETARY  TO  LEGAL  ADVISOR, 

BOARD  OF  EDUCATION. 30  389-  473 

1506  CONFIDENTIAL  SECRETARY  TO 

SHERIFF... 1190M1190 

1510  CONFIDENTIAL  SECRETARY  TO 

PUBLIC  DEFENDER 32.5  440-  535 

1514  CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 33  450-  547 

1516  CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT,  SFJCD 1190M1190 

1518  CONFIDENTIAL  SECRETARY  TO 

ASSESSOR.. 1219M1219 

1520  CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY 32.5  440-  535 

1522  CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY... 1311M1311 

1528  ADMINISTRATIVE  SECRETARY  TO 

DEPUTY  FOR  DEVELOPMENT........  29  371-  450 

1540  SECRETARY,  FIRE  COMMISSION 36  521-  633 

1544  SECRETARY,  LIBRARY  COMMISSION..  37.5  561-  682 

1548  SECRETARY,  SOCIAL  SERVICES 

COMMISSION 33  450-  547 

1556  ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION 36  521-  633 

1574  EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 27.5  1«  345-  419 

1575  EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS 1759M1759 

1578  EXECUTIVE  SECRETARY  TO  THE 

MAYOR 46.5  870-1058 

PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 
(CODE  1600) 

1602  CALCULATING  MACHINE  OPERATOR 

(KEY  DRIVE) 22  264-  321 

1610  UTILITY  BILLING  CLERK 20.5  245-  298 

1612  SENIOR  UTILITY  BILLING  CLERK...  22.5  270-  329 

1620  BILLING  AUDITOR 26  321-  389 


26 


1626 

JUNIOR  ACCOUNT  CLERK 

18.5 

223-  270 

1630 

ACCOUNT  CLERK 

22 

264-  321 

1632 

SENIOR  ACCOUNT  CLERK 

25 

306-  371 

%1634 

PRINCIPAL  ACCOUNT  CLERK 

28 

354-  428 

^1638 

ACCOUNTING  MACHINE  OPERATOR.... 

22.5 

270-  329 

1640 

SENIOR  ACCOUNTING  MACHINE 
OPERATOR.... 

27 

337-  409 

1644 

MACHINE  ACCOUNTING  TECHNICIAN.. 

29 

371-  450 

1650 

ACCOUNTANT 

27.5 

345-  419 

16  52 

SENIOR  ACCOUNTANT 

31.5 

419-  509 

1654 

PRINCIPAL  ACCOUNTANT.. 

35.5 

509-  619 

1656 

HEAD  ACCOUNTANT.. 

39.5 

619-  752 

1658 

CHIEF  ACCOUNTANT..... 

41.5 

682-  829 

1659 

SCHOOL  DISTRICT  ACCOUNTING 
ASSISTANT  SUPERVISOR 

40.5 

649-  789 

1660 

SCHOOL  DISTRICT  ACCOUNTING 
SUPERVISOR 

41.5 

682-  829 

1661 

ASSISTANT  FISCAL  OFFICER, 

BOARD  OF  EDUCATION 

44 

771-  936 

1662 

BILLING  AND  COLLECTION 

ASSISTANT  SUPERVISOR.......... 

29 

371-  450 

1664 

BILLING  AND  COLLECTION 
SUPERVISOR 

35.5 

509-  619 

1666 

FISCAL  OFFICER,  DEPARTMENT 

OF  PUBLIC  HEALTH  

44 

771-  936 

1668 

CONSUMER  ACCOUNTS  ASSISTANT 
SUPERVISOR.. 

29.5 

381-  462 

1670 

CONSUMER  ACCOUNTS  SUPERVISOR... 

32 

428-  521 

jl674 

ACCOUNTS  BUREAU  ASSISTANT 
DIRECTOR...... 

41 

666-  809 

1680 

CHIEF  ASSISTANT  CONTROLLER 

51.5 

1111-1350 

1681 

ASSISTANT  GENERAL  MANAGER,  FINANCE 

PUBLIC  UTILITIES  COMMISSION.. 

52 

1138-1382 

1682 

CONTROLLER 

54.5 

1285-1563 

OFFICE  AND  PHOTOGRAPHIC 

MACHINE 

GROUP 

1702 

(CODE  1700) 

POLICE  RING-IN  OPERATOR 

18 

217-  264 

1706 

TELEPHONE  OPERATOR... 

21.5 

258-  313 

1708 

SENIOR  TELEPHONE  OPERATOR 

22.5 

270-  329 

1710 

CHIEF  TELEPHONE  OPERATOR 

25.5 

313-  381 

1714 

ADDRESSING  MACHINE  OPERATOR.... 

18.5 

223-  270 

1716 

SENIOR  ADDRESSING  MACHINE 
OPERATOR.. 

23.5 

284-  345 

1720 

KEY  PUNCH  OPERATOR.... 

21.5 

258-  313 

1721 

SENIOR  KEY  PUNCH  OPERATOR  EDP . . 

23.5 

284-  345 

1722 

TABULATING  MACHINE  OPERATOR.... 

23.5 

284-  345 

1723 

TABULATING  MACHINE  OPERATOR 
REMINGTON  RAND 

23.5 

284-  345 

1724 

SENIOR  TABULATING  MACHINE 
OPERATOR 

28 

354-  428 

1726 

PRINCIPAL  TABULATING  MACHINE 
OPERATOR 

30.5 

399-  485 

^1727 

SUPERVISING  KEY  PUNCH  OPERATOR. 

25.5 

313-  381 

^1728 

TABULATING  DIVISION  SUPERVISOR. 

35 

496-  603 

1730 

ELECTRONIC  DATA  PROCESSING 

27 


CENTER  ASSISTANT  SUPERVISOR 
(RAMAC) 

36 

521-  633 

1732 

ELECTRONIC  DATA  PROCESSING 

CENTER  SUPERVISOR  (RAMAC) 

37.5 

561-  682 

1733 

ELECTRONIC  DATA  PROCESSING  AIDE 

CONTRACT  RATE 

1734 

ELECTRONIC  DATA  PROCESSING 

EQUIPMENT  OPERATOR  TRAINEE.... 

681M  681 

1736 

ELECTRONIC  DATA  PROCESSING 

EQUIPMENT  OPERATOR.... 

25.5 

313-  381 

1737 

SENIOR  ELECTRONIC  DATA 

PROCESSING  EQUIPMENT  OPERATOR. 

28 

354-  428 

1738 

ELECTRONIC  DATA  PROCESSING 

SHIFT  SUPERVISOR 

31.5 

419-  509 

1739 

MANAGERf  ELECTRONIC  DATA 

PROCESSING  OPERATIONS  DIVISION 

36.5 

535-  649 

1740 

BLUEPRINTING  MACHINE  OPERATOR.. 

26 

321-  389 

1741 

SENIOR  ELECTRONIC  DATA  PROCESS- 

ING  SHIFT  SUPERVISOR... 

33 

450-  547 

1742 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR 

28 

354-  428 

1750 

PHOTOSTAT  OPERATOR 

26 

321-  389 

1752 

SENIOR  PHOTOSTAT  OPERATOR 

28 

354-  428 

1760 

OFFSET  MACHINE  OPERATOR 

28 

354-  428 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR. 

29.5 

381-  462 

17  63 

REPRODUCTION  FOREMAN. 

30.5 

399-  485 

1764 

MAIL  AND  REPRODUCTION 

SERVICE  SUPERVISOR 

30.5 

399-  485 

1768 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT- PHOTOGRAPHY 

26.5 

329-  399 

1770 

PHOTOGRAPHER.... 

29 

371-  450 

1772 

PHOTO-LITHOGRAPHER .. 

29.5 

381-  462 

1774 

HEAD  PHOTOGRAPHER... 

30 

389-  473 

1778 

BLUEPRINT  AND  REPRODUCTION 

MANAGER 

32.5 

440-  535 

BUDGET, ADMINISTRATIVE  AND  STATISTICAL 

ANALYST  GROUP 

(CODE  1800) 

1802 

RESEARCH  ASSISTANT 

27.5 

345-  419 

1804 

STATISTICIAN 

31 

409-  496 

1806 

SENIOR  STATISTICIAN 

34.5 

485-  589 

1810 

ACTUARIAL  CLERK 

23.5 

284-  345 

1812 

SENIOR  ACTUARIAL  CLERK 

25 

306-  371 

1814 

ASSISTANT  ACTUARY 

39 

603-  733 

1816 

ACTUARY 

45.5 

829-1007 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST.. 

28 

354-  428 

1822 

ADMINISTRATIVE  ANALYST 

35.5 

509-  619 

1823 

SENIOR  ADMINISTRATIVE  ANALYST.. 

38.5 

589-  717 

1824 

PRINCIPAL  ADMINISTRATIVE 

ANALYST 

40.5 

649-  789 

1825 

MANAGEMENT  ANALYST 

39.5 

619-  752 

1828 

BUDGET  ANALYST 

2474M2474 

1830 

ADMINISTRATIVE  ASSISTANT  TO  THE 

MAYOR 

47.5 

913-1111 

1832 

BUSINESS  MANAGER,  CITY  COLLEGE. 

46 

849-1032 

1833 

TAPE  LIBRARIAN,  ELECTRONIC 

DATA  PROCESSING 

21.5 

258-  313 

28 


1835 

1840 

1842 

1844 

1846 

1847 

1850 

1851 

1852 

1853 

1854 

1855 

1856 

1858 

1861 

1862 

1863 

1864 

1865 

1866 

1870 

1872 

1874 

1876 

1879 

1880 

1881 

1882 

1902 

1914 

1915 

1916 

1920 

1922 

1924 


ADMINISTRATIVE  ASSISTANT  TO 
MEMBERS  OF  BOARD  OF  SUPERVISORS 
JUNIOR  MANAGEMENT  ASSISTANT.... 

MANAGEMENT  ASSISTANT 

SENIOR  MANAGEMENT  ASSISTANT.... 
EXECUTIVE  ASSISTANT,  MAYOR'S 

OFFICE. 

EXECUTIVE  AIDE,  MAYOR'S  OFFICE. 
PROJECT  COORDINATOR,  NEIGHBOR- 
HOOD YOUTH  CORPS 

CONFIDENTIAL  SECRETARY  TO 

THE  MAYOR... 

PROJECT  DIRECTOR,  NEIGHBORHOOD 

YOUTH  CORPS 

CONTROL  CLERK,  ELECTRONIC 

DATA  PROCESSING 

MINI-PARK  PROGRAM  COORDINATOR.. 
SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING.... 
ASSISTANT  CONTROL  SUPERVISOR, 
ELECTRONIC  DATA  PROCESSING.... 
CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING.... 
SYSTEMS  AND  PROCEDURES  ANALYST, 

SPECIAL  PROJECT.. 

SYSTEMS  AND  PROCEDURES  ANALYST. 
SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 

SYSTEMS  AND  PROCEDURES  SUPER- 
VISOR, SPECIAL  PROJECT 

SYSTEMS  AND  PROCEDURES 

SUPERVISOR 

PROGRAMMER  ANALYST  TRAINEE 

PROGRAMMER  ANALYST.. 

SENIOR  PROGRAMMER  ANALYST 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR..... 

PROJECT  MANAGER,  SPECIAL  PROJECT 

CHIEF  OF  SYSTEMS. 

ASSISTANT  DIRECTOR,  SYSTEMS 

AND  DATA  PROCESSING 

DIRECTOR,  SYSTEMS  AND 
DATA  PROCESSING... 


28 

31.5 

34.5 

36 


32.5 


889M  889 
354-  428 
419-  509 
485-  589 

521-  633 
1378M1378 

440-  535 

21320  YR 

CONTRACT  RATE 


23.5 

284-  345 

37.5 

561-  682 

25.5 

313-  381 

27.5 

345-  419 

30 

389-  473 

1134M1134 

32 

428-  521 

1311M1311 

35 

496-  603 

1519M1519 

38 

574-  699 

28 

1*  354-  428 

30 

!♦  389-  473 

33 

1*  450-  547 

36 

r 

521-  633 
1847M1847 

!♦  699-  849 

45.5 

829-1007 

51.5 

1111-1350 

PURCHASING  AND  STOREKEEPING  GROUP 
(CODE  1900) 


CLOTHING  ROOM  ATTENDANT.... 

FILM  SERVICEMAN.. 

SENIOR  FILM  SERVICEMAN 

ASSISTANT  MILITARY  PROPERTY 

CUSTODIAN,  ROTC 

INVENTORY  CLERK 

SENIOR  INVENTORY  CLERK 

MATERIALS  AND  SUPPLIES 


14.5 

183-  223 

19 

228-  277 

22 

264-  321 

22.5 

270-  329 

23.5 

284-  345 

24 

291-  354 

29 


SUPERVISOR 

27 

33  7-  4 09 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 
SUPERVISOR 

30 

389-  473 

1927 

PHYSICAL  EDUCATION  ASSISTANT... 

23.5 

284-  345 

1928 

SCHOOL  SUPPLIES  ANALYST 

35 

496-  603 

1930 

SUPPLY  ROOM  ATTENDANT..... 

23.5 

284-  345 

1932 

ASSISTANT  STOREKEEPER. 

25 

306-  371 

1933 

SCHOOL  WAREHOUSE  STOCKMAN 

27 

337-  409 

1934 

STOREKEEPER . 

28 

354-  428 

1935 

SCHOOL  SUPPLIES  WAREHOUSE 
SUB-FOREMAN 

28.5 

363-  440 

1936 

SENIOR  STOREKEEPER 

30.5 

399-  485 

1937 

SCHOOL  SUPPLIES  WAREHOUSE 
FOREMAN.  

31 

409-  496 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 
SUPERVISOR.... 

33.5 

462-  561 

1940 

STORES  AND  EQUIPMENT  SUPERVISOR 

37 

547-  666 

1948 

COOING  SUPERVISOR,  PURCHASING 
DEPARTMENT 

34.5 

485-  589 

1950 

ASSISTANT  PURCHASER 

28.5 

363-  440 

1952 

PURCHASER 

34.5 

485-  589 

1954 

PURCHASER,  PRINTING 

34.5 

485-  589 

1956 

SENIOR  PURCHASER 

37.5 

561-  682 

HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVICE 
(CODE  2000) 

HOSPITAL  ADMINISTRATION  GROUP 
(CODE  2100) 

2102  NIGHT  MALE  AMBULATORY 

SUPERVISOR 

2104  DAY  MALE  AMBULATORY  SUPERVISOR. 

2120  INSTITUTIONAL  ADMITTING  OFFICER 

2124  DIRECTOR  OF  ADMISSIONS,  SAN 

FRANCISCO  GENERAL  HOSPITAL.... 

2126  EXECUTIVE  ASSISTANT,  COMMUNITY 

MENTAL  HEALTH  SERVICES 

2128  ADMINISTRATIVE  ASSISTANT, 

LAGUNA  HONDA  HOSPITAL 

2129  ADMINISTRATIVE  ASSISTANT,  SAN 

FRANCISCO  GENERAL  HOSPITAL  .. 

2130  EMERGENCY  HOSPITAL  SERVICE 

ASSISTANT  SUPERINTENDENT 

2132  EMERGENCY  HOSPITAL  SERVICE 

SUPERINTENDENT 

2142  ASSISTANT  ADMINISTRATOR,  SAN 

FRANCISCO  GENERAL  HOSPITAL 
2150  NIGHT  MEDICAL  ADMINISTRATOR, 

SAN  FRANCISCO  GENERAL  HOSPITAL 
2155  ASSOCIATE  ADMINISTRATOR, 

HASSLER  HOSPITAL  

2158  ASSISTANT  ADMINISTRATOR,  NON- 

MEDICAL, LAGUNA  HONDA  HOSPITAL 
2160  ASSISTANT  ADMINISTRATOR,  NON- 

MEDICAL, S.F.  GENERAL  HOSPITAL 
2171  MEDICAL  DIRECTOR,  LAGUNA  HONDA 


22 

24 

27  I* 

36.5 

40.5 

34.5 

35.5 
34 
36 

45.5 

45.5 

33.5 
39 

40.5 


264-  321 
291-  354 
337-  409 

535-  649 

649-  789 

485-  589 

509-  619 

473-  574 

521-  633 

829-1007 

829-1007 

462-  561 

603-  733 

649-  789 


30 


2172 


2180 

2182 

2184 


2202 

2204 

2210 

2212 

2220 


2222 

2230 


2232 


2233 

2234 


ASSISTANT  ADMINISTRATOR, 
MEDICAL,  SAN  FRANCISCO  GENERAL 

HOSPITAL. 

ADMINISTRATOR,  HASSLER  HOSPITAL 
ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL 

ADMINISTRATOR,  SAN  FRANCISCO 
GENERAL  HOSPITAL 


(CODE  22001 

DENTAL  AIDE 

DENTAL  HYGIENIST 

DENTIST 

DIRECTOR,  DIVISION  OF  DENTAL 

HEALTH..... 

PHYSICIAN... 

RELIEF  ASSIGNMENTS  ONLY 
♦HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF 
HOURS  PER  MONTH  AS  ESTABLISH- 
ED BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION. 

SENIOR  PHYSICIAN 

PHYSICIAN  SPECIALIST 

♦ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 

when  the  appointee  possesses 

SPECIALIST  BOARD  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 

SENIOR  PHYSICIAN  SPECIALIST.... 
♦ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 
SUPERVISING  PHYSICIAN 

SPECIALIST 

DISTRICT  HEALTH  OFFICER 


47 

891-1084 

46 

47 

849-1032 

891-1084 

48 

936-1138 

2535M2535 

GROUP 

23 

26.5 

43.5 

277-  337 
329-  399 
752-  913 

46.5 

45.5 

870-1058 
829-1007 
13.27  HR^ 

46 

46. 5^ 


849-1032 

870-1058 


48.5 

47.5 


959-1166 

913-1111 


31 


2235 

2236 


2240 

2244 

2250 
2260 
22  62 

2264 
2270 
22  73 
2275 
2277 
2279 
2231 
2283 


2301 

2302 
2304 
2306 
2308 
2310 
2312 
2320 


2322 


2323 


SUPERVISING  PHYSICIAN 

SPECIALIST,  CHILD  PSYCHIATRY..  49  983-1195 

MEDICAL  ADVISOR,  HEALTH  SERVICE 

SYSTEM 44.5  789-  959 

RADIOLOGIST 48.5  959-1166 

TRAINING  OFFICER,  PSYCHIATRIC 

RESIDENT  PROGRAM 46.5  870-1058 

DIRECTOR  OF  CLINICAL  PSYCHIATRY  49.5  1007-1224 

INTERNE  IN  ORAL  SURGERY 560M  560 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY 647M  647 

RESIDENT  IN  ORAL  SURGERY 731M  731 

EXTERNE ..  171M  171 

INTERNE................. 731M  731 

ASSISTANT  RESIDENT  I 848M  848 

ASSISTANT  RESIDENT  II 955M  955 

ASSISTANT  RESIDENT  III 1029M1029 

ASSISTANT  RESIDENT  IV 1105M1105 

CHIEF  RESIDENT 1219M1219 


NURSING  GROUP 
(CODE  2300) 


ORDERLY  TRAINEE 

460M 

460 

ORDERLY.... 

22 

264- 

321 

PSYCHIATRIC  ORDERLY 

25 

306- 

371 

SENIOR  PSYCHIATRIC  ORDERLY.. 

. . 

27 

337- 

409 

SURGICAL  AIDE. 

24 

291- 

354 

OPERATING  ROOM  TECHNICIAN... 

25.5 

313- 

381 

LICENSED  VOCATIONAL  NURSE... 

24 

291- 

354 

REGISTERED  NURSE............ 

WITH  LESS  THAN  3 MOS.  EXP. 
PART-TIME  OR  INTERMITTENT 

RN 

879M1029*A 
826M  826*A 

SERVICE.  ....  

PART  TIME  OR  INTERMITTENT 
SERVICE  FOR  THANKSGIVING, 

CHRISTMAS  AND  NEW  YEARS 

A-RATE  FOR  GENERAL  DUTY  NURSING. 

2 \/2%  ADDITIONAL  FOR  PSY- 
CHIATRIC ASSIGNMENTS, 

*-5%  ADDITIONAL  WHEN  ASSIGNED 

TO  EMERGENCY  HOSPITAL  SERVICE, 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  OF  WARD  NURSE  OR  WHEN 
EMPLOYED  AT  JAILS, 

10?  ADDITIONAL  FOR  NIGHT  SHIFTS  AS 
WARD  NURSE  OR  EMERGENCY 
HOSPITAL  NURSE. 

HEAD  NURSE 

A-2  1/2?  ADDITIONAL  FOR 
PSYCHIATRIC  ASSIGNMENT. 

CLINICAL  NURSE  SPECIALIST 

* COMPENSATION  SCHEDULE  IF  TH 
CIVIL  SERVICE  COMMISSION  RE- 
QUIRES A MASTER'S  DEGREE  IN 
AN  EDUCATIONAL  PROGRAM  ACCREDITED 
BY  THE  NATIONAL  LEAGUE  FOR 


40.01  DA 


35A 

496- 

603 

34 

473- 

574 

36* 

521- 

633 

32 


NURSING  OR  THE  AMERICAN  PUBLIC 
HEALTH  ASSOCIATION  IN  THE 
APPROPRIATE  CLINICAL  SPECIALTY 
AREA  PLUS  ONE  YEAR  OF  POST- 
MASTER'S NURSING  EXPERIENCE  IN 
THE  AREA  OF  SPECIALTY  AND  THE 
MASTER'S  DEGREE  AND  EXPERIENCE 
IS  INCLUDED  IN  THE  OFFICIAL 
CLASS  SPECIFICATION  AND  EXAM- 
INATION ANNOUNCEMENTS. 


2324 

NURSING  SUPERVISOR 

36 

521-  633 

2326 

NURSING  SUPERVISOR,  PSYCHIATRIC 

37 

547-  666 

2330 

ANESTHETI ST 

37.5 

561-  682 

2340 

OPERATING  ROOM  NURSE 

33 

450-  547 

2342 

HEAD  NURSE,  SURGERY.. 

35 

496-  603 

2344 

CHIEF  OF  SURGERY  NURSES 

38 

574-  699 

2350 

INSTRUCTOR  OF  NURSING 

36 

521-  633 

2352 

ASSISTANT  DIRECTOR  OF  NURSING 
EDUCATION 

38.5 

589-  717 

2360 

DIRECTOR  OF  NURSES, 

HASSLER  HOSPITAL 

38.5 

589-  717 

2364 

ASSISTANT  DIRECTOR  OF  NURSES, 
HASSLER  HOSPITAL- 

35 

496-  603 

2366 

ASSISTANT  DIRECTOR  OF  NURSES, 
LAGUNA  HONDA  HOSPITAL 

38.5 

589-  717 

2368 

ASSISTANT  DIRECTOR  OF  NURSES, 
S.F.  GENERAL  HOSPITAL 

39 

603-  733 

2369 

DIRECTOR  OF  NURSES,  LAGUNA 

HONDA  HOSPITAL 

42 

699-  849 

2370 

DIRECTOR  OF  NURSES,  S.F. 

GENERAL  HOSPITAL 

43 

733-  891 

LABORATORY  GROUP 
ICODE  2400) 


2401  LABORATORY  TRAINEE CONTRACT  RATE 


2402 

LABORATORY  HELPER 

20 

239-  291 

2403 

SENIOR  LABORATORY  ASSISTANT.... 

21 

252-  306 

2406 

PHARMACY  HELPER .. 

23.5 

284-  345 

2408 

SENIOR  PHARMACY  HELPER 

25.5 

313-  381 

2410 

SCHOOL  LABORATORY  ATTENDANT.... 

1.89  HR 

2412 

2416 

SCHOOL  LABORATORY  ASSISTANT.... 
BACTERIOLOGICAL  LABORATORY 

21.5 

258-  313 

ASSISTANT .. 

21.5 

258-  313 

2420 

HISTOLOGY  TECHNICIAN 

28 

354-  428 

2424 

X-RAY  LABORATORY  AIDE 

22 

264-  321 

2426 

X-RAY  TECHNICIAN 

26.5 

329-  399 

2428 

SUPERVISING  X-RAY  TECHNICIAN  I 

30 

389-  473 

2429 

SYPERVISING  XRAY  TECHNICIAN  II. 

31.5 

419-  509 

2430 

MEDICAL  EXAMINATIONS  ASSISTANT. 

22.5 

270-  329 

2431 

CHIEF  XRAY  TECHNICIAN 

33 

450  -547 

2432 

2434 

ELECTROCARDIOGRAPH  TECHNICIAN.. 
SENIOR  ELECTROCARDIOGRAPH 

24.5 

298-  363 

^2436 

TECHNICIAN 

ELECTROENCEPHALOGRAPH 

26.5 

329-  399 

2437 

TECHNICIAN  I 

ELECTROENCEPHALOGRAPH 

26 

321-  389 

33 


TECHNICIAN  II 

27 

337-  409 

2444 

CLINICAL  LABORATORY 

TFCHNOL  OG  I ST 

30 

389-  473 

2446 

SENIOR  CLINICAL  LABORATORY 

TFCHNOL  OGI ST 

33 

450-  547 

2448 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  BIOLOGICAL  SCIENCES 

26.5 

i* 

329-  399 

2450 

PHARMACIST 

35.5 

509-  619 

2451 

SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL 

3 7 

547-  666 

2452 

SENIOR  PHARMACIST,  SAN 

FRANCISCO  GENERAL  HOSPITAL 

39 

603-  733 

2456 

ASSISTANT  TOXICOLOGIST 

35.5 

509-  619 

2458 

TOXICOLOGIST 

45 

809-  983 

2 462 

MICROBIOLOGIST 

30 

389-  473 

2464 

SENIOR  MICROBIOLOGIST. 

33 

450-  547 

2466 

CHIEF  MICROBIOLOGIST 

36 

521-  633 

2470 

WATER  CHEMIST.. 

32 

428-  521 

2472 

SENIOR  WATER  CHEMIST 

36.5 

535-  649 

2476 

SEWAGE  TREATMENT  CHEMIST.  ..... . 

33 

450-  547 

2478 

SENIOR  SEWAGE  TREATMENT  CHEMIST 

37.5 

561-  682 

2482 

ENGINEERING  CHEMIST..... 

34.5 

1* 

485-  589 

2486 

PUBLIC  HEALTH  CHEMIST.. 

32 

428-  521 

2488 

SENIOR  PUBLIC  HEALTH  CHEMIST... 

34.5 

485-  589 

2490 

CHIEF  PUBLIC  HEALTH  CHEMIST.... 

39 

603-  733 

THERAPY  AND  AUXILIARY  GROUP 
(CODE  2500) 


2502 

STERILIZER  OPERATOR 

20.5 

245- 

298 

2504 

INHALATION  THERAPIST 

24.5 

298- 

363 

2506 

CENTRAL  SUPPLY  ROOM  AIDE 

22 

264- 

321 

2508 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

SUPERVISOR 

29 

371- 

450 

2510 

CENTRAL  SUPPLY  ROOM  SUPERVISOR. 

35 

496- 

603 

2514 

ORTHOPEDIC  TECHNICIAN  I........ 

24 

291- 

354 

2515 

ORTHOPEDIC  TECHNICIAN  II 

25 

306- 

371 

2520 

MORGUE  ATTENDANT 

25 

306- 

371 

2522 

SENIOR  MORGUE  ATTENDANT.. 

26.5 

329- 

399 

2524 

CORONERS  ESTATE  INVESTIGATOR... 

26 

321- 

389 

2526 

AMBULANCE  DRIVER 

29 

1* 

371- 

450 

PART-TIME  OR  INTERMITTENT 

SERVICE 

37 

.27 

DA 

PART-TIME  OR  INTERMITTENT 

SERVICE 

37 

.27 

DA 

$2.00  A DAY  ADDITIONAL  NOT  TO 
EXCEED  $36.00  PER  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STEWARD. 

2 \f2%  ADDITIONAL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 


2528 

MEDICAL  STEWARD 

PSYCHIATRIC  PATIENTS. 

371-  450 

2530 

SENIOR  MEDICAL  STEWARD 

389-  473 

2538 

AUDIOMETRIST 

389-  473 

2542 

SPEECH  THERAPIST 

389-  473 

2546 

HANDICRAFT  I NSTRUC TOR  ...... < 

291-  354 

2548 

OCCUPATIONAL  THERAPIST, 

381-  462 

34 


2550 

SENIOR  OCCUPATIONAL  THERAPIST.. 

31 

409-  496 

2552 

DIRECTOR  OF  ACTIVITIES 

1 

THERAPY  AND  VOLUNTEER 

SERVICES 

27.5 

345-  419 

2554 

PHYSICAL  THERAPY  AIDE 

22 

264-  321 

255t» 

PHYSICAL  THERAPIST 

29.5 

381-  462 

2558 

SENIOR  PHYSICAL  THERAPIST 

31 

409-  496 

2560 

OPTOMETRIC  CONSULTANT.. 

6.69  HR 

2562 

CHIROPRACTIC  CONSULTANT 

980M  980 

2564 

PODIATRIST-CHIROPODIST 

125M  125 

Z5bb 

REHABILITATION  COUNSELOR 

31.5 

419-  509 

2570 

COORDINATOR  OF  VOCATIONAL 

REHABILITATION  SERVICE,  MHS... 

38 

574-  699 

251^ 

CLINICAL  PSYCHOLOGIST 

38 

574-  699 

2515 

RESEARCH  PSYCHOLOGIST.,.. 

39 

603-  733 

2576 

SUPERVISING  CLINICAL 

PSYCHOLOGIST 

39.5 

619-  752 

2578 

CHIEF  CLINICAL  PSYCHOLOGIST,.., 

43 

733-  891 

2580 

CORONER'S  INVESTIGATOR 

30.5 

399-  485 

2583 

ASSISTANT  CORONER, ADMINISTRATIVE 

35 

496-  603 

2584 

CORONER 

51.5 

1111-1350 

2590 

REHABILITATION  PROGRAM  WORKER  I 

21 

252-  306 

2592 

REHABILITATION  PROGRAM 

WORKER  II 

24.5 

298-  363 

2594 

REHABILITATION  PROGRAM 

WORKER  III. 

28.5 

363-  440 

2596 

EMPLOYEE  REFERRAL  PROGRAM 

DIRECTOR 

37 

547-  666 

2597 

EMPLOYEE  REFERRAL  ASSISTANT.,,. 

34.5 

485-  589 

DIETARY  AND  FOOD 

GROUP 

(CODE  2600) 

2602 

KITCHEN  HELPER................. 

20 

239-  291 

2608 

VEGETABLE  MAN 

20.5 

245-  298 

2612 

CAFETERIA  HELPER 

20 

239-  291 

2614 

SCHOOL  LUNCHROOM  HELPER,  FEMALE 

2. 

.79-2.93-3.09- 

3.23-3.39HR 

2616 

SCHOOL  LUNCHROOM  HELPER,  MALE.. 

2, 

,79-2.93-3.09- 

3.23-3.39HR 

2618 

FOOD  SERVICE  SUPERVISOR 

24.5 

298-  363 

2619 

SENIOR  FOOD  SERVICE  SUPERVISOR, 

25.5 

313-  381 

2622 

SPECIAL  DIET  AIDE 

21 

252-  306 

2624 

DIETITIAN 

30 

389-  473 

2626 

CHIEF  DIETITIAN 

32.5 

440-  535 

2630 

SCHOOL  LUNCHROOM  COOK 

3, 

,16-3.31-3.47- 

3.65-3. 83HR 

2632 

COOK-MANAGER,  ELEMENTARY  SCHOOL 

3. 

,31-3.47-3.65- 

3.83-4.02HR 

PREMIUM  - WHEN  COOKING  FOR 

2 OR  MORE  SCHOOLS- 
RATE  SAME  AS  2634 

2634 

COOK-MANAGER,  SECONDARY  SCHOOL. 

3. 

,93-4.13-4.33- 

4.54-4. 77HR 

2o36 

SCHOOL  LUNCHROOM  AREA 

SUPERVISOR 

33.5 

462-  561 

2637 

FOOD  SERVICE  ASSISTANT 

35 


SUPERVISOR 36.5  535-  649 

2638  DIRECTOR  OF  FOOD  SERVICES, 

SFUSD. 40.5  649-  789 

2650  COOK'S  ASSISTANT 23  277-  337 

2652  BAKER 27.5  345-  419 

2654  COOK 26  321-  389 

2656  CHEF 30.5  399-  485 

2660  ADMINISTRATIVE  CHEF. 36  521-  633 

2670  CHILDREN'S  CENTER  KITCHEN  HELPER  2.52-2.65-2.79- 

2.93-3.09HR 

2672  CHILDREN'S  CENTER  ASSISTANT....  3.16-3.31-3.47- 

HOUSEMOTHER 3.65-3.83HR 

2674  CHILDREN'S  CENTER  HOUSEMOTHER..  3.31-3.47-3.65- 

3.83-4.02HR 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
(CODE  2700) 


2702  JANITRESS 22.5*  270-  329 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI. 00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

2704  SCHOOL  CUSTODIAN,  FEMALE.......  22.5  270-  329 

2706  HOUSEKEEPER 19.5  234-  284 

2710  HOUSEMOTHER 22.5  270-  329 

2714  JANITOR 22.5=»'A  270-  329 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI. 00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 


(A)  WHEN  ASSIGNED  TO  A THEATER 
CONDUCTING  A PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES. 

S6.13  PER  HOUR— MINIMUM  3 HOURS. 

2716  JANITOR  SUB-FOREMAN 24.5^A  298-  363 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI. 10  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSIGNED  TO  THEATER 
CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES. 

S6.13  PER  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR 

S6.74  PER  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR  SUB-FOREMAN. 

2718  JANITOR  FOREMAN..  26.5^A  329-  399 

♦WHEN  EMPLOYED  AT  THE  AIRPORT- 
SI. 15  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

(AJ  WHEN  ASSIGNED  TO  THEATER 
CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  ADMISSION  IS  CHARGED  OR 


36 


2719 

2720 

2724 

2726 

2727 

2728 

2730 

2732 

2736 

2738 

2740 

2744 

2750 

2752 

2 754 

2756 

2758 

2762 


THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES. 

$6.13  PER  HOUR-MINIMUM  3 HOURS* 
WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR 

$7.05  PER  HOUR — MINIMUM  3 HOURS, 


WHEN  PERFORMING  THE  DUTIES 
OF  JANITOR  FOREMAN 
JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR. 28.5  363-  440 

JANITORIAL  SERVICES  SUPERVISOR.  30.5  399-  485 

SCHOOL  CUSTODIAN,  MALE.... 22. 5A  270-  329 


lA)  $6.13  PER  HOUR,  WHEN  ASSIGN- 
ED TO  AUDITORIUM  WHEN  A PUBLIC 
PERFORMANCE  IS  HELD  AND  ADMISSION 
IS  CHARGED  OR  THE  AUDITORIUM  IS 
LEASED  FOR  COMMERCIAL  PURPOSES, 

MINIMUM  3 HOURS. 

SCHOOL  CUSTODIAN  SUB-FOREMAN...  24. 5A  298-  363 
(A)  WHEN  ASSIGNED  TO  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD 
AND  ADMISSION  IS  CHARGED  OR  AUDITOR- 
IUM IS  LEASED  FOR  COMMERCIAL  PURPOSES. 

$6.13  PER  HOUR— MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN. 

$6.74  PER  HOUR  — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN  SUB-FOREMAN. 

SCHOOL  CUSTODIAN  FOREMAN. 26. 5A  329-  399 

(A)  WHEN  ASSIGNED  TO  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD  AND 
ADMISSION  IS  CHARGED  OR 
AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES. 

$6.13  PER  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN 

$7.05  PER  HOUR  — MINIMUM  3 HOURS, 


WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN  FOREMAN. 

JANITOR  SUPERVISOR  (CITY 

COLLEGE) 27.5  345-  419 

SCHOOL  JANITORIAL  SERVICES 

ASSISTANT  SUPERVISOR.. 30  389-  473 

SCHOOL  JANITORIAL  SERVICES 

SUPERVISOR..... 32.5  440-  535 

PORTER 21.5  258-  313 

PORTER  SUB-FOREMAN 23.5  284-  345 

PORTER  FOREMAN 24.5  298-  363 

INTERIOR  WINDOW  CLEANER 21.5  258-  313 

LAUNDRY  UTILITY  WORKER 20.5  245-  298 

SENIOR  LAUNDRY  UTILITY  WORKER..  21.5  258-  313 

LAUNDRY  MACHINE  OPERATOR 21.5  258-  313 

WASHER 22  264-  321 

SENIOR  WASHER....... 25.5  313-  381 

PRESSER  OPERATOR 21  252-  306 


2764 

2768 

2772 

2774 

2778 

2782 

2784 

2785 

2786 


2801 

2806 

2808 

2812 

2316 

2822 

2823 

2824 

2830 

2832 

2833 

2836 

2844 

2846 

2847 

2848 
2354 
2858 
2868 


2870 

2880 

2882 

2884 

2886 

2887 


SENIOR  PRESSER  OPERATOR 21.5 

LAUNDRESS 21 

SEAMSTRESS 22 

HEAD  SEAMSTRESS 25 

LAUNDRY  MARKER  AND  DISTRIBUTOR  20 

LAUNDRY  SUPERINTENDENT 29.5 

PORTER  GENERAL  FOREMAN 26 

ASSISTANT  GENERAL  SERVICES 

MANAGER 29.5 

GENERAL  SERVICES  MANAGER 34.5 


PUBLIC  HEALTH  GROUP 
(CODE  2800) 


COMMUNITY  HEALTH  AIDE 

DISEASE  CONTROL  INVESTIGATOR...  28.5 
SENIOR  DISEASE  CONTROL 

INVESTIGATOR........ 30 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 28 

CHIEF,  BUREAU  OF  RECORDS  AND 

STATISTICS 34.5 

HEALTH  EDUCATOR 33.5 

mental  health  EDUCATOR.. 35.5 

CHIEF,  BUREAU  OF  HEALTH 

EDUCATION 36.5 

PUBLIC  HEALTH  NURSE 35 

SUPERVISING  PUBLIC  HEALTH  NURSE  38.5 
PUBLIC  HEALTH  NURSING 

ADMINISTRATOR 40.5 

DIRECTOR  OF  PUBLIC  HEALTH 

NURSING 45 

CRIPPLED  CHILDREN'S  SERVICES 

SUPERVISOR 32 

NUTRITIONIST 31 

PUBLIC  HEALTH  NURSING 

CONSULTANT 39 

EDUCATIONAL  DIRECTOR,  PUBLIC 

HEALTH  NURSING.. 40 

CHIEF,  DIVISION  OF  VENEREAL 

DISEASE  CONTROL 48 

CHIEF,  DIVISION  OF  TUBERCULOSIS 

CONTROL 48 

ASSISTANT  DIRECTOR,  BUREAU  OF 
DISEASE  CONTROL  AND  ADULT 

HEALTH 46.5 

DIRECTOR,  BUREAU  OF  DISEASE 

CONTROL  AND  ADULT  HEALTH 49.5 

MEDICAL  DIRECTOR,  ALCOHOLISM 

PROGRAM 47.5 

DIRECTOR  OF  PROGRAM  DEVELOPMENT 

AND  RESEARCH,  CMHS 46 

ASSISTANT  DIRECTOR,  BUREAU  OF 

MATERNAL  AND  CHILD  HEALTH 46.5 

DIRECTOR,  BUREAU  OF  MATERNAL 

AND  CHILD  HEALTH 49.5 

ASSISTANT  PROGRAM  CHIEF,  MENTAL 


258-  313 
252-  306 
264-  321 
306-  371 
239-  291 
381-  462 
321-  389 

381-  462 
485-  589 


438M  438 
363-  440 

389-  473 

354-  428 

485-  589 
462-  561 
509-  619 

535-  649 
496-  603 
589-  717 

649-  789 

809-  983 

428-  521 
409-  496 

603-  733 

633-  771 

936-1138 

936-1138 


870-1058 

1007-1224 

913-1111 

849-1032 

870-1058 

1007-1224 
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HEALTH  SERVICE 

49.5 

1007-1224 

2888 

PROGRAM  CHIEF,  MENTAL  HEALTH 
SERVICES 

51 

1084-1317 

2889 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH,  PUBLIC  HEALTH  PROGRAMS 

51 

1084-1317 

2890 

ASSISTANT  DIRECTOR  OF  PUBLIC  HEALTH, 

COMMUNITY  MEDICAL  SERVICES  .. 

51.5 

1111-1350 

2892 

ASSISTANT  DIRECTOR  OF  PUBLIC 
HEALTH,  HOSPITAL  SERVICES 

51 

1084-131 7 

2901 

SOCIAL  SERVICES 
(CODE  2900) 

SOCIAL  SERVICES  ASSISTANT 
( NEW  CAREERS) 

GROUP 

19 

228-  277 

2902 

RESOURCE  INVESTIGATOR 

18 

217-  264 

2903 

ELIGIBILITY  WORKER, 

, 24.5 

298-  363 

2904 

SOCIAL  SERVICE  TECHNICIAN 

23.5 

284-  345 

2905 

SENIOR  ELIGIBILTY  WORKER. 

26.5 

329-  399 

2906 

SOCIAL  WORKER  TRAINEE,,... 

714M  714 

2907 

ELIGIBILITY  WORKER  SUPERVISOR 

29 

371-  450 

2910 

SOCIAL  WORKER 

28 

354-  428 

2912 

SENIOR  SOCIAL  WORKER.. 

29.5 

381-  462 

2914 

SOCIAL  WORK  SUPERVISOR 

32.5 

440-  535 

2920 

MEDICAL  SOCIAL  WORKER.. 

32 

428-  521 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER... 

34 

473-  574 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR. 

35.5 

509-  619 

2925 

HOSPITAL  MEDICAL  SOCIAL  WORKER 
COORDINATOR  

37.5 

561-  682 

2926 

MEDICAL  SERVICE  DIVISION 
SUPERVISOR 

38.5 

589-  717 

2930 

PSYCHIATRIC  SOCIAL  WORKER 

33 

450-  547 

2932 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER . 

35 

496-  603 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER 

38 

574-  699 

2936 

PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR....... 

40.5 

649-  789 

2940 

CHILD  WELFARE  WORKER 

32 

428-  521 

2942 

SENIOR  CHILD  WELFARE  WORKER.... 

34 

473-  574 

2944 

CHILD  WELFARE  SUPERVISOR 

35.5 

509-  619 

2948 

SENIOR  SOCIAL  SERVICE 

SUPERVISOR 

37 

547-  666 

2950 

SOCIAL  SERVICE  DIVISION 
SUPERVISOR 

38.5 

589-  717 

2951 

COMMUNITY  SERVICES  COORDINATOR. 

38.5 

589-  717 

29  52 

VOCATIONAL  SERVICE  COUNSELOR... 

30 

389-  473 

2954 

VOCATIONAL  PSYCHOLOGIST 

30 

389-  473 

2956 

VOCATIONAL  SERVICE  SUPERVISOR.. 

32.5 

440-  535 

2958 

DIRECTOR  OF  VOCATIONAL 
DEVELOPMENT  AND  TRAINING 

37.5 

561-  682 

2960 

REHABILITATION  CENTER  WORK 
SUPERVISOR 

26 

321-  389 

2962 

REHABILITATION  CENTER  ASSISTANT 

MANAGER............ 

27.5 

345-  419 

2964 

REHABILITATION  CENTER  MANAGER.. 

31 

409-  496 

2969 

ASSISTANT  DIRECTOR,  SOCIAL 
SERVICE  PROGRAM 

40 

633-  771 

39 


2970  DIRECTOR,  ADMINISTRATIVE 

SERVICE,  DEPARTMENT  OF  SOCIAL 

SERVICES,... 40.5  649-  789 

2971  DIRECTOR,  SOCIAL  SERVICE 

PROGRAMS 42.5  717-  870 

2973  ASSISTANT  GENERAL  MANAGER, 

DEPARTMENT  OF  SOCIAL  SERVICES,  45.5  829-1007 

2974  GENERAL  MANAGER,  DEPARTMENT 

OF  SOCIAL  SERVICES...... 49.5  1007-1224 

2975  CITIZEN'S  COMPLAINT  OFFICER, 

HUMAN  RIGHTS  COMMISSION  1002M1002 

2976  HOUSING  WORKER,  HUMAN  RIGHTS 

COMMISSION  23  277-  337 

2977  COMMUNITY  LIAISON  WORKER, 

HUMAN  RIGHTS  COMMISSION  23  277-  337 

2978  YOUTH  ORGANIZATION  WORKER, 

HUMAN  RIGHTS  COMMISSION.. 23  277-  337 

2979  YOUTH  ORGANIZATION  REPRE- 

SENTATIVE, HUMAN  RIGHTS 

COMMISSION.,... 30.5  1*  399-  485 

2980  HUMAN  RELATIONS  REPRESENTATIVE, 

HUMAN  RIGHTS  COMMISSION  31,5  419-  509 

2981  HOUSING  REPRESENTATIVE,  HUMAN 

RIGHTS  COMMISSION...... 34.5  485-  589 

2982  COMMUNITY  ORGANIZATION 

REPRESENTATIVE,  HUMAN  RIGHTS 

COMMISSION...... 34.5  485-  589 

2983  CO-OROINATOR,  COMMUNITY  ORGAN- 

IZATIONS, HUMAN  RIGHTS 

COMMISSION.. 38.5  589-  717 

2984  EMPLOYMENT  REPRESENTATIVE, 

HUMAN  RIGHTS  COMMISSION.. 34.5  485-  589 

2985  CO-ORDINATOR  OF  EMPLOYMENT, 

HUMAN  RIGHTS  COMMISSION 38.5  589-  717 

2986  DIRECTOR,  HUMAN  RIGHTS 

COMMISSION 44  771-  936 

2987  COMMUNITY  REPRESENTATIVE, 

OFFICE  OF  AGING 1.93  HR 

2988  DIRECTOR,  OFFICE  OF  AGING  1161M1161 

2989  ASSISTANT  DEPUTY  FOR 

SOCIAL  PROGRAMS 41  666-  809 

2990  DEPUTY  FOR  SOCIAL  PROGRAMS 44  771-  936 

2992  EMPLOYMENT  CONTRACT  COMPLIANCE 

OFFICER 34.5  1*  485-  589 

2993  AFFIRMATIVE  ACTION  WORKER, 

HUMAN  RIGHTS  COMMISSION  23  277-  337 

2994  HOMEMAKER 18  217-  264 

2995  AFFIRMATIVE  ACTION  OFFICER, 

HUMAN  RIGHTS  COMMISSION  1002M1002 

2998  ASSISTANT  TO  DIRECTOR, 

COMMUNITY  EDUCATION 

PLANNING  PROJECT 35  496-  603 


RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL  SERVICE 
(CODE  3000) 

ADMINISTRATIVE  GROUP 
(CODE  3100) 
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3102  ASSISTANT  TO  THE  BUSINESS  MANA- 


GERt  RECREATION  AND  PARK 

• DEPARTMENT 33  450-  547 

3104  BUSINESS  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT 43  733-  891 

3110  EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT 1343M1343 

3115  EXECUTIVE  ASSISTANT  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT 41  666-  809 

3130  ARBORETUM  DIRECTOR 41  666-  809 

3140  GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT,. • 49.5  1007-1224 

RECREATION  GROUP 
(CODE  3200) 

3202  LOCKER  ROOM  ATTENDANT 2.18-2.30-2.41- 

2.52-2.65HR 

3204  SWIMMING  POOL  STEWARDESS 22  264-  321 

3206  BEACH  LIFEGUARD 27.5  345-  419 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.56  HR 

3208  POOL  LIFEGUARD 21  252-  306 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.00  HR 

3210  HEAD  LIFEGUARD 28.5  363-  440 

3212  SWIMMING  INSTRUCTOR. 26  321-  389 

3214  SENIOR  SWIMMING  INSTRUCTOR 30  389-  473 

3216  AQUATICS  SUPERVISOR 35.5  509-  619 

3220  ASSISTANT  RANGEMASTER 17.5  212-  258 

3222  RANGEMASTER 21.5  258-  313 

3226  GOLF  COURSE  STARTER 24  291-  354 

3228  GOLF  COURSE  OPERATIONS 

SUPERVISOR. 29.5  381-  462 

3232  ASSISTANT  HARBORMASTER.........  22  264-  321 

3234  HARBORMASTER 28.5  363-  440 

3238  DANCE  INSTRUCTOR,,.. 27.5  345-  419 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.47  HR 

3240  DRAMA  INSTRUCTOR 27.5  345-  419 

PART-TME  OR  INTERMITTENT 

SERVICE 3.47  HR 

3242  DRAMATICS  AND  DANCING 

SUPERVISOR 35.5  509-  619 

3246  MUSIC  ASSISTANT 27.5  345-  419 

3248  PIANIST 5.93  HR 

3250  ORCHESTRA  INSTRUCTOR 27.5  345-  419 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.47  HR 

3252  MUSIC  SUPERVISOR..., 35.5  509-  619 

3256  PHOTOGRAPHY  INSTRUCTOR 27.5  345-  419 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.47  HR 

3257  SENIOR  PHOTOGRAPHY  INSTRUCTOR,.  30  389-  473 
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3258 

3260 

3262 

3266 

3268 

3274 

32  76 

3280 

3281 

3282 

3284 

3285 

3286 

3288 

3290 

3292 

3294 

3302 

3306 

3310 

3320 

3322 

3324 

3330 

3332 

3334 

3340 

3342 

33  50 

3402 

3404 

3406 

3410 

3416 


PHOTOGRAPHY  DIRECTOR 32.5  440-  535 

CRAFTS  INSTRUCTOR 27,5  345-  419 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.47  HR 

CURATOR  OF  ARTS  AND  CRAFTS, 

JUNIOR  MUSEUM 28  354-  428 

ASSISTANT  TO  MUNICIPAL  STADIUMS 

MANAGER 26.5  329-  399 

MUNICIPAL  STADIUMS  MANAGER 34  473-  574 

SCHOOL  CHILDREN'S  MONITOR 2.59  HR 

ATHLETICS  SUPERVISOR 35.5  509-  619 

ASSISTANT  RECREATION  DIRECTOR.,  15  187-  228 

PART-TIME  OR  INTERMITTENT 

SERVICE 2.86  HR 

SCHOOL  RECREATION  AIDE 2.86  HR 

SCHOOL  RECREATION  DIRECTOR.....  28  354-  428 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.65  HR 

RECREATION  DIRECTOR 28  354-  428 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.65  HR 

JUNIOR  MUSEUM  DIRECTOR 30  389-  473 

SENIOR  RECREATION  DIRECTOR 31.5  419-  509 

RECREATION  AREA  SUPERVISOR 34.5  485-  589 

SUPERVISING  RECREATION  DIRECTOR  33  450-  547 

RECREATION  ASSISTANT 

SUPERINTENDENT 40  633-  771 

RECREATION  SUPERINTENDENT 45  809-  983 

PARKS  GROUP 
(CODE  3300) 

VENDOR......... 18  217-  264 

RIDES  ATTENDANT 18  217-  264 

STABLEMAN 21  252-  306 

ANIMAL  KEEPER 26.5  329-  399 

ASSISTANT  HEAD  ANIMAL  KEEPER...  28.5  363-  440 

HEAD  ANIMAL  KEEPER 30  389-  473 

AMUSEMENT  OPERATIONS  MANAGER...  25,5  313-  381 

CONCESSIONS  AND  AMUSEMENTS 

ASSISTANT  SUPERVISOR 27.5  345-  419 

CONCESSIONS,  AMUSEMENTS  AND 

CAMP  SUPERVISOR 31.5  419-  509 

ZOO  DIRECTOR 40.5  649-  789 

ZOOLOGIST 959M  959 

PARKS  SUPERINTENDENT 45  809-  983 


AGRICULTURE  AND  HORTICULTURE  GROUP 
(CODE  3400) 

FARMER... 

JAIL  FARM  SUPERVISOR 

AGRICULTURAL  LAND  USE  AIDE 

ASSISTANT  GARDENER 


GARDENER 


25.5  313-  381 

28  354-  428 

27.5  345-  419 

COMP  SCHED  WITH  MAX 
NEAREST  90%  OF  7514 
(1972-73)  RATE 
COMP  SCHED  WITH  MAX 
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NEAREST  10«  OVER 

7514(1972-73)  RATE 

3418 

GARDENER  SUB-FOREMAN 

COMP 

SCHED  WITH  MAX 

15% 

OVER  3416  RATE 

3419 

MUNICIPAL  STADIUM  GROUNDSKEEPER 

3418 

RATE 

3421 

HEAD  GREENSKEEPER 

2 i/2%  OVER  3418  RATE 

3422 

PARK  SECTION  SUPERVISOR 

COMP 

SCHED  WITH  MAX 

20% 

OVER  3416  RATE 

3424 

INSECTICIDE  SPRAY  OPERATOR 

3416 

RATE 

3428 

NURSERYMAN 

3418 

RATE 

3430 

CHIEF  NURSERYMAN..... 

5%  OVER  3422  RATE 

3432 

ARBORETUM  ACCESSIONS  SUPERVISOR 

5%  OVER  3422  RATE 

3434 

TREE  TOPPER 

n% 

OVER  7514  CHAIN 

SAW 

RATE 

3436 

TREE  TOPPER  FOREMAN 

17  i/2%  OVER  3434  RATE 

3440 

LANDSCAPING  AND  STREET 

PLANTING  SUPERVISOR 

37 

547-  666 

3450 

AGRICULTURAL  INSPECTOR.... 

28.5 

363-  440 

3452 

DEPUTY  AGRICULTURAL  COMMISSIONER 

33 

450-  547 

3454 

COUNTY  AGRICULTURAL 

COMMISSIONER 

40.5 

649-  789 

3460 

AGRICULTURAL  INSTRUCTOR 

28 

354-  428 

3464 

AREA  SUPERVISOR,  PARKS,  SQUARES 

AND  FACILITIES 

iO% 

OVER  3422  RATE 

3465 

GOLF  COURSE  MAINTENANCE 

SUPERVISOR.. 

5%  ABOVE  3464 

3466 

ASSISTANT  SUPERINTENDENT, 

PARKS,  SQUARES  AND  FACILITIES. 

39 

60  3-  7 33 

3474 

SCHOOL  GROUNDS  SUPERVISOR 

37 

547-  666 

3480 

FARMERS  MARKET  MANAGER.. 

29 

371-  450 

AGENT 

32 

428-  521 

3484 

AGRICULTURAL  DIVISION  LAND 

CULTURAL  GROUP 

(CODE  3500) 

3502 

MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER..... 

27.5 

345-  419 

3506 

AQUARIST.  

26.5 

329-  399 

3508 

SENIOR  AQUARIST 

28.5 

363-  440 

3512 

AQUARIUM  EXHIBIT  PREP ARATOR. . . . 

29.5 

381-  462 

3516 

AQUATIC  COLLECTOR 

31 

409-  496 

3 520 

MUSEUM  PREPARATOR 

25.5 

313-  381 

3522 

SENIOR  MUSEUM  PREPARATOR 

27.5 

345-  419 

3524 

PRINCIPAL  MUSEUM  PREPARATOR.... 

31 

409-  496 

3526 

MUSEUM  CONSERVATOR  ASSISTANT... 

27 

337-  409 

3527 

MUSEUM  CONSERVATOR  ASSISTANT 

(AVERY  BRUNDAGE  COLLECTION 

OF  ASIAN  ART) 

27 

337-  409 

3528 

MUSEUM  CONSERVATOR 

37.5 

561-  682 

3529 

MUSEUM  CONSERVATOR  (AVERY 

BRUNDAGE  COLLECTION  OF  ASIAN 

ART) 

38 

574-  699 

3530 

CURATOR,  AVERY  BRUNDAGE 

COLLECTION  OF  ASIAN  ART 

1105M1 105 

3534 

MUSEUM  PHOTOGRAPHER 

30 

389-  473 

3536 

TECHNICAL  INSTRUCTIONAL 
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ASSISTANT-PERFORMING  ARTS 28  354-  428 

3538  TECHNICAL  INSTRUCTIONAL 

ASSISTANT-LANGUAGE  LABORATORY.  26.5  329-  399 

3539  EDUCATIONAL  COMMUNICATIONS 

COORDINATOR 28  1*  354-  428 

3540  CURATORIAL  AIDE 21.5  258-  313 

3541  CURATOR  I 28  354-  428 

3542  CURATOR  II 33  450-  547 

3544  CURATOR  III 35  496-  603 

3546  CURATOR  IV..... 38  574-  699 

3548  CURATOR  OF  NATURAL  SCIENCE, 

JUNIOR  MUSEUM 28  354-  428 

3550  MUSEUM  EXHIBITION  DESIGNER....  35  496-  603 

3556  MUSEUM  REGISTRAR 27.5  345-  419 

3561  EXECUTIVE  DIRECTOR, 

ART  COMMISSION 38  574-  699 

3566  EXECUTIVE  SECRETARY,  MUSEUMS  36.5  535-  649 

3568  ADMINISTRATIVE  ASSISTANT,  AVERY 

BRUNDAGE  COLLECTION  OF 

ASIAN  ART 32  428-  521 

3571  ADMINISTRATIVE  ASSISTANT, 

M.  H.  DEYOUNG  MEMORIAL  MUSEUM.  33  450-  547 

3578  DIRECTOR,  CALIFORNIA  PALACE  OF 

THE  LEGION  OF  HONOR..... 46  849-1032 

3579  ASSISTANT  DIRECTOR,  MUSEUMS  41.5  682-  829 

3580  MUSEUMS  DIRECTOR 2244M2244 

3582  MARITIME  MUSEUM  DIRECTOR 36  1*  521-  633 

3590  ENGLISH  READER... 3.39  HR 

35,92  CITY  COLLEGE  READER 3.39  HR 

3595  SCHOOL  AIDE  I 2.59  HR 

3597  SCHOOL  AIDE  II. 19  228-  277 

3598  SCHOOL  AIDE  III 23.5  284-  345 

LIBRARY  GROUP 
(CODE  3600) 

3602  LIBRARY  PAGE 15.5  191-  234 

PART-TIME  OR  INTERMITTENT 

SERVICE 2.41  HR 

3606  BOOK  PROCESSOR 14.5  183-  223 

3610  LIBRARY  ASSISTANT 20  239-  291 

PART-TIME  OR  INTERMITTENT 

SERVICE 2.72  HR 

3611  LIBRARY  ASS  I ST ANT ( NEW  CAREERS)  19  228-  277 

3612  TECHNICAL  INSTRUCTIONAL 

ASSISTANT-CITY  COLLEGE 

LIBRARY 25  306-  371 

3614  MUSIC  LIBRARIAN 21.5  258-  313 

3616  LIBRARY  TECHNICAL  ASSISTANT  I 23.5  284-  345 

3618  LIBRARY  TECHNICAL  ASSISTANT  II  25.5  313-  381 

3630  LIBRARIAN  I 27.5  345-  419 

PART-TIME  OR  INTERMITTENT 

SERVICE 3.47  HR 

3632  LIBRARIAN  II 30.5  399-  485 

3632A  LIBRARIAN  II-FINE  ARTS 30.5  399-  485 

3632B  LIBRARIAN  II-  ASIAN  ART 30.5  399-  485 

3634  LIBRARIAN  III 32.5  440-  535 
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3638 

3640 

3642 

3650 

3654 

3658 

3668 

3670 

4102 

4110 

4120 

4122 

4130 

4132 

4140 

4142 

4144 

4150 

4160 

4202 

4207 

4220 

4222 

4224 

4225 

4226 

4230 

4234 

4240 

4242 

4244 

42  50 

4252 

4256 

4261 


CHIEF  LIBRARIAN 

CO-ORDINATOR,  CHILDRENS  LIBRARY 

35 

496-  603 

ACTIVITIES 

CO-ORDINATOR,  ADULT  LIBRARY 

35 

496-  603 

SERVICES 

35 

496-  603 

MEDICAL  RECORDS  LIBRARIAN 

MEDICAL  RECORDS  LIBRARY 

26.5 

329-  399 

SUPERVISOR 

30 

389-  473 

MEDICAL  LIBRARIAN 

29 

371-  450 

ASSISTANT  CITY  LIBRARIAN 

42 

699-  849 

CITY  LIBRARIAN 

49 

983-1195 

PROPERTY, 


APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 
(CODE  4000) 

PROPERTY  ADMINISTRATION  GROUP 
(CODE  4100) 


AIRPORT  PROPERTY  MANAGEMENT 

ASSISTANT 

RENTAL  PROPERTY  SUPERVISOR 

EXECUTIVE  SECRETARY,  BOARD  OF 
TRUSTEES,  AND  ASSISTANT  MANA- 
GING DIRECTOR,  WAR  MEMORIAL... 
MANAGING  DIRECTOR,  WAR  MEMORIAL 
CONVENTION  FACILITIES  ASSISTANT 

MANAGER  

CONVENTION  FACILITIES  MANAGER.. 

RIGHT-OF-WAY  AGENT.. 

SENIOR  RIGHT-OF-WAY  AGENT 

ASSISTANT  DIRECTOR  OF  PROPERTY. 

DIRECTOR  OF  PROPERTY 

REAL  PROPERTY  LOAN  OFFICER 


33 

450- 

547 

36 

521- 

633 

36 

521-  633 

43.5 

752-  913 

36 

521-  633 

41.5 

682-  829 

37 

547-  666 

39 

603-  733 

43 

733-  891 

48 

936-1138 

35.5 

1«  509-  619 

APPRAISAL  AND  TAXATION  GROUP 
ICODE  4200) 


ASSESSMENT  CLERK. 

DIRECTOR  OF  ASSESSMENT  SERVICES 
PERSONAL  PROPERTY  AUDITOR...... 

SENIOR  PERSONAL  PROPERTY 

AUDITOR 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR...  

ASSISTANT  CHIEF  PERSONAL 

PROPERTY  AUDITOR.. 

CHIEF  PERSONAL  PROPERTY 

AUDITOR.  

ESTATE  INVESTIGATOR..... 

ESTATE  TAX  SECRETARY.... 

INHERITANCE  TAX  EXAMINER 

SENIOR  INHERITANCE  TAX  EXAMINER 
PRINCIPAL  INHERITANCE  TAX 

EXAMINER.. 

MARINE  APPRAISER 

SENIOR  MARINE  APPRAISER 

REAL  ESTATE  ANALYST 

REAL  PROPERTY  APPRAISER 


23 

277-  337 

35.5 

509-  619 

30.5 

399-  485 

34 

473-  574 

38 

574-  699 

40 

633-  771 

43 

733-  891 

29 

371-  450 

27 

337-  409 

27.5 

345-  419 

31 

!♦ 

409-  496 

34.5 

1* 

485-  589 

33 

450-  547 

38 

574-  699 

40 

633-  771 

32 

428-  521 
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4263 

ASSISTANT  CHIEF,  TECHNICAL 

SERVICES,  ASSESSOR'S 

32 

428-  521 

4265 

SENIOR  REAL  PROPERTY  APPRAISER. 

34 

473-  574 

4266 

CHIEF  OF  TECHNICAL  SERVICES, 

ASSESSOR'S  OFFICE 

35 

496-  603 

4267 

PRINCIPAL  REAL  PROPERTY 

APPRAISER  

38 

574-  699 

4268 

ASSISTANT  CHIEF  REAL 

PROPERTY  APPRAISER.. 

40 

633-  771 

4269 

CHIEF  APPRAISER 

43 

733-  891 

4270 

PRINCIPAL  APPRAISER, 

(SPECIAL  VALUATIONS) 

38 

574-  699 

4280 

ADMINISTRATIVE  ASSISTANT  TO 

ASSESSOR 

42 

699-  849 

4282 

CHIEF  ASSISTANT  ASSESSOR 

47.5 

913-1111 

4290 

ASSESSOR 

35617  YR 

4292 

TAX  APPEALS  BOARD  ADMINISTRATOR 

1763M1763 

REVENUE  GROUP 

(CODE  4300) 

4302 

CAFETERIA  CASHIER-CLERK 

18.5 

223-  270 

4306 

COLLECTIONS  CLERK 

22 

264-  321 

4308 

SENIOR  COLLECTIONS  CLERK 

24 

291-  354 

4312 

BOND  AND  COUPON  SUPERVISOR 

29.5 

1*  381-  462 

4316 

PROPERTY  TAX  SUPERVISOR 

26.5 

329-  399 

4320 

TELLER 

21.5 

258-  313 

4324 

PARKING  METER  COLLECTOR 

23 

277-  337 

4326 

PARKING  METER  COLLECTIONS 

SUPERVISOR... 

25.5 

313-  381 

4332 

ASSISTANT  CHIEF  OF  INVESTMENTS 

43 

733-  391 

43  34 

INVESTIGATOR,  TAX  COLLECTOR.... 

30.5 

399-  485 

4335 

SENIOR  INVESTIGATOR,  TAX 

COLLECTOR 

32.5 

440-  535 

4336 

LICENSE  BUREAU  ASSISTANT 

SUPERVISOR.. 

27 

33  7-  409 

433  7 

PRINCIPAL  INVESTIGATOR, 

TAX  COLLECTOR 

33.5 

1*  462-  561 

4338 

LICENSE  BUREAU  SUPERVISOR 

34.5 

485-  589 

4346 

DELINQUENT  REVENUE  ASSISTANT 

SUPERVISOR 

29 

371-  450 

4348 

DELINQUENT  REVENUE  SUPERVISOR.. 

35 

496-  603 

4352 

CASHIER,  SHERIFF 

29 

371-  450 

4356 

CASHIER,  COUNTY  CLERK 

27 

33  7-  409 

4360 

ASSISTANT  CASHIER,  WATER 

DEPARTMENT 

25 

306-  371 

4362 

CASHIER,  WATER  DEPARTMENT 

28 

354-  428 

4364 

ASSISTANT  COLLECTION 

SUPERVISOR,  WATER  DEPARTMENT.. 

29 

371-  450 

4366 

COLLECTION  SUPERVISOR,  WATER 

DEPARTMENT 

30.5 

399-  485 

4370 

ASSISTANT  CASHIER, 

TAX  COLLECTOR 

25.5 

313-  381 

4372 

CASHIER,  TAX  COLLECTOR 

31  .5 

419-  509 

43  76 

CHIEF  ASSISTANT  TAX  COLLECTOR.. 

36.5 

535-  649 

4380 

CASHIER,  TREASURER.. 

22.5 

270-  329 

4382 

SENIOR  CASHIER,  TREASURER 

27 

337-  409 
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4384 

4390 

5102 

5104 

5105 

5108 

5109 

5111 

5112 

5113 

5114 

5116 

5120 

5122 

5124 

5128 

5130 

5132 

5134 

5138 

5140 

5142 

5144 

5145 

5150 

5152 

5154 

5156 

5158 


CHIEF  ASSISTANT  TREASURER 
TREASURER 


40.5 


649-  789 

26958  YR 


ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
(CODE  5000) 
ADMINISTRATIVE  GROUP 
(CODE  5100) 


PUBLIC  BUILDINGS  MAINTENANCE 
AND  REPAIR  ASSISTANT 

SUPERINTENDENT 42.5  71  7-  870 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERINTENDENT 44.5  789-  959 

DIRECTOR,  MAINTENANCE  AND 
OPERATIONS,  SAN  FRANCISCO  UNIFIED 

SCHOOL  DISTRICT  44.5  789-  959 

SPECIAL  ASSISTANT  FOR 

HOUSING  AND  RELOCATION 44  771-  936 

ASSISTANT  DEPUTY  FOR 

DEVELOPMENT.... 43  733-  891 

DEPUTY  FOR  DEVELOPMENT.. 2795M2795 

ASSISTANT  DIRECTOR  OF 
PLANNING  - IMPLEMENTATION 

(ZONING  ADMINISTRATOR).. 45  809-  983 

ASSISTANT  DIRECTOR  OF  PLAN- 
NING - PLANS  AND  PROGRAMS 45  809-  983 

ASSISTANT  DIRECTOR  OF  PLANNING.  45  809-  983 

DIRECTOR  OF  PLANNING. 51  1084-1317 

ARCHITECTURAL  ADMINISTRATOR....  37  547-  666 

ASSISTANT  CITY  ARCHITECT 43  733-  891 

CITY  ARCHITECT 47  891-1084 

WASTE  WATER  PUMPING  STATIONS 

SUPERINTENDENT.... 36.5  535-  649 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 41  666-  809 

SEWER  REPAIR  AND  SEWAGE 

TREATMENT  SUPERINTENDENT 46  849-1032 

SEWAGE  TREATMENT  PLANTS  GENERAL 

SUPERINTENDENT..... 42.5  717-  870 

HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS..  43.5  752-  913 

HETCH  HETCHY  PROJECT  ASSISTANT 

GENERAL  MANAGER 44.5  789-  959 

UTILITIES  ENGINEERING  BUREAU, 

CHIEF  ENGINEER 46.5  870-1058 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT  AND  UTILITIES 

ENGINEERING  BUREAU 50.5  1058-1285 

UTILITIES  ENGINEERING  BUREAU 

ASSISTANT  CHIEF  ENGINEER 47  - 891-1084 

ALAMEDA  DIVISION  ASSISTANT 

MANAGER.. 35  496-  603 

ALAMEDA  DIVISION  MANAGER 40  633-  771 

PENINSULA  DIVISION  ASSISTANT 

MANAGER .* 43  • 733-  891 

PENINSULA  DIVISION  MANAGER 45.5  829-1007 

CITY  DISTRIBUTION  DIVISION, 
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ASSISTANT  MANAGER 43.5  752-  913 

5160  CITY  DISTRIBUTION  DIVISION 

MANAGER 46.5  870-1058 

5162  WATER  PURIFICATION  DIVISION 

MANAGER 42.5  717-  870 

5163  WATER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER, 

ADMINISTRATIVE 46  849-1032 

5164  WATER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER  AND  ASSISTANT 

CHIEF  ENGINEER 48.5  959-1166 

5166  WATER  DEPARTMENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER....  52  1138-1382 

5170  STREET  CLEANING  AND  PLANTING 

SUPERINTENDENT 43.5  752-  913 

5171  STREET  REPAIR  ASSISTANT 

SUPERINTENDENT 39  603-  733 

5172  STREET  REPAIR  SUPERINTENDENT...  42  699-  849 

5173  STREET  CLEANING  AND  PLANTING 

ASSISTANT  SUPERINTENDENT 38.5  589-  717 

5174  ADMINISTRATIVE  ENGINEER... 42.5  717-  870 

5176  CHIEF  VALUATION  AND  RATE 

ENGINEER 44  771-  936 

5180  ASSISTANT  CITY  ENGINEER 47.5  913-1111 

5182  CITY  ENGINEER 50  1032-1254 

5183  BUILDING  INSPECTION  ASSISTANT 

SUPERINTENDENT 45  809-  983 

5184  BUILDING  INSPECTION 

SUPERINTENDENT 47.5  913-1111 

5186  ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  (ADMINISTRATIVE) 45  809-  983 

5188  ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  (MAINTENANCE  AND 

OPERATIONS) 48.5  959-1166 

5190  DIRECTOR  OF  PUBLIC  WORKS.......  53.5  1224-1488 


PROFESSIONAL  ENGINEERING  GROUP 
(CODE  5200) 


5202 

JUNIOR  CIVIL  ENGINEER 

31.5 

419-  509 

5204 

ASSISTANT  CIVIL  ENGINEER 

34.5 

485-  589 

5205 

ASSOCIATE  MATERIALS  ENGINEER... 

38 

574-  699 

5206 

ASSOCIATE  CIVIL  ENGINEER 

38 

574-  699 

5207 

ASSOCIATE  LAND  ENGINEER 
(UTILITIES) 

38 

574-  699 

5208 

CIVIL  ENGINEER 

41 

666-  809 

5210 

SENIOR  CIVIL  ENGINEER 

43.5 

752-  913 

5212 

PRINCIPAL  CIVIL  ENGINEER 

46.5 

870-1058 

5214 

BUILDING  PLANS  ENGINEER 

43 

733-  891 

5216 

CHIEF  SURVEYOR 

37.5 

561-  682 

5220 

JUNIOR  WATER  PURIFICATION 
ENGINEER 

31.5 

419-  509 

5222 

ASSISTANT  WATER  PURIFICATION 
ENGINEER 

34.5 

485-  589 

5224 

ASSOCIATE  WATER  PURIFICATION 
ENGINEER 

38 

574-  699 

5226 

TRAFFIC  SURVEY  CODER- INT ERV I E WER . 

2.18  HR 
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5228 

5229 

5230 

5232 

5234 

5236 

5238 

5240 

5242 

5246 

5250 

52  52 

5254 

5256 

5258 

5260 

5261 

5262 

5264 

5265 

5266 

5268 

5269 

52  70 

5271 

5272 

52  74 

5275 

52  76 

5277 

5278 

5278A 

52788 

5278C 

5279 

5280 

5280A 

52808 

5280C 

5282 

5282A 

5282B 

5283 

5286 

5290 

5291 

5292 

5294 

5295 

5297 


589 

699 

809 

913 

509 

589 

699 

809 

913 

809 

5 09 

589 

699 

809 

913 

428 

485 

547 

633 

633 

666 

733 

771 

809 

419 

496 

547 

633 

749 

419 

509 

509 

509 

5 09 

717 

603 

603 

603 

603 

717 

717 

717 

849 

870 

509 

535 

603 

717 

809 

849 


ASSISTANT  TRAFFIC  ENGINEER 34.5 

ASSOCIATE  TRAFFIC  ENGINEER 38 

TRAFFIC  ENGINEER 41 

SENIOR  TRAFFIC  ENGINEER 43.5 

JUNIOR  ELECTRICAL  ENGINEER 31.5 

ASSISTANT  ELECTRICAL  ENGINEER..  34.5 
ASSOCIATE  ELECTRICAL  ENGINEER..  38 

ELECTRICAL  ENGINEER.. 41 

SENIOR  ELECTRICAL  ENGINEER 43.5 

RADIO  ENGINEER 41 

JUNIOR  MECHANICAL  ENGINEER 31.5 

ASSISTANT  MECHANICAL  ENGINEER..  34.5 
ASSOCIATE  MECHANICAL  ENGINEER..  38 

MECHANICAL  ENGINEER 41 

SENIOR  MECHANICAL  ENGINEER 43.5 

ARCHITECTURAL  ASSISTANT  I ....  28 

ARCHITECTURAL  ASSISTANT  II  ...  30.5 

BUILDING  MAINTENANCE  AND  REPAIR 

ASSISTANT  ENGINEER 33 

BUILDING  MAINTENANCE  AND  REPAIR 

ENGINEER 36 

ARCHITECTURAL  ASSOCIATE  I ....  36 

ARCHITECTURAL  ASSOCIATE  II  ...  37 

ARCHITECT 39 

SCHOOL  ARCHITECTURAL  COORDINATOR  40 

SENIOR  ARCHITECT.... 41 

JUNIOR  LANDSCAPE  ARCHITECT 27.5  !♦ 

ASSISTANT  LANDSCAPE  ARCHITECT..  31 

LANDSCAPE  ARCHITECT 33 

SENIOR  LANDCAPE  ARCHITECT 36 

CITY  PLANNING  INTERN.. 

PLANNER  I 27.5 

PLANNER  II 31.5 

PLANNER  II  - URBAN 

ECONOMIST-DEMOGRAPHER 31.5 

PLANNER  II,  URBAN  SOCIOLOGIST..  31.5 

PLANNER  II,  URBAN  DESIGN 31.5 

SCHOOL  FACILITIES  NEEDS  ANALYST  38.5 

PLANNER  III... 35 

PLANNER  III,  ADMINISTRATIVE....  35 

PLANNER  III,  URBAN  DESIGN 35 

PLANNER  III,  TRANSPORTATION....  35 

PLANNER  IV 38.5 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST 38.5 

PLANNER  IV  - COMMUNITY  PLANNING 

SPECIALIST  38.5 

PLANNER  V - URBAN  DESIGN 42 

CHIEF,  PROPERTY  CONSERVATION 

DIVISION.... 42.5 

PLANNER  II  (ZONING) 31.5 

CITY  PLANNING  PERMIT  ANALYST...  32.5 

PLANNER  III  (ZONING). 35 

PLANNER  IV  (ZONING). 38.5 

SCHOOL  FACILITIES  PLANNER  ....  41 

PLANNER  V (ZONING)  42 
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5302 

5304 

5305 

5306 

5308 

5320 

5322 

5328 

5330 

5342 

5344 

5346 

5350 

5352 

5354 

5359 

5360 

5362 

5364 

5365 

5370 

5380 

5381 

5382 

53  83 

6102 

6104 

6106 

6110 

6112 

6114 

6120 

6122 

6124 

6125 

6126 

6127 

6130 


SUB-PROFESSIONAL  ENGINEERING  GROUP 
(CODE  5300) 


TRAFFIC  SURVEY  TECHNICIAN 

MATERIALS  TESTING  AIDE 

MATERIALS  TESTING  TECHNICIAN... 

ASSISTANT  HYDROGRAPHER 

HYDROGRAPHER 

ILLUSTRATOR  AND  ART  DESIGNER... 

GRAPHIC  ARTIST 

CITY  PLANNING  DRAFTSMAN 

SENIOR  CITY  PLANNING  DRAFTSMAN. 
JUNIOR  MECHANICAL  DRAFTSMAN.... 

MECHANICAL  DRAFTSMAN 

SENIOR  MECHANICAL  DRAFTSMAN.... 
JUNIOR  ELECTRICAL  DRAFTSMAN.... 

ELECTRICAL  DRAFTSMAN.’. 

SENIOR  ELECTRICAL  DRAFTSMAN.... 

DRAFTSMAN  TRAINEE 

JUNIOR  CIVIL  DRAFTSMAN 

CIVIL  DRAFTSMAN........... 

SENIOR  CIVIL  DRAFTSMAN 

STREET  ASSESSMENT  COORDINATOR 

COST  ESTIMATOR 

STUDENT  ENGINEERING  TRAINEE  I.. 
STUDENT  ENGINEERING  TRAINEE  II. 
STUDENT  ENGINEERING  TRAINEE  III 
TECHNICAL  INSTRUCTIONAL  ASSISTANT 
ENGINEERING,  SAN  FRANCISCO 
COMMUNITY  COLLEGE  DISTRICT  .. 


25.5 

313- 

381 

25.5 

313- 

381 

28 

354- 

428 

28.5 

363- 

440 

32 

42  8- 

521 

30 

389- 

473 

27.5 

345- 

419 

30 

389- 

473 

32 

428- 

521 

24 

291- 

354 

29.5 

381- 

462 

31.5 

419- 

5 09 

24 

291- 

354 

29.5 

381- 

462 

31.5 

419- 

509 

CONTRACT 

RATI 

24 

291- 

354 

29.5 

381- 

462 

31.5 

419- 

509 

32.5 

440- 

535 

34 

473- 

574 

632M 

632 

696M 

696 

_ 

749M 

749 

29 

371- 

450 

INSPECTION  SERVICE 
(CODE  6000) 

HEALTH  AND  SANITATION  INSPECTION  GROUP 
(CODE  6100) 


RODENT  CONTROLMAN...... 

SENIOR  RODENT  CONTROLMAN 

SANITARY  ENGINEERING  TECHNICIAN 

DAIRY  AND  MILK  INSPECTOR 

SENIOR  DAIRY  AND  MILK  INSPECTOR 
CHIEF  DAIRY  AND  MILK  INSPECTOR. 
ENVIRONMENTAL  HEALTH  INSPECTOR 
SENIOR  ENVIRONMENTAL  HEALTH 

INSPECTOR  

PRINCIPAL  ENVIRONMENTAL  HEALTH 

INSPECTOR  

HOSPITAL  HEALTH  AND  SAFETY 

OFFICER 

CHIEF,  BUREAU  OF  SANITATION  AND 

HOUSING  INSPECTION.... 

ASSISTANT  CHIEF,  BUREAU  OF  FOOD 
AND  ENVIRONMENTAL  HEALTH 

INSPECTION  

INDUSTRIAL  WASTES  INSPECTOR.... 


26 

321- 

389 

28 

354- 

428 

30.5 

399- 

485 

32 

428- 

521 

34 

473- 

574 

37.5 

561- 

682 

33.5 

1*  462- 

561 

35.5 

1*  509- 

619 

37.5 

561- 

682 

1279M1 

279 

42 

699- 

849 

39.5 

619-  752 

29.5 

381-  462 

PUBLIC  SAFETY  INSPECTION  GROUP 
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6208 

6216 

6220 

6222 

6224 

6230 

6231 

6232 

6233 

6235 

6236 

6238 

6242 

6244 

6248 

6249 

6250 

6252 

6262 

6264 

6266 

62  70 

6272 

6274 

6309 

6331 

6333 

6334 

6336 

6340 

7102 

7104 

7108 

7120 

7123 


(CODE  6200) 


ASSISTANT  SEWER  SAFETY  INSPECTOR 

SEWER  SAFETY  INSPECTOR 

INSPECTOR  OF  WEIGHTS  AND 

MEASURES 

SENIOR  INSPECTOR  OF  WEIGHTS 

AND  MEASURES..  

SEALER  OF  WEIGHTS  AND  MEASURES. 

STREET  INSPECTOR 

SENIOR  STREET  INSPECTOR  

STREET  INSPECTION  SUPERVISOR... 

REFRIGERATOR  INSPECTOR 

HEAT  AND  VENTILATION  INSPECTOR. 

BOILER  INSPECTOR 

SENIOR  BOILER  INSPECTOR 

PLUMBING  INSPECTOR 

CHIEF  PLUMBING  INSPECTOR 

ELECTRICAL  INSPECTOR 

SENIOR  ELECTRICAL  INSPECTOR.... 

CHIEF  ELECTRICAL  INSPECTOR 

LINE  INSPECTOR........ 

PLAN  CHECKER  (ARCHITECTURAL)... 

PLAN  CHECKER  (ENGINEERING) 

SENIOR  PLAN  CHECKER 

RESIDENTIAL  ENVIRONMENT 

INSPECTOR  

SENIOR  RESIDENTIAL  ENVIRONMENT 

INSPECTOR  

CHIEF  RESIDENTIAL  ENVIRONMENT 
INSPECTOR  


27.5 

345-  419 

32 

428-  521 

27.5 

345-  419 

31 

409-  496 

38 

574-  699 

3 0 

389-  473 

33 

450-  547 

36 

521-  633 

41 

666-  809 

41 

666-  809 

41.5 

682-  829 

42.5 

717-  870 

41.5 

682-  829 

43.5 

752-  913 

39 

603-  733 

40 

633-  771 

41.5 

682-  829 

39 

603-  733 

37 

547-  666 

37 

547-  666 

40 

633-  771 

33.5-1* 

462-  561 

35.5-1*  509-  619 


37.5  561-  682 


CONSTRUCTION  INSPECTION  GROUP 
(CODE  6300) 


MECHANICAL  CONSTRUCTION 

INSPECTOR 

BUILDING  INSPECTOR 

SENIOR  BUILDING  INSPECTOR 

CHIEF  BUILDING  INSPECTOR 

PROPERTY  REHABILITATION  MANAGER 
SCHOOL  CONSTRUCTION  COORDINATOR 


34.5 

485-  589 

39.5 

619-  752 

40.5 

649-  789 

41 

666-  809 

42 

699-  849 

38.5 

589-  717 

LABOR  AND  TRADES  SERVICE 
(CODE  7000) 
ADMINISTRATIVE  GROUP 
(CODE  7100) 

MAINTENANCE  AND  REPAIR 
ASSISTANT  SUPERINTENDENT, 

HETCH  HETCHY  PROJECT 

MECHANICAL  SHOP  AND  EQUIPMENT 

ASSISTANT  SUPERINTENDENT 

HEAVY  EQUIPMENT  OPERATIONS 

ASSISTANT  SUPERVISOR  

BUILDING  AND  GROUNDS 
MAINTENANCE  SUPERINTENDENT... 

MACHINE  SHOP  AND  PARKING  METER 


41 

666-  809 

34.5 

485-  589 

34.5 

485-  589 

39.5 

619-  752 
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SUPERINTENDENT 39  603-  733 

7124  MAINTENANCE  AND  REPAIR 

SUPERINTENDENT,  HETCH  HETCHY 

PROJECT 42  699-  849 

7125  ELECTRICAL  OPERATION  AND 

MAINTENANCE  SUPERINTENDENT, 

HETCH  HETCHY  PROJECT 42  699-  849 

7126  MECHANICAL  SHOP  AND  EQUIPMENT 

SUPERINTENDENT.... 38.5  589-  717 

7128  POWER  HOUSE  SUPERINTENDENT 37.5  561-  682 

7129  ASSISTANT  ELECTRICAL  MAIN- 

TENANCE AND  CONSTRUCTION 

SUPERINTENDENT..... 41  666-  809 

7130  POWER  AND  PLANT  SUPERINTENDENT.  45  809-  983 

7131  ELECTRICAL  MAINTENANCE  AND 

CONSTRUCTION  SUPERINTENDENT...  42.5  717-  870 

7134  WATER  CONSTRUCTION  AND 

MAINTENANCE  SUPERINTENDENT....  42.5  717-  870 

7136  WATER  SHOPS  AND  EQUIPMENT 

SUPERINTENDENT 41.5  682-  829 

7150  CITY  SHOPS  GENERAL 

SUPERINTENDENT..... 44  771-  936 

7152  TRANSIT  EQUIPMENT 

SUPERINTENDENT 44.5  789-  959 

SUPERVISORY  GROUP 
(CODE  72001 

7201  VOTING  MACHINE  ASSISTANT 

SUPERVISOR 31.5  419-  509 

7202  ASSISTANT  SUPERINTENDENT, 

STRUCTURAL  MAINTENANCE.. 39  603-  733 

7203  BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERVISOR 34  473-  574 

7204  CHIEF  DISTRICT  WATER  SERVICEMAN  10%  OVER  7317  RATE 

7205  CHIEF  STATIONARY  ENGINEER 36.5*  535-  649 

★ iO%  ADDITIONAL  PER  HOUR  WHEN 

ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

7206  VOTING  MACHINE  SUPERVISOR 35  496-  603 

7207  DOCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 33  450-  547 

7208  HEAVY  EQUIPMENT  OPERATIONS 

SUPERVISOR  36.5  535-  649 

7209  SCHOOL  HEATING  AND  VENTILATION 

SUPERVISOR 38  574-  699 

7211  CEMENT  FINISHER, 

GENERAL  FOREMAN 20«  OVER  7311  RATE 

7212  AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR 38  574-  699 

7214  ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 38  574-  699 

7216  ELECTRICAL  TRANSIT 

SHOP  FOREMAN SAME  7256  RATE 

7219  SCHOOL  MAINTENANCE  ESTIMATOR  AND 

SCHEDULER  35.5  509-  619 
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i 

I 

I 


7221  ASPHALT  PLANT  FOREMAN 15%  OVER  7424  RATE 

7222  BLACKSMITH  FOREMAN 15%  OVER  7305  RATE 

7223  CABLE  MACHINERY  SUPERVISOR 37  547-  666 

CAR  AND  AUTO  PAINTER  FOREMAN...  7.39  HR 

7225  TRANSIT  PAINT  SHOP  FOREMAN 7.75  HR 

7228  AUTOMOTIVE  TRANSIT 

SHOP  FOREMAN 5%  OVER  7254  RATE 

7229  TRANSMISSION  LINEMAN  FOREMAN..  SAME  AS  7238  RATE 

7230  FIRE  DEPARTMENT  WATER 

SYSTEM  FOREMAN.... 15?  OVER  7388  RATE 

7232  HETCH  HETCHY  MECHANICAL 

SHOP  SUPERVISOR 35.5  509-  619 

7234  INSTRUMENT  MAKER  FOREMAN 36  521-  633 

7235  TRANSIT  LINEMAN  FOREMAN SAME  AS  7238  RATE 

7237  MAINTENANCE  MACHINIST  FOREMAN..  TO  SECTION  8.403 

7240  WATER  METER  SHOP  FOREMAN 34.5  485-  589 

7241  SCHOOL  EQUIPMENT  WAREHOUSE 

SUB-FOREMAN....... 27.5  345-  419 

7243  PARKING  METER  REPAIRMAN  FOREMAN  30  389-  473 

7244  POWER  PLANT  FOREMAN 34.5  485-  589 

7245  SCHOOL  EQUIPMENT  WAREHOUSE 

FOREMAN.. 30  389-  473 

7246  SEWER  REPAIR  GENERAL  FOREMAN...  41.5  682-  829 

7247  SHEETMETAL  WORKER 

GENERAL  FOREMAN 20?  OVER  7376  RATE 

7251  TRACKMAN  FOREMAN 56.20  DA 

7252  CHIEF  STATIONARY  ENGINEER,  . 

SEWAGE  PLANT.. 38.5  589-  717 

^ 7255  POWERHOUSE  ELECTRICIAN  FOREMAN  SAME  AS  7238  RATE 

^ 7257  COMMUNICATION  LINEMAN  FOREMAN.  SAME  AS  7238  RATE 

7259  WATER  POWER  MAINTENANCE  FOREMAN.  1219M1219 

7260  AREA  COORDINATOR  OF  SCHOOL 

MAINTENANCE 37  547-  666 

7261  SUPERVISOR  OF  MAINTENANCE,  SAN 

FRANCISCO  UNIFIED  SCHOOL 

DISTRICT  38  574-  699 

7270  WATERSHED  KEEPER  SUPERVISOR....  28.5  363-  440 

7272  CARPENTER  GENERAL  FOREMAN......  TO  SECTION  8.403 

7273  COMMUNICATION  LINEMAN 

GENERAL  FOREMAN SAME  AS  7276  RATE 

7274  TRANSIT  LINEMAN 

GENERAL  FOREMAN SAME  AS  7276  RATE 

7275  CABLE  SPLICER  FOREMAN SAME  AS  7276  RATE 

7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT 38  574-  699 

7280  SEWER  REPAIR  ASSISTANT 

SUPERINTENDENT 42.5  717-  870 

7281  STREET  CLEANING  GENERAL  FOREMAN  37.5  561-  682 

7282  STREET  REPAIR  GENERAL  FOREMAN..  38.5  589-  717 

7283  TRACK  MAINTENANCE  SUPERINTENDENT, 

MUNICIPAL  RAILWAY 34.5  485-  589 

7285  TRANSMISSION  LINEMAN 

GENERAL  FOREMAN SAME  7276  RATE 


JOURNEYMAN  TRADE  GROUP 
(CODE  7300) 
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7301 

7302 

7303 

7304 

7308 

7309 

7312 

7315 

7316 

7317 

7318 

7320 

7322 

73  23 

7324 

7325 

7330 

7331 

7333 

7334 

7335 

7338 

7343 

7351 

7353 

73  59 

7363 

7365 

73  70 

7372 

73  73 


ARMORED  TRUCK  OPERATOR.... 
AUDIO-VISUAL  EQUIPMENT 

TECHNICIAN 

BARBER 

BATTERY  REPAIRMAN 

CABLE  SPLICER..... 

CAR  AND  AUTO  PAINTER...... 

CHAUFFEUR 

AUTOMOTIVE  MACHINIST 

SUB-FOREMAN 

DISTRICT  WATER  SERVICEMAN. 

SENIOR  DISTRICT  WATER 

SERVICEMAN. 

ELECTRICAL  MAINTENANCE 

TECHNICIAN 

TELEVISION  AND  ELECTRONICS 

TECHNICIAN.. 

AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUB-FOREMAN 

FIRE  DEPARTMENT  WATER 

SYSTEM  SUB-FOREMAN 

BEAUTICIAN. 

GENERAL  UTILITY  MECHANIC.. 


SENIOR  GENERAL 

UTILITY  MECHANIC  

INSTRUMENT  MAKER 

JUNIOR  STATIONARY  ENGINEER.... 

* iO%  ADDITIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

STATIONARY  ENGINEER 

* 10%  ADDITIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

SENIOR  STATIONARY  ENGINEER.... 

* 10%  ADDITIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

LINEMAN 

MAINTENANCE  MACHINIST 

HEAD  MEAT  CUTTER 

WATER  METER  REPAIRMAN 

PIANO  TUNER 

POWERHOUSE  ELECTRICIAN 

SENIOR  POWERHOUSE  OPERATOR.... 
RIGGER 


23  277-  337 

30  389-  473 

664M  664 
85%  OF  7379  RATE 
SAME  AS  7238 
6.87  HR 

25  306-  371 

10%  OVER  7313  RATE 
51%  OF  1466 
49%  OF  7388 

15%  OVER  7316  RATE 

SAME  AS  7363  RATE 

32.5  440-  535 

10%  OVER  7313  RATE 

10%  OVER  7338  RATE 

24  291-  354 

COMP  SCHED  WITH  MAX 
NEAREST  10%  OVER  7313 
(1972-73)  RATE 

5%  OVER  7325  RATE 

6.22-6.54-6.87  HR 

26.5  329-  399 


5.79-6.08-6.38HR=^ 


3^*  473-  574 


SAME  AS  7345 
TO  SECTION  8.403 
10%  OVER  7350  RATE 
32.5  440-  535 

5.38  HR 
SAME  AS  7345 
12  1/2%  OVER  7364 
10%  OVER  7514 
(RIGGER)  RATE 


STATIONARY  ENGINEER,  SEWAGE 

PLANT 6.38-6.69-7.02HR 

SENIOR  STATIONARY  ENGINEER, 

SEWAGE  PLANT 36  521-  a33 
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7379  ELECTRICAL  TRANSIT  MECHANIC....  SAME  AS  7319 

7380  ELECTRICAL  TRANSIT  MECHANIC 

SUB-FOREMAN 10^  OVER  7379 

^7382  AUTOMOTIVE  MECHANIC 

▼ SUB-FOREMAN 102  OVER  7381  RATE 

7384  TYPEWRITER  REPAIRMAN 26  321-  389 

7385  SENIOR  TYPEWRITER  REPAIRMAN....  28  354-  428 

7387  UPHOLSTERER 31.5  419-  509 

7389  METALSMITH  1003M1003 

7390  WELDER 102  OVER  7379 

7393  WINDOW  CLEANER  SUB-FOREMAN 102  OVER  7392 

SKILLED  LABOR  GROUP 
(CODE  7400) 

7408  ASSISTANT  POWER  HOUSE  OPERATOR.  27.5  345-  419 

7409  ELECTRICAL  TRANSIT  SERVICEMAN..  852  OF  7379 

7414  BLACKSMITH  FINISHER... $1.50  DAY  UNDER 

7305  RATE 

7416  BOOK  REPAIRER.... 18.5  223-  270 

7418  SENIOR  BOOK  REPAIRER... 24  291-  354 

7420  BRIDGETENDER 26  321-  389 

7423  CRIBBER  SUB-FOREMAN..... SAME  AS  7215 

7426  ELEVATOR  OPERATOR... 20.5*  245-  298 

*$6.50  ADDITIONAL  WHEN  REQUIRED 
TO  WEAR  UNIFORMS 

7430  INSTITUTIONAL  BARBER 22  264-  321 

7432  LINEMAN  HELPER 852  OF  7338 

>7434  MAINTENANCE  MACHINIST  HELPER...  TO  SECTION  8.403 

7440  EQUIPMENT  SERVICEMAN. 24  291-  354 

7441  TOOL  ROOM  MECHANIC 

AND  CUSTODIAN. 25.5  313-  381 

7442  WATER  METER  REPAIR  HELPER 26  321-  389 

7444  PARKING  METER  REPAIRMAN 27.5-1*  345-  419 

7449  SEWER  SERVICEMAN 22  1/22  OVER  7448 

7451  SENIOR  SHADE  AND  DRAPERY  MAN...  102  OVER  7450  RATE 

7452  SHADE  MAN..c. 902  OF  7450  RATE 

7454  SIGNALMAN..... 22  264-  321 

7456  STREET  SIGNAL  REPAIRMAN 25.5  313-  381 

7457  TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  MAN 26.5  329-  399 

7458  SWITCH  REPAIRER........ 53.56  DA 

7462  UTILITY  PLUMBER  HELPER 802  OF  7347  PATE 

7464  VOTING  MACHINE  SERVICEMAN 29  371-  450 

7470  WATERSHED  KEEPER... 26.5  329-  399 

7472  WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC 49.80  DA 

WHEN  SUPERVISING  7514 

GENERAL  LABORER 6.54  HR 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 
(CODE  7500) 

7520  INCINERATOR  OPERATOR 22.5  270-  329 

^7524  INSTITUTION  UTILITY  MAN 24.5  298-  363 

‘^7530  STREET  CLEANER.... COMP  SCHED  WITH  MAX 

NEAREST  902  OF  7514 
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U972-73>  RATE 

7540  TRACKMAN 48.61  DA 

7542  WATERSHED  WORKER  (SEASONAL  AS 

NEEDED) 3.23  HR 

7550  SCHOOL  FURNITURE  SERVICEMAN....  26.5  329-  399 

7560  FIELD  CONSERVATION  AIDE CONTRACT  RATE 

7562  FIELD  CONSERVATION  LEADER SAME  AS  7215  RATE 

7564  FIELD  CONSERVATION 

GENERAL  FOREMAN SAME  AS  3422  RATE 

7566  FIELD  CONSERVATION 

SUPERINTENDENT 1343M1343 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 
(CODE  8000) 

LEGAL  AND  COURT  GROUP 
(CODE  8100) 

8102  PROCESS  SERVER 20.5  245-  298 

8106  LEGAL  PROCESS  CLERK 21  252-  306 

8108  SENIOR  LEGAL  PROCESS  CLERK.....  23  277-  337 

8112  ASSISTANT  COURT  CLERK  29  I*  371-  450 

8114  SENIOR  COURT  CLERK. 30  389-  473 

8118  LEGISLATION  CLERK. 27  1*  337-  409 

8120  SENIOR  LEGISLATION  CLERK 37.5  561-  682 

8124  ASSISTANT  CHIEF  DEPUTY  SHERIFF 

(CIVIL) 33  450-  547 

8126  CHIEF  DEPUTY  SHERIFF  (CIVIL)...  40.5  649-  789 

8130  ADMINISTRATIVE  ASSISTANT, 

DISTRICT  ATTORNEY  S OFFICE....  34  473-  574 

8134  CONFIDENTIAL  CRIME  REPORTER....  29  371-  450 

8136  SENIOR  CONFIDENTIAL  CRIME 

REPORTER 31  409-  496 

8138  COURT  REPORTER 32  428-  521 

8140  RETIREMENT  SYSTEM  INVESTIGATOR  30  1*  389-  473 

8141  CLAIMS  ADJUSTER,  RETIREMENT 

SYSTEM  1484M1484 

8142  PUBLIC  DEFENDER'S  INVESTIGATOR.  32  428-  521 

8144  PSYCHIATRIC  INVESTIGATOR, 

DISTRICT  ATTORNEY'S  OFFICE,...  37.5  561-  682 

8146  DISTRICT  ATTORNEY'S 

INVESTIGATOR 32  428-  521 

8l4T  SENIOR  INVESTIGATOR,  DISTRICT- 

ATTORNEY'S  OFFICE '.32.5  440-  535 

8148  CF(IEF  DISTRICT  ATTORNEY'S 

INVESTIGATOR  34  473-  574 

8150  DOMESTIC  RELATIONS  INVESTIGATOR  30  389-  473 

8152  SENIOR  DOMESTIC  RELATIONS 

INVESTIGATOR 32.5  440-  535 

8156  CLAIMS  RECORDS  SUPERVISOR 26  1*  321-  389 

8165  ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR 35  496-  603 

8166  COMPENSATION  CLAIMS  SUPERVISOR.  37.5  561-  682 

8168  MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 28.5  363-  440 

8170  MEDICAL  CLAIMS  SUPERVISOR......  34  473-  574 

8172  JUVENILE  COURT  REFEREE 1571M1571 

8174  ATTORNEY-CIVIL  AND  CRIMINAL....  34.5  465-  589 
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8176 

TRIAL  ATTORNEY-CIVIL  AND 

PR  I MI  NAl 

. 38 

574-  699 

8178 

SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL.... 

. 41.5 

682-  829 

8180 

PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL... 

, 45.5 

829-1007 

8182 

HEAD  ATTORNEY-CIVIL  AND 

CR  IMI  NAL  

. 47 

891-1084 

8183 

ASSISTANT  CHIEF  ATTORNEY 

(Civil  AND  CRIMINAL)  

43 

936-1138 

8184 

CHIEF  ATTORNEY  II 

(CIVIL  AND  CRIMINAL)  

, 50 

1032-1254 

8186 

ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR ., 

. . 43.5 

752-  913 
666-  809 
829-1007 

8190 

8192 

8193 

ATTORNEY,  TAX  COL  1 FC TOR  ....... , 

1 41 

CONTROLLER'S  LEGAL  COUNSEL. . . . , 

. 45.5 

CHIEF  ATTORNEY  I 

(CIVIL  AND  CRIMINAL)  

1 49 

983-1195 

31944 

8196 

PUBLIC  DEFENDER 

YR 

8197 

8198 

CITY  ATTORNEY 

35617 

35617 

YR 

DISTRICT  ATTORNEY 

YR 

PROTECTION  AND  APPREHENSION  GROUP 
(CODE  8200) 


8201 

SCHOOL  CROSSING  GUARD 

2, 

,72  HR 

8202 

WATCHMAN 

21.5 

258-  313 

8203 

SCHOOL  PATROL  AIDE 

26.5 

1* 

329-  399 

8204 

INSTITUTION  POLICEMAN  ........ 

27.5 

345-  419 

8205 

INSTITUTION  POLICE  SERGEANT  .. 

29.5 

381-  462 

8206 

INSTITUTION  POLICE  CAPTAIN  ... 

31 

409-  496 

8207 

BUILDING  AND  GROUNDS  PATROLMAN. 

25 

306-  371 

8208 

PARK  PATROLMAN..^ 

25 

306-  371 

8210 

HEAD  PARK  PATROLMAN 

27 

33  7-  4 09 

8214 

PARKING  CONTROLMAN 

25 

306-  371 

8215 

TRAFFIC  CONTROL  OFFICER 

26 

321-  389 

8216 

STAGE  DOORMAN 

21 

252-  306 

8217 

STATION  OFF  ICER 

28 

354-  428 

8220 

SERGEANT-AT-ARMS 

25 

306-  371 

8222 

ARMORED  TRUCK  GUARD..... 

23.5 

284-  345 

8226 

MUSEUM  GUARD 

24.5 

298-  363 

8228 

SENIOR  MUSEUM  GUARD 

27 

33  7-  4 09 

8230 

CHIEF  MUSEUM  GUARD.. 

28 

354-  428 

82J2 

BUILDING  MANAGER,  MUSEUMS  .... 

30.5 

399-  485 

8234 

FIRE  ALARM  DISPATCHER 

31.5 

419-  509 

8236 

CHIEF  FIRE  ALARM  DISPATCHER.... 

35 

496-  603 

8238 

POLICE  COMMUNICATIONS  DISPATCHER 

28.5 

363-  440 

8242 

MEDICAL  COORDINATOR  (DISASTER 

CORPS) 

29.5 

1* 

381-  462 

8246 

DISASTER  CORPS  DIRECTOR 

40.5 

649-  789 

8250 

FINGERPRINT  CLASSIFIER  AND 

CLERK...  

24 

291-  354 

8256 

POLICE  MOTOR  VEHICLES  INSPECTOR 

32.  5 

440-  535 

8260 

ASSISTANT  CRIMINALIST 

34 

473-  574 

8262 

CRIMINALIST 

38 

574-  699 

8270 

CAMPUS  CONTROL  AIDE  I 

22.5 

270-  329 

8272 

CAMPUS  CONTROL  AIDE  II......... 

24.5 

298-  363 
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82  74 

8301 

8 302 

8303 

8304 

8306 

83  08 

8310 

8312 

8314 

8316 

8317 

8318 

8319 

8320 

8321 

8322 

8323 

8324 

8326 

8330 

8336 

8340 

8342 

8348 

8330 

8401 

8402 

8414 

8416 

8418 

8420 

8434 

8436 

8440 

8442 


POLICE  CADET 

PART  TIME  OR  INTERMITTENT 
SERVICE 


533M  533 
3.09  HR 


CORRECTION  AND  DETENTION  GROUP 
(CODE  8300) 

SHERIFF'S  PROPERTY  KEEPER 

JAIL  MATRON 

SHERIFF'S  CIVIL  PROCESS  ASSISTAN 

DEPUTY  SHERIFF 

SENIOR  DEPUTY  SHERIFF 

SHERIFF'S  SERGEANT 

SHERIFF'S  LIEUTENANT.... 

SHERIFF'S  CAPTAIN 

CHIEF  DEPUTY  SHERIFF,,  JAIL 

ASSISTANT  COUNSELOR  

COTTAGE  PARENT  

COUNSELOR  II  

NIGHT  GROUP  SUPERVISOR... 

COUNSELOR-JUVENILE  HALL........ 

COUNSELOR-BOYS  RANCH  SCHOOL.... 

SENIOR  COUNSELOR  JUVENILE  HALL 
SENIOR  COUNSELOR 

(BOY'S  RANCH  SCHOOL) 

SUPERVISING  COUNSELOR  (JUVENILE 

HALL  ) 

ASSISTANT  DIRECTOR,  BOYS  RANCH 

SCHOOL.. 

DIRECTOR,  BOYS  RANCH  SCHOOL.... 

BUSINESS  MANAGER,  JUVENILE 

COURT 

ASSISTANT  DIRECTOR,  JUVENILE  HAL 

DIRECTOR,  JUVENILE  HALL  

UNDERSHERIFF 

SHERIFF. 

PROBATION  AND  PAROLE  GROUP 
(CODE  8400) 


23.5 

284-  345 

28 

354-  428 

•24.5 

298-  363 

28.  5 

363-  440 

30 

389-  473 

31.5 

419-  509 

33.5 

462-  561 

35.5 

509-  619 

37.5 

561-  682 

22 

264-  321 

22 

264-  321 

29 

371-  450 

22 

264-  321 

27.5 

345-  419 

28.5 

363-  440 

31 

409-  496 

32 

428-  521 

34 

473-  574 

35 

496-  603 

37 

547-  666 

39.5 

619-  752 

.35 

496-  603 

39 

603-  733 

42 

699-  849 

PROBATION  ASSISTANT  

PROBATION  OFFICER  TRAINEE 
SUPERVISING  PROBATION  OFFICER 

JUVENILE  COURT 

ASSISTANT  CHIEF  PROBATION 
OFFICER,  JUVENILE  COURT... 
CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT 

REHABILITATION  OFFICER 

SUPERVISING  ADULT  PROBATION 

OFFICER 

CHIEF  ADULT  PROBATION  OFFICER 

PROBATION  OFFICER 

SENIOR  PROBATION  OFFICER 


(CODE  9000) 


345-  419 
647M  647 

521-  633 

603-  733 

829-1007 

428-  521 

521-  633 

...  41.5 

682-  829 

428-  521 

473-  574 

1 SERVICE 
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STREET  TRANSIT  GROUP 
(CODE  9100) 


9102 

TRANSIT  CAR  CLEANER 

23 

277-  337 

9104 

TRANSIT  CAR  CLEANER  SUB-FOREMAN 

25 

306-  371 

9110 

FARE  COLLECTIONS  RECEIVER 

22 

264-  321 

9112 

FARE  COLLECTIONS  TELLER 

24.5 

298-  363 

9114 

FARE  COLLECTIONS  CASHIER 

25.5 

313-  381 

9116 

SENIOR  FARE  COLLECTIONS 

RECEIVER 

24.5 

298-  363 

9117 

PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 

26 

321-  389 

9118 

TRANSIT  REVENUE  SUPERVISOR 

29 

371-  450 

9122 

TRANSIT  INFORMATION  CLERK 

21 

252-  306 

9124 

SENIOR  TRANSIT  INFORMATION 

CLERK 

25 

306-  371 

9126 

TRANSIT  TRAFFIC  CHECKER........ 

24 

291-  354 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER. 

26 

321-  389 

9130 

TRANSIT  SCHEDULE  MAKER 

35.5 

509-  619 

9134 

TRANSIT  SCHEDULE  SUPERVISOR.... 

37.5 

561-  682 

9136 

TRANSIT  TRAFFIC  SUPERINTENDENT. 

42.5 

717-  870 

91 40 

TRANSIT  TIME  AUDITOR 

24 

291-  354 

9144 

TRANSIT  SERVICE  INSPECTOR 

34.5 

485-  589 

9150 

TRANSIT  CONTROL  DISPATCHER 

35 

496-  603 

9152 

TRANSIT  CONTROL  ASSISTANT  CHIEF 

INSPECTOR 

36.5 

535-  649 

9154 

TRANSIT  CONTROL  CHIEF  INSPECTOR 

37.5 

561-  682 

9155 

CLAIMS  INVESTIGATOR 

36.5 

535-  649 

9156 

SENIOR  CLAIMS  INVESTIGATOR 

3 7.5 

561-  682 

9157 

CLAIMS  ADJUSTER.. .. 

37.5 

561-  682 

9158 

ASSISTANT  CLAIMS  AGENT......... 

39.5 

619-  752 

9159 

GENERAL  CLAIMS  AGENT. 

46.5 

870-1058 

9160 

NIGHT  TRANSIT  DISPATCHER 

34 

473-  574 

9162 

DAY  TRANSIT  DISPATCHER.... 

35.5 

509-  619 

9168 

SAFETY  INSTRUCTOR,  P.  U.  C 

37 

547-  666 

9170 

TRANSIT  OPERATING  INSTRUCTOR... 

35 

496-  603 

9171 

SENIOR  TRANSIT 

OPERATING  INSTRUCTOR 

37 

547-  666 

9172 

SAFETY  AND  TRAINING 

SUPERVISOR,  P.U.C 

38.5 

589-  717 

9178 

SCHOOL  TRANSPORTATION  SUPERVISOR 

40 

633-  771 

9180 

TRANSPORTATION  DIVISION 

SUPERINTENDENT 

38 

574-  699 

9182 

TRANSPORTATION  ASSISTANT 

SUPERINTENDENT 

40 

633-  771 

9184 

TRANSPORTATION  SUPERINTENDENT.. 

44.5 

789-  959 

9186 

GENERAL  MANAGER,  MUNICIPAL 

TRANSIT  SYSTEM 

50.5 

1058-1285 

9190 

PROJECT  MANAGER, 

TRANSPORTATION  STUDY 

1759M1759 

AIRPORT  OPERATIONS 

GROUP 

(CODE  9200) 

9202 

AIRPORT  COMMUNICATIONS  OPERATOR 

24.5 

298-  363 

9203 

SENIOR  AIRPORT  COMMUNICATIONS 

OPERATOR 

26.5 

329-  399 
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9204 

9210 

9211 

9212 

9216 

9220 

9222 

9226 

9230 

9232 

9240 

9242 

9250 

9252 

9256 

9258 

9260 

9301 

9302 

9304 

9305 

9306 

9307 

9317 

9322 

9333 

9338 

9339 

9340 

9350 

9351 

9352 

9355 

9356 

9357 

9360 


,IRPORT  COMMUNICATIONS 

SUPERVI SOR 

32.5 

440-  535 

IRPORT  POLICEMAN 

28 

354-  428 

IRPORT  POLICE  SERGEANT 

30 

389-  473 

IRFIELD  SAFETY  OFFICER 

30.5 

399-  485 

IRPORT  POLICE  CAPTAIN 

36 

521-  633 

, IRPORT  OPERATIONS  SUPERVISOR.. 

37.5 

561-  682 

, IRPORT  OPERATIONS  COORDINATOR. 

39.5 

619-  752 

, IRPORT  OPERATIONS 

SUPER INTENOENT 

41.5 

682-  829 

IRPORT  CUSTODIAL  SERVICES 
SUPERVISOR... 

31.5 

419-  509 

, IRPORT  MECHANICAL  MAINTENANCE 
SUPERVISOR 

37 

547-  666 

IRPORT  ELECTRICIAN  

COMP 

SCHED  WITH  1 

10^  OVER  7345 
(1972-73)  RATE 

HEAD  AIRPORT  ELECTRICIAN 10%  OVER  9240 


AIRPORT  MAINTENANCE  SUPERVISOR. 

35 

496-  603 

AIRPORT  MAINTENANCE 
SUPERINTENDENT 

42 

699-  849 

AIRPORT  ASSISTANT  GENERAL 
MANAGER,  OPERATIONS  AND 
MAINTENANCE 

45.  5 

829-1007 

AIRPORT  ASSISTANT  GENERAL 
MANAGER,  BUSINESS 
ADMINISTRATION.. 

45.5 

829-1007 

AIRPORT  ASSISTANT  GENERAL  MANA- 
GER, PLANNING  AND  DEVELOPMENT. 

45.5 

829-1007 

PORT  COMMISSION  GROUP 
(CODE  9300) 


JANITOR  FOREMAN,  PORT 

STOCK  CLERK,  PORT 
TABULATING  MACHINE 

OPERATOR,  PORT 

SENIOR  STENOGRAPHER,  PORT. 

ELECTRONIC  DATA  PROCESSING 

PROGRAMMER,  PORT 

COMPUTER  OPERATIONS 

SUPERVISOR,  PORT 

MASTER  RAILROAD  MECHANIC 

SUPERINTENDENT,  STATE 

BELT  RAILROAD 

MARINE  WATCHMAN 

SUPERINTENDENT,  TUGS 

AND  DREDGES 

PARKING  METER  REPAIRMAN,  PORT.. 

AUTO  MECHANIC,  PORT 

HARBOR  POLICEMAN 

HARBOR  POLICE  SERGEANT 

HARBOR  POLICE  CAPTAIN 

WHARFINGER  I 

WHARFINGER  II 

CHIEF  WHARFINGER 

GENERAL  FOREMAN,  CONSTRUCTION 


23.5 

21.5 

284-  345 
258-  313 

21.5 

22.5 

258-  313 
270-  329 

28 

354-  428 

31.5 

36 

419-  509 
521-  633 

37.5 

20.5 

561-  682 
245-  298 

28.5 

1411M1411 
363-  440 

1*6. 18-6. 23-6. 29HR 
27  337-  409 

30  389-  473 

33  450-  547 

27.5  345-  419 

31.5  419-  509 

37.5  561-  682 
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AND  MAINTENANCE,  PORT 35  496-  603 

93ol  ASSISTANT  SUPERINTENDENT,  HAR- 
BOR MAINTENANCE,  ELECTRICAL...  1556M1556 

,J9362  ASSISTANT  SUPERINTENDENT,  HAR- 
BOR  MAINTENANCE,  BUILDING 

I AND  STREETS 1716M1716 

9363  ASSISTANT  SUPERINTENDENT,  HAR- 

BOR MAINTENANCE,  PIERS 

AND  WHARVES 1634M1634 

9364  SUPERINTENDENT,  HARBOR 

MAINTENANCE  AND  REPAIR.. 1802M1802 

9365  SENIOR  ESTIMATOR,  HEAVY 

CONSTRUCTOR,  PORT 37.5  561-  682 

9366  ENGINEERING  AIDE,  PORT 24.5  298-  363 

9372  ASSOCIATE  ESTIMATOR  OF 

HEAVY  CONSTRUCTION 35.5  509-  619 

9379  CHIEF  HARBOR  ENGINEER 47.5  913-1111 

9380  ADMINISTRATIVE  SERVICE 

OFFICER,  PORT..... 35.5  509-  619 

9381  ASSOCIATE  COUNSEL,  PORT  OF 

SAN  FRANCISCO.... 40.5  649-  789 

9382  CHIEF  COUNSEL,  PORT  OF 

SAN  FRANCISCO 46.5  870-1058 

9383  GENERAL  ACCOUNTANT  II,  PORT...  . 31.5  419-  509 

9385  BUSINESS  SERVICE  OFFICER,  PORT 

OF  SAN  FRANCISCO.... 31.5  419-  5 09 

i 9386  ASSOCIATE  PORT  TRAFFIC 

MANAGER 34.5  485-  589 

1^9387  PORT  TRAFFIC  MANAGER...... 36.5  535-  649 

|j  9388  INDLSTRIAL  RELATIONS  ASSISTANT 

MANAGER,  PORT  OF  SAN  FRANCISCO  36.5  535-  649 

9389  PORT  TRAFFIC  ANALYST 32  428-  521 


9391  PUBLIC  RELATIONS  REPRESENTA- 
TIVE, PORT  OF  SAN  FRANCISCO...  36.5  535-  649 


9392  REGIONAL  TRADE  PROMOTION 

REPRESENTATIVE,  PORT  OF 

SAN  FRANCISCO 37.5  561-  682 

9393  SALES  MANAGER,  PORT  OF 

SAN  FRANCISCO 39.5  619-  752 

9394  MANAGER  OF  TRADE  DEVELOPMENT  AND 

COMMUNICATIONS  41.5  682-  829 

9395  ASSISTANT  RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO 31.5  419-  509 

9396  COMMERCIAL  PROPERTY  MANAGER  37.5  561-  682 

9397  PORT  DEVELOPMENT  CONSULTANT  45.5  829-1007 

9398  DEPUTY  PORT  DIRECTOR 

(MARITIME  OPERATIONS)  41.5  682-  829 


MODEL  CITIES  GROUP 
( CODE  9400  ) 


9428  EVALUATION  SPECIALIST,  COA  1025M1025 

9430  MANAGEMENT  INFORMATION  ASSISTANT, 

CITY  DEMONSTRATION  AGENCY 820M  820 

9432  MANAGEMENT  INFORMATION  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  1153M1153 

9434  SENIOR  RESEARCH  ASSISTANT, 
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CITY  DEMONSTRATION  AGENCY  1153M1153 

943t>  EVALUATION  COORDINATOR, 

CITY  DEMONSTRATION  AGENCY  1153M1153 

9438  DIRECTOR  OF  EVALUATION  AND  RESEARCH, 

CITY  DEMONSTRATION  AGENCY  1538M1538 

9442  RELOCATION  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  1153M1153 

9444  PHYSICAL  AND  ENVIRONMENTAL  PLANNER, 

CITY  DEMONSTRATION  AGENCY  1259M1259 

9446  SOCIAL  SERVICES  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  IIIOMIIIO 

9448  EDUCATION  PROGRAM  SPECIALIST  II, 

CITY  DEMONSTRATION  AGENCY  1281M1281 

9450  MANPOWER  AND  ECONOMIC  DEVELOPMENT  PROGRAM 

SPECIALIST,  CITY  DEMONSTRATION  AGENCY  128IM1231 
9452  HEALTH  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  1281M1281 

9454  HOUSING  PROGRAM  SPECIALIST  II, 

CITY  DEMONSTRATION  AGENCY  1238M1238 

9456  DIRECTOR  OF  PROGRAM  COORDINATION  AND 

IMPLEMENTATION,  CITY  DEMONSTRATION 

AGENCY  145iM1451 

9458  PROGRAM  SPECIALIST  TRAINEE, 

CITY  DEMONSTRATION  AGENCY  683M  683 

9460  EMPLOYMENT  PROGRAM  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  1067M1067 

9462  CHILD  CARE  PROGRAM  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  L067MI067 

9464  EDUCATION  PROGRAM  SPECIALIST  I, 

CITY  DEMONSTRATION  AGENCY  1067ML067 

9466  HOUSING  PROGRAM  SPECIALIST  I, 

CITY  DEMONSTRATION  AGENCY  1067M1067 

9468  HOUSING  AND  PHYSICAL  DEVELOPMENT  PLANNING 

COORDINATOR, CITY  DEMONSTRATION  AGENCY  1366ML366 
9470  EDUCATION  PLANNING  COORDINATOR, 

CITY  DEMONSTRATION  AGENCY  1366M1366 

9472  MANPOWER  AND  ECONOMIC  DEVELOPMENT  PLANNING 

COORDINATOR, CITY  DEMONSTRATION  AGENCY  1366M1366 
9474  HEALTH  AND  SOCIAL  SERVICE  PLANNING 

COORDINATOR, CITY  DEMONSTRATION  AGENCY  1366Mi366 
9476  DIRECTOR  OF  PLANNING  AND  PROGRAM 

DEVELOPMENT,  CITY  DEMONSTRATION  AGENCY  1538M1538 
9480  CONTRACT  OFFICER, 

CITY  DEMONSTRATION  AGENCY  1179M1179 

9482  FISCAL  OFFICER, 

CITY  DEMONSTRATION  AGENCY  1153M1153 

9484  DIRECTOR  OF  ADMINISTRATION, 

CITY  DEMONSTRATION  AGENCY  1538M1538 

9486  DEPUTY  DIRECTOR,  MODEL 

NEIGHBORHOOD  AREA  1571ML57i 

9488  ASSISTANT  DIRECTOR, 

CITY  DEMONSTRATION  AGENCY  1554ML554 

9490  DIRECTOR,  CITY  DEMONSTRATION  AGENCY  ...  1660M1680 

CODE  9700 

9701  MANPOWER  PLANNER  I 938M  938 
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9703  MANPOWER  PLANNER  II  1284ML284 

9705  MANPOWER  PLANNING  COORDINATOR  .........  1452M1452 

CODE  9900 

9901  POLICEMAN  SPECIALIST  YOUTH  PROGRAM  5.13  HR 

9910  PUBLIC  SERVICE  TRAINEE  CONTRACT  RATE 

9940  PUBLIC  WORKS  AIDE  2.56  HR 

9941  PUBLIC  WORKS  AIDE  LEADER  5.92  HR 

9951  NEIGHBORHOOD  YOUTH  CORPS  TRAINEE  CONTRACT  RATE 

9952  YOUTH  SUMMER  AIDE  2.05  HR 

9953  GROUP  LEADER  NEIGHBORHOOD 

YOUTH  CORPS CONTRACT  RATE 

9954  YOUTH  SUMMER  AIDE  LEADER  5.66  HR 

9955  RECORDS  CLERK  CONTRACT  RATE 

9957  SUPERVISOR  NEIGHBORHOOD  YOUTH 

CORPS CONTRACT  RATE 

9960  ASSISTANT  TO  PROFESSIONALS CONTRACT  RATE 

9961  COMMUNITY  HEALTH  WORKER  I 19.5  234-  284 

9962  COMMUNITY  HEALTH  WORKER  II 23.5  284-  345 

9965  TRANSPORTATION  ASSISTANT CONTRACT  RATE 

9971  COMMUNITY  WORKER..... 20  239-  291 

9972  SCHOOL  COMMUNITY  RELATIONS 

ASSISTANT. 22.5  270-  329 

9980  FIRE  SAFETY  TECHNICIAN.........  3.20  HR 

9990  COMMUNITY  LIAISON  OFFICER  (FACE)  34.5  485-  589 

ALPHABETICAL  CLASSIFICATION  COOES 

B 2 ACCOUNT  CLERK 22.5  270-  329 

B 62  SECRETARY,  PARKING  AUTHORITY...  32  428-  521 

B 68  CHIEF  CLERK  966M1173 

B102  TELLER 23.5  284-  345 

B152  COURT  ROOM  CLERK 33^  450-  547 

♦ADDITIONAL  $250  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  TO  THE  PRESIDING  JUDGE 


AS  CLERK  FOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  THE 
PROBATE  COURT. 

ADDITIONAL  $35  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  FOR  THE  DOMESTIC 
RELATIONS  CALENDAR. 

B159  ASSISTANT  LAW  CLERK.... 

B160  LAW  CLERK 

B164  SENIOR  LAW  CLERK 

B222  GENERAL  CLERK 

B228  SENIOR  CLERK 

B234  HEAD  CLERK.  ..  

8408  GENERAL  CLERK-STENOGRAPHER.. 

B410  LEGAL  STENOGRAPHER... 

B412  SENIOR  CLERK-STENOGRAPHER... 

B422  HEARING  REPORTER... 

B424  ASSISTANT  TO  DIRECTOR,  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM.... 


26.5 

329- 

399 

33 

450- 

547 

35 

496- 

603 

22 

264- 

321 

26 

321- 

389 

29 

371- 

450 

23 

277- 

337 

24 

291- 

354 

26 

321- 

389 

$69.00  DA  PLUS 
TRANSCRIPTIONS 

26.5  329-  399 
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943£> 

9438 

9442 

9444 

9446 

9448 

9450 

9452 

9454 

9456 

9458 

9460 

9462 

9464 

9466 

9468 

9470 

9472 

9474 

9476 

9480 

9482 

9484 

9486 

9488 

9490 

CODE 

9701 


CITY  DEMONSTRATION  AGENCY  1153M1153 

EVALUATION  COORDINATOR, 

CITY  DEMONSTRATION  AGENCY  1153M1153 

DIRECTOR  OF  EVALUATION  AND  RESEARCH, 

CITY  DEMONSTRATION  AGENCY  1538M1538 

RELOCATION  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  li53Mll53 

PHYSICAL  AND  ENVIRONMENTAL  PLANNER, 

CITY  DEMONSTRATION  AGENCY  1259M1259 

SOCIAL  SERVICES  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  IIIOMIIIO 

EDUCATION  PROGRAM  SPECIALIST  II, 

CITY  DEMONSTRATION  AGENCY  1281M1281 

MANPOWER  AND  ECONOMIC  DEVELOPMENT  PROGRAM 
SPECIALIST,  CITY  DEMONSTRATION  AGENCY  128iMl23l 
HEALTH  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  1281M1281 

HOUSING  PROGRAM  SPECIALIST  II, 

CITY  DEMONSTRATION  AGENCY  1238M1238 

DIRECTOR  OF  PROGRAM  COORDINATION  AND 

IMPLEMENTATION,  CITY  DEMONSTRATION 

AGENCY  . . .1451M145I 

PROGRAM  SPECIALIST  TRAINEE, 

CITY  DEMONSTRATION  AGENCY  683M  683 

EMPLOYMENT  PROGRAM  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  1067M1067 

CHILD  CARE  PROGRAM  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY  1067M1067 

EDUCATION  PROGRAM  SPECIALIST  I, 

CITY  DEMONSTRATION  AGENCY  1067M1067 

HOUSING  PROGRAM  SPECIALIST  I, 

CITY  DEMONSTRATION  AGENCY  1067M1067 

HOUSING  AND  PHYSICAL  DEVELOPMENT  PLANNING 
COORDINATOR, CITY  DEMONSTRATION  AGENCY  1366M1366 
EDUCATION  PLANNING  COORDINATOR, 

CITY  DEMONSTRATION  AGENCY  L366ML366 


MANPOWER  AND  ECONOMIC  DEVELOPMENT  PLANNING 
COORDINATOR, Cl TY  DEMONSTRATION  AGENCY  1366M1366 
HEALTH  AND  SOCIAL  SERVICE  PLANNING 
COORDINATOR, CITY  DEMONSTRATION  AGENCY  1366M1366 
DIRECTOR  OF  PLANNING  AND  PROGRAM 
DEVELOPMENT,  CITY  DEMONSTRATION  AGENCY  1538M1538 
CONTRACT  OFFICER, 


CITY  DEMONSTRATION  AGENCY  L179MU79 

FISCAL  OFFICER, 

CITY  DEMONSTRATION  AGENCY  1153M1153 

DIRECTOR  OF  ADMINISTRATION, 

CITY  DEMONSTRATION  AGENCY  1538M1538 

DEPUTY  DIRECTOR,  MODEL 

NEIGHBORHOOD  AREA  1571M1571 

ASSISTANT  DIRECTOR, 

CITY  DEMONSTRATION  AGENCY  1554ML554 

DIRECTOR,  CITY  DEMONSTRATION  AGENCY  ...  1680M1680 

9700 

MANPOWER  PLANNER  I 938M  938 
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9703  MANPOWER  PLANNER  II  1284M1284 

9705  MANPOWER  PLANNING  COORDINATOR  1452M1452 


JCOOE  9900 


3 


3 


9901  POLICEMAN  SPECIALIST  YOUTH  PROGRAM  5.13  HR 

9910  PUBLIC  SERVICE  TRAINEE  CONTRACT  RATE 

9940  PUBLIC  WORKS  AIDE  2.56  HR 

9941  PUBLIC  WORKS  AIDE  LEADER  5.92  HR 

9951  NEIGHBORHOOD  YOUTH  CORPS  TRAINEE  CONTRACT  RATE 

9952  YOUTH  SUMMER  AIDE  2.05  HR 

9953  GROUP  LEADER  NEIGHBORHOOD 

YOUTH  CORPS CONTRACT  RATE 

9954  YOUTH  SUMMER  AIDE  LEADER  5.66  HR 

9955  RECORDS  CLERK  CONTRACT  RATE 

9957  SUPERVISOR  NEIGHBORHOOD  YOUTH 

CORPS CONTRACT  RATE 

9960  ASSISTANT  TO  PROFESSIONALS CONTRACT  RATE 

9961  COMMUNITY  HEALTH  WORKER  I 19.5  234-  284 

9962  COMMUNITY  HEALTH  WORKER  II 23.5  284-  345 

9965  TRANSPORTATION  ASSISTANT CONTRACT  RATE 

9971  COMMUNITY  WORKER.... 20  239-  291 

9972  SCHOOL  COMMUNITY  RELATIONS 

ASSISTANT 22.5  270-  329 

9980  FIRE  SAFETY  TECHNICIAN 3.20  HR 

9990  COMMUNITY  LIAISON  OFFICER  (FACE)  34.5  485-  589 

ALPHABETICAL  CLASSIFICATION  CODES 

B 2 ACCOUNT  CLERK 22.5  270-  329 

B 62  SECRETARY,  PARKING  AUTHORITY...  32  428-  521 

B 68  CHIEF  CLERK  966M1173 

B102  TELLER 23.5  284-  345 

B152  COURT  ROOM  CLERK 33^'  450-  547 

♦ADDITIONAL  $250  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  TO  THE  PRESIDING  JUDGE 


AS  CLERK  FOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  THE 
PROBATE  COURT. 

ADDITIONAL  $35  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  FOR  THE  DOMESTIC 
RELATIONS  CALENDAR. 

B159  ASSISTANT  LAW  CLERK 

B160  LAW  CLERK 

B164  SENIOR  LAW  CLERK 

B222  GENERAL  CLERK 

B228  SENIOR  CLERK 

B234  HEAD  CLERK. 

B408  GENERAL  CLERK-STENOGRAPHER.. 

B410  LEGAL  STENOGRAPHER 

8412  SENIOR  CL ERK- STENOGRAPHER .. . 

B422  HEARING  REPORTER 

B424  ASSISTANT  TO  DIRECTOR,  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM.... 


26.5 

329- 

399 

33 

450- 

547 

35 

496- 

603 

22 

264- 

321 

26 

321- 

389 

29 

371- 

450 

23 

277- 

337 

24 

291- 

354 

26 

321- 

389 

$69.00  DA  PLUS 
TRANSCRIPTIONS 

26.5  329-  399 
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B425  ASSISTANT  TO  DIRECTOR, 

CALIFORNIA  PALACE  OF  THE 


LEGION  OF  HONOR 

26.5 

329- 

399 

B512 

GENERAL  CLERK-TYPIST 

22.5 

270- 

329 

6516 

SENIOR  CLERK-TYPIST 

26 

321- 

389 

ClOl 

DRESSING  ROOM  MAID 

2.72  HR 

C251 

SUPERVISOR  OF  OPERA  HOUSE 

ATTENDANTS 

3.23  HR 

C252 

OPERA  HOUSE  ATTENDANT 

3.09  HR 

E124 

SENIOR  POWER  HOUSE  OPERATOR.... 

31.5 

419- 

509 

F 51 

AIRPORT  ATTENDANT... 

26.5 

329- 

399 

G 58. 

1 SPECIAL  EXAMINER 

4* 

56.20  DA 

I 53, 

,1  VENDOR  HELPER 

1.89  HR 

1112 

SUPERVISOR,  AMBULATORY  INMATES. 

30 

389- 

473 

1 120 

SENIOR  ORDERLY 

23 

277- 

337 

I 132 

PRACTICAL  NURSE 

22 

264- 

321 

J 54 

BOOK  REPAIRER. 

21 

252- 

306 

J 78 

STOCKMAN 

26 

321- 

389 

L 50 

LABORATORY  APPRENTICE 

647M 

647 

M270 

SUPERINTENDENT,  MACHINE  SHOP 

AND  EQUIPMENT,  UTILITIES 

42 

699- 

849 

0 1 

CHAUFFEUR,  PASSENGER 

29* 

371- 

450 

*5%  ADDITIONAL  WHEN  ACTING 
AS  ASSISTANT  SGT-AT-ARMS  AT 
BOARD  OF  SUPERVISORS  MEETINGS 
OR  WHEN  ASSIGNED  TO  THE  MAYOR'S 
OFFICE. 

SPEC  EQUIPMENT  SUCH  AS  EDUCTOR, 
COMPRESSOR  MOUNTED  ON  TRUCK, 


FLUSHERS,  SPRAY  TRUCK  01  RATE  8 YDS  AND 

INCLUDING  12  YDS 

POWER  MOWER  TRACTOR 01  RATE  6 YDS  AND 

UNDER  8 YDS 

0 54  SUPERVISOR,  BUILDINGS  AND 

GROUNDS... 33.5  462-  561 

0172  CHIEF  OPERATING  ENGINEER 36.5*  535-  649 


* 10«  ADDITIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 


R 54  ATHLETIC  ATTENDANT 1.89  HR 

RlOl  CAMP  ASSISTANT 270M  270 

R102  CAMP  MANAGER 4*  934M  934 

RllO  LIFEGUARD 26  321-  389 

S114  CLAIMS  INVESTIGATOR 36.5  535-  649 

W108  RIDES  ATTENDANT  HELPER 1.85  HR 

Y 6 ORGANIST 4*  56.20  DA 

Y 14  CURATORIAL  ASSISTANT 2.72  HR 

Y 42  CHIEF  INSTALLER 28  354-  428 

Y 51  CERAMIST $26.65  PER  FIRING 


EXPLANATION  OF  SYMBOLS 

NP-CLASSES  RELATED  TO  8.404  CLASSES. 
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ADJUST  TO  COMPENSATION  SCHEDULE  THAT  REPRESENTS  AND  IS  CLOSEST  TO  THE  PER- 
CENTAGE INCREASE  GRANTED  UNDER  SECTION  8.^04  FOR  FISCAL  YEAR  1972-73, 

INCLUDING  AS  A DOLLAR  INCREASE  THE  DOLLAR  VALUE  TO  EACH  COACH  AND  BUS 
OPERATOR  OF  THE  VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS  PAID  INTO  A 
FUND  ESTABLISHED  FOR  SUCH  COACH  AND  BUS  OPERATORS  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  SECTION  8.404  OF  THE  CHARTER. 
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SALARY  SCHEOULF 


( APPROXIMATIOMS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


BIWEEKLY 
APPROX  annual 
APPROX  MONTHLY 
daily 
HOURLY 


1 00.00 
2616.00 
218.00 
1 3 . ' • 

1.25 


105.00 
2736.00 

228.00 

1 .5^ 

1.31 


110.00 

2868.00 

239.00 

1 1 . n 

1.38 


115.00 
3000.00 

250.00 
11.5-' 

1.A4 


122.00 

3180.00 

265.00 

12.2 

1.53 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


102.00 

2664.00 

222.00 

10.20 

1.28 


107.00 
2796.00 

233.00 
10.70 

1.34 


113.00 
2952.00 

246.00 
11.30 

1.41 


119.00 
3108.00 

259.00 
11.90 

1.49 


125.00 
3264.00 

272.00 
12.50 

1.56 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1 05.00 
2736.00 

228.00 
10.50 

1.31 


110.00 

2868.00 

239.00 

11.00 

1.38 


115.00 
3000.00 

250.00 
11.50 

1.44 


122.00 

3180.00 

265.00 

12.20 

1.53 


127.00 
3312.00 

276.00 
12.70 

1.59 


3.5  BIWEEKLY  107.00 

APPROX  ANNUAL  2796.00 

APPROX  MONTHLY  233.30 

DAILY  10.70 

HOURLY  1.34 


113.00 

2952.00 

246.00 
11.30 

1.41 


119.00 

3108.00 

259.00 
11.90 

1 .49 


125.00 

3264.00 

272.00 

12.50 

1.56 


130.00 

3396.00 

283.00 

13.00 

1.63 


4.0  BIWEEKLY  110.00 

APPROX  ANNUAL  2868.00 

APPROX  MONTHLY  239.00 

DAILY  11.00 

HOURLY  1.38 


115.00 

3000.00 

250.00 

11.50 

1.44 


122.00 

3180.00 

265.00 

12.20 

1.53 


127.00 

3312.00 

276.00 
12.70 

1.59 


134.00 

3492.00 

291.00 
13.40 

1.68 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


113.00 

2952.00 

246.00 
11.30 

1.41 


119.00 

3108.00 

259.00 
11.90 

1.49 


125.00 

3264.00 

272.00 

12.50 

1.56 


130.00 

3396.00 

283.00 

13.00 

1.63 


137.00 
3 576.00 

298.00 
13.70 

1.71 


5.0  BIWEEKLY  115.00 

APPROX  ANNUAL  3000.00 

APPROX  MONTHLY  250.00 

DAILY  11.50 

HOURLY  1.44 


122.00 

3180.00 

265.00 

12.20 

1.53 


127.00 
3312.00 

276.00 
12.70 

1.59 


134.00 
3492.00 

291 .00 
13.40 

1.68 


140.00 
3660.00 

305.00 
14.00 

1.75 


5.5  BIWEEKLY  119.00 

APPROX  ANNUAL  3108.00 

APPROX  MONTHLY  259.00 

DAILY  11.90 

HOURLY  1.49 


125.00 
3264.00 

272.00 
12.50 

1.56 


130.00 
3396.00 

283.00 
13.00 

1.63 


137.00 
3576.00 

298.00 
13.70 

1.71 


144.00 
3756.00 

313.00 
14.40 

1.80 


6.0  BIWEEKLY  122.00 

APPROX  ANNUAL  3180.00 

APPROX  MONTHLY  265.00 

DAILY  12.20 

HOURLY  1.53 


127.00 
3312.00 

276.00 
12.70 

1.59 


134.00 
3492.00 

291.00 
13.40 

1.68 


140.00 
3660.00 

305.00 
14.00 

1.75 


148.00 
3864.00 

322.00 
14.80 

1.85 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDULE 


STEP  1 


STEP  2 STEP  3 


STEP  4 STEP  5 


6.5  BIWEEKLY  125.00 

APPROX  ANNUAL  3264.00 

APPROX  MONTHLY  272.00 

DAILY  12.50 

HOURLY  1.56 


130.00 
3396.00 

283.00 
13.00 

1.63 


137.00 
3576.00 

298.00 
13.70 

1.71 


144.00 
3756.00 

313.00 
14.40 

1.80 


151.00 
3936.00 

328.00 
15.10 

1.89 


7.0  BIWEEKLY  127.00 

APPRQX  ANNUAL  3312.00 

APPROX  MONTHLY  276.00 

DAILY  12.70 

HOURLY  1.59 


134.00 
3492.00 

291.00 
13.40 

1.68 


140.00 
3660.00 

305.00 
14.00 

1 .75 


148.00 
3864.00 

322.00 
14.80 

1.85 


155.00 
4044.00 

337.00 
15.50 

1.94 


7.5  BIWEEKLY  130.00 

APPROX  ANNUAL  3396.00 

APPROX  MONTHLY  283.00 

DAILY  13.00 

HOURLY  1.63 


137.00 
3576.00 

298.00 
13.70 

1.71 


144.00 
3756.00 

313.00 
14.40 

1.80 


151.00 
3936.00 

328.00 
15.10 

1.89 


159.00 
4152.00 

346.00 
15.90 

1.99 


8.0  BIWEEKLY  134.00 

APPROX  ANNUAL  3492.00 

APPROX  MONTHLY  291.00 

DAILY  13.40 

HOURLY  1.68 


140.00 

3660.00 

305.00 

14.00 

1.75 


148.00 

3864.00 

322.00 
14.80 

1.85 


155.00 

4044.00 

337.00 
15.50 

1.94 


162.00 

4224.00 

352.00 

16.20 

2.03 


8.5  BIWEEKLY  137.00 

APPROX  ANNUAL  3576.00 

APPROX  MONTHLY  298.00 

DAILY  13.70 

HOURLY  1.71 


144.00 
3756.00 

313.00 
14.40 

1.80 


151.00 
3936.00 

328.00 
15.10 

1.89 


159.00 
4152.00 

346.00 
15.90 

1.99 


166.00 

4332.00 

361.00 

16.60 

2.08 


9.0  BIWEEKLY  140.00 

APPROX  ANNUAL  3660.00 

APPROX  MONTHLY  305.00 

DAILY  14.00 

HOURLY  1.75 


148.00 
3864.00 

322.00 
14.80 

1.85 


155.00 
4044.00 

337.00 
15.50 

1.94 


162.00 

4224.00 

352.00 

16.20 

2.03 


171.00 
4464.00 

372.00 
17.10 

2.14 


9.5  BIWEEKLY  144.00 

APPROX  ANNUAL  3756.00 

APPROX  MONTHLY  313.00 

DAILY  14.40 

HOURLY  1.80 


151.00 
3936.00 

328.00 
15.10 

1.89 


159.00 
4152.00 

346.00 
15.90 

1 .99 


166.00 

4332.00 

361.00 

16.60 

2.08 


175.00 
4572.00 

381.00 
17.50 

2.19 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


148.00 
3864.00 

322.00 
14.80 

1.85 


155.00 
4044.00 

337.00 
15.50 

1.94 


162. TO 
4224.00 
352.00 
16.20 
2.03 


171.00 
4464.00 

372.00 
17.10 

2.14 


179.00 
4668.00 

389.00 
17.90 

2.24 


13.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


151 .00 
3936.00 

328.00 
15.10 

1.89 


159.00 
4152.00 

346.00 
15.90 

1.99 


166.00 

4332.00 

361.00 

16.60 

2.08 


175.00 
4572.00 

381.00 
17.50 

2.19 


183.00 
4776.00 

398.00 
18.30 

2.29 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDULE 


STEP  1 STEP  2 STEP 


STEP  4 STEP  5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


155.00 
4044.00 

337.00 
15.50 

1.94 


162.00 

^224.00 

352.00 

16.20 

2.03 


171.00 
4464.00 

372.00 
17.10 

2.14 


179.00 
4668.00 

389.00 
17.90 

2.24 


187.00 
4884.00 

407.00 
18.70 

2.34 


BIWEEKLY 
APPRDX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


159.00 
4152.00 

346.00 
15.90 

1.99 


166.00 

4332.00 

361.00 

16.60 

2.08 


175.00 
4572.00 

381.00 
17.50 

2.19 


183.00 
4776.00 

398.00 
18.30 

2.29 


191.00 
4980.00 

415.00 
19.  10 

2.39 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


162.00 

4224.00 

352.00 

16.20 

2.03 


171.00 
4464.00 

372.00 
17.10 

2.14 


179.00 
4668.00 

389.00 
17.90 

2.24 


187.00 
4884.00 

407.00 
18.70 

2.34 


197.00 
5136.00 

428.00 
19.70 

2.46 


12. 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


166.00 

4332.00 

361.00 

16.60 

2.08 


175.00 
4572.00 

381.00 
17.50 

2.19 


183.00 
4776.00 

398.00 
18.30 

2.29 


191.00 
4980.00 

415.00 
19.10 

2.39 


202.00 

5268.00 

439.00 

20.20 

2.53 


13.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
H3URLY 


171.00 
4464.00 

372.00 
17.10 

2.14 


179.00 
4668.00 

389.00 
17.90 

2.24 


187.00 
4884.00 

407.00 
18.70 

2.34 


197.00 
5136.00 

428.00 
19.70 

2.46 


207.00 
5400.00 

450.00 
20.70 

2.59 


13. 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


175.00 
4572.00 

381.00 
17.50 

2.19 


183.00 
4776.00 

398.00 
18.30 

2.29 


191.00 
498  ).00 

415.00 
19.10 

2.39 


202.00 

5268.00 

439.00 

20.20 

2.53 


212.00 

5532.00 

461.00 

21.20 

2.65 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


179.00 
4668.00 

389.00 
17.90 

2.24 


187.00 
4884.00 

407.00 
18.70 

2.34 


197.00 
5136.00 

428.00 
19.70 

2.46 


207.00 

5400.00 

450.09 

20.70 

2.59 


217.00 
5664.00 

472.00 
21.70 

2.71 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


183.00 
4776.00 

398.00 
18.30 

2.29 


191.00 
4980.00 

415.00 
19.10 

2.39 


202.00 

5268.00 

439.00 

20.20 

2.53 


212.00 
5532.00 
461 .00 
21.20 
2.65 


223.00 
5820.00 

485.00 
22.30 

2.79 


15.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


187.00 
4884.00 

407.00 
18.70 

2.34 


197.00 
5136.00 

428.00 
19.70 

2.46 


207.00 
5400.00 

450.00 
20.70 

2.59 


217.00 
5664.00 

472.00 
21.70 

2.71 


228.00 

5952.00 

496.00 

22.80 

2.85 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDJLE 


STEP  1 STEP  2 STEP 


STEP  A STEP  5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


191 .00 
A980.00 

415.00 
19.10 

2.39 


202.00 

5268.00 

439.00 

20.20 

2.53 


212.00 

5532.00 

461.00 

21.20 

2.65 


223.00 

5820.00 

485.00 
22.30 

2.79 


234.00 

6108.00 

509.00 
23.40 

2.93 


16. 


0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


197.00 

5136.00 

428.00 

19.70 

2.46 


207.00 

5400.00 

450.00 

20.70 

2.59 


217.00 

5664.00 

472.00 

21.70 

2.71 


228.00 

5952.00 

496.00 

22.80 

2.85 


239.00 

6240.00 

520.00 
23.90 

2.99 


16.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


202.00 

5268.00 

439.00 

20.20 

2.53 


212.00 

5532.00 

461.00 

21.20 

2.65 


223.00 
5820.00 

485.00 
22.30 

2.79 


234.00 
6108.00 

509.00 
23.40 

2.93 


245.00 
6 396. GO 

533.00 
24.50 

3.06 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


207.00 
5400.00 

450.00 
20.70 

2.59 


217.00 
5664.00 

472.00 
21.70 

2.71 


228.00 

5952.00 

496.00 

22.80 

2.85 


239.00 
6240.00 

520.00 
23.90 

2.99 


252.00 
6576.00 

548.00 
25.20 

3.15 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


212.00 

5532.00 

461.00 

21.20 

2.65 


223.00 
5820.00 

485.00 
22.30 

2.79 


234.00 
6108.00 

509.00 
23.40 

2.93 


245.00 
6396.00 

533.00 
24.50 

3.06 


258.00 
6732.00 

561.00 
25.80 

3.23 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


217.00 
5664.00 

472.00 
21  .70 

2.71 


228.00 

5952.00 

496.00 

22.80 

2.85 


239.00 
6240.00 
52 ).00 
23.90 
2.99 


252.00 
6576.00 

548.00 
25.20 

3.15 


264.00 
6888.0C 
574. CO 
26.40 
3.30 


18.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


223.00 
5820.00 

485.00 
22.30 

2,79 


234.00 
6108.00 

509.00 
23.40 

2.93 


245.00 
6396.00 

533.00 
24.50 

3.06 


258.00 
6732.00 

561.00 
25.80 

3.23 


270.00 
7044.00 

587.00 
27.00 

3.38 


19.‘0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


228.00 

5952.00 

496.00 

22.80 

2.85 


239.00 
6240.00 

520.00 
23.90 

2.99 


252.00 
6576.00 
548. OC 
25.20 
3.15 


264.00 

6888 .00 

574.00 
26.40 

3.30 


277.00 
7224.00 

602.00 
27.70 

3.46 


19. 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


234.30 
6108.00 
509.00 
2 3.40 
2 .93 


245.00 
6396.00 

533.00 
24.50 

3.06 


258.00 
6732.00 

561 .00 
25.80 

3.23 


270.00 
7044.00 
587. CO 
27.00 
3.38 


284.00 
7416.00 

616.00 
28. <*0 

3.55 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDULE 


STEP  1 


STEP  2 STEP  3 STEP  4 STEP  5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


239. DO 
62^0.00 
520.00 
23.90 
2.99 


252.00 
6576.00 

548.00 
25.20 

3.15 


264.00 

6888.00 

574.00 
26.40 

3.30 


277.00 
7224.00 

602.00 
27.70 

3.46 


291.00 
7596.00 

633.00 
29.10 

3.64 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DA  ILY 
HOURLY 


245.00 
6396.00 

533.00 
24.50 

3.06 


258.00 
6732.00 

561.00 
25.80 

3.23 


270.00 
7044.00 

587.00 
27.00 

3.38 


284.00 
7416.00 

618.00 
28.40 

3.55 


298.00 
7776.00 

648.00 
29.80 

3.73 


21.0 


BIWEEKLY 
APPRGX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


252.00 
6576.00 

548.00 
25.20 

3.15 


264.00 

6888.00 

574.00 
26.40 

3.30 


277.00 
7224.00 

602.00 
27.70 

3.46 


291.00 
7596.00 

633.00 
29.  10 

3.64 


306.00 
7992.00 

666.00 

30.60 

3.83 


21.5  BIWEEKLY  258.00 

APPROX  ANNUAL  6732.00 

APPROX  MONTHLY  561.00 

DAILY  25.80 

HOURLY  3.23 


270.00 

7044.00 

587.00 

27.00 

3.38 


284.00 

7416.00 

618.00 

28.40 

3.55 


298.00 

7776.00 

648.00 

29.80 

3.73 


313.00 

8172.00 

681.00 

31.30 

3.91 


22.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


264.00 

6888.00 

574.00 
26.40 

3.30 


277.00  291.00 

7224.00  7596.00 

602.00  633.00 

27.70  29.10 

3.46  3.64 


306.00  321.00 

7992.00  8376.00 

666.00  698.00 

30.60  32.10 

3.83  4.01 


22.5  BIWEEKLY  270.00 

APPROX  ANNUAL  7044.00 

APPROX  MONTHLY  587.00 

DAILY  27.00 

HOURLY  3.38 


284.00 

7416.00 

618.00 

28.40 

3.55 


298.00 

7776.00 

648.00 

29.80 

3.73 


313.00 

8172.00 

681.00 

31.30 

3.91 


329.00 

8592.00 

716.00 
32.90 

4.11 


23.0  BIWEEKLY  277.00 

APPROX  ANNUAL  7224. DO 

APPROX  MONTHLY  602.00 

DAILY  27.70 

HOURLY  3.46 


291.00 

7596.00 

633.00 

29.10 

3.64 


306.00 

7992.00 

666.00 

30.60 

3.83 


321.00 

8376.00 

698.00 

32.10 

4.01 


337.00 

8796.00 

733.00 
33.70 

4.21 


23. 


5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


284.00 

7416.00 

618.00 

28.40 

3.55 


298.00 

7776.00 

648.00 

29.80 

3.73 


313.00 

81 72.00 

681.00 

31.30 

3.91 


329.00 

8592.00 

716.00 
32.90 

4.11 


345.00 

9000.00 

750.00 
34.50 

4.31 


24.0  BIWEEKLY  291.00 

APPROX  ANNUAL  7596.00 

APPROX  MONTHLY  633.00 

DAILY  29.10 

HOURLY  3.64 


306.00 

7992.00 

666.00 

30.60 

3.83 


321.00 

8376.00 

698.00 

32.10 

4.01 


337.00 

8796.00 

733.00 
33.70 

4.21 


354.00 

9240.00 

770.00 

35.40 

4.43 
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SALARY  SCHEDULE 


(APPROXIMATIONS  3ASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDULE 


STEP  1 


STEP  2 


STEP  3 STEP  ^ STEP  5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


298.00 
nib. 00 
6A8.00 
29.80 
3.73 


313.00 
8172.00 

681.00 
31.30 

3.91 


329.00 
8592.00 

716.00 
32.90 

A. 11 


3A5.0n 

9000.00 

750.00 

34.50 

4.31 


363.00 
9480.00 

790.00 
36.30 

4.5^ 


25.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


306.00 
7992.00 

666.00 

30.60 

3.83 


321.00 
8376.00 

698.00 
32.10 

4.01 


337.00 
8796.00 

733.00 
33.70 

4.21 


354.00 
9240.00 

770.00 
35.40 

4.43 


371.00 
9684.00 

807.00 
37.10 

4.64 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


313.00 
8172.00 

681.00 
31  .30 

3.91 


329.00 
8592.00 

716.00 
32.90 

4.11 


345.00 
9000.00 

750.00 
34.50 

4.31 


363.00 
9480.00 

790.00 
36.30 

4.54 


381.00 
9948.00 

829.00 
38.10 

4.76 


26. 


0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


321 .00 

8376.00 

698.00 

32.10 

4.01 


337.00 

8796.00 

733.00 
33.70 

4.21 


354.00 

9240.00 

770.00 
35.40 
.4.43 


371.00 

9684.00 

807.00 

37.10 

4.  64 


389.00 

10152.00 

846.00 

38.90 

4.86 


25. 


5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


329.00 

8592.00 

716.00 

32.90 

4.11 


345.00 

9000.00 

750.00 
34.50 

4.31 


363.00 

9480.00 
79  ).00 
, 36.30 
4.54 


381.00 

9948.00 

829.00 

38.10 

4.'76 


399.00 

10416.00 

868.00 

39.90 

4.99 


27.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


337.00 
8796.00 

733.00 
33.70 

4.21 


354.00 
9240.00 

770.00 
35.40 

4.43 


371.00 
9684.00 

807.00 
37.10 

4.64 


389.00 
10152.00 

846.00 
38.90 

4.86 


409.00 
10680.00 

890.00 
40. 9C 

5.11 


27.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


345.00 
9000.00 

750.00 
34.50 

4.31 


363.00 
9480.00 

790.00 
36.30 

4.54 


381.00 
9948.00 

829.00 
38.10 

4.76 


399.00 
10416.00 

868.00 

39.90 

4.99 


419.00 
n932.00 

911.00 
41.90 

5.24 


28.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


354.00 
9240.00 

770.00 
35.40 

4.43 


371.00 
9684.00 

807.00 
37.10 

4.64 


389.00 
10152.00 

846.00 
38.90 

4.86 


409.00 
10680.00 

890.00 
40.90 

5.11 


428.00 
11172.00 

931.00 
42.80 

5.35 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


363.00 
9480.00 

790.00 
36.30 

4.54 


381.00 
9948.00 

829.00 
38.10 

4.76 


399.00 
13416.00 

868.00 

39.90 

4.99 


419.00 
10932.00 

911.00 
41.90 

5.24 


440.00 
11484.00 

957.00 
44.00 

5.50 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDULE 


STEP  1 


STEP  2 STEP  3 


STEP  4 STEP  5 


29. 


0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


371.00 
9684.00 

807.00 
37.10 

4.64 


389.00 
11152.00 

846.00 
38.90 

4.86 


409.00 
10680.00 

890.00 
40.90 

5.11 


428.00 
11 172.00 

931.00 
42.80 

5.35 


450.00 
11748.00 

979.00 
45.00 

5.63 


29. 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


381.00 
9948.00 

829.00 
38.10 

4.76 


399.00 
10416.00 

868.00 

39.90 

4.99 


419.00 
10932.00 

911.00 
41  .90 

5.24 


440.00 
11484.00 

957.00 
44.00 

5.50 


462.00 

12060.00 

1005.00 

46.20 

5.78 


30.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


389.00 
10152.00 

846.00 
38.90 

4.86 


409.00 
10680.00 

890.00 
40.90 

5.11 


428.00 
11172.00 

931.00 
42.80 

5.35 


450.00 
11748.00 

979.00 
45.00 

5.63 


473.00 

12348.00 

1029.00 

47.30 

5.91 


33.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


399.00 
10416.00 

868.00 

39.90 

4.99 


419. UO 
10932.00 
911.00 
41.90 
5.24 


440.00 
11484.00 

957.00 
44.00 

5.50 


462.00 

12060.00 

1005.00 

46.20 

5.78 


485.00 

12660.00 

1055.00 

48.50 

6.06 


31.0  BIWEEKLY  439.30 

APPROX  ANNUAL  10680.00 

APPROX  MONTHLY  890.00 

DAILY  40.90 

HOURLY  5.11 


428.00 

11172.00 

931.00 
42.80 

5.35 


450.00 

11748.00 

979.00 

45.00 

5.63 


473.00 

12348.00 

1029.00 

47.30 

5.91 


496.00 

12948.00 

1079.00 

49.60 

6.20 


31.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


419.00 
13932.00 

911 .00 
41.90 

5.24 


440.00 
11484.00 

957.00 
44.00 

5.50 


462.00 

12063.00 

1005.00 

46.20 

5.78 


485.00 

12660.00 

1055.00 

^8.50 

6.36 


509.00 
13284.00 
1 107.00 
50.90 
6.36 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


428.00 

11172.00 

931.30 

42.80 

5.35 


450.00 
11748.00 

979.00 
45.00 

5.63 


473.00 

12348.00 

1329.00 

47.30 

5.91 


496.00 

12948.00 

1079.00 

49.60 

6.20 


521.00 
13596.00 
1 133.00 
52.10 
6.51 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


440.00 
11484.00 

957.00 
44.00 

5.50 


462.00 

12060.00 

1005.00 

46.20 

5.78 


485.00 

12660.00 

1055.00 

48.53 

6.06 


509.03 

13284.00 

1107.00 

50.90 

6.36 


535.00 

13968.00 

1164.00 

53.50 

6.69 


33.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


450.00 
11748.00 

979.00 
45.00 

5.63 


473.00 

12348.00 

1029.00 

47.30 

5.91 


496.00 

12948.00 

1079.00 

49.60 

6.20 


521.00 
13596.00 
1133.00 
52.  10 
6.51 


547.00 
14280.00 
1 190. CO 
54.70 
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SALARY  SCHEDULE 


(APPROXIMATIONS  3ASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDJLE 


STEP  1 


step  2 STEP  3 STEP  4 STEP  5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


462.00 

12060.00 

1005.00 

46.20 

5.78 


485.00 

12660.00 

1055.00 

48.50 

6.06 


509.00 

13284.00 

1107.00 

50.90 

6.36 


535.00 

13968.00 
1 164.00 

53.50 
6.69 


561.00 

14640.00 

1220.00 

56.10 

7.01 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


473.00 

12348.00 

1029.00 

47.30 

5.91 


496.00 

12948.00 

1079.00 

49.60 

6.20 


521.00 

13596.00 

1133.00 

52.10 

6.51 


547.00 

14280.00 

1190.00 

54.70 

6.84 


574.00 

14976.00 

1248.00 

57.40 

7.18 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


485.00 

12660.00 

1055.00 

48.50 

6.06 


509.00 

13284.00 

1107.00 

50.90 

6.36 


535.00 

13968.00 

1164.00 

53.50 

6.69 


561. CO 

14640.00 

1220.00 
56.  10 
7.01 


589.00 

15372.00 

1281.00 

58.90 

7.36 


35.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


496.00 

12948.00 

1079.00 

49.60 

6.20 


521.00 

1 3596.00 

1133.00 

52.10 
6.51 


547.00 

14280.00 

1190.3) 

54.70 

6.84 


574.00 

14976.00 

1248.0'' 

57.40 

7.18 


603.00 

15744.00 

1312.00 

60.30 

7.54 


35.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


509.00 

13284.00 

1107.00 

50.90 

6.36 


535.00 

13968.00 

1164.00 

53.50 

6.69 


561.00 

14640.00 

1220.00 

56.13 

7.01 


589.0^ 

15372.00 

1281.00 

58.90 

7.36 


619.00 
16152. OC 
I 346.00 

61.90 
7.74 


36.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


521.00 

13596.00 

1133.00 

52.10 

6.51 


547.00 

14280.00 

1190.00 

54.70 

6.84 


574.00 

14976.00 

1248.00 

57.40 

7.18 


603.00 

15744.00 

1312.00 

60.30 

7.54 


633.00 

16524.nc 

1377.00 

63.30 

7.91 


36.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


535.00 
13968.00 
1164.00 
53.50 
6 .69 


561.00 

14640.00 

1220.00 

56.10 

7.01 


589.00 

15372.00 

1281.00 

58.90 

7.36 


619.00 

16152.00 

1346.00 

61.90 

7.74 


649. OC 
16944.00 
1412.00 
64.90 
8.11 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


547.00 

14280.00 

1190.00 

54.70 

6.84 


574.00 

14976.00 

1248.00 

57.40 

7.18 


603.00 
15  744.0  0 
1312.00 
60.30 
7.54 


633.00 

16524.00 

1377.00 

63.30 

7.91 


666.00 

17388.00 

1449.00 

66.60 

8.33 


37.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


561  .00 
14640.00 
1220.00 
56.10 
7.01 


589.00 

15372.00 

1281.00 

58.90 

7.36 


619.00 

16152.00 

1346.)0 

61.90 

7.74 


649.00 
1694^.00 
14  12.0'^ 
64.90 
8.11 


682.00 

17796.00 

1483.00 

68.20 

8.53 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDJLE 


STEP  1 STEP  2 STEP 


STEP  A STEP  b 


38.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


574.00 

14976.00 

1248.00 

57.40 

7.18 


603.00 

15744.00 

1312.00 

60.30 

7.54 


633.00 

16524.00 

1377.00 

63.30 

7.91 


666.00 

17388.00 

1449.00 

66.60 

8.33 


699.00 

18240.00 

1520.00 

69.90 

8.74 


38. 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


589.00 

15372.00 

1281.00 

58.90 

7.36 


619.00 

16152.00 

1346.00 

61.90 

7.74 


649.00 

16944.00 

1412.00 

64.90 

8.11 


682.00 

17796.00 

1483.00 

68.20 

8.53 


717.00 

18708.00 

1559.00 

71.70 

8.96 


39.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


603.00 

15744.00 

1312.00 

60.30 

7.54 


633.00 

16524.00 

1377.00 

63.30 

7.91 


666.00 

17388.00 

1449.00 

66.60 

8.33 


699.00 

18240.00 

1520.00 

69.90 

8.74 


733.00 

19128.00 

1594.00 

73.30 

9.16 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


619.00 

16152.00 

1346.00 

61.90 

7.74 


649.00 
16944.00 
1412.00 
64.90 
8.1  1 


682.00 

17796.00 

1483.00 

68.20 

8.53 


717.00 

18708.00 

1559.00 

71.70 

8.96 


752.00 

19632.00 

1636.00 

75.20 

9.40 


40.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


633.00 

16524.00 

1377.00 

63.30 

7.91 


666.00 

17388.00 

1449.00 

66.60 

8.33 


699.00 

18240.00 

1520.00 

69.90 

8.74 


733.00 

19128.00 

1594.00 

73.30 

9.16 


771 .00 
20124.00 
1677.00 
77.10 
9.64 


40.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


649.00 

16944.00 

1412.00 

64.90 

8.11 


682.00 

17796.00 

1483.00 

68.20 

8.53 


717.00 

18708.00 

1559.00 

71.70 

8.96 


752.00 

19632.00 

1636.00 

75.20 

9.40 


789.00 
20592.00 
1 716.00 
78.90 
9.86 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


666.00 

17388.00 

1449.00 

66.60 

8.33 


699.00 

18240.00 

1520.00 

69.90 

8.74 


733.00 

19128.00 

1594.00 

73.30 

9.16 


771.00 
20124.00 
1677.00 
77. 10 
9.64 


809. O'^ 
21120.00 
1 760.00 
80.90 
10.11 


41.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


682.00 

17796.00 

1483.00 

68.20 

8.53 


717.00 

18708.00 

1559.00 

71.70 

8.96 


752.00 

19632.00 

1636.00 

75.20 

9.40 


789.00 

20592.00 

1716.00 

78.90 

9.86 


829.00 

21636.00 

1803.00 

82.90 

10.36 


42. D 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


699.00 

18240.00 

1520.00 

69.90 

8.74 


733.00 

19128.00 

1594.00 

73.30 

9.16 


771.00 

20124.00 

1677.00 

77.10 

9.64 


809.00 

21120.00 

1760.00 

80.90 

10.11 


849.00 

22164.00 

1847.00 

84.90 

10.61 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDULE 


STEP  1 


STEP  2 STEP  3 STEP  A STEP  5 


A2.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


717.00 

18708.00 

1559.00 

71.70 

8.96 


752.00 

19632.00 

1636.00 

75.20 

9.40 


789.00 

20592.00 

1716.00 

78.90 

9.86 


829.00 

21636.00 

1803.00 

82.90 

10.36 


870.00 

22704.00 

1892.00 

87.00 

10.88 


43.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


733.00 

19128.00 

1594.00 

73.30 

9.16 


771.00 

20124.00 

1677.00 

77.10 

9.64 


809.00 

21123.00 

1760.00 

80.90 

10.11 


849.00 

22164.00 

1847.00 

84.90 

10.61 


891.00 

23256.00 

1938.00 

89.10 

11.14 


43.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


752.00 

19632.00 

1636.00 

75.20 

9.40 


789.00 

20592.00 

1716.00 

78.90 

9.86 


829.00 

21636.00 

1833.00 

82.90 

10.36 


870.00 

22704.00 

1892.00 

87.00 

10.88 


913.00 

23832.00 

1986.00 

91.30 

11.41 


44.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


771.00 

20124.00 

1677.00 

77.10 

9.64 


809.00 

21120.00 

1760.00 

80.90 

10.11 


849.00 

22164.00 

1847.00 

84.90 

10.61 


891.00 

23256.00 

1938.00  . 

89.10 

11.14 


936.00 

24432.00 

2036.00 

93.60 

11.70 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


789.00 

20592.00 

1716.00 

78.90 

9.86 


829.00 

21636.00 

1803.00 

82.90 

10.36 


870.00 

22704.00 

1892.00 

87.00 

10.88 


913.00 

23832.00 

1986.00 

91.30 

11.41 


959.00 

25032.00 

2086.00 

95.90 

11.99 


45.3 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


839.00 

21120.00 

1760.00 

80.93 

10.11 


849.00 

22164.00 

1847.00 

84.90 

10.61 


891.00 

23256.00 

1938.00 

89.10 

11.14 


936.00 

24432.00 

2036.00 

93.60 

11.70 


983.00 

25656.00 

2138.00 

98.30 

12.29 


45.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


829.00 

21636.00 

1803.00 

82.90 

10.36 


870.00 

22704.00 

1892.00 

87.00 

10.88 


913.00 
23832.00 
1986.00 
91  .30 
11.41 


959.00 

25032.00 

2086.00 

95.90 

11.99 


1007.00 
26280.00 

2190.00 
100.70 

12.59 


46.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


849.00 

22164.00 

1847.00 

84.93 

10.61 


891.00 
23256.00 
1938.00 
8 9.10 
11.14 


936.00 

24432.00 

2036.00 

93.60 

11.70 


983.00 

25656.00 

2138.00 

98.30 

12.29 


1032.00 
26940.00 

2245.00 
103.20 

12.90 


46.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


870.00 

22704.00 

1892.00 

87.00 

10.88 


913.00 

23832.00 

1986.00 

91.30 

11.41 


959.00 

25032.00 

2086.00 

95.90 

11.99 


1007.00 
26280.00 

2190.00 
100.70 

12.59 


1058.00 
27612.00 

2301.00 
105.80 

13.23 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


SCHEDJLE 


STEP  1 STEP  2 STEP  3 


STEP  A STEP  5 


<f7.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


891.00 

23256.00 

1938.00 

89.10 

11.14 


936.00 

24432.00 

2036.00 

93.60 

11.70 


983.00 

25656.00 

2138.00 

98.30 

12.29 


1032.00 
26940.00 

2245.00 
103.20 

12.90 


1 084.00 
28296.00 

2358.00 
108.40 

13.55 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


913.00 

23832.00 

1986.00 

91.30 

11.41 


959.00 

25032.00 

2086.00 

95.90 

11.99 


1007.00 
26280.00 

2190.00 
100.70 

12.59 


1058.00 
27612.00 

2301.00 
105.80 

13.23 


1111.00 

28992.00 

2416.00 

111.10 

13.89 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


936.00 

24432.00 

2036.00 

93.60 

11.70 


983.00 

25656.00 

2138.00 

98.30 

12.29 


1032.00 
26940.00 

2245.00 
103.20 

12.90 


1084.00 
28296.00 

2358.00 
108.40 

13.55 


1138.00 
29700.00 

2475.00 
113.80 

14.23 


48. 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


959.00 

25032.00 

2086.00 

95.90 

11.99 


1007.00 
26280.00 

2190.00 
100.70 

12.59 


1058.00 
27612.00 

2301.00 
105.80 

13.23 


1111.00 

28992.00 

2416.00 

111.10 

13.89 


1166.00 

30432.00 

2536.00 

116.60 

14.58 


49.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


983.00 

25656.00 

2138.00 

98.30 

12.29 


1032.00 
26940.00 

2245.00 
103.20 

12.90 


1084.00 
28296.00 

2358.00 
108.40 

13.55 


1138.00 
29700.00 

2475.00 
113.80 

14.23 


1195.00 
31188.00 

2599.00 
119.50 

14.94 


49.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1007.00 
26280.00 

2190.00 
100.70 

12.59 


1058.00 
27612.00 

2301.00 
105.80 

13.23 


11 11. 00 
28992.00 
2416.00 
111.10 
13.89 


1166.00 
30432.00 
2536. CO 
116.60 
14.58 


1224.00 
31944.00 

2662.00 
122.40 

15.30 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1032.00 
26940.00 

2245.00 
103.20 

12.90 


1084.00 
28296.00 

2358.00 
108.40 

13.55 


1138.00 
29700.00 

2475.00 
113.80 

14.23 


1195.00 
31188.00 

2599.00 
119.50 

14.94 


1254.00 
32724.00 

2727.00 
125.40 

15.68 


50.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1 158.00 
27612.00 
2301.00 
1 05.80 
13  .23 


1111.00 

28992.00 

2416.00 

111.10 

13.89 


1166.00 

30432.00 

2536.00 

116.60 

14.58 


1224.00 
31944.00 

2662.00 
122.40 

15.30 


1285.00 
33540.00 

2795.00 
128.50 

16.06 


51.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  monthly 
DAILY 
HOURLY 


1084.00 
28296  .'10 

2358.00 
108.40 

13.55 


1138.00 
29700.00 

2475.00 
113.80 

1 4.23 


1195.00 
31188.00 

2599.00 
119.50 

14.94 


1254.00 
32724.00 

2727.00 
125.40 

15.68 


1317.00 
34368.00 

2864.00 
131.70 

16.46 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PER  YEAR) 


schedule 


STEP  1 


STEP  2 STEP  3 


STEP  4 STEP  5 


51.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


nil. 00 

28992.00 

2416.00 

111.10 

13.89 


1166.00 

30432.00 

2536.00 

116.60 

14.58 


1224.00 
31944.00 

2662.00 
122.40 

15.30 


1285.00 
33540.00 

2795.00 
128.50 

16.06 


1350.00 
35232.00 

2936.00 
135.00 

16.88 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1138.00 
29700.00 

2475.00 
113.80 

14.23 


1195.00 
31188.00 

2599.00 
119.50 

14.94 


1254.00 
32724.00 

2727.00 
125.40 

15.68 


1317.00 
34368.00 

2864.00 
131.70 

16.46 


1382.00 
36072.00 

3006.00 
138.20 

17.28 


52.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1166.00 

30432.00 

2536.00 

116.60 

14.58 


1224.00 
31944.00 

2662.00 
122.40 

15.30 


1285.00 
33540.00 

2795.00 
128.50 

16.06 


1350.00 
35232.00 

2936.00 
135.00 

16.88 


1418.00 
37008.00 

3084.00 
141.80 

17.73 


53.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1195.00 
31188.00 

2599.00 
119.50 

14.94 


1254.00 
32724.00 

2727.00 
125.40 

15.68 


1317.00 
34368.00 

2864.00 
131.70 

16.46 


1382.00 
36072.00 

3006.00 
138.20 

17.28 


1452.00 
37896.00 

3158.00 
145.20 

18.15 


53.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1224.00 
31944.00 

2662.00 
122.40 

15.30 


1285.00 
33540. 00 

2795.00 
128.50 

16.06 


1350.00 
35232.00 

2936.00 
135.00 

16.88 


1418.00 
37008.00 

3084.00 
141.80 

17.73 


1488.00 
38832.00 

3236.00 
148.80 

18.60 


54.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1254.00 
32724.00 

2727.00 
125.40 

15.68 


1317.00 
34368.00 

2864. 00 
131.70 

16.46 


1382.00 
36072.00 

3006.00 
138.20 

17.28 


1452. CO 
37896.00 
3158.00 
145.20 
18.15 


1525.00 
39804.00 

3317.00 
152.50 

19.06 


54.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1285.00 
33540.00 

2795.00 
128.50 

16.06 


1350.00 
35232.00 

2936.00 
135.00 

16.88 


1418.00 
37008.00 

3084.00 
141.80 

17.73 


1488.00 
38832.00 

3236.00 
148.80 

18.60 


1563.00 
40800.00 

3400.00 
156.30 

19.54 


55.0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1317.00 
34368.00 

2864.00 
131 .70 

16.46 


1382.00 
36072.00 

3006.00 
138.20 

17.28 


1452.00 
37896.00 

3158.00 
145.20 

18.15 


1525.00 
39804.00 

3317.00 
152.50 

19.06 


1601.00 

41784.00 

3482.00 

160.10 

20.01 


55.5 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1350.00 
35232.00 

2936.00 
135.00 

16.88 


1418.00 
37008.00 

3084.00 
141.80 

17.73 


1488.00 
38832.00 

3236.00 
148.80 

18.60 


1563.00 
40800.00 

3400.00 
1 56.30 

19.54 


1641.00 
42828. CO 

3569.00 
164.10 

20.51 
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SALARY  SCHEDULE 


(APPROXIMATIONS  BASED  ON  AVERAGE  OF  26.1  BIWEEKLY  PAY  PERIODS  PFR  YEAR) 


SCHEDULE 


STEP  I STEP  2 STEP  3 STEP  A STEP  5 


56. 


0 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


1382.00 

36072.00 

3006.00 
138.20 

17.28 


1A52.00 

37896.00 

3158.00 

1A5.20 

18.15 


1525.00 

39804.00 

3317.00 
152.50 

19.06 


1601.00 

41784.00 

3482.00 

160.10 

20.01 


1681.00 

43872.00 

3656.00 

168.10 

21.01 


RV 


BIWEEKLY 
APPROX  ANNUAL 
APPROX  MONTHLY 
DAILY 
HOURLY 


403.30  420.00 

10524.00  10968.00 

877.00  914.00 

40.30  42.00 

5.04  5.25 


441.00 
11508.00 

959.00 
44.10 

5.51 


454.00 
11844.00 

987.00 
45.40 

5.68 


474.00 

12372.00 

1031.00 

47.40 

5.93 
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Salary 

Standardization  Ordinance 

Employees  Subject  to  Provisions  of 
Sections  8.403,  8.404  and  8.405  of  the  Charter 


Effective  July  1,  1972 


DOCUMENTS 
NOV  2 


Board  of^ Supervisors 
City  and  County  of  San  Francisco 


( 


t 


FIXING  SCHEDULES  OF  COMPENSATION#  EFFECTIVE  JULY  1,  1972  TO  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION  8.^03  OF 
THE  CHARTER. 


FILE  NO,  180-72 
FILE  NO.  180-72-2 


ORDINANCE  NO.  134-72 
ORDINANCE  NO.  208-72 


AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  THE  COMMUNITY  COLLEGE  DISTRICT  ALLOCATED  TO  CLASSIFICATIONS 
SPECIFIED  HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  FIXING  SCHEDULES 
OF  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF 
SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR 
CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSATIONS 
ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  8.403  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1972 

BE  IT  ordained  by  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF 
SAN  FRANCISCO — 


SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  8.403  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  8.400 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  INCLUDING  SECTION  8.87  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1,  1972,  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  THE  COMMUNITY  COLLEGE  DISTRICT  WHO  ARE  OCCUFYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
SIONS OF  SECTION  8.403  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1972,  TO  SUB- 
FOREMAN, FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS.  ENUMERATED  IN 
SECTION  8.1  TO  AND  INCLUDING  8.87  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  I,  1972,  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  COMMUNITY 
COLLEGE  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS  ALLOCATED 
TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYEES  SPECIFIED 
IN  SECTION  10,  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTION  8.87. 

SECTION  lA.  THE  PROVISIONS  OF  THIS  ORDINANCE  SHALL  BE  SUBJECT 
TU  THE  FOLLOWING — 

WHEN  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  8.403  OF  THE 
CHARTER  AND  THE  TIME  LIMITS  SET  FORTH  THEREIN  ANY  CRAFT  OR  GROUP 
NEGOTIATES  A WAGE  INCREASE  THAT  IS  EFFECTIVE  JULY  I,  1972  AND  SUCH 


NfcGGTIAThD  V^AoE  IMCREASE  IS  GENERALLY  RECOGNIZED  BY  EMPLOYERS  EMPLOYING 

SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  BUT 

PAYMENT  OF  THE  INCREASE  IS  SUSPENDED  BY  SUCH  EMPLOYERS  UNTIL  APPROVAL 

PURSUANT  Tu  THE  PROVISIONS  OF  PRESIDENTIAL  EXECUTIVE  ORDER  I1588t 

OR  PRESIDENTIAL  EXECUTIVE  ORDER  lio40  AS  AMENDED  BY  PRESIDENTIAL 

EXECUTIVE  ORDER  11660  THE  CITY  SHALL  RECOGNIZE  SUCH 

NEGOTIATED  WAGE  INCREASE  BUT  SHALL  SUSPEND  PAYMENT  OF 

THE  NEGOTIATED  WAGE  INCREASE  UNTIL  SUCH  APPROVAL  AND  SHALL 

PAY  ANY  APPROVED  wAGE  INCREASE  UPON  APPROVAL  ON  THE  SAME  BASIS,  INCLUDING 

RETROACTIVE  PAYMENTS  TO  JULY  1,  1972,  AS  ADOPTED  BY  EMPLOYERS 

GENERALLY  EMPLOYING  SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  COUNTY  OF  SAN 

FRANCISCO. 


SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION-  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TO  8.87  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER 
AND  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOF,  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
FORTH  IN  SECTION  10  HEREOF,  SHALL  BE  PAID,  BEGINNING  JULY  1,  1972, 
THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 

SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING,  MEALS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMERULLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FUR 
SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 


SECTION  4.  PART  TIME  SERVICE-  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  4.1.  STANDBY  SERVICE-  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF 
COMPENSATION  ON  AN  HOURLY  UR  PER  DIEM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT  TIME 
RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE. 
WHEN  SUCH  EMPLOYEES  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINI STRAi IVE  OFFICER,  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FUR  SUCH  STANDBY  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  RATES  OF  PAY  AND  WORK  AND  STANDBY 
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SCHEDULES  UF  THE  EMPLOYEES  ASSICNED  TU  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FUR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 

^ SECTION  5.  SAVINGS  CLAUSE-  IF  IT  SHALL  BE  DETERMINED  BY  ANY 

COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISION^)  OF  SECTION  8.403  OF  THE  CHARTER,  OR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW,  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE,  OR  SCHEDULE  OF  COM- 
PENSATION OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  OF  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PROCEEDINGS  OR 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RATE  TO  BE 
PAID  PENDING  DETERMINATION  OF  SUCH  VALIDITY  FOR  THE  FISCAL  YEAR 
1972-73  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1972-73 

SECTION  6.  VACATIONS-  VACATIONS  FUR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  8.440 
OF  THE  CHARTER. 

SECTION  7.  PRtMlUM  PAY  FUR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FUR  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  9 AND  10 
HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE  FOR  A RELATED  CLASSIFI- 
CATION COMPENSATION  FOR  WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND 
INCLUDING  8.87  HEREOF-  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND 

I HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 

* CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 

OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.87  HEREOF 

(THAT  IS,  $1.50  UNDER  THE  RATE  FUR  CLASS OR  20?  OVER  THE  RATE 

FOR  CLASS...  OR  80?  OF  THE  RATE  FOR  CLASS...!  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PROVISIONS  OF  SECTION  8.1  TO  AND  INCLUDING  8.87  HEREOF 
FOR  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATED,  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  FUR  MORE  THAN  ONE  CRAFT, 
THEN  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED.  HEALTH  AND  WELFARE  BENEFITS  SHALL  BE  DETERMINED  BY  RELATIVE 
PERCENTAGES  TO  THE  CRAFTS  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASS- 
IFICATION IS  RELATED. 

SECTION  7.2.  OVERTIME-  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
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WORK  OVERTIME.  EOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 

SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
WELFARE  FUNDS  FUR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 


SECTION  7.4.  WHENEVER  A COLLECTIVE  BARGAINING  AGREEMENT 
INDICATES  THAT  AN  INCREASE  MAY  BE  APPLIED  TO  EITHER  WAGES  OR  FRINGE 
BENEFITS,  THE  CIVIL  SERVICE  COMMISSION  SHALL  AMEND  THE  ANNUAL 
SALARY  ORDINANCE  TO  REFLECT  THE  ACTUAL  DISTRIBUTION  OF  THE 
APPLICABLE  INCREASE  TO  CRAFT  AND  CRAFT  RELATED  EMPLOYEES. 


SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THE 
RATES  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8.1  TO  8.87  INCLUSIVE  HEREOF. 


SECTION  8.1 

1466  METER  READER  START 

END  6 MONS 
END  I YEAR 
END  18  MONS 
END  2 YEARS 

♦SUBJECT  TO  PAY  BOARD  APPROVAL 


163. 35^  WK 
168.93 
176. 10 
182.95 
190.00 


4/1/73 

173. 15^  WK 

179.10 

186.70 

193.95 

201.40 


SECTION  8.1.1.  HOURS  OF  WORK-  A WORK  WEEK  CONSISTS  OF  SEVEN  (7) 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  (5)  WORK 

DAYS  OF  EIGHT  (8)  HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 

FROM  8-00  A.M.  TO  5 P.  M.  WITH  NOT  MORE  ONE  ID  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8-00  A.  M.  TO  5-00  P.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FRCM  8-00  A.  M.  TO  5-00  P.  M. 


SECTION  8.1.2.  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  ONE-HALF  II  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FUR  TIME  WORKED  IN  EXCESS  OF  FORTY  (40)  HOURS  IN  A WORK  WEEK, 
TIME  WORKED  IN  EXCESS  OF  EIGHT  (8)  HOURS  ON  A WORK  DAY,  TIME  WORKED 
ON  A NON-WORK  DAY,  TIME  WORKED  ON  A HOLIDAY,  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME,  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  (2)  HOURS. 


SECTION  8.1.3.  SHIFTS-  (NOT  APPLICABLE) 


SECTION  8.1.4.  HOLIDAYS-  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWINo  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  DAY  IN 


4 


THE  BASIC  WORK  WEEK-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL Day,  independence  day,  labor  day,  veteran  S day,  THANKSGIVING 
DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY  (AN  EMPLOYEE'S  BIRTHDAY 
SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  DAY 
WHICH  NEXT  FOLLOWS  HIS  BIRTHDAY).  WHEN  ANY  OF  THE  ABOVE  NAMED  HOLIDAYS 
FALLS  ON  A SUNDAY,  THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 
ABSENCES  OF  SICK  LEAVE  WITHOUT  PAY  FUR  10  CONSECUTIVE  DAYS  OR 
LESS  SHALL  NOT  AFFECT  AN  'EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  UN  A WORK  DAY  AND  IS 
ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
FALLS  ON  AN  EMPLOYEES  NGN-WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY.  EMPLOYEES  REUUIRED  TO  WORK 
ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  CAY  SHALL  BE  PAID,  IN  ADDITION 
TO  THEIR  HOLIDAY  PAY,  ONE  AND  ONE-HALF  TIMES  THE  STRAIGHT  RATE  OF 
PAY  FOR  ALL  TIME  WORKED  ON  SUCH  DAYS. 


SECTION  8.2.  1/1/73 

f>310  SURVEYOR  S FIELD  ASSISTANT... 7.08  HR  7.16  HR 

3312  INSTRUMENT  MAN..... 7. 94  HR  8.04  HR 

3314  SURVEY  PARTY  CHIEF.. 8.60  HR  8.70  HR 

6318  CONSTRUCTION  INSPECTOR .....8.60  HR  8.70  HR 


SECTION  8.2.1.  HOURS  OF  WORK-  EIGHT  (8)  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERIOD,  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  wURK  DAY.  FIVE  (5)  CONSECUTIVE  REGULAR  rtORK  DAYS, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A REGULAR  WORK 
WEEK. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDITIONS 
RENDER  IT  DESIRABLE,  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  OR 
LATER  THAN  8 A.  M.  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  FULL 
WORK  DAY  EXCEPT  THAT  CN  THE  FIRST  DAY  OF  EMPLOYMENT  AND  ON  ANY  DAY 
THAT  THE  WORK  ON  A JOB  IS  SUSPENDED  ON  ACCOUNT  OF  WEATHER  CONDI- 
TIONS OR  BY  WRITTEN  ORDER  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
THAN  FOUR  (4)  HOURS  AT  THE  APPLICABLE  RATE  SHALL  BE  PAID  FOR  WORK 
PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BE  RECKONED  BY  THE  HOUR. 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE  RECKONED  BY  THE  HALF  HOUR 
AND  THE  HOUR.  FOR  THE  FIRST  FOUR  14)  HOURS  OF  OVERTIME  ON  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYS,  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
(4)  HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR.  AN  EMPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  REQUEST 
EXCUSED  EARLY  OR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 


SECTION  8.2.2.  OVERTIME-  ONE  AND  GNE-HALF  II  1/2)  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  DAY,  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FUR  ALL  WORK  PERFORMED  CN  SATURDAY.  TWO  (2)  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  8.2.3.  SHIFT-  A SHIFT  SHALL  CONSIST  OF  SEVEN  (71  CONSE- 
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CUTIVE  HOURS,  EXCLUSIVE  OF  A HALF  HOUR  LUMCH  PERIOD,  FOR  ALL  FIELD 
SURVEY  AND  nut  ^yURK  COMMENCING  AT  5 P-  M.  MONUAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  (4)  CONSECUTIVE  HOURS  OF  SHIFT 
hORK,  AN  EMPLOYEE  SHALL  BE  PAID  FOR  FIVE  (5)  HOURS.  FOR  MORE  THAN 
FOUR  (4)  AND  UP  TO  SEVEN  (7)  CONSECUTIVE  HOURS  OF  SHIFT  WORK,  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  IB)  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
TIME  RATE. 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOYEE REPORTING  FOR  WORK  UN  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
BE  PAID  FOR  TWO  (2)  HOURS.  IF  WORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  UR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE,  SHOW-UP  TIME  OF  TwO  (2)  HOURS  NEED  NOT  BE  PAID. 


SECTION  6.2.4.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION 
DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKS- 
GIVING, AND  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  25C  PER  HOUR  FOR  HOURS 

ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD 
BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  WORK  PERFORMED  ON  ANY 
OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  (2)  TIMES  THE 
REGULAR  HOURLY  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  62C  (1/1/73)  650  AN  HOUR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.3. 

7213  PLUMBER  FOREMAN 

^INCREASE  MAY  BE  APPLIED  TO 
WORKING  CONDITIONS,  HOLIDAYS, 
AND  WELFARE  SAME  AS  SET  FORTH 
7347  PLUMBER. 


10.52*  HR 

FRINGES  RATHER  THAN  WAGES. 

HEALTH 

UNDER 


SECTION  6.4. 

7215  GENERAL  LABORER  FOREMAN 


.50  PER  HOUR  ABOVE 
ANY  7514  GROUP  WAGE 
RATE  UNDER  HIS 
DIRECTION 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  3.5. 

7220  ASPHALT  FINISHER  FOREMAN .50  PER  HOUR  ABOVE 

ANY  7514  GROUP  WAGE 
RATE  UNDER  HIS 
DIRECTION 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


6 


i>ECTIO.\  8.6.  6/16/73 

iZZb  CARPENTER  FOREMAN 8.85  HR  9.50  HR 

k^URKiNC  CONDITIONS,  HOLIDA/S,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 


SECTION  8.7.  6/16/73 

7ZZ7  CEMENT  MASON  FOREMAN 7.63  HR  8.26  HR 

EPOXY,  POLYESTER,  RESIN  AND 

ALL  COMPOSITION  FOREMEN.. 7.88  HR  8.51  HR 


WORKING  CONDITIONS,  HOLIDAYS, 
HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  MASON. 


SECTION  8.8. 

7233  GLAZIER  FOREMAN  9.68*  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7326  GLAZIER. 


SECTION  8.9.  0/16/73 

7236  LOCKSMITH  FOREMAN 8.85  HR  9.50  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 


SECTION  8.10. 

7237  MAINTENANCE  MACHINIST  FOREMAN 9.51  HR 

WORKING  CONDITIONS  HEALTH  AND  WELFARE  ETC  SAME  AS 
7343  MAINTENANCE  MACHINIST 


SECTION  8.11. 

7238  ELECTRICIAN  FOREMAN  9.79«  HR 

■C'INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  aELFARE  SAME  AS  7343  ELECTRICIAN. 


12/ 1/72 
10.065*  HR 


SECTION  8.12. 

7239  PL0M8ER  GENERAL  FOREMAN.... 10.8 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  PLUMBING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE 11.6 

IN  THE  PLUMBING  CRAFT. 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


I*  HR 

7*  HR 


SECTION  8.13. 

7242  PAINTER  FOREMAN 

A.  UNE-HALF  HOUR 
ADDITIONAL  TO 


PAY  PER  CAY 
THE  BASIC  HOURLY 
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WAGt  RATt  ON  SAID  JOB. WHEN  IN 
CHAKOt  OF  THREE  (3)  OR  MORE 
EMPLOYEES 

B.  ONE  HOOR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  HOURLY  WAGE  RATE 
ON  SAID  JOB  WHEN  IN  CHARGE  CF 
FIVE  (S)  OR  MORE  EMPLOYEES 

C.  ONE  AND  ONE-HALF  HOURS  PAY 
PER  DAY  ADDITIONAL  TO  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
OF  TEN  (iOJ  OR  MORE  EMPLOYEES 
OR  WHEN  IN  CHARc^E  OF  MORE 

THAN  ONE  JOB. 


$8,17*HK  PLUS  $4,085 
DAY  ADDITIONAL. 


$8.17*HR  PLUS  $8.17 
DAY  ADDITIONAL. 


$8.17»HR  PLUS  $12,255 
DAY  ADDITIONAL. 


D.  WAGES  AND  PREMIUM  TO  BE  BASED  ON  THE 
HIGHEST  WAGE  CLASSIFICATION  ON  THE 
JOB  HE  IS  SUPERVISING. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CCNDITIONS#  HOLIOAYSf 
HEALTH  AND  WELFARE  SAME  AS 
734o  PAINTER. 


SECTION  8.14. 

7248  STEAMFITTER  GENERAL  FOREMAN 10. 81*  HR 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  STEAMFITTINU  CRAFT. 

WHEN  SUPERVISING  45  MEN  UR  MORE 11.67«  HR 

IN  THE  STEAMFITTING  CRAFT. 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIUNSr  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 


SECTION  8.15. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEE S. .. 10«  ABOVE  7381  RATE 

WHEN  SUPERVISING  7 UR  MORE  EMPLOYEES 15«  ABOVE  7381  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.16. 

7250  UTILITY  FOREMAN 10.52*HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.17. 

7254  AUTOMOTIVE  MACHINIST  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES. .. 10%  ABOVE  7313  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15%  ABOVE  7313  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUICMOTIVE  MACHINIST. 
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SfcCTIGN  a. 18 

lZ5ij  ELECTRIC  MOTOR  SHOPMAN  FOREMAN  8.95*  HR  9.19*  HR 

■('INCREASES  MAY  BE  APPLIED  TO  FR  I NGE  S RA  T HER  THAN  WAGES 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 


SECTION  8.19 

7272  GENERAL  FOREMAN  CARPENTER 20«  ABOVE  7226  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH  AND  WELFARE 
SAME  AS  7344  CARPENTER 


SECTION  8.21. 

7278  PAINTER  GENERAL  FOREMAN Z5Z  OVER  7346  BASIC 

WAGE  RATE 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER. 


SECTION  8.20.  12/1/72 

7270  ELECTRICIAN  GENERAL  FOREMAN  10. 89*  HR  11.18’«‘  HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 

WORKINo  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  8.22. 

7284  UTILITY  GENERAL  FOREMAN...., 
WORKING  CONDITICNS,  HOLIDAYS, 
AND  WELFARE  SAME  AS  SET  FORTH 
7347  PLUMBER  AND  7239  PLUMBER 


10. 81-11. 67«  HR 

HE ALT  H 
UNDER 

GENERAL  FOREMAN 


7305 


SECTION  8.23  8/1/72  2/1/73 

BLACKSMITH............. 5.36  HR  5.56  5.76*HR 


♦ COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDED  ADDITIONAL  INCREASE 


SECTION  8.23.1.  HOURS  OF  WORK-  EIGHT  (8)  HOURS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  A WORK  DAY  BETWEEN  THE  HOURS  OF  7-00 
A.  M.  AND  5-00  P.M.,  5 DAYS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREw  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHERE  TWO  SHIFTS  ARE  WORKED,  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOD, 
FIRE,  FLOOD,  OR  POWER  FAILURE,  ANY  EMPLOYEE  CALLED  IN  AND/OR 
REPORTING  FOR  wURK  AT  THE  BEGINNING  OF  THE  SHIFT,  SHALL  RECEIVE 
EITHER  FOUR  (4J  HOURS  WORK  OR  FOUR  (4)  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MORE  THAN 
FOUR  (4)  HOURS  SHALL  RECEIVE  EITHER  EIGHT  (8)  HOURS  WORK  UR  EIGHT 
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18J  HOUKS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE,  PROVIDED  HE  DOES  NOT 
LEAVE  SOONER  OE  HIS  OWN  ACCORD. 


i 

bECTIUN  8.23.2.  OVERTIME-  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
THROUGH  FRIDAY,  SHALL  BE  AT  TIME  AND  ONE-FALF.  SATURDAY  WORK,  UP  TO 
FOUR  (4)  HOURS  I MAINTENANCE  WORK  UP  TO  EIGHT  (8)  HOURS),  SHALL  BE 
AT  TIME  AND  ONE-HALF*  ALL  CTHER  UVERTIME,  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS,  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PKUVISICNS. 

OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  EIGHT  (8) 

HOURS  IN  ONE  (1)  DAY  AND  FURTY  140)  HOURS  IN  ONE  ID  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER AFTER  THE  TERMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  UVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  (4)  HOURS  AT  STRAIGHT  TIME  PAY. 


SECTION  8.23.3.  SHIFTS-NOT  APPLICABLE 


SECTION  8.23.4.  HOLIDAYS-  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
GIVING DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS, 
CHRISTMAS  DAY,  THE  DAY  BEFORE  NEW  YEAR  S DAY,  NEW  YEAR  S DAY,  WASH- 
INGTON S BIRTHDAY,  AND  MEMORIAL  DAY. 

EACH  employee  SHALL  RECEIVE  EIGHT  (8)  TIMES  HIS  REGULAR  HOURLY 
SHIFT  KATE  OF  PAY  FOR  THE  ABOVE  HOLIDAYS,  PROVIDED-  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  (30) 

CALENDAR  DAYS,  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  wAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR  S CERTIFICATE,  TEMPORARY 
LAYOFF  (NOT  EXCEEDING  T wO  WEEKS,)  UR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER, PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
(2J  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CURED. ) 

IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY,  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY,  SET  FORTH  ABOVE,  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID  HOLIDAY  WILL  BE  PAID 

IF  EMPLOYEES  WORK  UN  ANY  OF  THE  ABOVE-MENTIONED  HOLIDAYS,  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  ADDITION  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

FUR  UNDER  THE  ABOVE  CONDITIONS. 


SECTION  8.23.8.  HEALTH  AND  WELFARE-  29C  (9/1/72  320  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  1 HE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.24  12/1/72  6/1/73  g 

7306  AUTOMOTIVE  BODY  AND  FENDER  WORKER 278.60  WK  288.60  295.60  WkI 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 
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SECTION  8.25.  8/1/72  1/1/73 

7307  BRICKLAYER 8.50*  HR  8.68<‘  HR  9.08*  HR 

WHEN  WORKING  UNOERGROUND  J.5.00  PER  CAY  AUDIT  lONAL 
* INCREASES  MAY  BE  APPLIED  TC  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.25.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.25.2.  OVERTIME-  SATURDAY,  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  (8-30  A.  M.  TO 
4-00  P.  M.  OR  SHIFT  WORK)  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.25.3.  SHIFT-  WHEN  2 SHIFTS  ARE  WORKED,  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2-30  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 

WHEN  3 SHIFTS  ARE  WORKED,  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M.,  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7-30  A.  M.  AND  TERMINATE  AT  3 P.  M.,  THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-30  P.M.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  MORE  THAN  CNE  SHIFT  DOES  PREVAIL,  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS,  SUNDAYS  OR  ON  HOLIDAYS,  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  DANGER, 


SECTION  8.25.4  HOLIDAYS. 

EMPLOYEES  SHALL  HAVE  THE  FOLLOWING  DAYS  OFF  WITH  PAY  AT  THEIR 
REGULAR  DAILY  RATE  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY, 
INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  DAY  AFTER 
THANKSGIVING,  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  DAYS. 

A HOLIDAY  FALLING  ON  SUNDAY  THE  MONDAY  FOLLOWING  SHALL  BE 
CONSIDERED  AS  A HOLIDAY. 


SECTION  8.25.5.  HEALTH  AND  WELFARE-  83C  HOUR  LESS  AN 

AMOUNT  WHICH  REPRESENTS  CONTRI BUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TU  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.2f>.  6/16/73 

7311  CEMENT  MASON 7.13  HR  7.76  HR 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 
EPOXY,  POLYESTER,  RESIN  AND 

ALL  COMPOSITION  MASONS 7.38  HR  8.01  HR 


SECTION  8.26.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 
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SECTION  d,26,2.  OVERTIME-  EOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
TOTAL  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  (8  A.  H.  TO  4-iO  P.  M. ) ON  MONDAY  THROUGH  FRIDAY,  TIME 
AND  one-half  the  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FUR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DAY  BY 
ANY  EMPLOYEE.  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
6 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC,  WEATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  TIME  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FUR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FOR 
EATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TwO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  EATING  IS  AFFORDED.  EATING  PERIODS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.26.3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  ARE  WORKED,  IF  THE 
EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A.  M. 
AND  4-30  P.  M.,  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THEY  SHALL  BE  PAID  TmE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OK  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 


SECTION  3.26.4.  holidays-  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY. 

IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 


SECTION  8.26.3.  HEALTH  AND  WELFARE-  56C  HR  LESS 
AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.27.  12/1/72 

7313  AUTOMOTIVE  MACHINIST.. 275.60  WK  285.60  WK 

7313  AUTOMOTIVE  MACHINIST  (TEMPORARY) 60.63  DA  62.83  DA 

TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK  S WORK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY  S PAY  WHEN  CALLED. 


6/1/73 
295.60  WK 
65.03  DA 
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:>ECT1QN  8.27*1.  HOUKb  GF  WORK-  EIGHT  18)  HOURS  SHALL  CONSTI- 
TUTE A REGULAR  DAY  S SHIFT  flETi^EEN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 

SHIFTS  MAY  8E  Ai>  EOLLOWS-  DESIGNATED  STARTING  TIME-  (7A.M.  TO  4 P.M.), 
(8  A.M.  TO  S P.M.),  (9  A.M.  TO  6 P.M.J.  THE  LUNCH  PERIOD  SHALL  BE 

IN  THE  MIDULE  OF  THE  SHIFT  AND  SHALL  BE  ONE  (1)  HOUR  UNLESS  OTHERWISE 
AGREED.  FORTY  (40)  HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK  S WORK  OF 
FIVE  (5)  CONSECUTIVE  DAYS  FROM  MONDAY  THROUuH  FRIDAY  OR  TUESDAY  THROUGH 
SATURDAY.  WORK  PERFORMED  ON  ANY  DAY  OTHER  THAN  THE  EMPLOYEE  S 
SCHEDULED  FIVE  (3)  CONSECUTIVE  DAYS  SHALL  BE  PAID  AT  THE  RATE 
OF  DOUBLE  TIME. 


SECTION  8.27.2.  OVERTIME-  TIME  AND  ONE-HALF  (1  1/2)  SHALL 
BE  PAID  FOR  ALL  HOURS  WORKED  BEFORE  OR  AFTER  AN  ESTABLISHED  WORK  SHIFT 
TO  A MAXIMUM  OF  THREE  (3)  HOURS.  ANY  HOURS  WORKED  OVER  THE  ELEVENTH 
(IITH)  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE 
TIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  THE  12TH  HOUR  AND  FOR  THE  48TH  HOUR 
AND  OVER.  ANY  CALL  BACK  SHALL  BE  AT  DOUBLE  TIME.  OVERTIME  SHALL  BE 
DISTRIBUTED  EQUALLY  AMONG  EMPLOYEES  COVERED  BY  THIS  AGREEMENT.  EM- 
PLOYEES WORKINo  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS 
WORK  CR  PAY  THEREFOR  AT  DOUBLE  TIME.  EMPLOYEES  WORKING  UN  ANY  OF  THE 
HOLIDAYS  SPECIFIED  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS  WORK  OR  PAY 
THEREFOR  AT  DOUBLE  TIME  IN  ADDITION  TO  THE  PAY  FOR  THE  HOLIDAY. 


SECTION  8.27.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  SHIFT  UR  COMMENCING  DURING  ANY  PERIOD  OF  A DAY  SHIFT  SHALL  BE  CON- 
SIDERED A NIGHT  SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE 
PAID  TEN  PER  CENT  ( lOX ) ABOVE  THE  REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (13^)  ABOVE  THE  REGULAR  DAY  RATE.  THE  EMPLOYER  SHALL 
GIVE  AT  LEAST  ONE  (1)  WEEK  S NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE 
OF  SHIFT  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 


SECTION  6.27.4.  HOLIDAYS-  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DAYS  OFF  WITH  PAY-  NEw  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL 
DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY  (WHEN  THE  CELEBRATION 
IS  HELD  IN  SAN  FRANCISCO),  VETERANS  DAY,  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  SUNDAY,  THE 
DAY  OBSERVED  BY  THE  STATE  CR  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
THERE  SHALL  BE  NO  DEDUCTION  IN  PAY  FUR  THE  ABOVE  HOLIDAYS,  AND  EM- 
PLOYEES whose  work  SHIFTS  DO  NOT  FALL  CN  THE  ABOVE  NAMED  HOLIDAYS 
SHALL  RECEIVE  PAY  FOR  SUCH  HOLIDAYS,  AND  SHALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMED, 
AN  EMPLOYEE  MUST  WORK  OR  BE  AVAILABLE  FOR  WORK  ON  THE  LAST  REGULAR 
WORKDAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE  AT  THE  END  OF  HIS  WORK  WEEK,  SHALL  RECEIVE  PAY  FOR  ANY  HOLI- 
DAY THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE  S SHIFT  THE 
FOLLOWING  WEEK. 


SECTIOM  d.27.3.  HEALTH  AND  WELFARE-  $36.60  PER  MONTH  LESS  THE 
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ALLO^<ABLE  CITY  OFFStT 


SECriUN  ^»^8,  12/1/72  6/1/73  ( 

7319  ELECTRIC  MOTuR  SHOPMAN  7.02*  HR  7.^0*  HR 

TROUBLE  SHOOTING  (OUTSIDE  SHOP  8.95*  HR  9.19*  HR 
*INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 

SECTION  8.28.1.  HOURS'  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  THE  FIRST  TWO  HOURS  (NOT  TO  EXTEND 
BEYOND  8 P.  M.)  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  (8  A.  M.  TO 
3 P.  M.)  AND  SATURDAYS  8 A.  M.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
AND  ONE-HALF.  ALL  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
INCLUDING  SATURDAY  MORNING,  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
EMPLOYEE  REQUIRED  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
SAID  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  (4)  HOURS  PAY  FOR  THAT  CALENCAR  DAY,  AT  THE  PREVAILING 
HOURLY  RATE. 


SECTION  8.28.3,  SHIFT-  NONE. 


SECTION  8.28.4.  THE  FOLLOWING  HOLIDAYS  SHALL  BE  OBSERVED-  NEW  YEARS  DAY  | 
WASHINGTONS  B I RT HDA Y , DECOR AT  I CN  DAY, FOURTH  OF  JULY,  LABOR  DAY , , VET ER ANS  ^ 
DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  DOUBLE  TIME  BASED  ON  GROSS  EARN- 
INGS SHALL  BE  PAID  FOR  WORK  PERFORMED  CN  THESE  HOLIDAYS.  A HOLIDAY 
FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MOST  BE  UN  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  (13)  DAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY.  4«  HOLIDAY  PAYMENT  IS 
INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE 


SECTION  8.28.3.  HEALTH  AND  WELFARE-  37C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.29. 

7321  ELEVATOR  MECHANIC 


8.99  HR 


SECTION  8.29.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.29.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  (8  A.  H.  TO  5 P.  M. ) AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 
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SECTION  8.29.3.  SHIFT-  NONE, 

SECTION  8.29.^.  HOLIDAYS-  NEW  YEAR  S DAY,  MEMORIAL  DAY,  FOORTH 
OF  JOLY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  KEGOLAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON  S BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHGOT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  ON 
THE  PAYROLL  wITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY CCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIMt  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  wORK  PERFORMED  BETWEEN  8 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  UN  A 
HOLIDAY  BEFORE  o A.  M.  AND  AFTER  S P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAY,  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  UN 
SUNDAY,  IT  SHALL  BE  OBSERVED  ON  MONDAY. 


SECTION  8.29.5.  HEALTH  AND  WELFARE-  17  CTS  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.30. 

7326  GLAZIER  8.855*  HR 

HIGH  PAY — WORK  UN  A SUSPENDED  CONTRIVANCE  UN  EXTERIORS  OF  ANY 

BUILDING  FOR  4 HOURS  OR  M0RE....25C  AN  HOUR  ADDITIONAL. 
* WAGE  INCREASE  MAY  BE  APPLIED  TO  OTHER  FRINGES 


SECTION  8.30.1.  HOURS  OF  WORK.  OUTSIDE  WORK-  8 HOURS  PER  DAY 
(8  A.  M.  TO  5 P.  M.I,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 
INSIDE  WORK-  8 HOURS  PER  DAY  BETWEEN  HOURS  OF  7 A.  M.  AND  5-30  P. 
M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.30.2.  OVERTIME-  FOR  THE  FIRST  TWO  (2)  HOURS  AFTER  THE 
FIRST  EIGHT  (8)  HOURS,  MONDAY  THROUGH  FRIDAY,  TIME  AND  ONE-HALF — 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  (2)  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RATE.  ALL  CALL  BACK  TIME  AFTER 
5 P.  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED,  BUT  NOT  LESS  THAN  FOUR  14)  HOURS,  WHEN 
AN  EMPLOYEE  LEAVES  THE  JOB,  AT  HIS  OWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 


SECTION  8.30.3.  SHIFT-  NONE. 
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SECTIUN  8.30.4.  HOLIDAYS-  NEw  YEAR  S DAY,  WASHINGTONS  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS,  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  (THOSE  CONTINUOUSLY  EMPLOYED  30  J 

DAYS  CR  PORE)  SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  wHEN  THt  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAY, 

EVEN  THOUGH  NO  wORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY, 

PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  CAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY.  PROVIDED,  HOWEVER,  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
f^LDE  ILLNESS,  THE  EMPLOYEE  SHALL  BE  PAID-  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  CN  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  WORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLED. 


SECTION  8.30.5.  HEALTH  AND  WELFARE.  25C  AN  HOUR  FOR  EACH 
STRAIGHT  TIME  HOUR  WORKED  (MAXIMUM  40  HOURS  PER  WEEK)  LESS  AN  AMOUNT 
rtHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.31. 

7327  GRANITE  CUTTER INSIDE 

OUTSIDE 
SETTING  CURBS 


SECTION  8.31.1.  HOURS  OF  WORK.  8 HOURS  PER  DAY  ( BETWEEN  THE 
HOURS  OF  7 A.  M.  TU  5 P.  M. ) 5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY 
INCLUSIVE. 


SECTION  8.31.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS, 
TIME  AND  UNE-HALF  SHALL  BE  PAID- 


SECTIUN  8.31.3.  SHIFT.  NONE. 


SECTION  8.31.4.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  CN  THESE  HOLIDAYS. 


46.00  DA 

48.00  DA 
54.50  DA 


SECTION  8.31.5.  HEALTH  AND  WELFARE.  40C  AN  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  ( 

COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
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DEATH  BENEFIT 


SECTION  B.32-  1/1/73 

7328  OPERATING  ENGINEER,  UNIVERSAL 
WHEN  OPERATING- 

ROLLER  OR  SELF-PROPELLED  COMPACTOR.. 


7.81 

HR 

7.90 

HR 

TRENCHING  MACHINE 

8.26 

HR 

8.  36 

HR 

CRANES(OVER  25  TONS) 

8.83 

HR 

8.94 

HR 

CRANES  (NOT  OVER  25  TONS) 

8.60 

HR 

8.  70 

HR 

POWER  SHOVELS,  CLAMSHELLS,  DRAGLINES, 

BACKHUES  AND  GRAD-ALLS 

(UP  TO  AND  INCLUDING  1 YARD) 

8.69 

HR 

8.79 

HR 

(OVER  1 YARD) 

8.83 

HR 

8.94 

HR 

COMBINATION  BACKHOE  AND  LOADER 
MECHANICAL  FINISHERS  OR  SPREADER 

8.60 

HR 

8.70 

HR 

MACHINE (ASPHALT ) 

7.94 

HR 

8.04 

HR 

SURFACE  HEATERS  OR  SCREEDMAN 

7.81 

HR 

7.90 

HR 

small  RUBBER  TIRED  TRACTORS 

7.81 

HR 

7.90 

HR 

SMALL  TRACTOR  (WITH  BOOM) 

7.94 

HR 

8.04 

HR 

ROLLER  OPERATOR  (FINISH  ASPHALT) 
TRACTORS,  DOZERS,  SCRAPERS, 

7.94 

HR 

8.04 

HR 

SHEEP'S  FOOT,  COMPACTING 
EQUIPMENT  AND  PUSH  CATS 

8.26 

HR 

8.36 

HR 

TRACTORS  (WITH  BOOM)  ( D-6  OR  LARGER, 

AND  SIMILAR) 

8.44 

HR 

8.54 

HR 

POWER  BLADE 

8.69 

HR 

8.79 

HR 

loader  (UP  TO  2 YARDS) 

8.26 

HR 

8.36 

HR 

LOADER  (2  YARDS  UP  TO  AND  INCLUDING 

4 YARDS 

8.60 

HR 

8.70 

HR 

LOADER  (OVER  4 YARDS) 

8.83 

HR 

8.94 

HR 

PORTABLE  CRUSHERS 

7.81 

HR 

7.90 

HR 

MATERIAL  HOIST  (1  DRUM) 

7.53 

HR 

7.62 

HR 

COMPRESSOR 

6.91 

HR 

6.99 

HR 

ASSISTANT  TO  ENGINEER  (OILERS) 

6.63 

HR 

6.71 

HR 

STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK,  EQUIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  t.l25  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STOPEb  AND  RAISES  SHALL  RE- 
CEIVE $.23  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HOURS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  THE  TUNNEL,  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WORK  UNDERGROUND. 

EMPLOYEES  PERFORMING  PILE  DRIVING  WORK  SHALL  BE  PAID  UNDER  PROVISIONS 
OF  THE  PILEDRIVING  ASSOCIATION  CONTRACT. 


SECTION  8.32.1.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  DAY  (EX- 
CLUSIVE OF  MEAL  PERIOD)  FOR  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  FOR  TwO  AND  THREE  SHIFT 
EMPLOYEES,  5 CONSECUTIVE  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  SHIFT, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
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IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  tgUlPMENT  CORING  A SHIFT,  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
bASIS  OF  THE  HIGHEST  RATE  APPLICABLE  TC  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT.  { 


SECTION  8.32.2.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RATE  SHALL  BE  PAID  FOR  ALL  WORK  lOTHER  THAN  REPAIR  WORK)  PERFORMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  ONE  AND 
ONE-HALF  TIMES  THE  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  ENOS  AND  FOR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SUNDAYS 
AND  HOLIDAYS. 

TRIPLE  TIME  FOR  ALL  WORK  PERFORMED  AFTER  12  HOURS  IN  ANY 
ONE  SHIFT  EXCEPT  FOR  REPAIR  WORK  AND  FIELD  SURVEY  WORK. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY,  SUN- 
DAY OR  A HULICAY,  HE  SHALL  BE  PAID  AT  LEAST  4 HOURS  AT  THE  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID,  FOR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  4 CONSECUTIVE  HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 
THE  FIRST  SHIFT  ON  A SATURDAY,  SUNDAY  OR  HOLIDAY,  THE  ABOVE  SHALL 
APPLY  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  CUT  TO  WORK  ON  A SECOND  OR 
THIRD  SHIFT  ON  SATURDAY,  SUNDAY  OR  HOLIDAY  ALL  SHIFT  WORK  EMPLOYEES 
CALLED  OUT  SHALL  BE  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS. 


SECTION  8.32.3.  SHIFT.  ON  A SINGLE  SHIFT,  8 CONSECUTIVE  HOURS 
(EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  SHIFT  S WORK,  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8-00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  OPERATIONS,  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME,  NUT  EARLIER  THAN  3-00  A.  M.  AND  NOT  LATER  THAN  6-30  A.  M. 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED, THEY  SHALL  NCT  BE  TERMINATED  OTHER  THAN  CN  A FRIDAY  (EXCEPT  UP- 
ON COMPLETION  OF  THE  JOB),  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
UNDER  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DAYS. 

WHEN  3 SHIFTS  ARE  EMPLOYED  FOR  5 CR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID,  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8-00  A.  M.,  MONDAY,  AND  SUCH  WORK  WEEK  SHALL  END 
WITH  THE  CLOSING  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  AT  8-00 
A.  M.  SATURDAY  WHICHEVER  IS  EARLIER.  ALL  WORK  PERFORMED  BETWEEN  THE 
END  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  8-00  A.  M.  SATURDAY  . 

WHICHEVER  IS  EARLIER  AND  8-00  A.  M.  MONDAY  SHALL  BE  COMPENSATED  AT  I 

THE  APPLICABLE  OVERTIME  RATE.  SHIFT  DIFFERENTIALS  SHALL  APPLY  WHEN- 
EVER SHIFTS  ARE  WORKED  UNDER  THE  ABOVE  CONDITIONS,  INCLUDING  SATUR- 
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DAYSf  SUNOAYSf  AND  HOLIDAYS* 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITICNS  RENDER  IT  DESIRABLE  TO  START  THE  CAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HOUR,  SUCH  STARTING  TIME  HAY  BE  MADE. 


SECTION  8.32.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,'  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LAbOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY.  HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  35C  AN  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT 
SHALL  BE  MADE  AT  THE  END  UF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER 
OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.32.5.  HEALTH  AND  WELFARE.  62C  11/1/73  650 
AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF 
THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
BENEFIT. 


SECTION  8.33. 

7337  TRUCK  DRIVER,  LIGHT * * 6.475  - 6.57  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  01  CHAUFFEUR. 


SECTION  8.34.  0/16/73 

7342  LOCKSMITH * ...8.10  HR  8.75  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7344  CARPENTER. 


SECTION  8.35 

7343  MAINTENANCE  MACHINIST 


S8.76  HR 


SECTION  8.35.1  HOURS  OF  WORK.  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS  SHALL  BE  EIGHT  (8)  HOURS  PER  DAY  BETWEEN  8 00  A.M.  AND  4 30  P.M. 
AND  FORTY  140)  HOURS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLUSIVE. 


SECTION  8.35.2  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  TIME 
WORKED  IN  EXCESS  OF  EIGHT  IB)  HOURS  PER  DAY  OR  FORTY  (40)  HOURS  PER 
WEEK,  AND  DOUBLE  TIME  FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS. 


SECTION  8.35.3  SHIETS  - NOT  APPLICABLE 


SECTION  8.35.4  HOLIDAYS.  THE  FOLLOWING  ARE  NON-PAID  HOLIDAYS- 
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Nfck^  YEARS  DAYS,  WASHINGTON’S  BIRTHDAY*  MEMORIAL  DAY,  FOURTH  OF 
JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY*  ALL  WORK 
PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 

SECTION  8.35.5  HEALTH  AND  WELFARE.  $49.53  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TC  THE  VALUE  OF  THE  CITY’S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM. 


SECTION  8.36.  6/16/73 

7344  CARPENTER. 8.10  HR  8.75  HR 

WHEN  OPERATING  POWER  SAW 8.25  HR  8.90  HR 

WHEN  ERECTING  STEEL  SC AFF OLD  ......  8 . 25  HR  8.90  HR 


SECTION  8.36.1.  HOURS  OF  WORK-  36  HOURS  PER  WEEK  CONSISTING  OF 
NOT  MORE  THAN  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY, 
INCLUSIVE. 


SECTION  8.36.2.  OVERTIME.  FOR  THE  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THE  FIRST  EIGHT  HOURS  UF  WORK,  TIME  AND  ONE-HALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  4’30  P.  M.  - 8'30  P.  M.  PROVIDED  HOWEVER  ON  FRIDAYS, 
FOUR  HOURS  OF  S TR A I GHT- T I ME  WORK  (12’30  P.M.  - 4*30  P.M.). 

ALL  TIME  WORKED  THEREAFTER,  AND  UN 

THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO 
REPORT  FOR  WORK  BEFORE  8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR 
TO  8 A.  M. 

IN  EMERGENCIES  WHERE  PREMISES  CANNOT  BE  VACATED  IN  WHOLE  OR  IN 
PART  UNTIL  THE  CLOSE  OF  BUSINESS,  MEN  THEN  REPORTING  FOR  WORK  SHALL 
BE  PAID  TIME  AND  ONE-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SUCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 

SECTION  8.36.3.  SHIFT.  ALL  WORK,  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKED,  OR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
EMERGENCIES,  SHALL  BE  PERFORMED  BETWEEN  THE  HOURS  OF  8 A.  M.  AND 
5 P.  M. 

WHERE  TWO  UR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS,  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 
DAYS. 


SECTION  8.36.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  35C  18/1/72  600  PER 
HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE 
END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY 
WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED 
ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME.  HOLIDAY  FALLING 
UN  SUNDAY  OBSERVED  CN  MONDAY.  WHEN  A HOLIDAY  FALLS  ON  MONDAY  THROUGH 
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THURSDAY  lIM  ANY  WORK  WEfcK,  FRIDAY  OF  THAT  WEEK  SHALL  BE  AN  EIGHT 
HOURS  DAY  AT  STRAIGHT  TIME. 

SECTION  8.36. 5.  HEALTH  AND  WELFARE.  60, CENTS 
AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE 
CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT 
TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM 
FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.37.  12/1/72 

73A5  ELECTRICIAN  8<,7L*  HR  8.95*  HR 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

ALL  EMPLOYEES  WORKING  CN  UNGUARDED  OR  SwING  SCAFFOLDS,  BOS  N 
CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDE  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  (60)  FEET  SHALL  BE  PAID  TIME  AND  ONE-HALF  11  1/2)  THE  REGULAR 
RATE  OF  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NINETY  (90) 
FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS. 

UNDERGROUND  AND  lUNNEL  WORK-  ALL  RATES  OF  PAY  FOR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNEL  OR  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT  (10«).  EMPLOYEES  CN  SUCH  JOB  FIVE  (S)  HOURS  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 


SECTION  8.37.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  FIVE  DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY  EMPLOYEE  REQUIRED  TO  REPORT 
FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY. 


SECTION  8.37.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  12  NOON,  AND  12-30  P. 
M.  TO  3-30  P.  M.  OR  SHIFT  wORK  AND  ON  SATURDAYS,  SUNDAYS  AND  HOLI- 
DAYS, SHALL  BE  PAID  AT  DOUBLE  TIME. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OR  MORE  BEFORE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
FROM  THE  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DuTY  LESS  THAN  FOUR  HOURS  BEFORE  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  CAY,  AND  STRAIGHT  TIME  RATE  FOR  THEIR 
REGULAR  WORK  DAY. 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  AT  A MINIMUM  OF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  THE  END  OF  A REGULAR  WORK  DAY  IF  EMPLOYEES  ARE  RE- 
QUIRED TO  WORK  OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
OVERTIME  SHALL  RECEIVE  A LUNCH  PERIOD  OF  30  MINUTES  CN  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS.  (THIS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS,  AND  HOLIDAYS.)  AN  EMPLOYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
ESTABLISHED  OVERTIME  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  EAT  HIS  LUNCH  ON  THE 
EMPLOYER  S TIME. 


SECTION  8.37.3.  SHIFT.  FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  CN  THE  EMPLOYEE  S TIME.  PAY 
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FUR  A FULL  PERIOD  SHALL  BE  A SUM  EQUIVALENT  TU  7 TIMES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10  PERCENT. 
OVERTIME  RATE  SHALL  INCLUDE  PERCENTAGE. 

THIRD  SHIFT-  A t»  1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
THE  EMPLOYEE  S TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A 
SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PERCENTAGE. 

EMPLOYEES  REQUIRED  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
THEIR  REGULAR  SHlFTt  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL 
SHIFT,  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 
REGULAR  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTIME  RATE  FUR  THE  FIRST  SUCH  SHIFT  WORK.  HOW- 
EVER, IF  AN  EMPLOYEE  WORKING  ON  THE  FIRST  UR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  10  RETURN  TO  WORK  UN  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  DAY  PERIOD,  HE  SHALL  RECEIVE  DOUBLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF 
THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MORE  THAN  ONCE  IN  A WORK  wEEK, 
EXCEPT,  HOWEVER,  HE  MAY  BE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT- 


SECTION  8.37.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  BE 
OBSERVED-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  ADMISSION  DAY,  LABOR  CAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THESE  HOLIDAYS  FALLS  ON  SUNDAY,  THE 
FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU  THEREOF.  ANY  OF  THE  ABOVE  LISTED 
HOLIDAYS  MAY  BE  CHANGED  TO  THE  CLOSEST  MONDAY  OR  FRIDAY  BY  LEGISLATION 
WHEN  SU  CHANGED  THE  DAY  DESIGNATED  SHALL  BE  RECOGNIZED  AS  THE  HOLIDAY 
IN-FACT,  AND  THE  DAY  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  BE  A REGULAR  WORK 
DAY.  THIS  REGULAR  WORK  DAY  WILL  NOT  APPLY  ON  A SATURDAY  OR  SUNDAY. 

FOUR  PERCENT  (4«)  HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 
DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOREGOING  HOLIDAYS. 


SECTION  3.37.5.  HEALTH  AND  WELFARE. 

69. 5C  AN  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO 
THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT 
TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM 
FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.38. 

7346  PAINTER  8.17*  HR 

* INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS 
WHEN  WORKING  ON  EXTERIOR  STAGE 

5TH  TO  7TH  STORY  INCLUSIVE 1/2  HOUR  OF  WAGE  RATE 

ADDITIONAL  PER  DAY 

8TH  TO  IITH  STORY  INCLUSIVE 1 HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

12TH  STORY  OR  HIGHER  1 1/2  HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 
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WHEN  WORKING  ON  STEEL  CONSTRUCTION,  BRIDGES  AND 
TANKS  OVER  50  EEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RATE 

OVER  180  FEET  ABOVE  GROUND  OR  WATER 

LEVEL 2 HOURS  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

STORIES  IN  A BUILDING' TO  BE  COMPUTED  FROM  THE 
FRONT  ENTRANCE  OF  BUILDING  AT  12  FEET  PER  STORY. 

INTERIORS-  ON  BUILDINGS  WITH  OPEN  PERIMETERS. 

ANYWORK  WITHIN  15  FEET  OF  THE  OPEN  PERIMETERS 
SHALL  BE  CONSIDERED  AS  HIGH  TIME  AND  PAID  IN 
ACCORDANCE  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - EMPLOYEES  SPRAYING,  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  BE  PAID  25C 
PER  HOUR  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  RECEIVE  50C  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
RATE. 


SECTION  8.38.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8. 3b. 2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8-30  A.  M.  TO  12M  AND  FROM  12-30 
P.  M.  TO  4-CO  P.  M.,  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS, 
SUNDAYS,  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.38.3.  SHIFT.  NONE. 


SECTION  8.38.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S DAY,  WASHINGTONS  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY 
FALLS  ON  A SUNDAY,  SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 
PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  40C  PER  HOUR 
FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.38.5.  HEALTH  AND  WELFARE-  64C  AN  HOUR  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.39. 

7347  PLUMBER..... 9.38*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

IF  IN  ANY  CONTRACT  YEAR  THE  AVERAGE  ANNUAL  INCREASE  UNDER 
COLLECTIVE  BARGAINING  AGREEMENTS  IN  THE  BUILDING  AND  CONSTRUCTION 
INDUSTRY  OF  OTHER  U.A.  LOCAL  UNIONS  IN  THE  GREATER  BAY  AREA  IS 
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MQRfc  THAN  bOCt  THE  EXCESS  OVER  50C  PER  HOUR  SHALL  BE  ADDED  TO  THE 
TOTAL  OF  IMAGES  AND  FRINGE  BENEFITS  AS  APPLICABLE. 

HIGH  WORK-  ANY  EMPLOYEE  REQUIRED  TO  WORK  FROM  TRUSSES# 

SWINGING  SCAFFOLDS#  BOSUNS  CHAIRS#  TEMPORARY  STAGING  OR 
UNGUARDED  STRUCTURES  AT  A HEIGHT  OF  25  FEET  UR  MORE  FROM 
GROUND,  WATER,  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 

WELDING  WORK-  ANY  EMPLOYEE,  WHILE  WELDING  OR  BURNING 
GALVANUED  PIPE  UR  STAINLESS  STEEL#  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES# 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 
OF  PAY. 

SECTION  3.39.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY  BETWEEN  8 A.M.  AND 
3-30  P.M.,  5 DAYS  PER  WEEK#  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  ( DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  l-OO  A.  M.  AND  LAID  OFF  BEFORE 
8-CO  A.  M.  SHALL  BE  PAID  TO  8-OC  A.  M.  AT  THE  OVERTIME  RATES.) 


SECTION  B.39.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY,  SUNDAY#  AND  HOLIDAYS# 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  (DOUBLE  WAGES  AND  DOUBLE 
FRINGES),  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  ONE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  CNE-HALF  HOUR  UN  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NUT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS#  SUNDAYS 
OR  HOLIDAYS. 


SECTION  8.39.3.  SHIFT.  THE  REGULAR  STARTING  TIME  OF  THE  DAY 
SHIFT  SHALL  BE  8-00  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
TIONS RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
HOUR#  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7-00  A.  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OF  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  OF  THE  24-HOUR  WORK 
DAY  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKED#  OVERTIME 
RATES  SHALL  APPLY  BEFORE  THE  REGULAR  STARTING  TIME  AND  AFTER  THE 
REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER,  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN#  BEFORE 
STARTING  THEIR  NEW  SHIFT#  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER,  IF  AN  EMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  ON 
THE  THIRD  SHIFT  WITHIN  THE  SAME  24-HOUR  WORKDAY  PERIOD#  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SHIFT#  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT,  AS  SET 
FORTH  HEREIN,  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT# 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 HOUR  PERIOD  LESS  30 
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MINUTES  FUR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10*. 

THIRD  SHIFT-  A 6 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 

EMPLOYEE  S TIME.  PAY  FUR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15*. 

ANY  WORKMAN,  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FUR  WHOM  NO  WORK  IS  PROVIDED,  SHALL  RECEIVE  PAY  FOR  4 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  THAN  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY,  SHALL  RECEIVE  NOT  LESS 
THAN  A FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CCNDITICNS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  EMPLOYEE  TO  WORK  ON  HIS  OWN  ACCORD,  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


SECTION  8.39.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 

LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS,  CHRISTMAS  DAY,  THE 
EMPLOYEE*S  BIRTHDAY  AND  GOOD  FRIDAY  OR  YCM  KIPPUR.  ONLY  EMPLOYEES 
OF  THE  JEWISH  FAITH  SHALL  BE  ELIGIBLE  TO  OBSERVE  YUM  KIPPUR  AS  A 
HOLIDAY  INSTEAD  OF  GOOD  FRIDAY.  ALL  OTHERS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  THE  HOLIDAY.  IF  ANY  SUCH 

HOLIDAY  FALLS  ON  A SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY,  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY,  THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY,  THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY,  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY,  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DONE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE,  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
JOBBING,  SERVICE,  AND  REPAIR  WORK  PERFORMED  CN  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  35C  PER  HOUR  FOR  7463  UTILITY  PLUMBER  APPRENTICE,  40C  FOR  7347  PLUMBER, 
43-44C  FOR  7386  UTILITY  PLUMBER  SUB-FOREMAN,  45. 5C  FOR  7213  FOREMAN 
PLUMBER,  AND  47C-51C  PER  HOUR  FOR  7239  PLUMBER  GENERAL  FOREMAN  FOR  HOURS 
ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL 
PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  PREMIUM  PAY 
FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY 
RATE. 


SECTION  8.39.5.  HEALTH  AND  WELFARE-  $1.52  AN  HOOR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 
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9.38*  HR 


SECTION  8.40. 

7348  STEAMFITTER 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAY  AND  HEALTH  § 

AND  WELFARE  PAYMENTS,  SAME  AS  7347  PLOMBER. 


SECTION  8.41.  10/1/72 

7350  MEAT  CUTTER 212.40  WK  222.40  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C  AN  HOUR  OVER  REGULAR  APPLICABLE 
STRAIGHT  TIME  RATE. 

(EXTRA  MAN!..... 46.73  DA  48.93  DA 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  8.41.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  DAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NOT  BE 
OBLIGATED  TO  PAY  HIM  FUR  THAT  DAY,  HOWEVER,  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  DAY,  HE  SHALL  BE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 


SECTION  8.41.2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  (6-00  A.  M.  TO  3-00  P.  M. , 7-00  A.  M. 

TO  4-00  P.  M.  OR  FROM  8-00  A.  M.  TO  5-00  P.  M. ) OR  SHIFT  WORK, 

SHALL  BE  PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  40  HOURS  IN  ONE  WEEK,  SHALL  BE 
PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS 
SHALL  BE  PAID  AT  DOUBLE  TIME.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 
ONE  DAY  SHALL  BE  PAID  AT  TRIPLE  TIME. 


SECTION  8.41.3.  SHIFT.  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
SHIFT  AND/OR  A THIRD  SHIFT  OUTSIDE  OF  THE  REGULAR  SCHEDULED  HOURS. 
SHIFT  PREMIUMS,  WHERE  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 

MEAT,  EXCLUSIVE  UF  COCKING  AND  SMOKING 2ND  SHIFT  (PER  HRS) 

12. 5C.....3RD  SHIFT  (PER  HR.)  15C.  SHIFT  PREMIUMS  OF  EMPLOYEES 

WHERE  THERE  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED 2ND 

SHIFT  (PER  HR.)  20C 3RD  SHIFT  (PER  HR.)  25C. 


SECTION  8.41.4.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERANS  DAY,  THANKS- 
GIVING DAY,  CHRISTMAS  DAY,  AND  EMPLOYEES  BIRTHDAY,  SHALL  BE  PAID 
HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO  WORK 
IS  PERFORMED.  IF  AN  EMPLOYEE'S  BIRTHDAY  FALLS  ON  A DAY  WHICH  IS 
OTHERWISE  CONSIDERED  AS  A HOLIDAY,  HE  SHALL  RECEIVE  AN  ADDITIONAL 
DAY  OFF  FOR  THE  BIRTHDAY  IN  ADDITION  TO  THE  HOLIDAY  ON  WHICH  IT  FALLS. 
ALL  WORK  PERFORMED  CN  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

WHEN  A HOLIDAY  FALLS  ON  SUNDAY,  MONDAY  SHALL  BE  CONSIDERED  AS  THE 
HOLIDAY.  WHEN  A HOLIDAY  FALLS  ON  SATURDAY,  FRIDAY  SHALL  BE  CONSIDERED 
AS  THE  HOLIDAY. 
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SECTION  8.41.5.  HEALTH  AND  WELFARE-  38. 7C  FOR  EACH 
HOUR  WORKED  OR  PAID  FOR  (EXCLUSIVE  OF  OVERTIME  HOURS) 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE 
VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMP- 
LOYEES DEATH  BENEFIT. 


SECTION  8.42. 

7354  TRUCK  DRIVERf  HEAVY.. 6.475  - 7.155  HR 

WORKING  CONDITIONSt  HOLIDAYSf  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 


7358 


SECTION  8.43.  4/1/73 

PATTERNMAKER...... 7.50*  HR  7.75*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGERS  RATHER  THAN  WAGES. 


6/1/73 
7.81*  HR 


SECTION  8.43.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.43.2.  OVERTIME.  ALL  TIME  WORKED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  C8  A.  M.  TO  5 P.  M.)  AND  ON  SATURDAYS,  SUN- 
DAYS AND  HOLIDAYS,  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  QUALIFY  FOR  HOLIDAY  PAY  AND  ARE  CALLED  IN  TO  WORK  ON  ANY 
OF  THE  ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
STRAIGHT  TIME  RATE  OF  PAY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DO  NOT  QUALIFY  FOR  HOLIDAY  PAY  AND  WHO  WORK  ON  ANY  OF  THE 
ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  RATE  OF  PAY. 


SECTION  8.43.3.  SHIFT.  NONE. 


SECTION  8.43.4.  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
THE  FRIDAY  FOLLOWING  THANKSGIVING  DAY 

CHRISTMAS  DAY,  AND  THE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY 
SHALL  BE  PAID  HOLIDAYS.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID 
HOLIDAY  WILL  BE  PAID  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  SATURDAY,  THE  PRECEDING  FRIDAY 
SHALL  BE  THE  PAID  HOLIDAY. 

SECTION  8.43.5.  HEALTH  AND  WELFARE-  S51.56  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.44. 

7360  PIPE  WELDER.. 9.38*  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  ^E T FORTH  UNDER 
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7347  PLUMBER 


SECTION  8.45.  1/1/73 

7361  PLASTERER 7.22*  HR  7.52*  HR 

WHEN  WORKING  CN  SWINGING  SCAFFOLD  iS.OO  PER  DAY  IN  ADDITION  TO  THE 
REGULAR  RATE  OF  PAY. 

*RATE  MUST  REPRESENT  A 3.5*  MARGIN  OVER  AND  ABOVE  THE  GROSS 
WEEKLY  PAYIWAGES.  FRINGES,  AND  STARTING  TIME  PLUS  OVERTIME 
FOR  SAID  starting  TIME)  DUE  HOD  CARRIER.  WAGE  INCREASE  MAY 
BE  APPLIED  TO  OTHER  FRINGES. 


SECTION  8.45.1.  HOURS  OF  WORK-  5 CAYS  PER  WEEK,  MONDAY  TO  FRIDAY, 
INCLUSIVE,  8 HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FROM  8 A.M.  TO 
4-30  P.M.,  WITH  ONE  HALF  (1/2)  HOUR  OFF  FOR  LUNCH  EACH  DAY,  AND  FROM 
8 A.M.  TO  12  NCON  ON  FRIDAY. 


SECTION  8.45.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  DOUBLE  TIME  SHALL  BE  PAID. 


SECTION  8.45.3.  SHIFT.  NONE. 


SECTION  8.45.4.  HOLIDAYS  - THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  - NEW  YEAR'S  D AY , WASHI NGTON • S BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY 
PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  75C  PER  HOUR 
FOR  EACH  HOUR  ACTUALLY  WORKED  DURING  A PAYROLL  PERIOD. 


SECTION  8.45.5.  HEALTH  AND  WELFARE-  48C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SER- 
VICE SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TO  THE  VALUE  OF  THE  CITYS  CON- 
TRIBUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.46.  4/1/73 

7364  POWERHOUSE  OPERATOR  247.20*  262.05*  WK 

♦SUBJECT  TO  PAY  BOARD  APPROVAL 

EMERGENCY  RELIEF  OPERATOR  $3.00  PER  WEEK  ADDITIONAL 


SECTION  8.46.1.  HOURS  OF  WORK.  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  (7)  CONSECUTIVE  CALENDAR  DAYS,  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  OF  FIVE  (5)  WORK  DAYS  OF  EIGHT  (8)  HOURS 
EACH.  WHEN  ONE  OR  MORE  EIGHT  18)  HOUR  WATCHES  MUST  BE  MAINTAINED, 
AN  EMPLOYEE  WHO  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BE 
KNOWN  AS  A SHIFT  EMPLOYEE. 


SECTION  8-46.2.  OVERTIME-  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
ONE-HALF  (1  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  (40)  HOURS  IN  A WORK  WEEK,  TIME  WORKED  IN  EXCESS  OF  EIGHT 
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(8)  HOURS  UN  A WORK  DAY#  TIME  WORKED  ON  A NON-WORK  DAY#  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  BE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  QUARTE  R ( l/<# ) 

HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON'  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  OVERTIME  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  12)  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FOR  8 HOURS  OR  MORE  AT  THE  OVERTIME 
RATE  DURING  THE  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  8 CONSECUTIVE  HOURS  ON  THE  COMPLETION  OF  SUCH  OVERTIME  WORK. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHER,  HE  SHALL  NOT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
lA)  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  124)  HOURS  IN  ADVANCE,  IB)  HE  HAS  HAD  A MINIMUM  OF  EIGHT  18) 

HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIODS,  (C)  HE  HAS  NOT  BEEN  RE- 
QUIRED TC  WORK  MORE  THAN  FORTY  (40)  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED,  ID)  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  THAN  T wO  (2)  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THE  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 

OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  BE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THE  EVENT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOR  WORK 
WITHOUT  HAVING  HAD  TWELVE  (12)  HOURS  OFF  FOLLOWING  THE  END  OF  HIS 
LAST  PRECEDING  WORK  PERIOD,  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  (12)  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINED  AS 
ANY  a HOUR  SHIFT  OR  EXTENSION  THEREOF. 


SECTION  8.46.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-  FIRST  SHIFT — 4 A.  M. 

UR  THEREAFTER  BUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT — 12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT — 8 P.  M.  OR  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NC  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  THE 
FIRST  SHIFT.  A PREMIUM  OF  FIFTEEN  CENTS  1150  PER  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY  CENTS  (200  PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM,  IF 
ANY,  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY,  ONE  AND  CNE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FOR  NGN-WORK  TIME,  SUCH  AS  HOLIDAYS. 
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SECTION  a. ^6. 4.  HOLIDAYS.  YEAR  S OAYf  WASHINGTON  S BIRTH- 

DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERANS  DAY,  THANKSGIVING 
DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY  SHALL  BE  PAID  HOLIDAYS  WHEN 
THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK  WEEK.  AN  EMPLOYEE'S  BIRTHDAY 
SHALL  BE  The  WORK  DAY  IMMEDIATELY  PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  DAY 
WHICH  NEXT  FOLLOWS  HIS  BIRTHDAY. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

ABSENCE  OF  SICK  LEAVE  WITHOUT  PAY  OF  10  CONSECUTIVE  DAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  absent  without  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NCN-WORK  DAY  HE  SHALL  BE 
ENTITLED  TU  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY. 

EMPLOYEES  REUGIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID,  IN  ADDITION  TO  THEIR  HOLIDAY  PAY,  ONE  AND  ONE- 
HALF  TIMES  THE  STRAIGHT  RATE  CF  PAY  FOR  ALL  TIME  WORKED  UN  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK,  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  DAY. 


SECTION  8.47 

7367  RADIO  TECHNICIAN... 28  7.  50  WK 

RADIO  TECHNICIAN  (PART-TIME)  FOR  FIRST 

8 HOURS  WORKED  PER  DAY .....25C  PER  HOUR 

7368  SENIOR  RADIO  TECHNICIAN 302.50WK 


6/1/73 

302.50  WK 

ADDITIONAL 

317.50  WK 


SECTION  8.47.1.  HOURS  OF  WORK.  40  HOURS  IN  5 CONSECUTIVE  DAYS 
SHALL  CONSTITUTE  A WORK  WEEK,  EIGHT  (8)  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY,  NOT  TC  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 
THAN  9 HOURS  AND  PROVIDED  FURTHER,  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  AN  ELAPSED  PERIOD  OF  MORE  THAN  10  HOURS,  A MEAL  ALLOWANCE 
OF  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLUYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HOUR  WEEK,  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS.  THE  WORK  DAY  OF 
ANY  PART-TIME  TECHNICIAN,  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  (4)  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

EACH  TECHNICIAN  SHALL  BE  GRANTED  TwO  CONSECUTIVE  DAYS  OFF  (48 
HOURS)  EACH  WEEK,  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  REGULARITY  AND  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 


SECTION  3.47.2.  OVERTIME-  (A)  TIME  AND  ONE-HALF  FOR  WORK  PER- 
FORMED IN  EXCESS  OF  EIGHT  (8)  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 
FORTY  (40)  HOURS  IN  ANY  ONE  WEEK,  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 
BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORD  WITH  (A)  THROUGH 
(E).  (B)  TECHNICIANS  SHALL  BE  PAID  FOR  NOT  LESS  THAN  EIGHT  (8)  HOURS 
CF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  OR 
BOTH  OF  THEIR  REGULAR  DAYS  OFF.  (C)  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONE-HALF  (1/2)  FOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
THE  NEAREST  HALF  HOUR.  (D)  TECHNICIANS  SHALL  BE  GIVEN  ONE  WEEK  S 
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ADVANCE  NOTICE  UP  ANV  CHANGES  IN  THEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
NOTICE  IS  NOT  GIVENf  THEY  SHALL  BE  PAID  AT  ONE  AND  ONE-HALF  TIMES 
THE  REGULAR  RATE  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOCSLY  ASSIoNED  DAILY  WORK  SCHEDULE.  (E)  TECHNICIANS  SHALL  BE  AL- 
LOWED 12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S ASSIGNMENT 
AND  THE  BEoINNING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD,  ALL  TIME  WORKED  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LA^T  WORKED  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.47.3.  SHIFT.  NONE. 


SECTION  8,47.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
WHETHER  UR  NOT  WORKED-  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEM- 
ORIAL DAY,  INUEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
OBSERVED  ON  THE  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HOLIDAYS  FALLING 
UN  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  HOLIDAYS  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  DOUBLE 
TIME. 


section  8.47.5.  HEALTH  AND  WELFARE-$38. 50  PER  MONTH 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 
HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
BENEFITS. 


SECTION  8.48. 

7376  SHEET  METAL  WORKER 8. 47*  HR 

WHEN  WORKING  FROM  BOS  N CHAIR 75C  PER  HOUR  ADDITIONAL 

(MINIMUM  2 HOURS) . 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.48.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 CON- 

SECUTIVE DAYS. 


SECTION  8.48.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  THE  DOUBLE  TIME  RATE  SHALL  BE  PAID. 


SECTION  8.48.3.  SHIFT.  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FUR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8-00  A.M. 
THE  SECOND  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY,  7 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK  ON  EACH  SHIFT.  RATE  OF  WAGES  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  12^  OF  7 HOURS  PAY. 
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WHEN  THREE  SHIFTS  ARE  WORKEOt  THE  RATE  UF  WAGES  FUR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  18% 

OF  7 HOURS  PAY*  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  UF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 


SECTION  8.48.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR  S CAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY, 
INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  DAY 
AFTER  THANKSGIVING,  CHRISTMAS  DAY.  WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY, 
SUCH  HOLIDAY  WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

PAYMENT  FUR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  FOUR 
PER  CENT  (4^)  OF  HOURLY  EARNINGS.  HOLIDAY  PAYMENT  SHALL  BE 
BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE  PAYMENT 
FOR  PERIOD  UF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLIDAY 
PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.48.5  HEALTH  AND  WELFARE-  38C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.49. 

7377  STAGE  ELECTRICIAN 47.20  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 


SECTION  8.50. 

7378  TILE  SETTER 7.25  HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES,  EMPLOYEES 
SHALL  BE  PAID  35C  PER  HOUR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 


SECTION  8.50.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  4-30 
P.M.)  5 DAYS  PER  WEEK  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.50.2.  OVERTIME.  WORK  PERFORMED  BEFORE  8-00  A.M.  AND 
AFTER  4-30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  and  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYS,  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FUR  AT  THE  RATE  OF 
DOUBLE  TIME. 


SECTION  8.50.3.  SHIFT.  NONE. 


SECTION  8.50.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
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StCTIUN  8.50.5.  HEALTH  AND  WELFARE-  56C  AN  HOUR 
FOR  EACH  HOUR  WORKED 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
CUUNTY  health  SERVICE  SYSTEM  ANC  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.51.  12/1/72  6/1/73 

7381  AUTOMOTIVE  MECHANIC.. 270.60  wK  280.60  290.60  WK 

7381  AUTOMOTIVE  MECHANIC  (TEMPCRARY) 59.53  DA  61.73  63.93  DA 

TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK  S WORK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY  S PAY  WHEN  CALLED. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST 


SECTION  8.52. 

7386  UTILITY  PLUMBER  SUB-FOREMAN... 9.95*  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.53. 

7388  UTILITY  PLUMBER 9.38*  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.54.  6/1/73 

7392  WINDOW  CLEANER 5.20  HR  5.50  H 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS  N CHAIR....  6.20  HR  6.50  H 


SECTION  8.54.1.  HOURS  OF  WORK-  A WORK  WEEK  OF  FORTY  (40)  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  (5)  WORKING  DAYS  OF  EIGHT  (8) 
HOURS  FROM  7-00  A.M.  TO  3-30  P.M.  OR  FROM  t>-00  A.M.  TO  2-30  P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  11-00  AND  11-30  A.M. 


SECTION  8.54.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 


SECTION  8.54.3.  SHIFT.  NONE. 


SECTION  8.54.4  HOLIDAYS.  NEW  YEAR  S DAY,  WASHINGTON  S BIRTHDAY, 
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DbCOkATIUN  day,  FUUKTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  VETERANS 
DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  CN  A SATURDAY  OR  SUNDAY,  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLO^vING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  CAY  S PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS,  REGARDLESS  OF 
THE  DAY  ON  UHICH  A HOLIDAY  OCCURS,  PROVIDED  SUCH  EMPLOYEES  HAVE 
REPORTED  FOR  k^ORK  ON  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 
AND  IMMEDIATELY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
HOLIDAY  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
FIDE  ILLNESS.  AN  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 


SECTION  8.3<t.5.  HEALTH  AND  WELFARE-  $55. IS  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIbUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.55. 

7395  ORNAMENTAL  IRON  WORKER 


FENCE  ERECTOR 8.24  HR 

ORNAMENTAL  IRON  WORK 8.38  HR 


A FOREMAN  SHALL  BE  PAID  75C  PER  HOUR  MORE  THAN  THE 
RATE  OVER  WHICH  HE  HAS  SUPERVISION 


8/16/72  2/16/73 

8.44  HR  8.64  HR 

8.58  HR  8.78  HR 

REGULAR  HOURLY 


SECTION  8.55.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  FROM  8 A.M.  TO 
5 P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 

SECTION  8.55.2.  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 
ALL  WORK  IN  EXCESS  OF  EIGHT  18)  HOURS  CN  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
ALL  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

IF  A MAN  IS  PUT  TO  WORK,  HE  SHALL  RECEIVE  NOT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE,  HOURS  WORKED  BEYOND  THE 
FIRST  FOUR  HOURS  SHALL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED. WHEN  A WORKMAN  IS  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TO  WORK,  HE  SHALL  BE  PAID  FOR 
TWO  HOURS  TIME,  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  DURING  THE 
SAID  TWO  HOURS. 


SECTION  8.55.3  SHIFT.  WHEN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
SHALL  WORK  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THEREOF  FOR  THE  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED, 7 HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT,  FOR  WHICH 
A REGULAR  WAGE  OF  8 HOURS  SHALL  BE  PAID,  OR  A PROPORTIONATE  PART 
THERECF  FOR  THE  TIME  WORKED.  NOT  MORE  THAN  ONE  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  CF  LESS  THAN  5 DAYS  DURATION,  EXCEPT  IN  CASE  OF  EM- 
ERGENCY. 


SECTION  8.55.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  CN  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  CECCRATICN  DAY,  INDEPENDENCE 
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DAYf  LABOR  DAY,  THANKSGIVING  OAYf  THE  FRIDAY  AFTER  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY. 

IF  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 


SECTION  8.53.5.  HEALTH  AND  WELFARE  - 58  CENT  (8/16/72  63C, 
2/16/73  680  FOR  EACH  WORK  HOUR  LESS  AN  AMOUNT  WHICH  REPRESENTS 
CQNTR  IBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.56.  6/1/73 

7404  ASPHALT  FINISHER 5.685  HR  5.935  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 


SECTION  8.57.  6/1/73 

7410  AUTOMOTIVE  SERVICEMAN 4.695  HR  4.995  HR 

WHEN  ASSIGNED  AS  TRUCK  TIRE  SERV ICEMAN. . 12 . 5C  HOUR  ADDITIONAL 
7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN... 10%  OVER  BASE  RATE 


SECTION  8.57.1.  HOURS  OF  WORK-  FIVE  (5)  CONSECUTIVE  DAYS  OF 
EIGHT  18)  HOURS  EACH.  LUNCH  PERIOD  SHALL  NOT  EXCEED  ONE  (1)  HOUR. 


SECTION  8.57.2.  OVERTIME.  OVERTIME  SHALL  BE  PAID  FOR  ON  THE 
BASIS  OF  TIME  AND  ONE-HALF  THE  EMPLOYEE  S REGULAR  HOURLY  RATE  IN- 
CLUDING SHIFT  PREMIUM  FOR  ALL  HOURS  WORKED  IN  EXCESS  OF  EIGHT  (8) 
HOURS  IN  ANY  ONE  DAY  OR  FORTY  (40)  HOURS  IN  ANY  ONE  WEEK. 


SECTION  8.57.3.  SHIFT.  THE  REGULAR  SCHEDULED  DAY  SHIFT  SHALL 
START  NOT  EARLIER  THAN  7-00  A.M.  AND  END  NOT  LATER  THAN  6-00  P.M. 

NO  NIGHT  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  WORK  PERFORMED  BETWEEN 
THESE  HOURS  ON  A REGULARLY  SCHEDULED  DAY  SHIFT.  EMPLOYEES  SHALL  BE 
PAID  TEN  (10)  PER  CENT  AOOITICNAL  FOR  ALL  WORK  PERFORMED  BETWEEN 
4-00  P.M.  AND  MIDNIGHT  AND  FIFTEEN  (15)  PER  CENT  ADDITIONAL  FOR  ALL 
WORK  PERFORMED  BETWEEN  MIDNIGHT  AND  8-00  A.M.,  EXCEPT  FOR  WORK  PER- 
FORMED ON  A REGULARLY  SCHEDULED  DAY  SHIFT,  OR  FOR  OVERTIME  WORKED 
AS  A CONTINUATION  OF  A REGULARLY  ESTABLISHED  SHIFT. 


SECTION  8.57.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  BE  PAID 
AT  THE  EMPLOYEE  S REGULAR  RATE,  INCLUDING  ANY  SHIFT  PREMIUM,  WHEN 
NOT  WORKED  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEY  FALL-  NEW  YEAR  S 
DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR 
DAY,  ADMISSION  DAY  (WHEN  THE  CELEBRATION  IS  HELD  IN  SAN  FRANCISCO), 
VETERANS  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE  S 
BIRTHDAY. 

IF  AN  EMPLOYEE  WORKS  ON  A HOLIDAY  HE  SHALL  BE  PAID  AT  1 1/2  TIMES 
HIS  REGULAR  STRAIGHT  TIME  RATE  FOR  ALL  SUCH  HOURS  WORKED  IN  ADDI- 
TION TO  THE  HOLIDAY  PAY.  ANY  EMPLOYEE  WHO  WORKS  ANY  PART  OF  THE 
DAY  SHALL  RECEIVE  A FULL  DAY  S PAY,  INCLUDING  SHIFT  PREMIUM.  WHEN  ANY 
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OF  THt  AbOVE  HULIDAyS  FALLS  UN  A SUNOAV,  THE  DAY  OBSERVED  BY  THE 
STATE  OR  THE  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY,  INCLUDING 
SHIFT  PREMIUM.  IN  THE  EVENT  A HOLIDAY  FALLS  DURING  THE  EMPLOYEE  S 
VACATION  THE  EMPLOYEE  SHALL  RECEIVE  AN  ADDITION  DAY  OFF  l«iITH  PAY 
OR  AN  ADDITIONAL  DAYS  PAY. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PER- 
FORMED, AN  EMPLOYEE  MOST  BE  AVAILABLE  FOR  WORK  ON  THE  LAST  REGULAR 
WORK  DAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  TFE  FIRST  REGULAR  WORK 
DAY  IMMEDIATELY  FOLLOWING  THE  HOLIDAY  UNLESS  THE  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FUR  CAUSE,  AT  THE  END  OF  HIS  WORKWEEK,  SHALL  RECEIVE  PAY  FOR  ANY 
HOLIDAY  THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE  S SHIFT  THE 
FOLLOWING  WEEK. 


SECTION  8.37.5  HEALTH  AND  WELFARE-  $46.71  PER  MONTH  LESS  AN 
AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.D8.  6/1/73 

7422  CRIBBER 3.685  HR  5-933  HR 

WURKINO  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER,  GROUP  I RATE. 


SECTION  8.39.  1/1/73 

7424  DRYER-MI XEKMAN  7.53  HR  7.62  HR 

wURKINo  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER, 

UNIVERSAL. 


SECTION  8.60.  1/1/73 

7428  HUDCARRIER  WHEN  TENDING  BRICKLAYER 7.10*  HR  7.30*  HR 


^INCREASES  MAY  BE  APPLIED  TO  FRINGES 
WHEN  WORKING  UNDERGROUND 
PLUS  $3.00  PER  DAY  ADDITIONAL. 


SECTION  8.60.  1 HOURS  OF  WORK-  7 HOURS  PER  DAY,  3 DAYS  PER  WEEK, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8-30  A.M.  TO  12  NOON,  AND  FROM  12-30  P.M.  TO  4-00  P.M.  HOWEVER, 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK  START INu  TIME  WHICH  SHALL 
BE  FIFTEEN  113)  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.60.2  OVERTIME.  ALL  WORK  PERFORMED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY,  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  SHALL  BE  PAID  FOR  AT  DOUBLE  THE  STRAIGHT  TIME  RATE. 


SECTION  8.60.3  SHIFTS.  TWO  OR  THREE  SHIFTS  MAY  BE  WORKED 
AT  STRAIGHT  TIME,  BUT  IN  NO  CASE  SHALL  A HOD  CARRIER  WORK  MORE  THAN 


ONE  SHIFT  IN  ANY  TWENTY-FUUK  HOUR  DAY  UNLESS  THE  UVERIIME  RATE  IS 
RAID.  THERE  SHALL  bE  A 10«  SHIFT  DIFFERENTIAL  FOR  THE  SWING  SHIFT  AND  A 
ltJ«  DIFFERENTIAL  FOR  THE  MIDNIGHT  SHIFT. 

WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERSf  THE 
RATE  SHALL  BE  AT  STRAIUHT  TIME  UNLESS  THE  bRlCKLAYERS  WORKING 
SHIFTS  WITH  THE  HOD  CARRIERS  ARE  PAID  OVERTIME,  IN  wHiCH  EVENT  THE 
hud  carriers  working  with  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  EMPLOYER  S 
TIME.  THE  FINAL  SHIFT  UN  ANY  JOB  SHALL  BE  PAID  FUR  A COMPLETE 
SHIFT.  WHEN  A SHIFT  EXTENDS  3 HOURS  OR  MORE  OVER  THE  REGULAR  WORK 
DAY  HOURS,  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  IHE  EMPLOY- 
ER S TIME. 


SECTION  B.oO.A  HOLIDAYS.  IN  LIEU  UF  PAYMENTS  TO  THE  HOLIDAY 
FUND,  THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR  S DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  UF  JULY,  LABOR  DAY, 
THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS. 


SECTION  3.60. S.  HEALTH  AND  WELFARE-  A5C  (1/1/73  SOC)  FOR  EACH  HOUR 
WORKED  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND 
COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY'S  CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.bi. 

7428  HODCARRIER  WHEN  TENDING  PLASTERER 7.10*  HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES. 

WHEN  WORKING  ON  SUSPENDED  EXTERIOR  SCAFFOLD  OR  UNDERGROUND 
$2.50  PER  DAY  ADDITIONAL. 


SECTION  8.61.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  12-00 
NOON  AND  12-30  P.M.  TU  4-30  P.M.I  MONDAY  THROUGH  THURSDAY,  4 HOURS  ON 
FRIDAY  (8A.M.  TU  12-00  NOON).  ALL  HOC  CARRIERS  ON  THE  JOB  SHALL  WORK 
STARTING  TIME  wHiCH  SHALL  BE  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TO  THE 
START  OF  THE  DAY  S WORK  AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.61.2.  OVERTIME.  ALL  WORK  PERFORMED  BFFORE  8 A.M.  AND 
AFTER  4-30  P.M.  ON  ANY  DAY,  MONDAY  THROUGH  THURSDAY  INCLUSIVE,  AND 
BEFORE  8 A.M.  AND  AFTER  12-00  NOON  ON  FRIDAY  SHALL 
BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FUR  ALL  WORK  PERFORMED  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS. 


SECTION  8.61.3  SHIFT.  NONE. 


SECTION  8.61.4  HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY  FUND, 
THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR  S 
DAY,  WASHINGTON  S BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR 
DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SATURDAYS,  SUNDAYS,  AND 


HGLlDAyS. 

SECTION  8.6i.5.  HEALTH  AND  WELFARE-  40C  AN  HOUR  LESS  AN  AMOUNT 
WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH  SERVICE 
SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRI- 
BUTION TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.62 

7434  MAINTENANCE  MACHINIST  HELPER..... 6.76  HR 

WORKING  CONDITIONS  ANC  HEALTH  AND  WELFARE  PAYMENTS  SAME  AS 
7343  MAINTENANCE  MACHINIST. 


SECTION  8.63. 

7448  SEWER  CLEANER. $4.00  PER  DAY  OVER  7422  CRIB8ER 

(WHEN  A 7448  SEWER  CLEANER  (744^  SEwER  SERVICEMAN!  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERAL,  SIDE  OR 
MAIN  SEVERS,  THE  HOURLY  RATE  OF  PAY  UF  7347  PLUMBER  SHALL 
BE  PAID.) 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 


SECTION  8.64. 

74:>0  SHADE  AND  DRAPERY  MAN 4.945  HR 


SECTION  8.64.1  HOURS  UF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

10-MINUTE  REST  PERIOD  IN  THE  MORNING  AND  IN  THE  AFTERNOON. 

THE  SCHEDULING  THEREOF  TO  BE  DETERMINED  BY  THE  EMPLOYER. 


SECTION  8.64.2  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.M.  TO  5 P.M.)  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.64.3.  SHIFT.  NONE. 


SECTION  8.64.4  holidays-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
CHRISTMAS  DAY,  AND  THE  EMPLOYEE  S BIRTHDAY.  THESE  DAYS  SHALL  BE 
PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NUT  WORKED  AND  AT  DOUBLE 
TIME  PAY  IN  ADDITION  TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS 
FALLING  ON  A SATURDAY  SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE 
WHEN  NOT  WORKED,  EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK, 
OR  THE  FRIDAY  OR  THE  MONDAY  FOLLOWING  MAY  BE  DESIGNATED  AS  A DAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HOLIDAY.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  ON  THE  DAY  DESIGNATED  TO  BE  OB- 
SERVED BY  THE  STATE  OR  THE  NATION. 

HOLIDAY  COMPENSATION  FOR  HOLIDAYS  NUT  WORKED  SHALL  NUT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TC  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
INVOLVED,  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  BY  THE 
EMPLOYER  IN  ADVANCE,  OR  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
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OTHER  GOOD  CAUSE 


SECTION  8.64. HEALTH  AND  WELFARE-  $28.50  PER 
MONTH  LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY 
AND  COUNTY  HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE 
VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR 
EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.65 

74o3  UTILITY  PLUMBER  APPRENTICE 
1ST  6 MONTHS  50* 

2ND  6 MONTHS  55* 

3R0  6 MONTHS  60* 

4TH  6 MONTHS  b5* 

5TH  6 MONTHS  70* 

6TH  o MONTHS  75* 

7TH  6 MONTHS  80* 

8TH  6 MONTHS  85* 

9TH  6 MONTHS  90* 
lOTH  6 MONTHS  95* 

WORKING  CONDITIONSf  HOLIDAYS#  HEALTH  C WELFARE  PAYMENTS  SAME  AS 
PLUMBER# 


5. 115*  HR 
5.542  HR 
5.968  HR 
6.395  HR 
6.821  HR 
7.248  HR 
7.674  HR 
8.101  HR 
8.527  HR 
8.954  HR 


SECTION  8.o6. 

7502  ASPHALT  WORKER 5.535  HR 

I 

WORKING  CONDITIONS.  HOLIDAYS#  HEALTH 

AND  WELFARE  BENEFITS  SAME  AS  7514  GENERAL 

LABORER. 


SECTION  8.67. 

7514  GENERAL  LABORER 

GROUP  III  WAGE  RATE  5.435  HR 

GROUP  II  WAGE  RATE  5.535  HR 

ASPHALT  SHOVELER 
CEMENT  DUMPER 

CHOKE-SETTER  AND  RIGGER  (CLEARING  WORK) 

CONCRETE  CHIPPING  AND  GRINDING 
CONCRETE  LABORERS  IWET  OR  DRY) 

GUINEA  CHASER  (STAKEMEN) 

SLOPER 

ALL  PNEUMATIC  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 

IN  GROUP  I 

ADDUCTORS 

GROUP  1 WAGE  RATE  5.685  HR 

ASPHALT  IRONERS  AND  RAKERS 

BARKO,  WACHER  AND  SIMILAR  TYPE  TAMPERS 

CHAINSAW#  FALLER#  LOGLCADER  AND  SUCKER 


7347 

6/1/73 
5.785  HR 

6/1/73 

5.685  HR 
5.785  HR 


5.935  HR 
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COMPACTORS  OF  ALL  TYPES 

CONCRETE  AND  MAGNESITE  MIXER,  UNDER  1/2  YARD 

CONCRETE  PAN  WORK  I 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE 
CUT  GRANITE  CURB  SETTER  - LABORER 
GREEN  CUTTERS 

HEADER  BOARD,  HUBSETTERS,  ALIGNERS 
JACKING  OF  PIPES  OVER  12  INCHES 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
LAGGING,  SHEETING,  WHALING,  BRACING, 

LAYKOLD,  CREOSOTE,  LIME,  CAUSTIC  AND  SIMILAR  TYPE  MATERIALS 
MAGNESITE,  EPOXY  AND  MASTIC  WORKERSIWET  OR  DRY) 

PIPELAYERS,  CAULKERS,  BANDERS,  P I PEWRAPPERS , 

CONDUIT  LAYERS,  PLASTIC  PIPE  LAYERS 
POWER  BROOM  SwEEPERS 

POWER  TAMPERS  OF  ALL  TYPES,  EXCEPT  AS  SHOWN  IN  GROUP  II 
RAM  SET  GUN  AND  STUD  GUN 
TANK  CLEANERS 

TRENCH-JACKING,  HAND-GUIDED  LAGGING  HAMMER 
PAVEMENT  BREAKERS  AND  SPADERS,  JACKHAMMER  OPERATORS 
PIPEWRAPPER,  KETTLEMEN,  POTMEN  AND  MEN  APPLYING 
ASPHALT,  LAY-KCLO,  CREOSOTE,  CAUSTIC  AND  SIMILAR 
TYPE  MATERIALS 

POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 
R1 PRAP-STONEPAVER  AND  ROCK-SL INGER , INCLUDING 
PLACING  OF  SACKED  CONCRETE  (WET  OR  DRY) 

ROTOTILLER,  BUGGYMOBILE 
SAND  BLASTERS  - POTMAN 

VI  BRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 
WORK 

VIBRATOR 

SIGNALING  AND  RIGGING 

GROUP  I A WAGE  RATE  3.91  HR  6.16  HR 

JOY  DRILLS  AND  SIMILAR  TYPE  DRILLS  (SUBJECT  TO 
QUALIFYING  LANGUAGE)  AND  TRACK  DRILLERS,  DIAMOND 
CORE,  WAGON  DRILLERS,  MECHANICAL  DRILLERS, 

BLASTERS,  POWDERMEN,  AND  HIGH  SCALERS  (INCLUDING 
DRILLING  FOR  SAME)  TREE  TOPPERS 


GROUP  I B WAGE  RATE 

SEWER  CLEANERS  SHALL  RECEIVE  $4.00  PER  DAY 

ABOVE  GROUP  I wAGE  RATES  SEWER  CLEANER 

MEANS  ANY  WORKMAN  WHO  HANDLES  OR  COMES  IN  CONTACT  WITH 

RAW  SEWAGE  UR  WHO  WORKS  INSIDE  RECENTLY 

ACTIVE,  LARGE  DIAMETER  SEWERS. 


GROUP  I C WAGE  RATE 

FOR  BURNING  AND  WELDING  IN  CONNECTION  W 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  THEIR 
RATE. 


3.735  HR 

ITH 

SCAFFOLDS 

CLASSIFIED 


3.985  HR 


GROUP  I D 
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MAIMENANCE  AND  REPAIR  TRACKMEN  AND  ROAD  OEDS  AND  ALL 
EMPLOYEES  PERFORMING  WORK  COVERED  BY  THIS  AGREEMENT  SHALL 
RECEIVE  12  1/2C  PER  HOUR  ABOVE  THEIR  REGOLAR  RATE  FOR  ALL 
y^ORK  PERFORMED  ON  UNDERGROUND  STRUCTURES  NOT  SPECIFICALLY 
COVERED  HEREIN.  THIS  PARAGRAPH  SHALL  NOT  BE  CONSTRUED  TO 
APPLY  TL  WORK  BELOW  GROUND  LEVEL  IN  OPEN  CUT. 


GROUP  I E WAGE  RATE  6.235  HR  6.485  HR 

WORKERS  UN  GENERAL  CCNSTRUCTION  INSIDE  BELL  HOLE 
FOOTINUS  AND  SHAFT  WORK  (DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 
A SHAFT! 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 

SECTION  8.67.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 

MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECK- 
ONED BY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  NOT  LESS 
THAN  FOUR  HOURS  AT  THE  APPLICABLE  RATE,  AND  ANY  TIME  THEREAFTER  SHALL  BE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  BE  RECKONED  BY  THE  DAY  AND  HALF  DAY. 


SECTION  8.67.2  OVERTIME.  ONE  AND  CNE-HALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS.  MEN 
WORKING  A COMPLETE  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FOR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS,  SUNDAYS  OR 
HOLIDAYS,  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  ON  SHIFT  WORK,  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  CAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED,  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 HOURS  WORKED,  7 HOURS  WORKED 
SHALL  BE  PAID  AS  8 HOURS  WORKED,  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH,  THEY  SHALL  RECEIVE  OVERTIME 
PAY  FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-HALF 
HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.67.3  SHIFT.  ON  SINGLE  SHIFT  JOBS,  EIGHT  CONSECUTIVE 
HOURS  (EXCLUSIVE  CF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY'S  WORK,  THE 
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REGULAR  STARTliMG  U ME  OF  THE  SINGLE  SHIFT  BEING  AT  8-00  U'CLOCK 
A.M.  kHEN  T^G  shifts  ARE  EMPlUYEO  FUK  FIVE  OR  MORE  CONSECUTIVE 
DAYSt  SEVEN  CONSECUTIVE  HCUKS  lEXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CON- 
STITUTE A DAY  S kvORK  FOR  kJHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  oETWEEN  SHIFTS.  UN  TwO  SHIFT  GPERATIONSt  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5-00  O'CLOCK  A.M.  AND  NOT  LATER  THAN  8-00  U'CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE  DAYSr  SEVEN  CONSE- 
CUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  BE 
PAID  AND  THE  FIRST  SHIFT  SHALL  START  AT  6-00  O'CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  CR  MORE. 

WHEN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TIME.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS,  JOB  CONDI- 
TIONS, OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
SHIFT  AT  AN  EARLIER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER. 


SECTION  8.07.A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 
AND  CHRISTMAS  CAY.  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  CONSIDERED  A HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL 
BE  MADE  ON  THE  BASIS  OF  17. 5C  (1/1/73  2CC,  b/1/73  22.50  PER  HOUR  FOR 
HOURS  ACTUALLY  WORKED.  PAYMENTS  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING 
SAIC  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE 
MADE  ON  THE  BASE  HOURLY  RATE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK 
PERFORMED  UN  THESE  HOLIDAYS. 


SECTION  8.67.5  HEALTH  AND  WELFARE- 

55C  (6/1/73  650  AN  HOUR  FOR  EACH  HOUR  PAID  FOR, 

LESS  AN  AMOUNT  WH ICH  R EPRESENTS  C ONT R I BU T I ONS  TO  THE  CITY  AND  COUN- 
TY HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  ECUIVALENT  TO  THE  VALUE  OF 
THE  CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.68. 
9330  PILEMAN.... 


6/16/73 
8.23  HR  8.88  HR 


SECTION  8.68.1  HOURS  OF  WORK-  EIGHT  (8)  HOURS  PER  DAY,  THIRTY-SIX  (36) 
HOURS  PER  WEEK,  FIVE  (5)  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE. 


SECTION  8.68.2  OVERTIME.  FOR  SINGLE  SHIFT  WORK  OVERTIME  PAY  SHALL  BE 
DOUBLE  TIME  EXCEPT  FOR  12-30  P.M.  TO  A-30  P.M.  ON  FRIDAY  WHICH  SHALL  BE 
PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF. 


SECTION  8.68.3  SHIFT.  STARTING  TIME  FOR  FIRST  SHIFT  SHALL  BE  BETWEEN 
5. A.M.  AND  8 A.M. 

LN  MULTIPLE  SHIFT  WORK  OVERTIME  SHALL  BE  PAID  FOR  WORK  AFTER  THE 
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SEVENTH  HOUR.  IN  CASES  WHERE  MORE  THAN  ONE  SHIFT  IS  WORKED  THE  SHIFT:> 
SHALL  CHANGE  EVERY  TwO  WEEKS  IF  THE  MAJORITY  COMPRISING  ALL  SHIFTS  DESIRE 
IT.  OTHER  SHIFT  PROVISIONS  AS  APPEAR  IN  COLLECTIVE  BARGAINING  AGREEMENT. 


SECTION  a.6B.^  HOLIDAYS.  NEW  YEAR»S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIBING  DAY,  AND  THE 
DAY  FOLLOWiNb,  AND  CHRISTMAS  DAY  SHALL  BE  HOLIDAYS,  HOLIDAY  PAY  IS 
3bC  (6/1/72  600  FUR  EACH  HOUR  ACTUALLY  WORKED. 


SECTION  B.68.5  HEALTH  AND  WELFARE-  600  AN  HOUR  FOR  TIME  ACTUALLY  WORKED 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  HEALTH  SERVICE  SYSTEM 
AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  THE  EMPLOYEE'S  DEATH  BENEFITS. 


SECTION  8.69.  1/1/73 

9331  PILEDRIVER  ENolNEMAN  8.76  HR  8.87  HR 

BOOMS  80  FEET  TO  130  FEET 20C  PER  HOUR  ADDITIONAL 

WORKING  CONDITIONS,  HGL I D AYS , HEAL TH 

AND  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL. 


SECTION  8.70.  6/16/73 

9332  PILEDRIVER  FOREMAN  8.98  HR  9.63  HR 

WORKING  CONDITIONS,  HGL I DA YS , HEAL TH 
AND  WELFARE  BENEFITS  SAME  AS 
9330  PILEMAN. 


SECTION  8.71.  1/1/73 

9334  DECKHAND,  TUGS  AND  DREDGES 6.53*  HR  6.71«  HR 

^INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.71.1  HOURS  OF  WORK — ON  SINGLE  SHIFT  OPERATIONS,  EIGHT 
18)  CONSECUTIVE  HOURS  OF  WORK  BETWEEN  THE  HOURS  OF  8-00  A.M.  AND  4-00  P.M. 
SHALL  CONSTITUTE  A WORK  DAY.  THE  FRACTION  OF  A DAY  SHALL  BE  PAID  FOR 
AS  A WHOLE  DAY.  IF  AN  EMPLOYEE  IS  GRCERED  TO  REPORT  TO  WORK  AND  NO 
WORK  IS  PROVIDED  HE  SHALL  RECEIVE  2 HOURS  PAY.  AN  EMPLOYEE  WHO  QUITS 
BEFORE  COMPLETING  A CAY'S  WORK  SHALL  BE  PAID  FOR  THE  ACTUAL  TIME 
WORKED. 


SECTION  8.71.2  OVERTIME — ONE  AND  CNE-HALFIl  1/2)  TIMES  THE  REGULAR 
RATES  SHALL  BE  PAID  FOR  ALL  TIME  WORKED  IN  EXCESS  OF  EIGHT  (8)  CONSECUTIVE 
HOURS  IN  ANY  PERIOD  OF  24  HOURS,  FOR  ALL  HOURS  WORKED  ON  SATURDAYS 
AND  HOURS  WORKED  BEFORE  A SHIFT  STARTS  AND  AFTER  A SHIFT  ENDS.  ALL 
HOURS  WORKED  ON  SUNDAYS  AND  HOLIDAYS,  EITHER  DREDGING  OR  REPAIRING, 

SHALL  BE  PAID  FOR  AT  TWO  (2)  TIMES  THE  REGULAR  WORK.  OVERTIME  SHALL 
BE  RECKONED  BY  THE  HALF  HOUR  EXCEPT  ON  SUNDAY  OR  HOLIDAY  SHALL  BE  PAID 
I AT  LEAST  FOUR  (4)  HOURS  AT  THE  OVERTIME  RATE.  CONSECUTIVE  HOURS  BEYOND 
THE  FIRST  FOUR  (4)  HOURS  ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  RECKONED  BY 
THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 
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StCTION  a. 71. 3 ShlUStiF  APPLICABLE)  — SAME  AS  7328  OPERATING 
ENGlNEERSt  UNIVERSAL. 


SECTION  8.71.4  HOLIDAYS — THE  FOLLOWING  DAYS  SHALL  BE  CONSIDERED 
legal  HOLIDAYS-NEW  YEAR'S  DAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
VETERANS  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING,  AND  CHRISTMAS 
DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING 
MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  35C 
FOR  HOURS  ACTUALLY  WORKED  AND  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  FOR  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD. 


SECTION  8.71.5  HEALTH  AND  WELFARE — 62C  (1/1/73  650  AN  HOUR  LESS  AN 

AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  REIIREMENI  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8-72.  1/1/73 

9335  MARINE  FIREMAN 6-53  HR  6.71  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.73.  1/1/73 

9335.1  DREDGE  LEVERMAN  8.36  HR  8.64  HR 

WHEN  USED  AS  HEAD  LEVERMAN  ON  A DREDGE 
PAY  IS  30C  PER  HOUR  ADDITIONAL. 

WORKING  CONDITICNS,  HOLIDAYS,  HEALTH. 

AND  WELFARE  BENEFITS  SAME  AS  9334 
DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.74.  1/1/73 

9337  DIESEL  TUGBOAT  OPERATOR 8.36  HR  8.64  HRR 

WORKING  CONDITICNS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND,  FUGS  AND  DREDGES. 


SECTION  8.75. 

9341  STEEL  ROLLING  DOOR  REPAIRMAN 

WORKING  CONDITIONS,  HOLIDAYS, 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRON  WORKER. 


8/16/72  2/16/73 

8.38  HR  8.58  HR  8.78  HR 

HEALTH 


SECTION  8.76. 

9342  STEEL  ROLLING  DOOR  REPAIR  FOREMAN 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRON  WORKER. 


9.13  HR 


8/16/72 
9.  33  HR 


2/16/73 
9.53  HR 


( 
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7.00  HR 


SECTION  8.77. 

9343  ROOFER 

MECHANIZED  JOB  2bC  HOUR  ADDITIONAL 


SECTION  8.77.1  HOURS  OF  WORK-  FOR  THE  PERIOD  MARCH  I - AUGUST  31,  36 
HOURS  PER  WEEK,  8 HOURS  PER  DAY  MONDAY  THROUGH  THURSDAY,  FOUR  HOURS  ON 
FRIDAY  STARTINo  AT  8.A.M.  THE  WORK  WEEK  IS  40  HOURS,  MONDAY  THRU  FRIDAY 
FROM  SEPTEMBER  1 THRU  FEBRUARY. 


SECTION  8.77.2.  OVERTIME.  THE  REGULAR  WORK  DAY  IS  8 A.M.  - 4-30  P.M. 
MONDAY  THRU  FRIDAY.  ALL  OTHER  TIME  IS  OVERTIME.  THE  FIRST  TWO  HOURS  AFTER  A 
REGULAR  WORK  DAY  SHALL  BE  PAID  AT  TIME  AND  ONE  HALF.  ALL  OTHER  OVERTIME  TO 
BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.77.3.  SHIFT.  NOT  APPLICABLE. 


SECTION  8.77.^.  HOLIDAYS.  NEw  YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  DE- 
CORATION DAY,  JULY  FOURTH,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  35C  AN  HOUR  FOR  EACH  HOUR 
WORKED. 


SECTION  8.77.5.  HEALTH  AND  WELFARE-  50C  PER  HOUR  LESS  THE  ALLOWABLE 
CITY  OFFSET. 


SECTION  8.78. 

9344  ROOFER  FOREMAN 7.50  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9343  ROOFER. 


SECTION  8.79. 

9345  SHEET  METAL  FOREMAN,  PORT iO!g  OVER  7376  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7376  SHEET  METAL  WORKER 


SECTION  8.80. 

9346  FUSION  WELDER  7.70  HR 

♦WAGE  INCREASE  MAYBE  APPLIED  TO  OTHER  FRINGES 


SECTION  8.80.1.  HOURS  OF  WORK-  8 HOURS  (8-00  A.M.  - 4-30  P.M.)  PER  DAY, 
40  HOURS  PER  WEEK,  MONDAY  THRU  FRIDAY  IN  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS.  THE  STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT. 


SECTION  8.80.2  OVERTIME.  ALL  OVERTIME  SHALL  BE  PAID  AT  DOUBLE  THE 
STRAIGHT  TIME  WORKED  IN  EXCESS  OF  EIGHT  HOURS  OR  FOR  HOURS  WORKED  IN 
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EXCESS  OF  THE  KEGULAK  l^EEKLY  HOURS.  SATURCAYSt  SUNDAYS#  AND  RECOGNIZED 
HOLIDAYS,  rtHEN  WORKED,  SHALL  t3E  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.80.3  SHIFT.  NOT  APPLICABLE. 


SECTION  8. 80. A.  HOLIDAYS.  THE  RECOGNIZED  HOLIDAYS  ARE-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S 
DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
FURTHER  APPLICABLE  PROVISIONS  ARE  IN  THE  PERTINENT  COLLECTIVE  BARGAINING 
GREEMENT.  THERE  IS  NO  PROVISION  FOR  COMPENSATION  FOR  THESE  DAYS. 


SECTION  8.80.3  HEALTH  AND  WELFARE-  60C  PER  HOUR  LESS  THE  ALLOWABLE  CIT' 
OFFSET. 


SECTION  8.81.  1/1/73 

9348  TRUCK  CRANE  OILER  7.08  HR  7.16  HR 

WORKING  CONDIIICNS,  HOLIDAY,  HEALTH 
AND  WELFARE  BENEFIIS  SAME  AS 
73Z8  OPERATING  ENGINEER,  UNIVERSAL. 


SECTION  8.82. 

AI65  STAGE  CARPENTER 


47.20  DA 


SECTION  8.82.1  HOURS  OF  WORK-  8 HOURS  OR  LESS  PER  DAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE  CONSIDERED 
ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  BE  DOUBLE  UME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TC  WORK  BEFORE  6 A.  M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  TEE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  8HIFT. 

SECTION  8.82.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAL  8-HUUR  SHIFT  OR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOwS- 

BETWEEN  8 A.M.  AND  3 P.M.  AT  THE  RATE  OF  $5.90  PER  HOUR, 

BETWEEN  5 P.^.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF  $8.35  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  $11.80  PER  HOUR. 

ADD  6%  TU  GROSS  WAGES  FOR  SPASMCCIC  EMPLOYMENT. 

WHEN  REQUIRED  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 

A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 


SECTION  8.82.3  SHIFT.  NONE. 


SECTION  8.82.4  HOLIDAYS-  NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY,  i 

WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 

ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 
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0%  UF  GKOSS  wAGfcS 


SECTION  3.ci2.i  HEALTH  AND  wELFARE- 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBU- 
TIONS TO  THE  CITY  AND  COUNTY  HEALTH  S ER V I C E S Y S T E M AND  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY  S CONTRIBUTION  TO  THE  RETIRE- 
MENT SYSTEM  FOR  EMPLOYEES  , DEATH  BENEFIT. 


SECTION  8.83. 

A17D  STAGE  PROPERTY  MAN..... 47.20  DA 

WORKING  CONDITIONS  SAME  AS  A16S  STAGE  CARPENTER. 


SECTION  8.84. 

C109  STAGEHAND  OklPS,  CLEARERS, 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN,  FRONT  LIGHT  OPERATOR, 

BRIDGE  LIGHT  OPERATOR 23.60  PER  PERFOR MANGE 


SECTION  8.84.1  HOURS  OF  WORK.  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  4 HOURS  OR  LESS. 

ALL  TIME  SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE 
CONSIDERED  ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FUR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  LESS  THAN  3 NCR  MORE  THAN  FIVE  HOURS.  PENALTY  FOR 
SAID  VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TC  WORK  BEFORE  6 A.M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  TEE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
oACK  FOR  ANOTHER  SHIFT. 


SECTION  8. S',. 2 OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLCwS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  $3.40  PER  HOUR, 

BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  RATE  OF  $8.10  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  RATE  OF  $10.80  PER  HOUR. 

WHEN  NO  PERFORMANCE  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK,  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
DAYS, SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADD  4«  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 


SECTION  8.84.3  SHIFT.  NONE. 


SECTION  8.84.4  HOLIDAYS.  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF 
ADMISSION  DAY,  THANKSGIVING  DAY,  ANC  CHRISTMAS 


LINCOLN'S  BIRTHDAY, 
JULY,  LABOR  DAY, 
DAY. 


SECTION  8.84. D HEALTH  AND  WELFARE-  OF  GROSS  WAGES 

LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY 


HEALTH  SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY  S CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH 
6ENEF  I T- 


SECTION  8.8f>. 

01  CHAUFFEUR 

DUMP  TRUCKS 

UNDER  4 YDS,  CAP  AC  I TY  81  WA  T ER  LEVEL)-.....  b.47t>  HR 

^ YDS  AND  UNDER  o YDS  (WATER  LEVEL)......  6.37  HR 

o YDS  AND  UNDER  8 YDS  (WATER  LEVEL)......  6.77  HR 

8 YDS  AND  INCLUDING  12  YDS  (WATER  LEVEL).  7.01  HR 

OVER  12  YDS  AND  INCLUDING  18  YDS 

(WATER  LEVEL)..... 7.05  HR 

OVER  18  YDS  AND  INCLUDING  24  YDS 

( WATER  LEVEL  ) 7.153  HR 

HEAVY  DUTY  TRANSPORTS  (HIGH  BED) 6.79  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST.... 6.725  HR 

WATER  TRUCKS  UNDER  2,500  GALLONS 6.585  HR 

WATER  TRUCKS  2500  AND  UNDER  4000  GALLONS 6.685  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS. ....  6.785  HR 

WATER  TRUCKS  5000  AND  UNDER  7000  GALLONS 6.885  HR 

SELF-PRuPELLtO  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN 7.01  HR 

PICKUP  TRUCKS 6.475  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(2  AXLE  UNIT) 6.57  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

1 3 AXLE  UNIT) 6.67  HR 

A-FRAME  WINCH  TRUCK  (WHEN  WINCH  IS  NOT  USED 
ON  A FLAT  RACK  TRUCK,  THE  FLAT  RACK  RATE 

WILL  APPLY 6.785  HR 

HEAVY  DUTY  TRANSPORTS  (LOW  BED) 7.02  HR 

LIFT  JITNEYS  AND  FORK  LIFT 6.605  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER 6.815  HR 

P.B.  UR  SIMILAR  TYPE  SELF-LOADING  TRUCK 7.11  HR 

BUCTMAN 6.565  HR 


TILT  BED  TRAILER  OR  FLAT  BED  PULL  TRAILER.. 12  1/2C  PER  HOUR 

ABOVE  RATE  FOR 
TOWING  UNIT 

(FOR  THE  PURPOSE  OF  COMPUTATION,  THE  TERM  WATER  LEVEL  AS 
APPLIED  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  UNDER  A ROUNDED  COVER  OF  THE  TRUCK.) 

DRIVERS  HANDLING  RAW  SEWAGE  OR  DANGEROUS  CHEMICALS...  $4  PER  DAY  IN 
( HANDLING  RAw  SEWAGE  SHALL  MEAN  ANY  OPERATION  ADDITION  TO 

WHEREIN  THE  DRIVER  COMES  IN  CONTACT  WITH  RAW  SEw-  APPROPRIATE 
AGE.  HANDLING  DANGEROUS  CHEMICALS  SHALL  MEAN  WAGE  SCALE 

ANY  OPERATION  WHEREIN  THE  DRIVER  IS  EXPOSED  TO  ANY 
CHEMICAL  OR  MIXTURE  OF  CHEMICALS  wHICH  IS  TOXIC  OR 
CORROSIVE  AS  TO  CAUSE  SUBSTANTIAL  PERSONAL  INJURY  OR 
ILLNESS  FROM  SuCH  EXPOSURE.) 


{ 

SECTION  8.85.1  HOURS  OF  WORK-  8 HOURS  PER  DAY  (EXCLUSIVE  OF  A 
MEAL  PERIOD),  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  IF  AN 
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EMPLOYEE  WORKS  OISl  TwU  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT, 
HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  DAY  UK  SHIFT. 


SECTION  8.8S.2  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  CN  SATURDAYS,  TIME  AND  UNE- 
HALF  THE  REGULAR  S T R A I GhT ' T I M E RATE  SHALL  BE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  THE  REGULAR  STRAIGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR. 


SECTION  8.85.3  SHIFT.  WHERE  SINGLE  SHIFTS  ARE  WORKED,  START- 
ING TIME  SHALL  BE  8-00  A.M.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  MORNING  STARTING  TIMES.  wHERE  EITHER  TWO 
(2)  UP  THREE  (3J  SHIFTS  ARE  WORKED,  EACH  SHIFT  SHALL  wURK  SEVEN  (7) 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  RATE  FUR  EIGHT 
I8I  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FUR  NOT  LESS  THAN  ONE-HALF  DAY'S 
WORK  IF  WORKING  4 HOURS  OR  LESS,  AND  NOT  LEGS  THAN  A FULL  DAY'S  PAY 
IF  WORKING  MORt  THAN  FOUR  HOURS,  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK,  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  REGULAR  WORK  DAYS. 


SECTION  8.85.4  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  51  CENTS  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 

MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  FOR  ANY  OTHER 
REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FUR  AT  DOUBLE  TIME. 


SECTION  8.85.5.  HEALTH  AND  WELFARE-  75. 5C  (l/L/73  85.5CI  AND  HOUR 
LESS  AN  AMOUNT  WHICH  REPRESENTS  CONTRIBUTIONS  TO  THE  CITY  AND  COUNTY  HEALTH 
SERVICE  SYSTEM  AND  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.86. 

1/1/73 

CHAUFFEUR 

SMALL  RU6BER  TIRED  TRACTORS 

7.81 

HR 

7.90 

HR 

SMALL  TRACTOR  (WITH  BOOM) 

7.94 

HR 

8.04 

HR 

TRACTORS,  DOZERS,  SCRAPERS,  SHEEP 

S 

FOOT,  COMPACTING 

EQUIPMENT  AND  PUSH  CATS 

8.26 

HR 

8.36 

HR 

TRACTORS  (WITH  BOOM)  10-6  UR 

larger,  AND  SIMILAR 

6.44 

HR 

8.54 

HR 

LOADER  (UP  TO  2 YARDS) 

LOADER  (2  YARDS  UP  TO  AND 

8.26 

HR 

8.30 

HR 

INCLUDING  4 YARDS 

8.60 

HR 

8.  70 

HR 

LOADER  (OVER  4 YARDS) 

8.83 

HR 

8.94 

HR 
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wORnIIMG  CUNUITIUNS  are  the  same  as  fur  7328  OPERATING 
ENGINEER,  UNIVERSAL, 


SECTION  8,87. 

P1G3  SPECIAL  NURSE  - EIGHT  CONSECUTIVE  HOURS  UR  FRACTIUNS  THEREUF- 
3ASIC  FEE  (GENERAL  PRIVATE  DUTY  NURSING) 

FUR  UNE  PATIENT 43-00  DA 

CLINICAL  PRIVATE  DUTY  NURSING 

FOR  ONE  PATIENT ..^....•.-•-..-.48.00  DA 

DIVISIONAL  NURSING  IFUK  NURSING  OF  MURE  THAN  ONE  PATIENT 
ON  Aim  EMERGENCY  BASIS,  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 
ADDITIONAL  PRIVATE  DUTY  NURSE  IS  AVAILABLE  - FEE  TO  BE 
DIVIDED  tUUALLY  BETWEEN.  PATLENTS- 
TWU  PATIENTS- 

bASIC  FEE -.64-00  DA 

CLINICAL  FEE.. - 72.00  DA 

THREE  PATIENTS- 

BASIC  FEE 75.00  DA 

CLINICAL  FEE 84.00  DA 

HOURLY  NURSINo  (NUT  TO  EXCEED  THREE  HOURS) 

FIRST  HOUR  OR  FRACTION  THEREOF 11-00  HR 

EACH  SUCCESSIVE  HOUR  OR  FRACTION 

THEREOF.... 7.00  HR 

SECTION  8.87.1  HOURS  OF  WORK-  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  DAYS  OF  NC  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MURE  THAN  EIGHT 
CONSECUTIVE  HOURS. 


OVERTIME-  FUR  EACH  ADDITIONAL  HOUR  OR  FRAC- 


SECTION  8-87.2. 

TICN  THEREOF- 

BASIC  Fee... .....8.00  HR 

CLINICAL  FEE 9.00  HR 


SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  CF  CRAFTS  ENUMERATED  IN  SECTICNS  8.1  TO  AND  INCLUDING  8.87. 
IN  VIEW  CF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS,  FOR  SUCH  SUPERVISING  PERSONNEL,  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 
PERSONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

CEMENT  FINISHER  GENERAL  FOREMAN 

ASPHALT  PLANT  FOREMAN 

BLACKSMITH  FOREMAN 

AUTOMOTIVE  TRANSIT  SHOP  FOREMAN •>%  OVER 

FIRE  DEPARTMENT  WATER  SYSTEM  FOREMAN 15%  OVER 

SHEET  METAL  WORKER  GENERAL  FOREMAN 20%  OVER 

AUTOMOTIVE  MACHINIST  SUB-FOREMAN 

AUTOMOTIVE  BODY  L FENDER  WORKER  SUB-FOREMAN 


7211 

7221 

1222 

1228 

7230 

12^1 

7315 

1322 


7 35  1 


OVER 

7311 

RATE 

OVER 

7424 

RATE 

OVER 

7305 

KATE 

OVER 

7254 

RATE 

OVER 

7 386 

RATE 

OVER 

7376 

RATE 

AN 

OVER 

7313 

RATE 

10« 

OVER 

7313 

RATE 

. 10^ 

OVER 

7350 

RATE 
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7382  AUTOMOTIVE  MECHANIC  SUB-FOREMAN 
7393  wIINDOa  cleaner  SUB-FOREMAN 


10^  OVER  7381 
10%  OVER  7392  RATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SAIICN  SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.87.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
TRAININO  AND  EXPERIENCE  REQUIRED  BETWEEN  THE  FOLLOy^ING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.87. 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTIuN  8.403  OF  THE 
CHARTER,  THE  RATES  OF  PAY  FOR  THE  FCLLCWING  CLASSES  SHALL  BE  AS  SET 
FORTH  BELOw- 


CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

3434  TREE  TOPPER 17  1/2:^  OVER  7514  CHAIN  SAW  RATE 

3436  TREE  TCPPEK  FOREMAN 17  1/2%  OVER  3434 

7204  CHIEF  DISTRICT  »sATER  SERVICEMAN.. 10:«  OVER  7317  RATE 

731o  DISTRICT  WATER  SERVICEMAN OF  1466,  49%  OF  7388 

7317  SENIOR  DISTRICT  aATER  SERVICEMAN.. 15%  OVER  7316  RATE 

7318  Electrical  maintenance  technician.........  same  as  73a3 

7323  FIRE  DEPARTMENT  WATER  SYSTEM  SUB-FORE  MAN. . 1 0%  OVER  7388  RATE 

7365  SENIOR  POWERHOUSt  OPERATOR. 12  1/2%  OVER  7364 

7370  RIGGER 10%  OVER  7514  IRIGGER)  RATE 

7414  BLACKSMITH  S F I N I SHER $1.50  DAY  UNDER  7305  RATE 

7423  CRIBBER  SUB-FOREMAN SAME  AS  7215 

7449  SEWER  SERVICEMAN... 22  1/2%  OVER  7448 

7451  SENIOR  SHADE  AND  DRAPERY  MAN .....10%  OVER  7450  RATE 

7452  SHADE  MAN 90%  OF  7450  RATE 

74o2  UTILITY  PLUMBER  HELPER 80%  OF  7347  RATE 

01  lHAUFFEUR,  special  equipment  such  as  EDUCTOR, 


COMPRESSOR  MOUNTED 
SPRAY  TRUCK.  ...... 


ON 


TRUCK,  FLUSHERS,  and 

01  RATE  8 YDS  AND  INCLUDING  12  YDS. 


POWER  MOaER  IRACTOR 


01  RATE  6 YDS  AND  UNDER  8 YDS. 
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FiLE  NO.  361-72-1  ORDINANCE  NU . 2^1-11 

|FIXING  SCHEDULES  OF  CuMPENSATION  EFFECTIVE  JULY  1,  1972f  TO  BE  PAID  UNDER 

^HE  PROVISIONS  OF  CHARTER  SECTION  TO  EMPLOYEES  OCCUPYING  CLASSIFICATIONS 

SL02  CONDUCTOR,  S104  MOTORMAN,  SlOfc  BUS  GPERATOK  AND  RELATED  TRAINEE  CLASSES, 

BY  ESTABLISHING  THE  DOLLAR  VALUE  CIFFERENlES  BETwEEN  VACATION,  RETIREMENT  AND 
HEALTH  SERVICE  BENEFITS  TO  BE  PAID  INTO  THE  TRANSPORT  WORKERS  UNION  SAN 
FRANCISCO  MUNICIPAL  RAILWAY  TRUST  FUND,  AND  BY  ESTABLISHING  CONDITIONS  AND 
BENEFITS  OF  EMPLOYMENT  OTHER  THAN  WAGES  FOR  SAID  CLASSIFICATIONS,  PROVISIONS 
HEREOF  TO  REMAIN  IN  EFFECT  UNTIL  THE  ADOPTION  OF  AN  ORDINANCE  ESTABLISHING 
DIFFERENT  PROVISIONS  - 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO — 


SECTION  1.  PURSUANT  TO  THE  PROVISIONS  OF  CHARTER  SECTION 
8.40A  COMPENSATIONS  OF  PLATFORM  EMPLOYEES  AND  COACH  AND  BUS 
OPERATORS  OF  THE  MUNICIPAL  RAILWAY,  AND  RELATED  TRAINEES,  EFFECTIVE 
AS  OF  JULY  I,  1972,  ARE  HEREBY  ESTABLISHED,  AS  FOLLOWS 

♦Si02  CONDUCTOR... $5.32  HR 

**  TRAINEE  RATE $3.3265  HR 

♦ SlOA  MOTORMAN $5.32  HR 

♦ TRAINEE  RATE $3.3265  HR 

■“SlOo  BUS  OPERATOR $5.32  HR 

««  TRAINEE  RATt..... $3.3265  HR 

♦ 20C  PER  HOUR  EXTRA  WHILE  INSTRUCTING  NEW  EMPLOYEES  OR  WHILE 
ACTING  AS  MOTORMAN  ON  SUPPLY  CAR,  OR  AS  CRANE  OR  DERRICK 
UPEKATOR  AS  ASSIGNED  BY  THE  SUPERINTENDENT,  50C  PER  HOUR 
EXTRA  WHEN  ASSIGNED  AS  COORDINATuR  IN  THE  TRANSPORTATION 
ASSISTANT  PRCGRAM,  25C  PER  HOUR  EXTRA  WHEN  ASSIGNED  AS 
SUPERVISOR  IN  THE  TRANSPORTATION  ASSISTANT  PROGRAM. 

♦♦  TRAINEE  RATE  APPLIES  ON  ORIGINAL  CERTIFICATION  AND  FOR  A 
PERIOD  NOT  TO  EXCEED  TWENTY-FIVE  WORKING  DAYS. 


SECTION  iA.  The  PROVISIONS  OF  SECTION  1 OF  THIS  ORDINANCE  SHALL  BE 
SUBJECT  TO  THE  FOLLOWING  - 


THE  RATES  OF  COMPENSATION  PROVIDED  FOR  IN  SAID  SECTION  SHALL  BECOME 
EFFECTIVE  AS  OF  JULY  I,  1972,  AS  PROVIDED  THEREIN,  BUT  SHALL  NOT 
BECOME  OPERATIVE  AND  PAYMENT  THEREUNDER  SHALL  BE  SUSPENDED  UNTIL 
SUCH  TIME  AS  SUCH  RATES  OF  COMPENSATION  HAVE  BEEN  SUBMITED  TO  THE 
PAY  dCARD,  WASHINGTON,  D.C.  ESTABLISHED  PRUSUANT  TO  EXECUTIVE  ORDER 
NO.  11690,  AND  SAID  PAY  BOARD  HAS  APPROVED  SUCH  RATES  OF  COMPENSATION, 
IF  SUCH  PRIOR  SUBMISSION  AND  APPROVAL  IS  REQUIRED  UNDER  APPLICABLE 
FEDERAL  LAW  OR  REGULATIGN. 


SECTION  2 - DEFINITION. 

THE  TERM  ‘UPERATOR*,  AS  USED  HEREIN,  MEANS  'PLATFORM  EMPLOYEES  AND  COACH 
AND  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY,'  AS  REFERRED  TO  IN  SECTION 
B.409  OF  THE  CHARTER. 


SECTION  3 

VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS.  SECTION  8.904  OF  THE 
CHARTER  PROVIDES  IN  PART  AS  FOLLOWS-  'PROVIDED  THAT  WHEN  IN  THE  TWO  SYSTEMS 
USED  FOR  CERTIFICATION  AS  PROVIDED  ABOVE,  VACATION,  RETIREMENT  AND  HEALTH 
SERVICE  BENEFITS  ARE  GREATER  THAN  SUCH  SIMILAR  BENEFITS  PROVIDED  BY  THIS 
CHARTER  FOR  PLATFORM  EMPLOYEES,  COACH  OR  BUS  OPERATORS  OF  THE  MUNICIPAL 
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KAIL^^AY,  THfcN  AN  AMJUNT  NUT  TO  EXCEED  TnE  DIFFERENCE  OF  SUCH  BENEFITS  MAY 
BE  CONVERTED  TO  DOLLAR  VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  DOLLAR 
VALUES  SHALL  BE  PAID  INTO  A FUND.*  a 

THE  DOLLAR  VALUE  EQUIVALENT  JF  THE  DIFFERENCE  OF  THOSE  BENEFITS  TU  BE  ' 
PAID  INTO  THE  TRANSPORT  WORKERS  UNION  SAN  FRANCISCO  tMUNICIPAL  RAILwAY  TRUST 
FUNDt  established  bY  RULE  J6  OF  THE  CIVIL  SERVICE  COMMISSION#  AND  APPROVED 
BY  ORDINANCE  106-bo  OF  THE  BOARD  OF  SUPERVISORS#  HAS  NUT  BEEN  DETERMINED 

VACATION  

RETIREMENT  

HEALTH  SERVICE  SYSTEM 

TOTAL 

THE  CIVIL  SERViCt  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPERVISORS 
THE  DOLLAR  VALUE  EQUIVALENT  AFTER  DETERM INAT ICN  BY  ACTUARIAL  SURVEY. 


SECTION  A 

THE  FOLLOWING  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  WHICH 
INCLUDED  IN  SECTION  3 ABOVE  wILL  BE  SUBJECT  TO  AMENDMENT, 
CIVIL  SERVICE  COMMSSSICN,  AS  TO  THE  PREVAILING  CONDITIONS 


ARE  OTHER  THAN  THOSE 
AFTER  REPORT  BY  THE 
AND  BENEFITS. 


SECTION  S - HOURS  OF  WORK. 

ALL  CPERATORS  ^HQ  ARE  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  UN  ANY 
DAY  AS  ORDERED,  SHALL  BE  ENTITLED  TO  AT  LEAST  EIGHT  (8)  HOURS  PAY 
FOR  THE  DAY#  PROVIDED,  IN  THE  CASE  OF  REGULAR  OPERATORS#  THEY  REPORT 
ON  TIME  AND  WORK  THE  FULL  RUNS  ASSIGNED  TU  THEM,  AND  PROVIDED#  IN 
THE  CASE  OF  EXTRA  OPERATORS,  UR  REGULAR  OPERATORS  WORKING  AS  EXTRAS, 
THEY  REPORT  ON  TIME  AND  HOLD  THEMSELVES  AVAILABLE  FOR  AND  PERFORM 
ALL  SUCH  WORK  AS  MAY  bE  AbSIGNEO  TO  THEM. 


OPERATORS  HAVING  A SCHEDULED  RUN  v%ITH  SPREAD  TIME  EXCEEDING 
TEN  (10)  HOURS  SHALL  RECciVE  ADDITIONAL  COMPENSATION  AT  THE  RATE 
OF  FIFTY  (50^)  PER  CENT  OF  THEIR  REGULAR  HOURLY  RATE  FOR  THE  FIRST 
EXCESS  HOUR  OR  FRACTION  THEREOF  AND  AT  THE  RATE  OF  ONE  HUNDRED 
(100%)  PER  CENT  FuR  ALL  SPREAD  EXCEEDING  ELEVEN  (11)  HOURS, 
COMPUTATION  TO  BE  MADE  IN  EXACT  MINUTES.  OPERATORS  HAVING  SCHEDULED 
RUNS  UN  SUNDAY  WITH  A SPREAD  EXCEEDING  NINE  19)  HOURS  SHALL  RECEIVE 
FIFTY  (tjU%)  PER  CENT  OF  REGULAR  HOURLY  RATE  FOR  THE  FIRST  EXCESS 
HOUR  OR  FRACTION  THEREOF,  AND  AT  THE  RATE  OF  ONE  HUNDRED  (100%)  PER 
CENT  FOR  ALL  SPREAD  EXCEEDING  TEN  HOURS,  COMPUTATION  TO  BE  MADE 
IN  EXACT  MINUTES. 


NO  ADDITIONAL  COMPENSATION  SHALL  BE  PAID  FOR  THE  EXCESS  OF 
ACTUAL  SPREAD  BEYCND  THAT  SHOwN  ON  THE  SCHEDULE. 


WHEN  THE  OPERATOR  IS  REQUIRED  TC  - REPORT  - OR  - 
ALLOWANCE  SHALL  BE  AS  FOLLOWS- 

A.  TEN  (10)  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO 
RUN  OR  A COLLECT  FROM  A DIVISION. 

B.  TEN  (10)  MINUTES  WHEN  AN  OPERATOR  ENDS  A RUN 
A DIVISION  WHEN  A TURN-IN  IS  REQUIRED. 


CLEAR  - THE 
AND  STARTS  A 
OR  COLLECT  AT 


SECT  ICN  6 - MoHT  PAY 
AN  ADDITIONAL  AMOUNT 
IF  THE  OPERATOR  WORKS 


RATES. 

OF  FIVE  CENTS  PER  HOUR  WILL  BE 
A NIGHT  RUN  OR  SHIFT  SCHEDULED 


PA  I 0 

TO  FINISH 


i 


AFTER  8.00  P.M.  AND  UP  TO  2.00  A.M. , OR  SEVEN  CENTS  PER  HOUR  IF 
THE  OPERATOR  WORKS  A NIGHT  RUN  OR  SHIFT  SCHEDULED  TO  FINISH  AFTER 
2.00  A.M. 


SECTION  7 - LUNCH  PERIOD. 

SPLIT  OF  THIRTY  (30)  MINUTES  OR  LESS  IN  SCHEDULE  RUNS  SHALL 
6£  PAID  FOR  AS  WORKING  TIME.  ANY  SPLIT  IN  A RUN  OF  THIRTY-ONE  (31) 
OR  MCRE  MINUTES  SHALL  BE  CONSIDERED  MEAL  RELIEF. 


SECTION  8 - HOLIDAYS. 

THE  FOLLOWING  HOLIDAYS  SHALL  BE  RECOGNIZED  AS  - PAID  HOLIDAYS  - 
FOR  OPERATORS  - NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY,  WASHINGTON'S 
BIRTHDAY,  EASTER  SUNDAY,  MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  THE  OPERATOR'S 
BIRTHDAY. 

OPERATORS  WHO  WORK  ON  A - PAID  HOLIDAY  - SHALL  BE  PAID  FOR 
SCHEDULED  WORK  AT  THE  STRAIGHT  TIME  RATE  AND  SHALL  ALSO  RECEIVE 
THE  HOLIDAY  PAY  ALLOWANCE  OF  EIGHT  HOURS  AT  THE  STRAIGHT  TIME  RATE, 
PROVIDED,  THAT  THE  OPERATOR  SHALL  NOT  HAVE  BEEN  ABSENT,  WITHOUT 
GOOD  CAUSE  OR  EXCUSE,  FROM  SCHEDULED  DUTIES  THE  DAY  PRECEDING  AND 
THE  DAY  FOLLOWING  SUCH  HOLIDAY. 

AN  OPERATOR  OFF  UN  ANY  ONE  OF  THE  - PAID  HOLIDAYS  - SHALL 
RECEIVE  EIGHT  (8)  HOURS'  PAY  AT  THE  STRAIGHT  TIME  RATE,  PROVIDED, 
THAT  HE  HAS  WORKED  AT  LEAST  ONE  DAY  IN  THE  PAYROLL  WEEK  IN  WHICH 
THE  HOLIDAY  OCCURS  AND  PROVIDED,  FURTHER,  THAT  HE  SHALL  NOT  HAVE 
BEEN  ABSENT,  WITHOUT  GOOD  CAUSE  OR  EXCUSE,  FROM  SHCEDULED  DUTIES 
THE  DAY  PRECEDING  AND  THE  DAY  FOLLOWING  SUCH  HOLIDAY. 

THE  INITIAL  DETERMINATION  WHETHER  SUCH  ABSENCE  IS  WITHOUT  GOOD 
CAUSE  OR  EXCUSE  SHALL  BE  MADE  BY  THE  DIVISION  SUPERINTENDENT.  AN 
OPERATOR  SCHEDULED  TO  WORK  ON  A - PAID  HOLIDAY  - IN  A SCHEDULED  WORK 
WEEK  WHO  IS  ABSENT  AND  PERFORMS  NO  WORK  SHALL  RECEIVE  NO  HOLIDAY 
PAY  ALLCWNACE. 


SECTION  9 - TEMPORARY  ASSIGNMENTS.  DELETE 

SECTION  10  - PAYMENT  FOR  UNJUST  DI:>CHARGE  OR  SUSPENSION. 

IF  UPON  INVESTIGATION  IT  IS  FOUND  THAT  AN  OPERATOR  HAS  BEEN 
DISCHARGED  OR  SUSPENDED  UNJUSTLY,  HE  SHALL  BE  REINSTATED  AND 
REIMBURSED  FOR  ALL  TIME  LOST  FROM  SUCH  DISCHARGE  OR  SUSPENSION. 


SECTION  11  - PAYMENT  FOR  PREPARING  REQUIRED  REPORTS. 

WHEN  OPERATOR  IS  REQUIRED  TO  PREPARE  REPORTS  ON  HIS  OWN  TIME, 
HE  WILL  BE  PAID  ACTUAL  TIME  REQUIRED  IN  THE  PREPARATION  OF  SUCH 
REPORTS  WITH  A MINIMUM  OF  THIRTY  (30)  MINUTES  OF  TIME. 


SECTION  12  - REQUIRED  ATTENDANCE  IN  CONNECTION  WITH  LEGAL  MATTERS 
OPERATORS  CALLED  TO  THE  CLAIMS  SECTION,  CITY  ATTORNEY'S  OFFICE, 
OR  COURT  ON  RAILWAY  BUSINESS,  SHALL  BE  PAID  THEIR  REGULAR  HOURLY 


RATE-  WHEN  TAKEN  FRCM  THEIR  REGULAR  ASSIGNMENT,  THEY  SHALL  NOT 
RECEIVE  LESS  PAY  WITHIN  THE  TIME  OF  THEIR  ORIGINAL  ASSIGNMENT 
THAN  THEY  rtOULD  HAVE  RECEIVED  HAD  THEY  NOT  .BEEN  TAKEN  FROM  IT. 
WHEN  OPERATORS  SCHEDULED  NIGHT  RUNS  FINISH  AFTER  1.00  A.M.,  AND 
HE  IS  REQUIRED  TO  GO  TO  THE  CLAIMS  SECTION  OR  COURT,  HE  SHALL 
RECEIVE  A DAY'S  PAY  AND  NOT  BE  PERMITTED  TO  OPERATE  EQUIPMENT  UN 
THAT  DAY. 


SECTION  13  - JURY  DUTY. 

WHEN  AN  OPERATOR  IS  REQUIRED  TO  PERFORM  JURY  DUTY,  HE  wlLL  BE 
GRANTED  LEAVE  WITH  PAY,  THE  SAME  AS  THOUGH  HE  HAD  WORKED  HIS  REGULAR 
SCHEDULE,  LESS  JURY  DUTY  FEE  FOR  SUCH  CAY.  DURING  THE  PERIOD  WHILE 
HE  IS  PERFORMING  JURY  DUTY,  HE  SHALL  HAVE  SATURDAY  AND  SUNDAY  AS 
HIS  DAYS  OFF. 


SECTION  1^  - PAYMENT  FOR  TIME  CONSUMED  FOR  PHYSICAL  EXAMINATION. 

EMPLOYEES  REQUIRED  BY  THE  RAILWAY  TO  REPORT  FOR  A PHYSICAL 
EXAMINATION  TO  A PHYSICIAN  DESIGNATED  BY  THE  RAILWAY,  SHALL  BE  PAID 
ACTUAL  TIME  REQUIRED  WITH  A MINIMUM  OF  THREE  HOURS*  PAY. 


SECTION  IS  - PAYMENT  FUR  ATTENDANCE  AT  CIVIL  StRVICE  EXAMINATIONS,  DELETE 


SECTION  lt>  - LEAVE  - DEATH  IN  FAMILY. 

UP  TO  THREE  DAYS'  LEAVE,  WITH  PAY,  SHALL  BE  ALLOWED  TO  EACH 
OPERATOR  FOR  A DEATH  IN  THE  IMMEDIATE  FAMILY.  - IMMEDIATE  FAMILY  - 
IS  LIMITED  TO  MOTHER,  FATHER,  SISTER,  BROTHER,  HUSBAND,  WIFE,  SON 
AND  DAUGHTER.  ONE  CAY  CHARGED  TO  OPERATOR'S  ACCUMULATED  SICK  LEAVE 
WILL  BE  ALLOWED  FOR  THE  FUNERAL  OF  HIS  MCTHER-I N-L AW  OR  FATHER-IN-LAW. 


SECTION  17  - LEAVE  TC  ATTEND  VETERANS*  CONVENTIONS.  DELETE 


SECTION  18  - UNIFORM  REPLACEMENT. 

THE  COST  OF  ONE  UNIFORM  PER  YEAR,  IF  NEEDED,  CONSISTING  OF 
CAP,  TIE,  JACKET,  TROUSERS  AND  FOUR  SHIRTS,  SHALL  BE  BORNE  BY  THE 
RAILWAY. 


SECTION  19  - INJURY  CN  DUTY. 

IN  CASE  OF  INJURY  WHERE  IN  THE  OPINION  OF  THE  OFFICIAL  IN 
CHARGE,  AN  OPERATOR  SHOULD  BE  SENT  FOR  MEDICAL  TREATMENT,  OR 
SUBSEQUENT  TREATMENTS,  SUCH  OPERATOR  SHALL  BE  PAID  FOR  LOST  TIME, 
CONSUMED  IN  GOING  TO  AND  FROM  AND  SPENT  AT  THE  HOSPITAL  FOR  THE 
FIRST  VISIT  AND  FUR  SUBSEQUENT  VISITS,  PROVIDED  THE  OPERATOR  REMAINS 
AT  WORK,  REPORTING  BACK  AS  SCON  AS  POSSIBLE  AFTER  TREATMENT,  NOT 
LATER  THAN  THE  OPERATOR'S  NEXT  WORK  DAY.  WHEN  ANY  PORTION  OF  THE 
OPERATOR'S  OWN  TIME  IS  SPENT  GOING  TO  AND  FROM  THE  HOSPITAL,  SUCH 
OPERATOR  SHALL  BE  GIVEN  AN  ALLCWANCE  OF  FOUR  DOLLARS  ($4.00). 


SECTION  20  - OPtRATURS  INJURED  BY  ASSAULT. 

AN  OPERATOR  ABSENT  FROM  DUTY  AS  A RESULT  OF  INJURY  ON  THE  JOB 


REi>ULTli\0  FRUM  AN  - AGbRAVATEU  ASSAULT  - SHALL  BE  PAID  AN  AMOUNT  TO 
SUPPLEMENT  ThE  DISABILITY  BENEFIT  UNDER  WORKMEN'S  COMPENSATION  TO 
THE  EXTENT  REUUIRED  TO  MAKE  UP  A REGULAR  DAY'S  PAY  FOR  THE 
COMPENSABLE  WORKING  DAYS  INVOLVED. 


SECTION  21  - INSURANCE 

TmE  FOLLOWING  INSURANCE  SHALL  BE  PROVIDED  OPERATORS  BY  THE  PUBLIC 
UTILITIES  COMMISSION  AT  NO  COST  TO  1 HE  OPERATORS. 

A.  A $7,000  UROUP  LIFE  INSURANCE  POLICY  FOR  ACTIVE  EMPLOYEES  WITH 
ONE  OR  MORE  YEARS  OF  SERVICE.  PREMIUMS  WILL  NOT  BE  PAID  IF 
EMPLOYEE  IS  OFF  PAYROLL  AND  ABiEM  FROM  SERVICE  FOR  TWELVE  MONTHS- 

B.  A $i)0,000  SPECIAL  COVERAGE  FUR  ACCIDENTAL  DEATH  OR  DISMEMBERMENT 
REbLLTING  FRCM  JOB  CONNECTED  INCIDENTS. 

C.  FOR  LOSS  OF  LIFE,  BOTH  HANDS,’  BOTH  FEET,  BOTH  EYES  OR  A 
COMBINATION  OF  ANY  TWO  PAYING  $2,300  - FOR  LOSS  OF  ONE  HAND,  ONE 
Foot  Ok  one  eye  $1,250.  FOR  NUN-CCCUP AT  ION AL  ACCIDENTAL 

INJURIES  ONLY. 


SECTION  22  - PENSION  CONTRIBUTION  FOR  UNION  OFFICERS.  DELETE 


SECTION  23  - CHECKOFF  OF  UNION  DUES. 

PAYROLL  DEDUCTIONS  FROM  THE  PAY  OF  OPERATORS  OF  DUES  TO  BE  PAID 
TO  THE  ORGANIZATION  REPRESENTING  THE  OPERATORS  SHALL  BE  MADE  BY  THE 
CONTROLLER  IN  ACCORDANCE  WITH  THE  CONTROLLER'S  REGULATIONS  AND  THE 
PROVISIONS  OF  SECTION  16.92  OF  THE  SAN  FRANCISCO  ADMINISTRATIVE  CODE 
PROVIDED  THAT  THE  ORGANIZATION  REPRESENTING  THE  OPERATORS  SHALL  PAY 
TO  THE  CONTROLLER  THE  ACTUAL  MONTHLY  COST  OF  MAKING  SUCH  DEDUCTIONS, 
BUT  NOT  TO  EXCEED  FIVE  (.050  CENTS  PER  DEDUCTION  PER  OPERATOR. 

IF  ANY  OPERATOR  DUES  NOT  HAVE  SUFFICIENT  PAY  DURING  A 
PARTICULAR  PAY  PERIOD,  ANY  DEDUCTIONS  OWED  SHALL  BE  ACCUMULATED 
AND  SHALL  BE  PAID  IN  THE  FIRST  PAY  PERIOD  OR  PERIODS  IN  WHICH  THERE 
ARE  sufficient  EARNINGS  FUR  SUCH  PURPOSE. 


SECTION  24 

ALL  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICABLE  TO  OPERATORS  BY 
CHARTER  PROVISION,  ORDINANCE,  OR  CIVIL  SERVICE  RULE,  AND  NOT  INCONSISTENT 
WITH  THE  PROVISIONS  OF  THIS  ORDINANCE,  SHALL  APPLY  TO  OPERATORS. 


SECTION  25 

The  public  utilities  commission,  PURSUANT  TO  ITS  POwER  TO  PRESCRIBE 
REASONABLE  RULES  AND  REGULATIONS  FUR  THE  CONDUCT  AND  GOVERNMENT  OF  ITS 
OFFICERS  AND  EMPLOYEES  UNDER  CHARTER  SECTION  3.500  lA)  MAY  ADOPT  RULES 
AND  REGULATIONS  TO  CARRY  OUT  TFE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSOLATION 
WITH  REPRESENTATIVES  OF  THE  TRANSPORT  WORKERS  UNION. 
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FILE  NO.  114-72-2 


ORDINANCE  NO.  Z^Z-IZ 


FIXING  AND  DETERMINING  RATES  CF  COMPENSATION  TO  BE  PAID  MUNICIPAL 
OFFICERS  AND  EMPLOYEES,  WHOSE  OFFICES  AND  POSITIONS  ARE  ALLOCATED 
TO  CLASSES  SPECIFIED  HEREIN  AND  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT 
TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THIS  CHARTER  - PROVIDING  THAT 
SAID  RATES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINING  JULY  I,  1972  - 
REPEALING  ORDINANCE  NO.  66-72. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  - 

SECTION  1.  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER  - PURSUANT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  THE  RATES  OF  COMPENSATION 
SPECIFIED  HEREIN  SHALL  BE  PAID  BEGINNING  JULY  1,  1972,  AS  PROVIDED 
IN  SAID  SECTION  8.405  OF  THE  CHARTER,  TO  OFFICERS  AND  EMPLOYEES  OF 
THE  CITY  AND  COUNTY  CF  SAN  FRANCISCO  WHO  ARE  OCCUPYING  POSITIONS 
DESIGNATED  AS  OR  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOY- 
MENT SPECIFIED  HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SAID  SECTION  8.405  OF  THE  CHARTER. 

SECTION  2.  APPLICATION  OF  RATES  OF  COMPENSATION  - EMPLOYEES 
LEGALLY  HOLDING  OFFICES  AND  POSITIONS  IN  THE  CLASSIFICATIONS  HERE- 
INAFTER SET  FORTH,  THE  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  AS  AFORESAID,  SHALL 
BE  PAID  BEGINNING  JULY  1,  1972  AS  PROVIDED  IN  SAID  SECTION  8.405 
OF  THE  CHARTER,  THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION 
IN  WHICH  THE  RESPECTIVE  OFFICES  OR  POSITIONS  ARE  CLASSIFIED  OR 
ALLOCATED. 


SECTION  3.  THE  SCHEDULES  CF  COMPENSATION  COMPOSING  THE  RATES 
OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8.405  OF  THE  CHARIER  ARE  SET  FORTH  IN  SECTION  4 AND  5 
HEREOF  - 

SECTION  4.  POLICE  SERVICE 

ANNUAL  COMPENSATION 
AT  RATE  PER  MONTH 


CHIEF  OF  POLICE  $3152 

DEPUTY  CHIEF  OF  POLICE  2652 

DIRECTOR  OF  TRAFFIC 2652 

CHIEF  OF  INSPECTORS  2652 

SUPERVISING  CAPTAIN  OF  DISTRICTS  2152 

DEPARTMENT  SECRETARY  2152 

CAPTAIN  OF  INSPECTORS  1960 

CAPTAIN  OF  TRAFFIC  1960 

DIRECTOR  OF  BUREAU  OF  PERSONNEL  1863 

DIRECTOR  OF  BUREAU  CF  CRIMINAL  INFORMATION  1863 

Q 80  CAPTAIN 1824 

Q 63  CRIMINOLOGIST  1824 

Q 60  LIEUTENANT  1554 

DIRECTOR  OF  BUREAU  OF  SPECIAL  SERVICES  1554 

INSPECTOR  1361 
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IMSPECTJR  OF  JUNIOR  TRAFFIC  1361 

U 50  SERGEANT  1361** 

g 35  ASSISTANT  INSPECTOR  1255 

POLICE  SURGEON  1170 

g 2 POLICEMAN  1ST  YEAR  ....  1120 

2N0  YEAR  ....  1135 

3RD  YEAR  ....  1155 

4TH  YEAR  ....  1170 

g 30  POLICE  PATROL  DRIVER  ....  1ST  YEAR  ....  ' 1120 

2ND  YEAR  ....  1135 

3RD  YEAR  ....  1155 

4TH  YEAR  ....  1170 

g 20  POLICEWOMAN  1ST  YEAR  ....  1120 

2ND  YEAR  ....  1135 

3RD  YEAR  ....  1155 

4TH  YEAR  ....  1170 

MEMBERS  ASSIGNED  TO  TWO  WHEEO  MOTORCYCLE  TRAFFIC  DUTY — 

g 60  LIEUTENANT  1554  ♦ 

g 50  SERGEANT  1361  * 

Q 2 POLICEMAN  ..  1ST  YEAR  ....  1120  * 

2ND  YEAR  ....  1135  ♦ 

3RD  YEAR  ....  1155  ♦ 

4TH  YEAR  ....  1170  ♦ 

♦ $132.00  PER  MONTH  IN  ADDITION  TO  REGULAR  SALARY 
♦★ADJUSTMENT  PER  CHARTER  AMENDMENT  JUNE  6,  1972. 

SECTION  5.  FIRE  SERVICE 

ANNUAL  COMPENSATION 
AT  RATE  PER  MONTH 

CHIEF  OF  DEPARTMENT  $3152 

DEPUTY  CHIEF  UF  DEPARTMENT  2652 

H 50  ASSISTANT  CHIEF  OF  DEPARTMENT  2152 

SECRETARY  TO  CHIEF  OF  DEPARTMENT  ......  2087 

H 40  BATTALION  CHIEF  1863 

H 30  CAPTAIN  1554 

H 20  LIEUTENANT  1361 

H 10  CHIEF'S  OPERATOR  1275 

h 32  CAPTAINf  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY  1756 

H 22  LIEUTENANT,  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY  1539 

H 24  LIEUTENANT,  BUREAU  OF  FIRE  INVESTIGATION  1539 

H 6 INVESTIGATOR,  BUREAU  OF  FIRE  INVESTIGATION  1403 

H 4 INSPECTOR,  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY  1403 

H 2 FIREMAN  1ST  YEAR  ....  1120 

2ND  YEAR  ....  1135 

3R0  YEAR  ....  1155 

4TH  YEAR  ....  1170 

H120  PILOT  OF  FIRE  BOATS 1554 

HllO  MARINE  ENGINEER  OF  FIRE  BOATS 1554 

SECTION  6.  THE  NORMAL  WORK  SCHEDULES  FOR  UNIFORMED 
MEMBERS  OF  THE  FIRE  DEPARTMENT  SHALL  BE  AS  FOLLOWS  - 

(A)  CHIEF  OF  DEPARTMENT 
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DEPUTY  CHIEF  GF  DEPARTMENT 

ASSISTANT  CHIEF  ASSIGNED  TO  DIVISION  OF  FIRE 
PREVENTION  AND  INVESTIGATION!  DIVISION  OF 
TRAINING!  AND  DIVISION  GF  SPECIAL  SERVICES. 
OFFICER  IN  CHARGE!  BUREAU  OF  FIRE  INVESTIGATION 


IB)  OFFICERS,  INSPECTORS  AND  FIREMEN  ASSIGNED  TO  - 
BUREAU  OF  FIRE  PREVENTION 
GENERAL  OFFICE 

FIRE  COLLEGE  AND  DRILL  SCHOOL 
BUREAU  OF  EQUIPMENT  FUR  MAINTENANCE  AND 
INSTRUCTION  DUTIES 
CIVIL  DEFENSE 

OFFICER  IN  CHARGE,  BUREAU  OF  ASSIGNMENTS 
OFFICER  IN  CHARGt,  WATER  FRONT  DETAIL 
OFFICER  IN  CHARGE,  BUREAU  OF  EQUIPMENT 


NORMAL  5-DAy  WEEK,  CONSISTING  OF  A TOUR  OF 
EIGHT  (8)  HOURS  PERFORMED  WITHIN  NINE  19) 
HOURS,  MONDAY  THROUGH  FRIDAY. 

(C)  FIREMEN  ASSIGNED  TO  WATER  FRONT  DETAIL  FOR 
CONTINUOUS  INSPECTION  DUTIES  - 
TOURS  OF  EIGHT  18)  CONSECUTIVE  HOURS, 

NOT  TO  EXCEED  FIFTEEN  (15)  SUCH  HOURS 
IN  TWENTY  120)  DAYS. 


ID)  OFFICERS  AND  MEMBERS  ASSIGNED  TO  THE  FIRE 
FIGHTING  COMPANIES  AND  MARINE  PERSONNEL 
OF  FIRE  BOAT  CREWS. 

NOT  MORE  THAN  120  HOURS  IN  A 15-DAY  WORK 
PERIOD,  AS  SPECIFIED  IN  THE  CHARTER,  UNDER 
SCHEDULES  RECOMMENDED  BY  THE  CHIEF  OF 
DEPARTMENT  AND  APPROVED  BY  THE  FIRE  COMMISSION, 
BUT  NUT  MORE  THAN  2A  CONSECUTIVE  HOURS  EXCEPT 
IN  CASE  OF  A CONFLAGRATION  OR  DISASTER 
REQUIRING  THE  RECALL  TO  DUTY  OF  THE  OFF-DUTY 
FORCE  OF  THE  DEPARTMENT. 


(E) 


OFFICER,  INVESTIGATORS,  OR  FIREMEN  ASSIGNED 
FOR  CONTINUOUS  DUTY  TO  - 


BUREAU  OF  ASSIGNMENTS 
RADIO  DISPATCHING 

BUREAU  OF  EQUIPMENT  FUR  EMERGENCY  FIELD  SERVICE 
BUREAU  OF  FIRE  INVESTIGATION 


NOT  MORE  THAN  120  HOURS  IN  A 15-OAY  WORK  PERIOD 
UNDER  SCHEDULES  RECOMMENDED  BY  THE  CHIEF  OF  THE 
DEPARTMENT  AND  APPROVED  BY  THE  FIRE  COMMISSION, 

BUT  NOT  MORE  THAN  24  CONSECUTIVE  HOURS  EXCEPT  IN 
CASE  OF  A CONFLAGRATION  OR  DISASTER  REQUIRING  THE 
RECALL  TO  DUTY  OF  THE  OFF-DUTY  FORCE  OF  THE 
DEPARTMENT. 

SECTION  7.  ASSIGNMENT  TO  HIGHER  RANKS  - AFTER  ONE  SHIFT,  ALL 
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assignments  up  UNIFUKMEU  MEMBERS  OP  THE  POLICE  AND  FIRE  DEPARTMENTS 
TO  HIGHER  RANKS  SHALL  BE  BY  APPOINTMENT. 

SECTION  8.  SAVINGS  CLAUSE  - IP  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OP  COMPETENT  JURISDICTICN  THAT  ANY  SALARY  OR  ^»AGE  RATE  SCHEDULE 
OP  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HEREOF,  IS  CONTRARY 
TO  THE  PROVISIONS  OP  SECTION  8.405  OP  THE  CHARTER^  OR  OF  ANY  PROVISIONS 
OP  THE  CHARTER  UR  LA^,  SUCH  DETERMINATION  SHALL  NOT  AFFECT  THE  VALIDITY 
OF  ANY  OTHER  SALARY,  WAGE  OR  RATE  CF  COMPENSATION  OR  PROVISIONS  IN  THIS 
ORDINANCE. 

SECTION  9.  ORDINANCE  NO.  b6-72  IS  HEREBY  REPEALED. 
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SALARY  STANDARDISATION  ORDINANCE 
FISCAL  YEAN  - 1973-7^ 


FILF  NO.  K 6-73-1 


ORDINANCE  107-73 


AN  ORDINANCE.  FlXlNGt  PtSlGNATlNGt  ENUMERATING  AND  PROVIDING 
SCHEDULES  OF  COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY 
AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN  FRANCISCO  COMMUNITY 
COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 
DISTRICT,  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  fc.AOL  /SND  SECTION  8.^01  UF  THE  CHARTER  AND 
LSTAE-LISHING  WORKING  SCHEDULES  AND  CONDITIONS  OF  EMPLOY- 
MENT AND  METHODS  OF  PAYMENT,  EFFECTIVE  JULY  1,  1973. 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO. 


SFCTICN  1.  SCHEDULES  OF  COMPENSATICN 

A.  SCHEDULES 

THE  SALARIES  AND  WAGES  FDR  THF  RESPECTIVE  CLASSIFICATIONS 
OF  FMPLDYMFNT  SHALL  BE  PAID  FOR  SERVICES  UNDFR  A NORMAL 
WORK  SCHEDULE  AS  DEFINED  IN  SECTION  II  HEREOF. 

THE  COMPENSATIONS  ARE  GROSS  COMPENSATIONS  AND  ARE  UN  A 
BIWEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED. 

B.  maintenance  AND  CHAkGt S 

CHARGES  AND  DEDUCTIONS  FOR  ANY  AND  ALL  MAINTENANCE,  SUCH 
AS  HOUSING,  MEALS,  LAUNDRY,  LTC  FURNISHtD  TO  AND 
ACCEPTED  BY  EMPLOYEES  SHALL  EE  INDICATED  AND  MADE  ON 
TIMERGLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF 
CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE 
ANNUAL  SALARY  ORDINANCE. 

EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
NACHJNEKY  LOCATED  EFLOW  THE  WATER  LINE  IN  THE  SEDIMEN- 
TATION OR  GRII  TANKS  OF  A SEWaGE  TREATMENT  PLANT  SHALL  PE 
FURNISHED  WITH  PROTECTIVE  CLOTHING,  UNIFORMS  OR  WORK 
CLOTEiES  AND  LAUNDRY  CONNECTED  WITH  THIS  EMPLOYMENT  WIIH- 
CUT  CHARGE. 

SECT1L*N  11.  WORK  SCHEDULES 

A.  NORMAL  WORK  SCHEDULES 

1.  A NORMAL  WORK  DAY  IS  A I OUR  OF  DUIY  OF  EIGHT  HOURS 
COMPLETED  WITUN  NOT  MORE  THAN  NINE  HOURS. 

2.  A NORMAL  WORK  WEEK  IS  A TOUR  OF  DUTY  ON  EACH  OE  FIVE 
CONSECUTIVE  DAYS. 


fe. 

SECTION 

A. 


b. 


StCTIClN 

A. 


3.  tXCEPTirNS: 


(A)  THOSE  CLASSES  WHOSE  WORK  SCHEDULES  ARE  RELATED 
TO  CRAFT  OR  OTHER  CLASSES  IN  SECTION  P.A03. 

(B)  THE  2'0-?0  EDUCATIONAL  PROGRAM, 

(C)  REMOTE  LOCATIONS*  CHANGES  IN  SHIFTS,  SATURDAY 
MORNING  WORK  SCHEWLES,  SPECIALLY  FUNDED  TRAIN- 
ING PROGRAMS  APPROVED  LY  THE  CIVIL  SERVICE 
COMMISSION. 

(P)  EDUCATIONAL  AND  TRAINING  COURSES  - REGULAR 
PERMANENT  CIVIL  SERVICE  EMPLOYEES  MAY  ON  A 
VOLUNTARY  BASIS  WITH  APPROVAL  OF  APPOINTING 
OFFICER,  WORK  A FORTY-HOUR  WEEK  IN  SIX  DAYS 
WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE 
EDUCATION  AND  TRAINING  OF  THF  EMPLOYEE. 

(E)  PHYSICIANS  - EMPLOYEES  IN  CLASS  2220  ASSIGNED  TO 
EMERGENCY  HOSPITAL  SERVICE  SHALL  HAVE  THEIR  WORK 
SCHEDULES  DETERMINED  BY  THE  DIRECTOR  OF  PUBLIC 
HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION. 

PART-TIME  WORK  SCHEDULE 

A PART-TIME  WORK  SCHEDULE  IS  A TOUR  OF  DUTY  OF  LESS  THAN 

FORTY  HOURS  PER  WEEK. 

III.  COMPENSATIONS  FOR  VARIOUS  WORK  SCHEDULES 

NORMAL  WORK  SCHEDULE  - THE  COMPENSATIONS  FIXED  HEREIN 

ON  A - 

1.  PER  DIEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY. 

2.  BIWEEKLY  BASIS  ARE  FOR  A BIWEEKLY  PERIOD  OF  SERVICF 
CONSISTING  OF  NORMAL  WORK  SCHEDULES. 

PART-TIME  WORK  SCHlDULES 

1.  SALARIES  FOR  PART-TIME  SERVICES  SHALL  BE  CALCULATED 
UPON  THE  COMPENSATION  FOR  NORMAL  WORK  SCHEDULES 
PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED. 

2.  tMPLOYLES  IN  CLASSIFICATIONS  2614  SCHOOL  LUNCHROOM 
HELPER,  PEMALE,  AND  2616  SCHOOL  LUNCHROOM  HLLPEP, 
MALE,  SHALL  BE  PAID  NOT  LESS  THAN  AN  AVERAGE  OF  TWO 
HOURS  PER  DAY  IN  EACH  PAYROLL  PFRIGD.  WORK  TIME 
SHALL  BE  COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY. 

IV.  ADDITIONAL  COMPt  NSAT  IfiN 

CONTAGIOUS  DISEASE  PAY 


FMPLOYFES  (EXCEPT  PHYSICIANS)  ASSIGNED  TO  POSITIONS  IN 


IHE  ISOLATION  DIVISION,  CHbST  CLINK,  TUBtRCULOSIS  WARDS 
AND  hOR&UES  WhiOSE  DUTIES  REOUIRf  CONTINUOUS  DIRECT  AND 
PFRSLNAL  CONTACT  WITH  PATIENTS  SUFFtRlNG  FROM  CONTAGIOUS 
DISEASE  SHALL  PE  PAID  TEN  (10)  DOLLARS  PER  P7WEEKLY  PAY 
PERIOD  HCRE  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE 
ENTITLED,  SUBJECT  TO  THE  APPROVAL  AND  REC(«MM[  NDAT 1 ON  OF 
THE  RESPECT  IVt  APPfaNTINC  t^FEIClRS. 

r-MPLOVEES  WHOSE  REQUEST  FDR  THIS  EXTRA  COMPENSATION  IS 
NOT  RfCCMHENUED  EY  THE  APPOINTING  OFFICER  MAY  APPEAL  TC 
THE  CIVIL  SE'kVICE  COMMISSION. 

^hIGHT  tour  of  DUTY 

A NIGHT  TOUR  OF  DUTY  IS  EIGHT  HOURS  WORK  COMPLETED 
WITHIN  NOT  M0P:E  THAN  NINE  HOURS  COMMENCING  AFTER  ? PM 
AND  PRIOR  TO  6 AM. 

EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  ON  A BIWEEKLY 
BASIS  WHO  WORK  ON  A NIGHT  TOUR  OF  DUTY  SHALL  EE  PAID 
t l/^%  MORE  THAN  THE  BASE  BIWEEKLY  RATE  FOR  THAT  CLASS. 

EXCE  PTIONS 

THIS  PROVISION  SHALL  ALSO  APPLY  TO: 

(1)  EMPLOYFES  IN  THE  CLASS  OF  7334  STATIONARY 
FNGINFFR  AND  7372  STATIONARY  ENGINEER,  SEWAGE 
PLANT . 

(2)  PART-TIME  tMPLOYtES  OF  THt  JUVENILE  COURT  IN 
THE  CLASS  OF  8320  CGUNSELGP  WHO  WORK  FOUR  HOURS 
OR  MORE  BUT  LESS  THAN  EIGHT  HOURS  AND  WHOSE 
TOOK  OF  DUTY  ENDS  AT  8 PM  OR  LATER. 

THIS  PROVISinN  SHALL  NOT  APPLY  TO 

(1)  ANY  OTHER  EMPLOYE E WHOSE  CCMPENSAT IONS  APE 
FIXED  GN  AN  HOURLY  OK  PER  DIEM  BASIS- 

(2)  2320  REGlSTERtL  NURSES  ASSIGNED  TO  MGHT 
SHIFTS  AS  WARD  NURSES. 

(3)  222C  PHYSICIANS  ASSIGNED  TU  EMERGENCY 
HOSPITAL  SERVICES. 

(4)  EMPLOYEES  IN  CLASSES  3264  RECREATION  DIRECTOR, 
3?&t.  SENIOR  RECREATinN  DIRECTOR  AND  32S7  SENIOR 
PHOTOGRAPHY  INSTRUCTOR  WHOSE  SHIFT  BEGINS  ON  OR 
AFTFR  1 PM  Shall  be  paid  t 1/4^  MORE  THAN  THE 
BASE  BIWEFKLY  RATE. 

A SHIFT  DESIGNATED  AS  A SECOND  SHIFT  PURSUANT  in  THE 
PROVISIONS  liE  SECTION  IV  UF  Of  OINANrE  NO.  60-62,  THE 
5ALARY  STANDARDIZATION  ORDINANCE  FOR  THE  FISCAL  YEAR 
19t2-E3  SHALL  CONTINUE  TC  BE  SO  DESIGNATED  EI..R  THE 
PURPOSE  OE  THE  EXTRA  COMP  L NS  A T 1 OT*  HFR»^1N  PROVIDED. 
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SHIFT  WORK 


A SHIFT  IS  A TOUR  OF  DUTY  OF  FIGHT  HOURS  WORK  COMPLETFD 
WITHIN  NOT  MORE  THAN  NINF  HOURS.  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKED,  THE  SHIFTS  SHALL  BE  DESIGNATED  AS 
FIRST,  SECOND  AND  THIRD  SHIFTS.  A SECOND  SHIFT  SHALL 
MEAN  A SHIFT  THAT  REPLACES  A FIRST  SHIFT,  AND  THE  THIRD 
SHIFT  SHALL  MEAN  A SHIFT  THAT  REPLACES  A SECOND  SHIFT, 
RFGARDLESS  OF  THE  STARTING  TIME  OF  SUCH  SHIFTS. 

EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  ON  A BlWEFKLY 
BASIS  WHO  WORK  A SECOND  OR  THIRD  SHIFT  SHALL  BE  PAID 
6 1/^^  MORE  THAN  IHE  EASE  BlWEFKLY  RATfc  FOR  THAT  CLASS 
EXCEPT  2220  PHYSICIANS  ASSIGNED  TO  THE  EMERGENCY  HOSPI- 
TAL SERVICES. 

employees  in  the  CLASSES  OF  7B3A  STATIONARY  ENGINEER 
AND  7372  STATIONARY  ENGINEER,  SEWAGE  PLANT,  ALTHOUGH 
PAID  ON  A HOURLY  BASIS  SHALL  BE  ENTITLED  TO  SHIFT  PAY 
UNDER  THESE  PROVISIONS. 

C.  SPLIT  SHIFT  PAY 

A SPLIT  SHIFT  SHALL  BE  A TOUR  OF  DUTY  OF  EIGHT  HOURS 
WORK  COMPLETED  WITHIN  cLEVlN  HOURS  BUT  EXTENDED  OVER 
MORE  THAN  NINE  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT 
IN  ANY  SHIFT. 

EMPLOYEES  ON  A SPLIT  SHIFT  SHALL  RE  PAID  FOR  TIME 
ACTUALLY  WORKED  AND  SHALL  BE  PAID  50^'  ABOVE  THEIR  BASE 
RATE  AFTER  THE  NINTH  HOUR. 

THIS  PROVISION  SHALL  NOT  APPLY  TO  EMPLtJYEES  WHOSE  COM- 
PENSATIONS ARE  FIXED  ON  A PER  DIEM  OR  HOURLY  BASIS  OR  TO 
EMPLOYEES  OF  CLASS  2220  PHYSICIAN  ASSIGNED  TO  EMERGENCY 
FiOSPITAL  SERVICES. 

EXCEPTION  - EMPLOYEES  OF  CAMP  MATHER  WHO  DURING  THE 
SUMMER  SEASON  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COM- 
PLETED WITHIN  THIRTEEN  HOURS  SHALL  BE  PAID  $1.50  PER  DAY 
ABOVE  THE  COMPENSATION  TO  WHICH  THEY  ARE  OTHERWISE 
ENTITLED. 

F.  INTERPRETER  - TRANSLATOR  PAY 

ADDITIONAL  COMPENSATION  OF  $15.00  PER  MONTH  MAY  BE 
GRANTED  TO  FULL-TIME  PERMANENT  OR  TEMPORARY  EMPLOYEES 
WHO  HAVE  EITHER  RFOULAR  CIVIL  SERVICE,  LIMITED  TENURE 
OR  EXEMPT  APPOINTMENT  STATUS  AND  WHO  ARE  REQUIRED,  ON 
A REGILAR  BASIS,  TP  TRANSLATt  Ti;  AND  FROM  A FORLION 
LANGUAGE.  (REGULAR  BASIS  IS  DEFINED  AS  MINIMUM  OF  20 
HOURS  PER  MLNIH).  SUCH  ALTITIONAL  COMPENSATION  SHALL 
FE  SUBJECT  TO  QUARTERLY  CERTIFICATION  TU  THE  CIVIL 
SERVICE  COMMISSION  BY  THE  DEPARTMENT  HEAD  BEGINNING 
JULY  1 OF  FACE  FISCAL  YEAR  AND  APPROVAL  BY  THE  CIVIL 
SERVICE  COMMISSION. 
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UNDtRWATEK  DIVING  PAY 

PORT  COMMISSION  EMPLOYEES  SHALL  bE  PAID  $10.00  PER  HOliR 
MORE  THAN  THE  BASE  fIGURLY  RATE  EXCLUSIVE  OF  ANY 
ADDITIDN’AL  COMPENSATION  FOR  OTHER  ASSIGNMENTS  WHEN 
ACTUALLY  LNGAGED  IN  UNDERWATER  DIVING  OPERATIONS  FOR 
THE  PORT  COMMISSION. 

PROTECTED  RATE  FOR  PERMANENT  EMPLOYEE  INVOLUNTARILY 
RELEASED  FROM  HIGHER  POSITION 

WHEN  AN  EMPLOYEE  WHO  HAS  SERVED  FOR  NOT  LESS  THAN  FOUR 
YEARS  UNDER  REGULAR  CIVIL  SERVICE.  Ok  EXEMPT  PERMANENT 
APPOINTMENT  IS  INVOLUNTARILY  RELEASED  FROM  SUCH  POSITION 
FOR  REASONS  OTHER  THAN  DISCIPLINARY  ACTION,  AND  RETURNS 
TO  A LOWER  CIVIL  SERVICE  CLASSIFICATION  PRIOR  TO  JULY  1, 
1972,  HE  SHALL  CONTINUE  TO  RECEIVE  THE  RATE  OF  PAY 
EQUIVALENT  TO  THc  RaTL  OF  PAY  RECEIVED  IN  THE  HIGHER 
CLASSIFICATION  PROVIDED  THAT  HIS  SALARY  THEREAFTER  SHALL 
NOT  DE  INCREASED  AS  LONG  AS  SUCH  SALARY  IS  BEYOND  THE 
MAXIMUM  OF  THE  SCHEDULE  FOR  THE  CLASS  TO  WHICH  HE  WAS 
RETURNED. 

SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

EMPLOYEES  WHO  HAVE  BEEN  GRANTED  A SALARY  ADJUSTMENT 
UNDER  THE  PROVISIONS  OF  SECTION  VII  (H)  OF  THE  SALARY 
STANDARDIZATION  ORDINANCE,  EFFECTIVE  JULY  1,  1972,  SHALL 
CONTINUE  TO  RECEIVE  THAT  RATE  OF  PAY,  AND  THEIR  COMPEN- 
SATION THEREAFTER  SHALL  NOT  BE  INCREASED  AS  LONG  AS  IT 
EXCEEDS  THE  MAXIMUM  OF  THE  COMPENSATION  SCHEDULE  SET  IN 
THE  salary  STANDAPDIZaT ion  ORDINANCE  FOR  THE  CLASS  IN 
WHICH  THEY  HOLD  APPOINTMENT. 

NO  NEW  SUPERVISORY  DIFFERENTIAL  SHALL  BE  GRANTED  IN 
ACCORDANCL  WITH  THIS  PRUVJSIur4  AFTER  JUNE  30,  1973. 

DATA  PROCESSING  PREMIUM 


EMPLOYEES  WHO  ON  JUNE  30,  1973,  HAVF  DFEN  PAID  7 1/2^ 
ABOVE  THE  AMOUNT  THEY  ARE  OTHERWIS*^  FYTITLFD  TO  UNDER 
PROVISIONS  OF  PRIOR  SALARY  STANDARDIZATION  (iKDINANCE’^ 
BECAUSE  OF  ASSIGNMENT  TO  AN  ELECTRONIC  DATA  PROCcSSING 
PROJECT  STAFF  UNDER  DIRECTION  OF  THF  CONTROLLER,  SHALL 
CONTINUE  TO  RLCLIVL  SUCH  COMPENSATION  PROVIDED  THERE  IS 
NO  INTERRUPTION  IN  THEIR  ASSIGNMENT  TO  AN  LDP  PROJECT 
STAFF,  EXCEPT  THAT  AN  APPOINTMENT  TO  AV  EDP  CLASSIFI- 
CATION SHALL  TERMINATE  SAID  ADDITIONAL  COMPENSATION. 

V.  OVERTIME  - COMPENS  ATIO.N 


APPOINTING  CFFICERS  MAY  REQUIRE  EMPLOYEES  TO  WORK  LONGER 
THAN  EIGHT  HOURS  PER  DAY  OR  LONGER  THAN  THE  NORMAL  WORK 
WEEK.  ANY  TIME  WDRKLED  UNDER  PkOPER  AUTHORIZATION  OF  THE 
APPOINTING  OFFICER  BY  AN  EMPLOYFF,  EXCLUSIVE  r-f  PART- 
TIME  EMPLOYEES,  IN  EXCESS  C'F  THE  REGULAR  OR  NnRMAL  WORK 
DAY  OP  WEEK  SHALL  Bi.  DESIGNATED  AS  LVeFTIME  AND  SHALL  BE 


COMPENSATED  AT  DNE-AND-ONE-HALF  TIMES  THE  RATE  OF 
COMPENSATION  FOR  THE  NORMAL  WORK  SCHEDULE,  INCLUDING 
SHIFT  DIFFERENTIAL. 

( 

THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK 
IN  EXCESS  OF  EIGHT  HOURS  A DAY  PERFORMED  WITHIN  A 
SIXTEEN  HOUR  PERIOD  FOLLOWING  THE  END  OF  THE  LAST  PRE- 
CEDING WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL 
BE  DEEMED  TO  BE  WORK  SCHEDULED  ON  THE  NEXT  WORK  DAY. 

B.  EMPLOYEES  OCCUPYING  EXECUTIVE,  ADMINISTRATIVE  OR 
PROFESSIONAL  POSITIONS  DESIGNATED  BY  A «2»»  SYMBOL  IN 
THE  ANNUAL  SALARY  ORDINANCE  SHALL  NOT  BE  PAID  FDR  OVER- 
TIME WORKED  BUT  MAY  BE  GRANTED  COMPENSATORY  TIME  OFF  FOR 
TIME  WORKED  IN  EXCESS  OF  NORMAL  WORK  SCHEDULES. 

C.  AN  EMPLOYEE  WHO  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HOLIDAY 
SHALL  BE  PAID  2.2S  TIMES  THE  BASE  RATE. 

D.  RECORDATION  OF  OVERTIME 

ALL  OVERTIME  WORKED  BY  MONTHLY  OR  BIWEEKLY  EMPLOYEES 
WHICH  IS  AUTHORIZED  BY  THE  APPOINTING  OFFICER  SHALL  BE 
RECORDED  ON  SEPARATE  TIMEROLLS. 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS 
SECTION  SHALL  BE  PAID  ON  AN  HOURLY  BASIS.  THE  CIVIL 
SERVICE  COMMISSION  SHALL  ESTABLISH  A SCHEDULE  OF  HOURLY 
RATES  AND  THIS  SCHEDULE  SHALL  BE  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  SECTION  8.A01  OF  THE  CHARTER. 

E.  PREMIUM  PAY  AND  WORK  SCHEDULES  FOR  CLASSES  BEARING  A 
DEFINED  RELATIONSHIP  TO  CRAFTS  BECAUSE  OF  CLOSE  RELA- 
TIONSHIP OF  DUTIES,  TRAINING  AND  EXPERIENCE 

PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS  WORKED 
AND  DESIGNATION  OP  HOLIDAYS,  HOLIDAY  PAYMENTS,  HEALTH 
AND  WELFARE  BENEFITS,  WORK  SCHEDULES  AND  COST  OF  LIVING 
ADJUSTMENTS  FOR  MISCELLANEOUS  CLASSIFICATIONS  WHOSE 
COMPENSATIONS  ARL  StT  UNDER  SECTION  6.401  OF  THL 
CHARTER,  SHALL  BE  AS  FIXED  IN  THE  SALARY  STANDARDIZATION 
ORDINANCE,  SECTION  8.403,  FOR  THE  CRAFT  TO  WHICH  THE 
MISCELLANEOUS  C LASS I F 1 CATl ON  HAS  A DEFINED  RELATIONSHIP 
AS  DESIGNATED  IN  SECTION  9 AND  SECTION  10. 

IF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT 
AN  AMOUNT  IN  A DEFINED  RELATIONSHIP  TO  MORE  THAN  ONE 
CRAFT,  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK, 

HOLIDAYS  WORKED  AND  DESIGNATION  OF  HOLIDAYS,  HOLIDAY 
PAYMENTS  AND  WORK  SCHEDULES  SEJALL  BE  THOSE  FIXED  IN  THE 
SALARY  STANDARDIZATION  ORDINANCE  FOR  THE  CRAFTS  FROM 
WHICH  THE  GRlATER  PERCENTAGE  OF  THE  RATI  OF  PAY  IS 
DERIVED.  HEALTH  AND  WELFARE  BENEFITS  SHALL  BE  DETER- 
MINED BY  RELATIVE  PERCENTAGES  TO  THE  CRAFT  TO  WHICH  THL 
COMPENSATION  OF  SUCH  CLASSIFICATION  IS  RFLATFD. 

COST  OF  LIVING  ADJUSTMENTS  TO  CRAFT  CLASSFS  SHALL  ALSO 
BE  APPLIED  TO  THE  ABOVE  CLASSES  AT  AN  AMOUNT  IN  A 
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LtFINED  RELATIOfSiSFIP  Tt;  THf  RATT  OF  RAY  f OR  IMf-  CRAFT 
CLASS. 


SECTICN 

A. 


VI.  HOLIDAYS  AND  HOLIHAY  *'-‘AY 

FXCtPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V (E),  AND  EXfiPT 
WHEN  NDRNAL  GRcRATIONS  RtCUlRh,  OR  IN  AN  EMERCtNCY, 
FNPLOYEES  SHALL  NOT  BE  REQLIRFD  TO  WORK  ON  THE  FDLLCWINC 
DAYS  HEREBY  DECLAREL  TO  bf  HOLIDAYS  FDR  SUCH  EMPLOYEES: 

JANUARY  1,  EBf'RUARY  1?  (LINCOLN’S  BIRTHDAY),  THE  THIRD 
MONDAY  IN  FEBRUARY  (WASHINGTON’S  BIRTHDAY),  7HF  LAST 
MONDAY  IN  MAY,  JULY  4,  FIRST  MONDAY  IN  SERTEMBEK  (LABOR 
DAY),  SEPTEMBER  9 (ADMISSION  DAY),  THl  SECOND  MONDAY  IN 
OCTOBER  (COLUMBUS  DAY),  THE  FOURTH  MONDAY  IN  OCTOE ER 
(VETERANS’  LAY),  THANKSGIVING  DAY,  DECEMBER  23,  GOOD 
FRIDAY  FROM  12  NOON  UNTIL  3 PM,  EVERY  DAY  ON  WHICH  AN 
ELECTION  IS  HELD  THkOLGHDUT  THE  STATE,  ANY  DAY  DECLARED 
TO  BE  A HULiDAY  BY  PROCLAMATION  BY  THE  MAYOR  AFTbR  SUCH 
DAY  HAS  HlRLTOFORL  BthN  DBILARED  A HOLIDAY  BY  THE 
GOVERNOR  OF  THE  STATE  OF  CALIFORNIA  OR  THL  PRESIDENT  OF 
THE  UNITED  STATES,  PROVIDED  FURTHER,  IF  JANUARY  1, 
FEBRUARY  12,  JULY  4,  SEPTEMBER  9,  OR  DECEMBER  25 
FALLS  UPON  A SUNDAY  THE  MONDAY  FOLLOWING  IS  A HOLIDAY. 

IN  THF  FVFNT  A LFGAL  HOLIDAY  f-ALLS  ON  SATURDAY,  THE 
PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY: 

PROVIDED,  HOWEVER,  THAT  EXCEPT  WHERE  THc  GOVERNOR 
DECLARES  THAT  SUCH  PRECEDING  HRIDAY  SHALL  BE  A LEGAL 
HOLIDAY,  EACH  DEPARTMENT  HEAD  SHALL  MAKE  PROVISION  FOR 
THE  STAFFING  OF  PUBLIC  OFFICES  UNDER  HIS  JU*R  I SDICT  ION 
ON  SUCH  PRECEDING  FRIDAY  SO  TEAT  SAID  PUBLIC  0F»^1CES 
MAY  StRVlCE  THE  PUBLIC  AS  PkOVIDLD  IN  SECTION  7.702 
OF  THE  CHARI  EH.  THOSt  tMPL(-Yl  ES  nhV  WORK  ON  A FRIDAY 
WHICH  IS  OBSERVED  AS  A HOLIDAY  IN  LIEU  OF  A HOLIDAY 
FALLING  ON  SATURDAY  SHALL  BE  ALLOWED  A DAY  OFF  IN  LIEU 
THEREOF  AS  SCHEDULED  EV  THf  APPOINTING  CFEiCER  IN  THF 
CURRENT  FISCAL  YtAK. 

THE  SAN  FRAN(  ISCfi  bNlFllD  SCHOOL  DISTRirT  AND  SAN 
FRANCISCO  CfsMMUNlTY  COLLLGL  DISTRICT  MAY,  FOR  ITS  OWN 
FNPLGYFES  AND  EMPLOYEES  Rf OULARLY  ASSIGNED  FROM  OTHER 
DEPARTMENTS,  SOBSTITUIE  EOR  THE  HOLIDAYS  DECLARED  ABOVE 
AN  EGUAL  NUMBER  OF  DlFFtKi.:NT  ’-'DLIDAYS. 

HOLIDAYS  F(»R  fMPLl'YcES  IN  CLA:>S  2220  PHYSICIAN  (ASSIGNED 
TU  EMERGENCY  hlSPlTAL  SERVICES)  SHALL  BE  AS  DETERMINED 
EY  THE  OIRECTLR  (tE  FUbLlC  HEALTH  WITH  THL  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

EMPLOYEES  REGLIRED  LY  THEIR  RLSPLCTIVL  APPOINTING 
OFFICERS  TO  WORK  ON  ANY  OF  THl  ABOVt  SPECIFIED  OR 
SUBSTITLfTF  HuLICAYS,  EXCEPTTNr  FRIDAYS  LoSERVEC  AS 
HOLIDAYS  IN  LIEU  OF  HCLIDAYS  FALLING  ON  SATURDAY,  SHALL 
fib  PAID  LXTka  CS'MPLNSATlOf!  ONE  ADDITIONAL  DAY’S  PAY 
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AT  TlMfc-AND“ONt~HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF 
12  HOURS  PAY  FOR  8 HOURS  WORKED  OR  A PROPORTIONATE 
AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

EXECUTIVE,  ADMINISTRATIVE  AND  PROFESSIONAL  EMPLOYEES 
DESIGNATED  IN  THE  ANNUAL  SALARY  ORDINANCE  WITH  THl  «Z»» 
SYMBOL  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION  FOR 
HOLIDAY  WORK  BUT  MAY  EF  GRANTED  TIME  OFF  EQUIVALENT 
TO  THE  TIME  WORKED. 


C.  HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN 
MONDAY  THRU  FRIDAY 

EMPLOYFES  ASSIGNED  TO  SEVEN-DAY  OPERATION  DEPARTMENTS 
OK  employees  working  a FIVE-DAY  WORK  WEEK  OTHER  THAN 
MONDAY  THROUGH  FRIDAY  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF 
IF  A HOLIDAY  FALLS  ON  ONt  OF  THEIR  REGULAR  SCHEDULED 
DAYS  OFF.  EMPLOYEES  WHOSE  HOLIDAYS  ARE  CHANGED  BECAUSE 
OF  SHIFT  ROTATIONS  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF 
A LEGAL  holiday  FALLS  ON  ONE  OF  THFTR  DAYS  OFF. 

IF  THF  PROVISIONS  OF  THIS  SECTION  DEPRIVE  AN  EMPLOYEE 
OF  THE  SAME  NUMBtk  OF  HOLIDAYS  THAT  AN  EMPLOYEE  RECEIVES 
WHO  WORKS  MONDAY  THROUGH  FRIDAY,  HE  SHALL  BE  GRANTED 
ADDITIONAL  DAYS  OFF  TO  EQUAL  SUCH  NUMBER  OF  HOLIDAYS. 

D.  HOLIDAY  PAY  FOR  EMPLOYEES  LAID  OFF 

AN  EMPLOYEE  WHO  IS  LAID  OFF  THE  DAY  BEFORE  A HOLIDAY 
WHO  HAS  WORKED  NOT  LESS  THAN  FIVE  PREVIOUS  CONSECUTIVE 
WORK  DAYS  SHALL  BE  PAID  FOR  THE  HOLIDAY. 

E.  EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPENSATION 

PERSONS  EMPLOYED  FOR  HOLID/iY  WORK  ONLY  OR  PERSONS 
EMPLOYED  ON  A PART-TIME  WORK  SCHEDULE  WHICH  IS  LESS 
THAN  5 DAYS  PER  WEEK  OR  PERSONS  ON  LEAVE  WITHOUT  PAY 
STATUS  BOTH  IMMEDIATELY  PRECEDING  AND  IMMEDIATELY 
FOLLOWING  THE  LEGAL  HOLIDAY,  OR  EMPLOYEFS  IN  CLASS 
2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICES!,  SHALL  NOT  RECEIVE  HOLIDAY  OAY. 

F.  TIME  OFF  FOR  VOTING 

EMPLDYEES  MAY  BE.  GRANTED  SUFFICIENT  TIME  10  VOTE 
OUTSIDE  OF  THEIR  REGULAR  WORKING  HOURS  IN  ACCORDANCE 
WITH  THE  PROVISIONS  OF  THE  STATE  ELLCIIUN  CODE. 


SECTION  VII.  SALARY  STlP  PLAN  AND  SALARY  ADJUSTMENTS 

A.  APPOINTMENTS  TO  POSITIONS  IN  THE  CITY  AND  COUNTY  SERVICE 
SHALL  BE  AT  THE  ENTRANCE  RATE  ESTABLISHED  FDR  THE 
POSITION  EXCEPT  AS  PROVIDED: 

1.  APPOINTMENT  IN  A HIGHER  CLASS 

AN  EMPLOYEE  OR  OFFICER  WHO  IS  A PERMANENT  APPDINTFE 
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FOLLOWING  CTjKPLLTinN  OF  Th-L  PRObAI  ILNAKY  PtklOO  OR 
SIX  MONTHS  Of-  PLRMANfcNT  SERVICE  » AND  WHO  IS 
APPOINTED  TO  A POSITION  IN  A HIGHER  CLASSIFICATION, 
EITHER  PERMANENT  DR  TEMPORARY,  DEEMED  TO  BE 
PROMGTIVE  BY  THE  CIVIL  SERVICE  COMMISSION  SHALL 
HAVE  filS  SALARY  ADJUSTED  TP  THE  PRCPFR  STEP  AS 
FOLLOWS : 

(A)  SUCH  STEP  IN  THE  PROMOTIVt  CLASS  SHALL  Bn  THAT 
STEP  WHICH  REPRESENTS  7 1/2%  OR  10%  OVER  SALARY 
RECEIVED  IN  CLASS  FROM  WHICH  PROMOTED.  THE 
PROPER  STEP  SHALL  BE  DETERMINED  EY  FIWEEKLY 
COMPENSATION  SCHEDULE. 

(F)  IF  THE  EMPLOYEE  IS  RlCLIVING  A SALARY  EQUAL  TO 
OR  ABOVE  THE  ENTRANCE  STEP  OF  THE  PROMDTIVE 
CLASS,  THF  EMPLOYEE'S  SALARY  IN  THE  PROMOTIVE 
CLASS  SCHEDULE  SHALL  BE  ADJUSTED  TO  TWO  STEPS 
OVER  THE  SALARY  RECEIVED  IN  THE  LOWER  CLASSI- 
FICATION BUT  NOT  ABOVE  THE  MAXIMUM  OF  THE 
SALARY  RANGE  OF  THE  PROMOTIVt  CLASSIFICATION. 

NO  FURTHER  SALARY  INCREMENT  SHALL  BE  RECEIVED  UNTIL 
THE  EMPLOYEE  HAS  COMPLETED  THE  ONE  YEAR  OR  SIX 
MONTHS  OF  REQUIRED  SERVICE. 

2.  LIMITED  TENURE  TO  PROMOTIVE 

A LIMITED  TENURE  APPOINTEE  WHO  ACCEPTS  APPOINTMENT 
TC  A PROMOTIVE  POSITION  FROM  A REGULAR  ELIGIBLE 
LIST  SHALL  HAVE  HIS  SALARY  IN  THE  PROMOTIVE  APPOINT- 
MENT BASED  ON  HIS  SALARY  IN  HIS  REGULAR  CIVIL 
SLRVICF  NEXT  LOWER  RANK  POSITION  FROM  WHICH  hb 
GAINED  FRC»MUTIVE  ELIGIBILITY. 

IF  THE  FOLLOWING  OONDITIONS  ARE  MET,  THE  SALARY  IN 
THE  PROMDTIVF  APPOINTMENT  SHALL  BE  NOT  LESS  THaN 
THE  SALARY  RECEIVED  UNDER  LIMITFD  TENURE  APPOINTMENT 

(A)  THAT  THE  EMPLGYEL  WAS  SERVING  UNDER  PERMANENT 
LIMITED  TENURE  APPOINTMENT  FOR  AT  LEAST  SIX 
MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT. 

(B)  THAT  THl  employee  RECEIVED  THE  SALARY  ABOVE  THE 
ENTRANCE  FATF  OE  THE  COMPENSATION  SCHEDULE 

IN  THE  PERMANENT  LIMITED  TENURE  APPOINTMENT. 

(C)  THAI  IF  THE  SALART  STEPS  IN  THE  LIMITED  TENURE 
CLASS  AND  THE  REGULAR  PROMOTIONAL  CLASS  DO  NUT 
MATCH,  THE  EMPLOYEE  STALL  EE  ADVANCED  TO  THF 
SALARY  STEP  IN  THE  COMPENSATION  SCHEDULE 
NEAREST  that  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT . 

(D)  EUR.THEP  INCREMENTS  IN  THE  CCMPENSATION  SCHEDULE 
IN  THE  REOULAR  PROMOTIVE  CLASS  SHALL  EE  EASED 


UPON  THE  DATE  OF  PERMANENT  APPOINTMENT  TO 
THE  REGULAR  PROMOTIONAL  APPOINTMENT. 

3.  NONPROMOTIVt  APPOINTMENT 

(A)  WHEN  AN  EMPLOYEE  WHO  IS  A PERMANENT  APPOINTEE, 
OCCUPYING  A PERMANENT  POSITION,  FOLLOWING 
COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX 
MONTHS  OF  PERMANENT  SERVICE  AND  ACCEPTS  A 
NONPROMOTIVE  APPOINTMFS^T  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE 
SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
FIXED  FOR  SUCH  CLASS  (INCLUDING  SENIORITY 
INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION 
WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  SALARY 
WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIOR 
TO  HIS  APPOINTMENT  TO  SUCH  POSITION. 

(B)  WHEN  SUCH  EMPLOYEE  ACCEPTS  A NONPROMOTIVE 
APPOINTMENT  IN  A CLASSIFICATION  HAVING  THE 
SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY  SCHE- 
DULE, THE  APPOINTEE  SHALL  ENTER  THE  NEW 
POSITION  AT  THAT  SALARY  STL®  WHICH  IS  THE  SAME 
AS  THAT  RECEIVLD  IN  THE  PRIOR  APPOINTMENT, 

OR  IE  THE  SALARY  STEPS  DO  NOT  MATCH,  THEN  THE 
SALARY  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF 
THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

PROVIDED  THAI  SUCH  SALARY  SHALL  NOT  EXCEED  THF 
MAXIMUM  OF  THE  SALARY  SCHEDULE.  FURTHER 
INCREMENTS  SHALL  bf  BASED  UPON  THE  SENIORITY 
INCREMENT  ANNIVERSARY  DATE  IN  THE  PRIOR 
APPOINTMENT. 

A.  APPOINTMENT  ABOVE  ENTRANCE  KATE 

REGULAR  PERMANENT  OR  E XE  M»>T  ENTRANCE  APPOINTMENTS 
MAY  BE  MADE  AT  ANY  STEP  ABOVE  THE  ENTRANCE  STEP  OF 
THE  COMPENSATION  SCHEDULE  UPON  DETERMINATION  BY  THE 
APPOINTING  AUTHORITY  THAT  THE  INDIVIDUAL  POSSESSES 
SPECIAL  OUaLIEILATIONS,  SUBJECT  TO  REVIEW  AND  APPRO- 
VAL BY  THE  GENERAL  MANAGEk,  PERSONNEL.  IN  THE  EVENT 
THAT  ANY  SUCH  APPROVAL  bE  DULY  ACCORDED,  A WRITTEN 
REPORT  THEREOE  SHALL  BE  FILED  WITH  Tht  BOARD  OF 
SUPERVISORS. 

5.  DETERMINATION  OF  PAY  FOR  POSITION  FORMFRLY  FXEMPT 

WHERE  A POSITION  IN  THE  MUNICIPAL  SLRVICL  HAS  BEEN 
exempt  from  Thl  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CH/iRTER  AND  BECOMES  SUBJECT  THERETO,  OK  WHERE 
A POSITION  BECOMES  SUbJECT  TO  SALARY  STANDARDIZATION 
PROVISIONS  OF  THE  CHARTER  OR  ACQUISITION  OF  A PUBLIC 
UTILITY,  THE  EMPLOYFE  HOLDING  SUCH  POSITION  SMALL 
FOR  THE  PURPOSi  OF  DETERMINING  THE  SALARY  OR  WAGE 
TO  WHICH  SUCH  EMPLOYEE  IS  ENTITLED  UNDER  THE  SCHED- 
ULES OF  COMPENSATION,  Eh  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO 
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SUCH  ChAMGt  Ihi  THL  STATUS  Of-  THE  ^>OSITIfJ^J,  f^RC'VIDED 
THERE  WAS  NO  INTERHUPTIUN  IN  THE  SERVICE  OF  THE 
ERfPLOYEE  aT  THE  TIME  OF  SUCH  CHANCE  IN  THE  STATUS 
CjF  the  PCSITICN. 

6.  ECHOUL  TERM 

employees  of  the  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  CCJMhUNITY  COLLEGE  DISTRICT  APPOINTED  TO  SCHOOL 
TERM  ONLY  POSITIONS,  WHOSE  PROBATIONARY  PERIOD  WAS 
TERMINATED  AT  THE  END  OF  THF  SPRING  TERM  IN  1972,  AND 
WHO  WERE  KEHIKED  AT  A LOWER  RATE  ON  A NEW  PRObA- 
TIONARY  PERICD  IN  THE  FISCAL  YEAR  1972-73,  SHALL  BE 
ADVANCED  ON  JULY  1,  1973  TO  THAT  STEP  IN  THE 
RANGE  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  RATE 
WHICH  THEY  WERE  RECEIVING  UPON  TERMINATION  OF  THEIR 
PREVIOUS  PROBATIONARY  PERIOD. 

7.  APPOINTIVE  POSITION 

AN  EMPLOYEE  WHO  HOLDS  AN  AP^POINTIVE  POSITION,  WHOSE 
SERVICES  ARE  TERMINATED  THROUGH  LACK  OF  FUNDS  OR 
REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
another  APPOINTIVE  POSITION  KITH  THE  SAMF  OR  LESSER 
SALARY  SCHEDULE,  SHALL  RECEIVE  A SALARY  IN  THE  SECOND 
PCSITIGN  eased  upon  THE  RELATIONSHIP  OF  THE  DUTIES 
AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR  CONTINUOUS 
SERVICE  AS  DETERMINED  EY  THE  CIVIL  SERVICE 
COMMISSION. 

B.  COMPENSATlOfvi  ADJUSTMENTS 

1.  WHEN  AN  employee  PROMOTED  TO  A HIGHER  CLASSIFICA- 
TION DURING  A PRIOR  FISCAL  YEAR  WILL  RECEIVE  A 
LESSER  salary  THAN  IF  PROMOTED  IN  THE  SAME  CLASS 
DURING  1973-74,  HIS  SALARY  SHALL  BE  ADJUSTED  UN 
JULY  1,  2973,  TO  THF  RATE  HE  WOULD  HAVF  RECEIVED 
HAD  HE  BEEN  PROMOTED  IN  1973-74. 

THE  CIVIL  SERVICE  COMMISSION  IS  HtRtbY  AUTHORIZED 
TO  ADJUST  THE  SALARY  AND  ANNIVERSARY  INCREMENT  DATE 
OE  ANY  FMPLLYEE  PROMOTED  FROM  ONE  CLASS  TO  A HIGHER 
CLASSIFICATION  WHO  WOULD  RECEIVE  A LESSER  SALARY 
THAN  AN  tMPLOYLE  PROMOTED  AT  A LATER  OATl  TO  THE 
SAME  CLASSIFICATION  FROM  THE  SAME  BASE  CLASS  FROM 
WHICH  THE  PROMOTIONAL  EXAMINATION  WAS  HELD,  AND 
SAME  SALARY  STtP  IN  SUCH  BASE  CLASS. 

2.  WHEN  A CLASSIFICATION  THAT  WAS  FORMERLY  A NFXT 
LOWER  HANK  IN  A REGULAF.  CIVIL  SERVICE  PROMOTIONAL 
tXAMlNATiON  RECEIVES  THROUGH  SALARY  ST  ANDA  RD I Z AT  I^'N 
A SALARY  SCHEDULE  HIGHER  THAN  THt  SALARY  SCHlDULb 
OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  FURMEFLY 
PROMGTIVF,  ThF  CIVIL  SERVICE  COMMISSION  SHALL 
AUTHORIZ*'  A RATE  OF  PAY  ID  AN  EMPLOYEE  WHO  WAS 
PROMOTED  FROM  SUCH  LOWER  CLASS,  tCUIVALENT  TU  THF 
SALARY  E:E  would  HAVE  RECEIVED  HAD  FE  REMAINED  IN 
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bUCH  LCWi:  R CLASS,  PRDVIDBD  TCAT  SUCH  HMPLDYr:F.  MUST 
FILF  Wnh  THE  CiVIL  SHRVICF  CUMMISSION  A PF0UFS7 
FUR  RFINSTATEMEM  TO  THE  FIRST  VACANCY  IN  HIS 
FORMtR  (.  LAS  SI  FI  CATION,  AND  PROVlDtD  FURTHER  THAT 
THE  INCREASED  PAYNENT  SHALL  BE  DISCONTINUED  IF  THE 
EMPLOYFF  WAIVES  AN  OFFER  TO  PKOMOTION  FROM  HIS 
CURRENT  CLASSIFICATION  OR  RFFUSEL  AN  EXEMPT  APPOINT- 
MENT 70  A HIOHER  CLASSIFICATION.  THIS  PROVISION 
SHALL  NOT  APPLY  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A CHANCRE  OF  RE  SIDE  NCI. 

THE  SPECIAL  RATE.  OF  PAY  HEREIN  PROVlDtD  SHALL  EE 
DISCC^NT JNUED  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 
COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF 
THE  EMPLOYEE. 

3.  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  THE  FISCAL 
YEAR  197T-73  AT  A FLAT  RATE  WHOSE  CLASS  EFFECTIVE 
JULY  1,  197?,  IS  ASSIGNED  TO  A COMPARABLE  SCHEDULE 
SHALL  BE  ADVANCED  ON  JULY  1,  1973,  TO  THE  NEXT  STEP 
IN  THE  1973-74  SALARY  SCHEDULE  AND  SHALL  RETAIN 
HIS  ORIGINAL  ANNIVERSARY  DATE  IN  THE  CLASS  FOR 
FUTURF  INCREMENTS. 

COMPENSATION  UPON  TRANSFER  OR  K E-tMPLOYMENT 

3.  AN  EMPLUYtE  TRANSFtRRtD  1^^  ACCORDANCE  WITH  CIVIL 
SERVICE  COMMISSION  RULES  FROM  ONE  DEPARTMENT  TO 
another,  bUT  IN  THE  SAME  CLASSIFICATION,  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY.  AND  IF  HE  IS  NOT 
AT  THE  MAXIMUM  SALARY  FOR  THF  CLASS,  FURTHER 
INCREMENTS  SHALL  BE  ALLOWED  FOLLOWING  THE  COMPLE- 
TION ftp  THt  RhCUIRLD  SIRVICI  BASE  UPON  THE 
SENIORITY  INC  FEME  NT  ANNIVERSARY  DATE  IN  THE  FfiRMER 
DEPARTMENT. 

?.  AN  EMPLOYEE  WHO  HAS  ACLUIKED  PERMANENT  STATUS  IN  A 
POSITION  AND  WHO  IS  LAID  OFF  DELAUSE  OF  LA(,K  OF  WORK 
OR  FUNDS  AND  IS  RE-EMPLOYi.D  IN  THl  SA.Mt  CLASS  AFTER 
SUCH  LAYOFF,  SHALL  BE  PAID  A SALARY  IR  WAGE  WHICH 
SHALL  INCLUDE  CREDITS  FOR  ACTUAL  SERVICE,  EITHER 
PERMANENT  DP  TEMPORARY,  IN  THE  SAME  CLASS  AND 
DEPARTMENT  JN  WHICH  HE  HAS  liOLDUVFR  STATUS  FROM 
DATE  OF  PERMANENT  APPOINTMENT  IE  THE  CLASS. 

3.  A PERMANENT  LIMITED  TENURE  EMPLOYEE  WITH  AN 

INTERRUPTION  OF  NOT  MOKE  THAN  30  CALENDAR  DAYS  IN 
EMPLOYMENT  wHC  IS  CONTINUED  IN  A POSITION  IN  THE 
SAME  CLASSIFICATION,  OR  IN  A POSITION  IN  ANOTHER 
CLASSIFICATION  DEEMED  COMPARABLE  BY  THt  CIVIL 
service  Ct^MMISSlDN  UNDLF  ANY  TYPt  OF  APPOINTMENT 
SHALL  BE  PAID  A COMPENSATION  BASED  UN  SERVICE 
UNDER  LIMITED  TENURE  A PPOI N TMF:NT . IF  HE  IS 
APPOINTED  TO  A POSITION  IN  ANY  CLASSIFICATION 
WITHOUT  AN  INTERRUPTION  OF  MOPE  THAN  ?()  CALTNDAR 
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CAYS  IN  fcHPLOYMENT,  FROM  AN  ELICILILITY  LIST,  HIS 
SALARY  SHALL  Bfc  BASED  ON  HIS  ORIGINAL  DATE  OF 
LIMITED  TENURE  APPOINTMENT.  THE  ANNIVERSARY  DATE 
FOR  INCREMENTS  SHALL  BE  CALCULATED  FROM  THE  ORIGINAL 
DATE  OF  THE  LIMITED  TENURE  APPOINTMENT  PROVIDED 
THE  EMPLOYEE  MEETS  THE  SERVICE  REQUIREMENTS.  THIS 
PROVISION  SHALL  NOT  APPLY  TO  EMPLOYEES  WHOSE  CONTIN- 
UITY OF  SERVICE  IS  INTERRUPTED  BY  RESIGNATION  OR 
TERMINATION  FOR  UNSATISFACTORY  SERVICES. 

4.  EMPLOYEES  IN  CLASS  2910  SOCIAL  WORKER  AND  2912 

SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTLRRUPTED 
SERVICE  mo  ARE  LAID  OFF  BEXAUSE  OF  LACK  OF  WORK  OR 
FUNDS  AND  ARE  APPOINTED  WITHIN  30  DAYS  TO  A 
PERMANENT  POSITION  IN  CLASS  2903  ELIGIBILITY  WORKER 
SHALL  BE  PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT 
POR  THE  PERMANENT  Ok  TEMPORARY  TIME  IN  CLASSES 
2910  SOCIAL  WtmKLR  OR  2912  SENIOR  SOCIAL  WORKlR. 

SECTICjN  VIII.  METHODS  OF  CALCULATION 

A.  MONTHLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  EIXED  ON  A 
MONTHLY  BASIS  SHALL  BE  PAID  MONTHLY  OR  BIWEEKLY  IN 
ACCORDANCE  WITH  STATE  LAW  Cm  OTHER  APPLICABLE  PROVISION. 
THERE  SHALL  EE  NO  COMPENSATION  FOR  TIME  NOT  WORKED 
UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  Tim.  OFF  WITH  PAY. 

E.  biweekly  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
BIWEEKLY  BASIS  SHALL  BE  PAID  THE  BIWEEKLY  SALARY  FOR  HIS 
POSITION  FOR  WORK  PtRFURMED  DURING  THE  BIWEEKLY  PAYROLL 
PERIOD.  THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT 
WORKED  UNLESS  SUCH  TIMt  OFF  IS  AUTHORIZED  TIME  OFF  WITH 
PAY. 

C.  CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMIMONTHLY  OR 
BIWEEXLY  RATES  - WHEN  RATES  OF  COMPENSATION  PROVIDED  ON 
AN  ANNUAL  OR  MONTHLY  BASIS  ARE  CONVERTED  TO  BIWEEKLY 

Rates  for  payroll  purposes  and  the  resulting  amount 
INVOLVES  a fraction  OF  A CENT,  THE  CONVERTED  BIWEEKLY 
RATE  SHALL  EE  ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF 
A CENT  ON  THt  FOLLOWING  BASIS: 

1.  A FRACTION  OF  LESS  THAN  ONE-HALF  (1/2)  SHALL  Ct 
DROPPED  AND  iHt  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT. 

2.  A FRACTION  OF  ONE-HALF  (1/2)  OR  MORF,  THE  AMOUNT 
SHALL  EE  INCREASED  TO  THE  NEXT  FULL  CENT. 

0.  DAILY  RATES  FOR  MONTHLY  AND  BIWEEKLY  tMPLOYELS  - A DAY'S 
PAY  SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK 
DAYS  IN  A NORMAL  WORK  SCHEDULE  IN  A MONTHLY  PAYROLL 
PERIOD  (INCLUL-ING  SPECIFIED  HOLIDAYS)  INTO  THE  MONTHLY 
SALARY  ESTABLISHED  FOR  THE  POSITION,  OR  THE  AMOUNT  OF  A 
DAY'S  PAY  SHALL  BE  i/lOTh  OF  THE  COMPENSATION  OF  A 
NORMAL  WORK  SCHEDULt  IN  A [^IWcEKLY  PERIOD  (INCLUDING 
SPECIFIED  hOLTDAYS) . 
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E. 

StCTIGN 

A. 


CUNVERSION  TO  BIWEEKLY  RATES  - RATES  OF  COMPENSATION 
ESTABLlSHtD  ON  OTHlR  THAN  BIWLLhLY  BASIS  MAY  BE 
CONVERTED  TO  BIWEEKLY  RATES  BY  THE  CONTROLLER  FOR 
PAYROLL  PURPOSES. 

IX.  SENIORITY  INCREMENTS 

ENTRY  AT  THE  FIRST  STEP 


1.  EMPLOYEES  IN  THE  CLASSIFICATIONS  LISTED  IN  THIS 
PARAGRAPH,  APPOINTED  AT  THE  FIRST  STEP,  SHALL 
ADVANCE  TC  THE  SECOND  AND  EACH  SUCCESSIVE  STEP 
UPON  COMPLETION  OF  SIX  MONTHS*  SERVICE  IN  EACH  STEP: 


193?  ASSISTANT  STORLKEEPER 

2302  ORDERLY 

2306  SURGICAL  AIDE 

2312  LICENSED  VOCATIONAL  NURSE 

2506  CENTRAL  SUPPLY  ROOM  AIDE 

2514  ORTHOPEDIC  TECHNICIAN 

26C?  KITCHEN  HELPER 

2608  VEGETABLE  MAN 

2612  CAFETERIA  HELPER 

2622  SPECIAL  DIET  AIDE 

2702  JANXTRESS 

2704  SCHOOL  CUSTODIAN,  FEMALE 
2714  JANITOR 

2724  SCHOOL  CUSTODIAN,  MALE 
2736  PORTER 

2736  PORTER  SUB-FOREMAN 

2744  INTERIOR  WINDOW  CLEANER 

2750  LAUNDRY  UTILITY  WORKER 

2752  StNlCR  LAUNDRY  UTILITY  WORKER 

2754  LAUNDRY  MACHINE  OPERATOR 

2756  WASHER 

2762  PRESSER  OPERATOR 

2764  SENIOR  PRESSFk  OPERATOR 

2768  LAUNDRESS 

277?  SEAMSTRESS 

2778  LAUNDRY  MARKER  AND  DISTRUUTOR 
341C  ASSISTANT  GARDENER 
7426  ELEVATOR  OPERATOR 
7530  STREET  CLEANER 
9102  TRANSIT  CAR  CLEANER 


2.  EMPLOYEES  UThiR  Tf!AN  IHUSE  INCLUDED  IN  PARAGRAPH  (1) 
SHALL  ADVANCE  TC  THE  SECOND  STEP  UPON  COMPLETION  OF 
SIX  MONTHS*  SERVICE  AND  TO  EACH  SUCCESSIVF  STEP  UPON 
COMPLETION  OF  ONE  YEAR  OF  SERVICE  IN  EACH  STEP. 


3.  SCHOOL  TERM  ONLY  LHPLUYcES  OF  THl  SAN  FRANCISCO 
UNIFIED  SChOUL  DISTRICT  OF  COMMUNITY  COLLEGE 
DISTRICT,  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE 
TC  THE  SECOND  STEP  UPON  COMPLETING  SIX  MONTHS  OR  UNf 
YEAR  OF  AGGREGATE  WORKING  TIME  FROM  THF  DATE  OF 
APPOINTMENT  EXCLUSIVE  OF  SCHOOL  VACATIONS.  THEY 
SHALL  aDVANCl  T(.  THE  THIRD  STtP  THL  FIRST  OF  THE 


14 


MONTH  FOLLOWING  THE  CNF  YEAR  OR  SIX  MONTH  ORIGINAL 
ANNIVERSARY  DATE  OF  APPOINTMENT. 

B.  ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

EMPLOYEES  WHO  ENTER  A CLASSIFICATION  AT  A RATE  OF  PAY  AT 
OTHER  THAN  THE  FIRST  STEP,  SHALL  ADVANCE  ONE  STEP  UPON 
completion  of  the  required  SERVICE.  FURTHER  IN'CREMENTS 
SHALL  ACCRUE  FOLLOWING  COMPLETION  OF  THE  REQUIRED 
SERVICE  AT  THIS  STtP  AND  AT  EACH  SUCCESSIVE  STEP. 

SCHOOL  TERM  ONLY  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  OR  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 
AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PRO- 
VISIONS OF  PARAGRAPH  A (3)  OF  THIS  SECTION. 

C.  TRANSFERRING  CLASSIFICATION  FROM  8.403  TO  8.4C1 

WHEN  A CLASSIFICATION  WHOSE  COMPENSATION  HAS  BEEN  SET 
UNDER  THE  PROVISIONS  OF  SECTION  &.A-03  OF  THE  CHARTER  IS 
TRANSFERRED  TO  SECTION  8.401,  EMPLOYEES  OCCUPYING  A 
PERMANENT  POSITION  IN  SUCH  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PAY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL 
CONTINUE  TO  BE  GRANTED  SALARY  INCREMENTS  BASED  ON  THE 
ANNIVERSARY  DATE  OF  APPOINTMENT  UNTIL  THE  MAXIMUM 
COMPENSATION  IS  ATTAINED. 

AN  EMPLOYEE  APPOINTED  TC  A POSITION  IN  A CLASSIFICATION, 
THE  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR 
1972-73  PURSUANT  TO  SECTION  8.400  OF  THE  CHARTER,  SHALL 
RECEIVE  IN  THE  CURRENT  FISCAL  YEAR  A COMPENSATION  WITHIN 
THE  SALARY  RANGE  FIXED  IN  THIS  CRDINANCF  BASED  UPON  THE 
EMPLOYEE'S  SERVICE  IN  SAID  CLASSIFICATION. 

E.  RATE  FOR  CLASS  TRANSFERRED  FROM  CHARTLR  SECTION  8.403 
(CRAFTS)  TO  CHARTER  SECTION  8.401  ( MI SC ELLANFOUS ) 


WHENEVER  A RATE  OF  PAY  HAS  bEFN  CERTIFIED  BY  THE  CIVIL 
SERVICE  COMMISSION  AND  SET  BY  THE  BOARD  OF  SUPERVISORS 
AS  OF  APRIL  1 UNDER  SECTION  8.4C3  OF  THE  CHARTER  AND 
SUBSEQUENT  THtRETO  NO  LONGER  MEETS  THE  TEST  OF  THE 
PROVISIONS  OF  SECTION  8.403,  THE  RATE  SHALL  CONTINUE  TO 
BE  PAID  FOR  THE  ENSUING  FISCAL  YEAR  AT  THE  RATE 
CERTIFIED  AS  OF  APRIL  1. 

F.  RATES  RELATED  TO  CUKKENT  SALARY  STANDARDIZATION  RATES 

WHERE  A KATE  OF  PAY  FDR  A CLASSIFICATION  INCLUDED  IN 
THIS  ORDINANCE  IS  SET  BY  REFERENCE  TO  A RATE.  OF  PAY  FOR 
A CLASSIFICATION,  THE  COMPENSATION  OF  WHICH  IS  FIXED 
UNDER  SECTION  6.^03  OF  THE  CHARTER,  SUCH  REFFRENCF  SHALL 
BE  TO  THE  SALARY  STANDARDIZATION  ORDINANCE  ADOPTED 
PURSUANT  TO  SECTICN  8.4U3  OF  THl  CHARTER  FOR  FISCAL  YEAR 
1973-74. 
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G.  CATL  INCREMLNT  DLL 

INCREMENTS  SHALL  ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON 
THE  NEXT  DAY  FOLLOWING  CUMPLETIUN  OF  REQUIRED  SERVICE  AS 
A PERMANENT  EMPLOYFF  IN  THE  CLASS t UNLESS  OTHERWISE 
PROVIDED  HEREIN. 

H.  SCHEDULE  OF  SALARY  INCREMENTS 

THE  SCHEDULE  OF  SENIORITY  INCREMENTS  AS  SET  FORTH  BELOW 
IS  HERFFY  MADE  A PART  OF  THE  SCHEDULES  OF  COMPFNSATiavJ : 
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bIWFf-KLY  SCHEDULE  PLAN’  OH  SENIOKITY  INCREMENTS 
FISCAL  YEAR  1973-7^ 


SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

LOU IV. MO 

2.0 

IOC 

105 

llu 

115 

12? 

264 

2.  1 

100 

105 

ill 

116 

123 

267 

2.2 

101 

106 

111 

117 

123 

267 

2.3 

101 

106 

112 

117 

124 

269 

2.4 

102 

1U7 

112 

118 

124 

269 

2.5 

102 

1C7 

113 

119 

125 

271 

2.6 

103 

106 

113 

120 

125 

271 

2.  7 

103 

108 

114 

120 

126 

273 

2.8 

104 

109 

llH 

121 

126 

273 

2.9 

104 

109 

115 

121 

127 

275 

3.0 

105 

110 

115 

122 

127 

275 

3.  1 

105 

111 

116 

123 

128 

277 

3.2 

106 

111 

117 

123 

128 

277 

3.3 

1C6 

112 

117 

124 

129 

280 

3.4 

107 

112 

116 

124 

129 

280 

3.5 

107 

113 

119 

125 

13C 

282 

3.6 

108 

113 

12  0 

125 

131 

284 

3.7 

108 

1 l4 

120 

126 

132 

286 

3.8 

109 

114 

121 

126 

132 

286 

3.9 

109 

115 

121 

127 

132 

288 

4.( 

110 

115 

122 

127 

134 

290 

4.  1 

111 

116 

123 

126 

135 

293 

4.  2 

111 

117 

123 

126 

135 

293 

4.3 

112 

117 

124 

129 

136 

295 

4.4 

112 

118 

124 

12V 

136 

295 

4.  5 

113 

119 

125 

130 

137 

297 

4.6 

113 

120 

12  5 

131 

138 

299 

4.7 

114 

120 

12’  6 

132 

138 

29  9 

4.8 

114 

121 

126 

132 

139 

3C1 

4.  9 

115 

121 

127 

135 

139 

301 

5.0 

115 

122 

12  7 

134 

140 

303 

5.  1 

1 16 

123 

126 

135 

141 

306 

5.2 

1 17 

123 

12  6 

135 

1 42 

30o 

5.3 

117 

124 

129 

13^> 

308 

5.4 

118 

124 

129 

136 

143 

310 

5.5 

119 

12  5 

13  0 

137 

144 

312 

5.6 

120 

125 

131 

131 

145 

314 

5.  7 

120 

1 2 6^ 

132 

138 

146 

316 

5.8 

121 

1^6 

13  2 

13^^ 

146 

316 

5.9 

121 

127 

13? 

139 

147 

319 

6.  ( 

12? 

12  7 

134 

140 

148 

321 

6.  1 

123 

121 

135 

141 

149 

323 

6.  2 

123 

126 

13  5 

142 

149 

323 

6.3 

1/4 

14:9 

136 

142 

150 

325 
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SCHEDULE  STEP  1 STEP  2 ST 


6.4 

124 

129 

6.5 

125 

^’130 

6.6 

125 

131 

6.7 

126 

132 

6.8 

126 

132 

6.9 

127 

133 

7.0 

127 

134 

7.1 

128 

135 

7.2 

128 

135 

7.3 

129 

136 

7.4 

129 

136 

7.5 

130 

137 

7.6 

131 

138 

7.7 

132 

138 

7.8 

132 

139 

7.9 

133 

139 

8.0 

134 

14C 

6.1 

135 

141 

8.2 

135 

142 

8.3 

136 

142 

8.4 

136 

143 

8.5 

137 

144 

8.6 

138 

145 

8.7 

138 

146 

8.8 

139 

146 

8.9 

139 

147 

9.0 

140 

148 

9.  1 

141 

149 

9.2 

142 

149 

9.3 

142 

150 

9.4 

143 

150 

9.5 

144 

151 

9.6 

145 

152 

9.7 

146 

153 

9.8 

146 

153 

9.9 

147 

154 

10.0 

148 

155 

10.  1 

149 

156 

10.2 

149 

157 

10.? 

150 

157 

10. 4 

150 

158 

10.5 

151 

159 

10.6 

152 

160 

10.7 

153 

160 

10.8 

153 

161 

10.9 

154 

161 

STEP  4 STEP  5 EQUIV.MO. 


143 

150 

325 

144 

151 

327 

145 

152 

329 

146 

153 

332 

146 

153 

332 

147 

154 

334 

148 

155 

336 

149 

156 

338 

149 

157 

340 

150 

157 

340 

150 

158 

342 

151  ^ 

159 

345 

152 

160 

347 

153 

160 

347 

153 

161 

349 

154 

161 

349 

155 

162 

351 

156 

163 

353 

157 

164 

355 

157 

164 

355 

158 

165 

358 

159 

166 

360 

160 

167 

362 

160 

168 

364 

161 

169 

366 

161 

170 

366 

162 

171 

371 

163 

172 

373 

164 

173 

375 

164 

173 

375 

165 

174 

377 

166 

175 

379 

167 

176 

381 

168 

177 

384 

169 

177 

384 

170 

178 

3B6 

171 

179 

388 

172 

180 

390 

173 

181 

392 

173 

161 

392 

17A 

182 

394 

175 

183 

397 

176 

184 

399 

177 

185 

401 

177 

185 

401 

178 

186 

403 

EP  3 

136 

137 

138 

136 

139 

139 

140 

141 

142 

142 

143 

144 

145 

146 

146 

147 

148 

149 

149 

150 

150 

151 

152 

153 

153 

154 

155 

156 

157 

157 

158 

159 

160 

160 

161 

161 

162 

16  3 

ie4 

164 

165 

16  6 

167 

168 

169 

170 
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SCHEDULE 

STEP  1 

STEP  - 

11.0 

155 

162 

11.1 

156 

163 

11.2 

157 

164 

11.3 

157 

164 

11.8 

158 

165 

1 1.5 

159 

It  6 

1 1.6 

160 

167 

11.7 

16C 

168 

11.8 

161 

169 

11.9 

161 

170 

12.0 

162 

171 

12.  1 

163 

172 

12.2 

164 

173 

12.3 

164 

173 

12.4 

165 

174 

12.5 

1 66 

175 

12.6 

167 

176 

12.7 

168 

177 

12.  8 

169 

177 

12.9 

170 

178 

13.  C 

171 

179 

13.  1 

172 

180 

13.2 

17? 

181 

13.3 

173 

161 

13.4 

174 

182 

13.5 

173 

163 

13.6 

176 

184 

13.7 

177 

183 

13.  t 

177 

185 

13.9 

178 

156 

18.0 

179 

187 

14.  1 

180 

188 

14.  2 

181 

It  9 

14.3 

181 

189 

14.4 

182 

190 

14.5 

183 

19  1 

14.6 

184 

192 

14.7 

183 

193 

14.8 

185 

19  5 

14.9 

18  6 

196 

15.0 

187 

197 

15.  1 

168 

198 

15.2 

] 69 

1 W9 

15.3 

169 

200 

15.4 

190 

2C1 

15.  5 

191 

2C2 

3 STEP  STEP  EOUIV.Mr;. 


! 79 

1 87 

40  5 

180 

188 

407 

181 

189 

41 C 

161 

169 

410 

18? 

190 

412 

183 

191 

41  4 

164 

192 

416 

185 

193 

418 

185 

19  5 

42  3 

186 

196 

425 

187 

197 

427 

168 

198 

42  9 

189 

199 

431 

189 

200 

433 

19C 

201 

436 

191 

202 

438 

192 

203 

44  C 

193 

204 

44  2 

195 

205 

444 

196 

206 

44  6 

197 

207 

449 

196 

206 

451 

199 

209 

45  3 

20C 

210 

455 

201 

211 

457 

202 

212 

459 

203 

213 

462 

2 04 

2 ’4 

4t'4 

205 

215 

466 

2 06 

216 

468 

207 

217 

470 

208 

218 

472 

209 

2 19 

475 

210 

221 

479 

211 

222 

481 

212 

223 

483 

213 

224 

485 

2 14 

225 

488 

215 

226 

^90 

216 

227 

49  2 

217 

228 

494 

218 

229 

496 

219 

230 

49  8 

221 

232 

503 

222 

233 

50f 

223 

234 

507 

STEP  : 

171 

172 

173 

173 

174 

175 

176 

177 

177 

178 

17V 

IbO 

181 

IBl 

182 

183 

1 84 

183 

165 

166 

lb  7 

186 

16  9 

169 

190 

IVl 

192 

193 

193 

196 

197 

198 

199 

200 

201 

202 

203 

20  4 

205 

206 

207 

208 

209 

210 

21 1 

212 
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SCHEDLLF 

STEP  1 

S7FP  ? 

STEP  3 

STEP 

STOP  5 

EOUIV.MP 

IfS.t 

19? 

20  3 

213 

229 

235 

509 

1 b . 7 

193 

204 

219 

225 

236 

511 

15.  fc: 

1^5 

205 

215 

?2t 

237 

514 

15.  V 

196 

206 

216 

227 

238 

516 

16.0 

197 

207 

217 

228 

239 

518 

16.  1 

198 

208 

218 

229 

240 

520 

16.2 

199 

209 

219 

230 

241 

52? 

16.3 

200 

210 

22  1 

232 

243 

527 

16.4 

201 

211 

222 

233 

299 

52«> 

16.5 

202 

212 

22  3 

2 34 

245 

531 

16.6 

203 

213 

224 

235 

246 

53? 

16.7 

204 

214 

225 

236 

248 

537 

16.8 

205 

215 

226 

237 

249 

540 

16.9 

206 

?lto 

227 

238 

251 

594 

17.0 

207 

217 

228 

239 

252 

546 

17.  1 

208 

218 

229 

240 

253 

54  8 

17.2 

209 

219 

230 

241 

254 

550 

17.3 

210 

221 

232 

243 

256 

55  5 

17.4 

211 

222 

233 

244 

257 

557 

17.5 

212 

223 

234 

245 

258 

559 

17.6 

213 

229 

235 

246 

259 

561 

17.7 

214 

225 

236 

248 

260 

563 

17.8 

215 

226 

237 

299 

262 

56o 

17.9 

216 

227 

238 

251 

263 

570 

18.0 

217 

22  b 

239 

25^ 

264 

572 

18.  1 

218 

229 

240 

253 

265 

579 

18.2 

219 

2 3C 

241 

2 59 

266 

576 

18.3 

221 

232 

24  3 

256 

268 

58  1 

18.4 

222 

2 33 

244 

2 57 

266 

583 

18.5 

223 

2^9 

245 

258 

27C 

58  5 

18. to 

229 

23^ 

246 

259 

271 

567 

18.7 

225 

^36 

29-8 

260 

273 

592 

16.8 

226 

237 

29  9 

2 62 

2 79 

599 

18.9 

227 

238 

251 

263 

276 

596 

19.0 

228 

239 

25  2 

269 

277 

600 

19.  1 

229 

240 

233 

26  5 

c78 

602 

19.2 

230 

241 

259 

266 

280 

607 

19.3 

232 

243 

256 

26f 

281 

60'> 

19.4 

233 

249 

257 

269 

283 

613 

19.5 

234 

2h5 

258 

21 V 

289 

61  5 

19. to 

235 

297 

^59 

in 

265 

618 

19.7 

236 

29  8 

260 

273 

287 

622 

19.  8 

237 

299 

262 

27^ 

28F 

629 

19.9 

238 

251 

263 

276 

290 

62  8 

20.0 

239 

252 

269 

211 

29  1 

631 

2 0.  1 

240 

253 

26  5 

27b 

29^ 

633 

20 


SCHEDULE 

STEP  1 

STtP  2 

STtP  3 

STtP  4 

STtP  5 

t QUlV.Mfl 

2C.Z 

241 

254 

26  6 

280 

294 

637 

2C.  3 

243 

2 56 

26  8 

261 

29  5 

639 

20.^ 

244 

25  7 

269 

263 

297 

6*t-4 

20.  6 

245 

25  6 

270 

284 

298 

646 

2 0.6 

246 

259 

27  1 

285 

300 

6*^0 

2 0.7 

2h8 

260 

273 

267 

301 

652 

2C.8 

249 

2.6  2 

274 

288 

303 

657 

2 0.9 

251 

263 

276 

290 

304 

659 

21.0 

25? 

264 

277 

291 

306 

66  3 

21.1 

253 

265 

278 

292 

307 

665 

21.2 

254 

266 

280 

294 

309 

670 

21.5 

256 

268 

26  1 

295 

310 

672 

21.9 

257 

269 

28  3 

2 97 

312 

ilt 

21.^ 

258 

270 

284 

298 

313 

61Q 

21.6 

259 

271 

28  5 

300 

315 

683 

21.7 

260 

273 

287 

301 

316 

68  5 

21.6 

262 

274 

2S8 

303 

318 

689 

2 1.9 

263 

276 

290 

204 

319 

691 

22.  C 

264 

277 

291 

306 

321 

696 

22.  1 

265 

278 

292 

307 

323 

700 

2 2.2 

266 

280 

294 

309 

324 

1C  2 

22.3 

266 

281 

295 

310 

326 

706 

22.4 

2 69 

283 

297 

512 

327 

709 

22.  S 

2 7C 

284 

29  8 

313 

329 

713 

22.6 

271 

285 

300 

315 

331 

717 

22.7 

273 

287 

301 

316 

332 

719 

22.8 

274 

288 

303 

318 

334 

724 

22.9 

276 

290 

304 

319 

335 

72  6 

23. C 

277 

291 

306 

321 

337 

730 

23.  1 

276 

292 

307 

523 

339 

735 

23.2 

280 

294 

309 

324 

34C 

73  7 

23.3 

281 

295 

31C 

326 

342 

741 

23.4 

283 

297 

312 

327 

343 

743 

23.5 

264 

298 

315 

329 

345 

7-f8 

2 3.6 

265 

300 

315 

331 

347 

752 

23.7 

287 

301 

316 

332 

344 

756 

23. E 

238 

303 

318 

334 

350 

758 

23.9 

290 

304 

319 

335 

352 

763 

24.  C 

291 

306 

321 

337 

354 

7(  7 

24.  1 

292 

30  7 

32? 

339 

356 

771 

24.2 

2 94 

309 

324 

340 

356 

11  h 

24.3 

295 

3H' 

326 

342 

359 

776 

24.4 

297 

312 

327 

343 

361 

75  2 

24.  S 

298 

313 

32  9 

345 

363 

78  7 

24.6 

300 

?15 

331 

34? 

j>65 

791 

24.7 

301 

316 

33  2 

349 

366 

79  3 

2 1 


SCHRDL'LE 

STEP  1 

S71.P  2 

24.  8 

303 

318 

24.9 

304 

319 

2 5.0 

306 

321 

25.  1 

307 

32  3 

25.2 

309 

324 

25.3 

310 

326 

25.4 

312 

327 

25.5 

313 

329 

25.6 

315 

331 

25.7 

316 

332 

2 5.8 

316 

334 

25.9 

319 

335 

2 6.0 

321 

337 

26.  1 

323 

339 

26.2 

324 

340 

26.3 

326 

342 

26o4 

327 

34? 

2 6o5 

329 

34  5 

2 6.6 

331 

347 

26.7 

332 

349 

26.  8 

334 

350 

26.9 

335 

352 

27.0 

337 

354 

27.1 

339 

356 

27.2 

340 

358 

27.3 

342 

359 

27.4 

343 

361 

27.5 

345 

363 

27.6 

347 

365 

27.7 

349 

366 

27.8 

350 

368 

27.9 

352 

369 

28.0 

354 

271 

28.  1 

356 

373 

28.2 

358 

375 

28.3 

359 

377 

2 8,4 

3F  1 

379 

28.5 

363 

381 

28.6 

365 

303 

28.7 

3 66 

384 

28.8 

368 

336 

2 8.9 

369 

33  7 

2 9.0 

37 1 

38  9 

29.  1 

373 

391 

29.2 

375 

393 

29.3 

377 

395 

STtP  4 . STEP  5 tCUIV.Mn, 


350 

368 

797 

352 

369 

800 

354 

371 

804 

356 

373 

808 

358 

375 

813 

359 

377 

817 

361 

379 

821 

363 

381 

626 

365 

383 

830 

366 

384 

832 

368 

386 

836 

369 

387 

639 

371 

389 

84  3 

373 

391 

647 

375 

393 

852 

377 

395 

856 

379 

397 

860 

381 

399 

865 

383 

401 

669 

384 

403 

873 

386 

405 

678 

387 

407 

882 

389 

409 

886 

391 

411 

891 

393 

413 

895 

395 

^15 

899 

397 

Hi  7 

904 

399 

419 

908 

401 

4?1 

912 

403 

423 

917 

405 

424 

919 

40  7 

426 

92  3 

409 

428 

92  7 

411 

420 

V32 

413 

433 

938 

415 

435 

943 

4 17 

438 

949 

4 19 

440 

953 

421 

442 

958 

423 

444 

962 

424 

446 

966 

426 

448 

971 

428 

450 

975 

430 

452 

979 

433 

455 

9P6 

435 

457 

99  0 

FP  3 

334 

33  5 

337 

339 

340 

342 

343 

345 

347 

349 

350 

35  2 

354 

356 

358 

359 

361 

363 

365 

366 

36  8 

369 

371 

373 

375 

377 

379 

3b  1 

383 

3H4 

386 

387 

389 

391 

393 

39  5 

39  7 

399 

40  1 

403 

405 

407 

409 

41  1 

413 

415 


SCHtDULE 

STFP  1 

STEP  2 

29.4 

379 

397 

29.5 

361 

399 

29.6 

363 

401 

29.7 

364 

403 

29.6 

366 

905 

29.9 

367 

407 

30.0 

389 

40  9 

30.  1 

391 

411 

30.  2 

393 

30.3 

395 

415 

3 0.4 

397 

417 

3C.5 

399 

419 

30.6 

401 

421 

3C.7 

403 

423 

30.8 

405 

424 

30.9 

407 

426 

31.0 

409 

428 

31.  1 

411 

430 

31.2 

413 

433 

31.3 

415 

435 

31.4 

417 

438 

31.5 

419 

440 

31.6 

421 

44  2 

31.7 

423 

444 

31.6 

424 

446 

31.9 

426 

446 

32.0 

428 

450 

32.  1 

420 

452 

32.2 

433 

455 

32.3 

435 

457 

32.4 

438 

460 

32.5 

440 

462 

32.6 

442 

464 

32.7 

444 

466 

32.8 

446 

4^9 

32.9 

548 

471 

33.0 

450 

473 

33.  1 

452 

475 

33.2 

455 

476 

23.3 

460 

33.4 

460 

46  3 

33.5 

462 

4 85 

33.6 

464 

4t7 

33.7 

4 66 

‘»39 

33.8 

4^  9 

492 

3 3.9 

^71 

49  4 

FP  4 

STEP  5 

FgUIV.MC 

436 

460 

997 

440 

462 

1001 

442 

464 

1005 

444 

466 

1010 

446 

469 

1016 

446 

471 

1021 

450 

473 

1025 

452 

475 

1029 

h55 

478 

1036 

457 

4 60 

104  0 

46  0 

48  3 

1047 

462 

485 

1051 

464 

487 

1055 

466 

489 

1060 

469 

492 

1066 

471 

494 

1070 

473 

496 

107  5 

4 75 

499 

1081 

476 

501 

1086 

460 

504 

1092 

48  3 

506 

1096 

465 

509 

1103 

487 

511 

1107 

469 

514 

1114 

492 

516 

1118 

494 

519 

112  5 

496 

521 

1129 

499 

524 

1135 

501 

527 

1142 

504 

529 

1146 

506 

532 

1153 

509 

535 

1 159 

511 

537 

1164 

514 

540 

1 170 

51^ 

542 

1174 

519 

545 

1161 

521 

547 

116  5 

524 

550 

1192 

527 

552 

1198 

529 

555 

1203 

532 

556 

1209 

535 

561 

1216 

5 37 

564 

1222 

540 

566 

1226 

542 

569 

1233 

545 

571 

1237 

STTP  3 

417 

419 

421 

42  3 

424 

426 

426 

43  0 

433 

4?5 

436 

440 

^42 

444 

446 

^6 

440 

452 

455 

45  7 

46C 

46  2 

464 

<f66 

469 

471 

473 

475 

47b 

4B0 

48  3 

48  5 

487 

439 

492 

494 

496 

499 

50  1 

504 

506 

509 

51 1 

514 

516 

519 


2 


SCHEDULE 

STEP  1 

STEP  - 

34.0 

473 

496 

34.  1 

47  5 

490 

34.2 

478 

50  1 

34.3 

46  0 

504 

34.4 

483 

506 

34.  5 

485 

509 

34.6 

46  7 

511 

34.7 

489 

514 

34.8 

492 

516 

34.9 

494 

519 

35.0 

496 

521 

35.  1 

499 

524 

35.2 

5C1 

527 

35.3 

504 

5 29 

35.4 

506 

532 

35.5 

509 

535 

35.6 

511 

537 

3 5.  7 

514 

540 

35.8 

516 

542 

35.9 

519 

545 

36.0 

521 

547 

36.  1 

524 

55  C 

36.2 

527 

553 

36.3 

529 

r.  c c 

36.4 

532 

558 

36.5 

535 

561 

36.6 

537 

564 

36.7 

540 

5t6 

36.8 

542 

569 

36.9 

545 

571 

37.  C 

547 

574 

37.  ] 

550 

577 

37.2 

553 

580 

37.3 

555 

58  j 

37.4 

558 

586 

37.5 

561 

569 

37.6 

564 

592 

3 7.7 

56  6 

595 

37.8 

569 

59  V 

37.9 

571 

600 

3 6.  ( 

574 

t C 3 

36.  1 

577 

60(i. 

36.2 

56C 

9 

38.3 

5 83 

6 1o 

36 

566 

6l  6 

36.  5 

589 

f 19 

STEP  4 

STEP  5 

tOUlV.MO 

547 

574 

1244 

550 

577 

1250 

55? 

580 

1257 

555 

58  3 

126  3 

55b 

586 

1270 

561 

589 

1276 

564 

592 

1283 

566 

595 

1289 

569 

597 

1294 

571 

600 

1300 

574 

603 

1307 

577 

6 

1313 

580 

609 

1320 

583 

613 

1328 

58  6 

616 

1335 

589 

619 

1341 

592 

62  2 

13*.8 

595 

625 

1354 

597 

627 

1359 

6CC 

630 

136  5 

6C3 

633 

1372 

606 

636 

1378 

6 09 

639 

1385 

613 

6^3 

1393 

616 

646 

1400 

619 

649 

1406 

622 

652 

1413 

6 25 

656 

1421 

627 

659 

142P 

63C 

663 

1437 

633 

6 66 

1443 

63c 

669 

1450 

6 39 

67  2 

1456 

6 43 

6 76 

146  5 

64  6 

679 

1471 

649 

60  2 

1478 

652 

66  5 

14b4 

t)5  6 

6d9 

1495 

tl9 

692 

1409 

696 

1 508 

ttf- 

699 

1519 

669 

70  3 

1523 

bli’ 

706 

153C 

676 

710 

153»r 

679 

71  j 

1545 

6 82 

717 

1554 

STEP  3 

521 

32A 

521 

52  9 

532 

535 

531 

5^0 

542 

54  5 

5^7 

550 

553 

55  5 

55b 

561 

5o5 

566 

569 

571 

57h 

577 

5'oC 

5h  ? 

5b& 

589 

592 

595 

597 

6CC 

603 

606 

609 

613 

616 

1 19 

6^2 

62  5 

62  Y 

6?0 

( 33 

63  ( 

63  9 

6h3 

6h6 

69  9 

24 


SCHEDULE 

STEP  1 

STEP  i 

38.6 

592 

622 

38.7 

5*^5 

625 

36.6 

597 

627 

36.9 

6CC 

630 

39.0 

603 

633 

39.1 

606 

636 

39.2 

609 

639 

39.3 

613 

643 

39.4 

616 

646 

39.5 

619 

649 

39.6 

622 

652 

39.7 

625 

656 

39.8 

627 

659 

39.9 

630 

663 

40.0 

633  ■ 

666 

40.1 

636 

669 

40.2 

639 

672 

40.3 

643 

676 

40.4 

646 

679 

40.5 

649 

682 

40.6 

652 

6fa5 

40.7 

656 

689 

40.8 

659 

692 

40.9 

663 

696 

41.0 

666 

699 

41.1 

669 

703 

41.2 

672 

706 

41.3 

676 

710 

41.4 

679 

713 

41.5 

682 

717 

41.6 

6 85 

720 

41.7 

689 

723 

41.8 

692 

727 

4 1.9 

696 

73C 

42.0 

699 

733 

42.  1 

703 

737 

42.2 

708 

741 

42.  3 

710 

744 

42.4 

713 

748 

42.5 

717 

752 

42.6 

720 

736 

4 2.7 

723 

7f  0 

4 2.6 

727 

763 

42.9 

73C 

767 

43.0 

733 

771 

43.  1 

737 

775 

STEP  4 

STEP  5 

EOUIV.MH 

68  5 

720 

1560 

689 

723 

1567 

692 

727 

1575 

696 

730 

1562 

699 

733 

1588 

703 

737 

1597 

706 

741 

1606 

710 

744 

1612 

713 

748 

1621 

717 

752 

1629 

720 

756 

1638 

723 

760 

1647 

727 

763 

1653 

730 

767 

1662 

733 

771 

1671 

737 

775 

1679 

741 

778 

1666 

744 

782 

1694 

748 

785 

1701 

752 

789 

1710 

756 

793 

1718 

760 

797 

1727 

763 

801 

1736 

767 

805 

1744 

771 

809 

1753 

775 

813 

1762 

776 

617 

1770 

78? 

821 

1779 

785 

825 

1788 

789 

329 

1796 

793 

633 

1805 

797 

837 

1814 

801 

841 

1822 

605 

645 

1831 

609 

849 

1840 

813 

853 

1848 

817 

857 

1857 

621 

662 

1866 

825 

866 

1876 

829 

670 

1885 

633 

874 

1894 

837 

676 

1902 

6^1 

863 

1913 

64  5 

887 

1922 

849 

891 

1931 

853 

895 

193  V 

TrP  3 

65? 

656 

659 

663 

666 

669 

672 

676 

679 

682 

66  5 

689 

692 

696 

699 

703 

70  6 

71C 

713 

717 

720 

723 

727 

730 

733 

737 

741 

7<f4 

746 

75  2 

756 

760 

763 

767 

771 

775 

77b 

762 

78  5 

78  9 

793 

79  7 

801 

80  5 

809 

813 


SCHEDULE 

STEP  1 

STLP  2 

STEf*  3 

STEP  4 

STEP  5 

EOUIV.MC 

43.2 

741 

778 

817 

8 57 

900 

1950 

43.3 

744 

762 

o21 

862 

904 

1959 

43.4 

748 

765 

S2  5 

866 

909 

1970 

43. 

752 

789 

629 

170 

913 

1978 

4 3.6 

756 

793 

833 

874 

918 

1989 

43.7 

760 

797 

837 

876 

922 

1998 

43.8 

763 

801 

841 

683 

927 

2009 

43.  V 

767 

805 

845 

887 

931 

2017 

44.0 

771 

809 

849 

891 

936 

2028 

44.  1 

775 

813 

853 

895 

941 

2C‘>9 

44.  ? 

778 

817 

857 

900 

94  5 

2CW8 

44.3 

782 

821 

862 

904 

950 

2058 

44.4 

765 

825 

866 

9u9 

954 

2067 

44.  S 

769 

829 

870 

913 

959 

2078 

44.6 

793 

8 33 

B74 

918 

964 

2089 

44.7 

797 

857 

678 

922 

969 

2100 

44.8 

801 

841 

883 

927 

973 

2108 

44.9 

805 

645 

867 

931 

978 

2119 

46.0 

8 09 

849 

891 

936 

983 

2130 

46.  1 

813 

853 

895 

941 

988 

2141 

45.2 

817 

857 

900 

945 

993 

2152 

45.3 

821 

86  2 

904 

950 

997 

2160 

45.4 

825 

666 

909 

954 

1002 

2171 

45.5 

829 

870 

913 

959 

1007 

2 182 

45.6 

853 

874 

918 

96^ 

1012 

2193 

45.7 

637 

878 

922 

969 

1017 

2204 

45.8 

841 

883 

927 

972 

1022 

2214 

45.9 

845 

887 

931 

978 

1027 

2225 

46.0 

849 

891 

936 

983 

1032 

2236 

46.  1 

853 

895 

941 

988 

1037 

2247 

46.2 

857 

400 

94  5 

943 

104  2 

2258 

46.3 

8 62 

90^ 

950 

997 

1048 

2271 

46.4 

866 

909 

954 

1002 

1053 

2282 

46.5 

870 

913 

959 

1007 

1058 

2292 

46.6 

879 

9ir 

96*^ 

101; 

1 01  3 

230  3 

46.7 

878 

922 

969 

1017 

1068 

46.8 

8S3 

927 

<^'7  3 

1022 

10  74 

2327 

46.  9 

887 

93  1 

978 

1027 

1079 

2338 

4 7.C 

891 

936 

9o3 

1032 

1084 

23^9 

47.1 

895 

4^  1 

988 

1037 

lOS-- 

2 36  0 

47.2 

900 

9^,5 

99? 

1042 

109  5 

2373 

47.3 

VC4 

95  0 

99  7 

1C48 

1100 

23R3 

47.4 

909 

954 

100  2 

1053 

1106 

2396 

47.5 

913 

959 

1007 

1058 

1111 

2407 

47.6 

410 

9t  4 

1012 

101  3 

^ 116 

2418 

47.7 

922 

969 

1017 

1068 

n22 

2 431 
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CHEDULfc 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EOUIV.MO 

47.6 

927 

972 

1022 

1074 

1127 

2442 

47.9 

931 

976 

1027 

1079 

1133 

2455 

46.0 

936 

983 

1032 

1064 

1136 

2466 

48.1 

941 

988 

1037 

1089 

1144 

2479 

46.2 

9^5 

993 

1042 

1095 

1149 

2490 

48.3 

950 

997 

1046 

1100 

1155 

25C3 

4 6.4 

954 

1002 

1053 

1106 

1160 

2513 

40.5 

959 

1007 

1056 

11  11 

1166 

2526 

46.6 

964 

1012 

1063 

1116 

1172 

2539 

969 

1017 

1066 

1122 

1178 

2552 

48.8 

973 

1022 

1079 

1127 

1183 

2563 

46.9 

976 

1027 

1079 

1133 

1189 

2576 

49.0 

963 

1032 

1084 

1138 

1195 

2589 

49.  1 

966 

1037 

1069 

1144 

1201 

2602 

49.2 

993 

1042 

1095 

1149 

1207 

2615 

49.3 

997 

1046 

1100 

1155 

1212 

2626 

49.4 

1002 

1053 

1106 

1160 

l2l6 

2639 

49.5 

1007 

1058 

nil 

1166 

1224 

2652 

49.6 

1012 

1063 

1116 

1172 

1230 

2665 

49.7 

1017 

1068 

1122 

1178 

1236 

2676 

49.6 

1022 

1074 

1127 

1163 

1242 

2691 

49.9 

1027 

1079 

1133 

1189 

1248 

2 704 

50. C 

10  32 

1089 

1138 

1195 

1254 

2717 

50.  1 

1037 

1069 

1144 

1201 

1260 

2720 

50.2 

1042 

1095 

1149 

1207 

1266 

2743 

50.3 

1048 

1100 

1155 

1212 

1273 

2758 

50.^ 

1053 

1106 

116C 

1216 

1279 

2771 

50.5 

1058 

nil 

1166 

1229 

1285 

2784 

50.6 

1063 

1116 

1172 

1230 

1291 

2797 

50.7 

1068 

1 12? 

1178 

1236 

1296 

2812 

50.8 

1G7h 

1127 

1183 

1242 

1304 

2825 

50.9 

1079 

I 133 

1189 

1248 

1311 

2841 

5 1.0 

1064 

1136 

1195 

1259 

1317 

2859 

51.  1 

1085 

1194 

1201 

1260 

1324 

2869 

51.2 

1095 

1 149 

1207 

1266 

1530 

2882 

51.3 

1100 

1155 

1212 

1273 

1337 

2897 

51.4 

1106 

1 160 

1218 

1279 

1343 

2910 

51.5 

nil 

1 166 

1224 

128  5 

1350 

292  5 

51.6 

1116 

1172 

1230 

1291 

1356 

2938 

51.7 

1122 

1176 

1236 

1298 

1363 

2953 

51.6 

1127 

118  3 

1242 

1304 

1369 

2966 

51.9 

1133 

1169 

1246 

1311 

1376 

2981 

52.0 

1 136 

1195 

1 2d4 

1317 

13  62 

2994 

52.  1 

1144 

12C  I 

1260 

132^ 

1389 

3010 

52.2 

1149 

1207 

1266 

133c 

1296 

3025 

52.3 

1155 

1212 

1273 

1337 

1404 

304  2 
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.HFDULF 

STEP  1 

STFP  2 

STEP  3 

SIFP  4 

STFP  5 

FQUIV.MD 

52.4 

1160 

1218 

1279 

1343 

1411 

3057 

52.5 

1166 

1224 

1285 

1350 

1418 

3072 

52.6 

1 172 

1230 

1291 

1356 

1425 

3068 

b2.1 

1178 

1236 

1296 

1363 

1432 

3103 

5 2.  B 

116  3 

1242 

1304 

1369 

1436 

3116 

52.9 

1169 

1248 

1311 

1376 

1445 

3131 

53.0 

1195 

1254 

1317 

1382 

1452 

3146 

53.  1 

1201 

1260 

1324 

1389 

1459 

3161 

53.2 

1207 

1266 

1330 

1396 

1466 

3176 

53.3 

1212 

1273 

1337 

1404 

1474 

3194 

53.4 

1218 

1279 

1343 

1411 

1481 

3209 

53.5 

1224 

1285 

1350 

1418 

1488 

3224 

53.6 

3 230 

1291 

1356 

1h25 

1495 

3239 

53.1 

12  36 

1296 

1363 

1432 

1503 

325  7 

53. fc 

1242 

1304 

1369 

1436 

1510 

3272 

53.9 

1248 

1311 

1376 

1445 

1516 

3269 

54.0 

1254 

1317 

1382 

14  52 

1525 

3304 

54.  1 

1260 

1324 

1369 

1459 

1533 

3322 

54.2 

1266 

1330 

1396 

1466 

1540 

3337 

5^.3 

1273 

1337 

1*^04 

14  74 

1548 

3354 

54.4 

1279 

134? 

141  1 

l4f  1 

1555 

3369 

54.5 

1285 

1350 

1418 

14  66 

1563 

3387 

54.6 

1291 

1356 

1425 

1495 

1571 

3404 

54.7 

1298 

1363 

1432 

15C3 

1578 

3419 

54.6 

1304 

1369 

1436 

1510 

1586 

3436 

54.9 

1311 

1376 

1445 

15U 

1593 

3452 

5 5.0 

1317 

1362 

1452 

1525 

1601 

3469 

55.  1 

1324 

1389 

1459 

1533 

1609 

3486 

55.2 

1330 

139  6 

1466 

154C 

1617 

3504 

55.3 

133  7 

1404 

1474 

15‘»8 

1625 

3521 

5 5.4 

1343 

141  1 

1461 

1555 

16  33 

3538 

55.5 

1350 

1416 

1466 

1563 

1641 

3556 

55.6 

1356 

1425 

1495 

157? 

1649 

3573 

55.7 

1363 

1^32 

1503 

1578 

1657 

3590 

55.8 

1369 

1433 

1510 

1586 

1665 

3608 

55.9 

1376 

1445 

1518 

159-'> 

16  73 

362  5 

56.0 

1362 

1452 

1525 

1601 

1681 

3642 

56.  1 

1389 

1459 

1533 

16  09 

1669 

3660 

56.2 

1396 

1466 

1540 

1617 

1698 

367  9 

56.3 

14C4 

14  74 

1548 

1625 

1706 

3696 

56.4 

1411 

1461 

1 55  5 

1633 

1715 

3716 

5 6.  5 

1418 

1 4 6 

1 563 

1641 

172? 

?7-3 

K.N. 

422 

439 

46  0 

4 7^ 

4«^4 

1G7G 

i 
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I.  EMPLOYEES  OF  THE  SAN  FRANCISCO  LNIFIED  SCHOOL  PISTRICl 
AND  COMMUNITY  CDLLECL  DISTRICT,  APPOINTED  TO  SCHOOL-YEAR 
ONLY  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT 
TO  INTERRUPTION  BECAUSE  OF  SCHOOL  VACATION,  SHALL  BE 
CONSIDERED  Tu  HAVE  COMPLETED  THE  FIRST  SIX  MONTHS  OR  ONE 
YEAR  OF  SERVICE  FOR  INCREMENT  PURPOSES  WHEN  THE  AGGRE- 
GATE WORKING  TIME  FROM  THE  DATE  OF  APPOINTMENT  TOTALS 
SIX  MONTHS  CK  ONE  YEAR  EXCLUSIVE  C^F  THE  SCHOOL  VACATION. 
TO  OUALIFY  FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT 
BE  ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR 
MORE  THAN  ONE  MONTH  OF  THE  AGGREGATE  WORKING  TIME, 

EXCEPT  AS  PROVIDED  IN  PARAGRAPH  (D). 

J.  exceptions  - NO  EMPLOYEE  SHALL  RECEIVE  A SALARY  ADJUST- 
MENT BASED  UPON  SERVICE  AS  HEREIN  PROVIDED  IE  HE  HAS 
BEEN  ABSENT  ON  ANY  TYPE  OF  LEAVE  WITHOUT  PAY  EXCLUDING 

A MILITARY,  EDUCATIONAL,  OR  INDUSTRIAL  ACCIDENT  LEAVE, 
FOR  MORE  THAN  ONE-SIXTH  OF  THE  RFOUIRED  SERVICE  IN  THE 
ANNIVERSARY  YEAR,  PROVIDED  THAT  NO  EMPLOYEE  SHALL  BE 
DENIED  TWO  SUCCESSIVE  SALARY  INCREMENTS  IF  THE  AGGREGATE 
TIME  WORKED  SINCE  HIS  PREVIOUS  INCREMENT  EQUALS  OR 
EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT  LOST, 
WITHOUT  CHANGING  FIS  ANNIVERSARY  DATE,  PROVIDED  THAT 
ABSENCE  OF  AN  EMPLOYEE  ON  APPROVED  MILITARY  LEAVE,  OR 
THE  ABSENCE  OF  AN  EMPLOYEE  FROM  HIS  APPOINTIVE  OR 
REGULAR  CIVIL  SERVICL  POSITION  BY  REASON  OF  HOLDING  A 
PROMOTIVE  OR  APPOINTIVE  POSITION  IN  THE  CITY  AND  COUNTY 
SERVICE  FOR  THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS 
AND  PERIODS  OF  SUCH  ABSENCE  SHALL  BE  CREDITED  IN  THE 
SAME  MANNER  AS  ACTUAL  SERVICE  RENDERED. 

IF  DURING  FISCAL  YEAR  1973-7A  RECORDS  OF  SERVICE 
REQUIRED  FDR  ADVANCEMENT  IN  THE  STEP  INCREMENTS  WITHIN 
A COMPENSATION  SCHEDULE  ARE  ESTABLISHLD  AND  MAINTAINED 
BY  ELBCTRONIC  DATA  PRCCESSING,  THEN  THE  FOLLOWING  SHALL 
APPLY: 

AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPOINTMENT  OR 
APPOINTED  TO  A PERMANENT  POSITION  EXEMPT  FROM  CIVIL 
SERVICE,  SHALL  BE  COMPENSATED  UNDER  SUCH  APPOINTMENT  AT 
THE  BEGINNING  STEP  OF  THE  COMPENSATION  SCHEDULE  PLAN, 
UNLESS  OTHEEWISE  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY 
STANDARDIZATION  OKUINANCE.  EMPLOYEES  UNDER  PERMANENT 
CIVIL  SERVICE  APPOINTMENT  SHALL  RECEIVE  SALARY 
ADJUSTMENTS  THRCjUGH  THE  STEPS  OF  THE  COMPENSATION 
SCHEDULE  PLAN  BY  COMPLETION  OF  ACTUAL  PAID  SERVICE  IN 
TOTAL  SCHEDULED  HOURS  EQUIVALENT  TO  ONE  YEAR  (OR  SIX 
MONTHS ) . 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS 
EXCLUSIVE  OF  ANY  TYPE  OF  UVlKTIME  BUT  SHALL  INCLUDL 
military  or  EDUCATIONAL  LEAVE  WITHOUT  PAY. 

ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE 
COMPENSATION  SCHEDULES  SHALL  ACCRUE  AND  EECUME  DUF  AND 
PAYABLE  ON  THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED 
SERVICE  AS  A PERMANENT  APPOINTEE  IN  THE  CLASS:  PR(tVlOlL) 
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THAT  THF  ABOVF  PROCEDURE  fOR  ADVAI^CFMFNT  TC  THE 
COMPENSATION  SCHEDULt  INCREMENT  STEPS  IS  MDDIFItO  AS 
FOLLOWS: 

1.  AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNI- 
VERSARY YEAR  PRIOR  TU  JANUARY  1,  1973f  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONF-SIXTH  OF  THE 
TIME  RECUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  HAVE 
SUCH  absence  CREDITED  AS  IF  IT  WERF  PAID  SERVICE 
FOR  THE  PURPOSES  OF  CALCULATING  THE  DATE  OF  THE 
INCREMENT  DUE  DURING  CALENDAR  YEAR  1973. 

2.  AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS  ANNIVER- 
SARY YEAH  PRIOR  TO  JANUARY  1,  1973,  IS  ABSENT 
WITHOUT  PAY  FDR  A PERIOD  IN  EXCESS  OF  ONE-SIXTH  OF 
THE  TIME  REGUIRED  TO  EARN  THE  NEXT  PRIOR  INCREMENT, 
WILL  BE  CREDITED  WITH  ACTUAL  PAID  SERVICE  PRIOR  TO 
JANUARY  1,  1973. 

SECTION  X.  SPECIAL  PROVISIONS  - EXTRA  COMPENSATION  STEP 

A.  FOR  FISCAL  YEAR  1973-74,  THF  PROVISIONS  OF  THE  ORDINANCE 
WHICH  GOVERN  THE  METHOD  OF  ADVANCEMENT  OF  PERMANENT 
EMPLOYEES  ON  THE  BASIS  OF  SERVICE  FROM  THE  FIRST  STEP  TO 
THF  FIFTH  STEP  IN  THE  COMPENSATION  SCHEDULE  PLAN,  SHALL 
BE  MODIFIED.  FOR  EVERY  CLASSIFICATION  NOTED  BY  A SYMBOL 
(1=9=),  PERMANENT  EMPLOYEES  WHO  ARE  AT  THE  MAXIMUM  STEP 

IN  THE  COMPENSATION  SCHEDULE  SHALL  RLCLIVt  AN  INCREASE 
TO  THAT  STEP  WHICH  REPRESENTS  A 5%  INCREASE  OVER  THE 
MAXIMUM  UF  THE  COMPENSATION  SCHEDULE  ESTABLISHED  FOR 
THE  CLASS  WHEN  THEY  COMPLETED  THE  AMOUNT  OF  SERVICE 
REQUIRED  FOR  ADVANCEMENT  WnHiN  THE  COMPENSATION  SCHEDULE. 

B.  PROBLEMS  OR  QUESTIONS  OF  PROCtDlJRL  WHICH  MAY  ARISl  IN 
CONNECTION  WITH  THE  ADMINISTRATION  OF  THF  PROVISIONS  OF 
THIS  SFXTIDN  SHALL  BE  RESOLVED  BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION  IN  ACCORDANCE  WITH  7hh  PURPOSES  AND 
INTENT  STATED  AE>OVE. 

SECTIt^  XI.  SAVINGS  (LAUSL 

IF  IT  SHALL  PE  DETERMINED  BY  ANY  COURT  OF  COMPcTENT 
JURISDICTION  THAT  ANY  SALARY  UR  WAGF  RATF  SCHEDULES  OF 
COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  8.400  AND  SEC! ION 
8.4G1  OF  THF  CHARIER,  OK  OF  ANY  PROVISIONS  OF  THE  CHARTER, 

OR  LAW,  SUCH  DETERMINATION  SHALL  NOT  AFFECT  Tht  VALIDITY  OF 
ANY  OTHER  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATION  OR  PRO- 
VISION OF  THIS  ordinance. 

SECTION  XII.  SCHEDULES  OF  COMPENSATION 

THE  SCHEDULES  OF  COMPENSATION  EUR  THE  RFSPtCTlVl  ( LASSIE J- 
LATIONS  of  employment  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  . 
8.400  AND  SECTION  8.401  OF  THE  CHARTER  ARE  SHOWN  IN  THE 
FOLLOWING; 
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(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYLES*  CLASSES  ARE  ON 
A BIWEEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  FIVE  DAYS  PER 
WEEK  - EIGHT  hours  PER  DAY). 


administrative  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 
ADMINISTRATIVE  AND  MANAGEMENT  GROUP 
(CODE  lOOC) 

(CODE  1100) 


1104 

PARKING  AUTHORITY  DIRECTOR 

39.8 

627-  763 

11  OB 

EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM 

44.5 

789-  959 

1112 

RETIREMENT  SYSTEM  GENERAL  MANAGER 

48.5 

969-1166 

1114 

CHIEF  OF  INVESTMENTS 

48 

936-1138 

11  16 

COMMERCIAL  DIVISION  ASSISTANT 

MANAGER...... 

39.8 

627-  763 

1116 

COMMERCIAL  DIVISION  MANAGER 

44.3 

782-  950 

1126 

PUBLIC  ADMINISTRATOR 

45 

809-  983 

1131 

ASSISTANT  BUREAU  CHIEF,  FINANCE 

AND  RECORDS.. 

37 

547-  666 

1132 

REGISTRAR  OF  VOTERS 

45.5 

829-1007 

1133 

TAX  COLLECTOR  OR  REGISTRAR  OF 
VOTERS. 

45.5 

829-1007 

1136 

ASSISTANT  COUNTY  CLERK.. 

40.5 

64-9-  789 

1138 

COUNTY  CLERK-RECORDER.. 

46.5 

670-1056 

1140 

DIRECTOR  OF  FINANCE  AND  RECORDS.. 

47.8 

927-1127 

1144 

CHIEF  ASSISTANT  CLERK,  BOARD  OF 
SUPERVISORS 

44.5 

789-  959 

1146 

CLERK  OF  THE  BOARD  OF  SUPERVISORS 
AND  CITY  clerk 

51 

1084-1317 

1150 

GENERAL  MANAGER,  DtPARTMtNT 

OF  ELECTRICITY 

46.5 

670-1058 

1160 

ASSISTANT  DIRECTOR  OF  PURCHASING 
AND  SERVICES 

43.3 

744-  904 

1162 

PURCHASER  UF  SUPPLIES 

50.8 

107^-1304 

1166 

DIRECTOR  OF  PUBLIC  HEALTH 

54.5 

1285-1563 

1171 

SECRETARY  AND  ASSISTANT  GENERAL 
MANAGER,  ADMINISTRATIVE,  PUBLIC 

UTILITIES........ 

53 

1195-1452 

1172 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES 

56 

1382-1681 

1173 

DEPUTY  GENERAL  MANAGER  OF  PUBLIC 
UTILITIES  AND  DIRECTOR  BUREAU 

OF  OPERATIONS.. 

54 

125^-1525 

1174 

DIRECTOR,  BUREAU  OF 

TRANSPORTATION 

51 

1064-1317 

11  75 

DIRECTOR,  UTILITIES  PROPERTY 
MANAGEMENT  BUREAU 

51 

1084-1317 

iieo 

EXECUTIVE  ASSISTANT  TO  THE  CHIEF 
ADMINISTRATIVE  OFFICER 

^6 

936-1138 

1162 

CHIEF  ADMINISTRATIVE  OFFICER..... 

56.5 

1418-1723 

1190 

MAYOR.... 

46162  YR 
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PERSON^EL  GROUP 
(CC'Dt  1200) 


1201 

PERSONNEL  TECHNICIAN  TRAINEE 

CONTRACT  RATI 

1202 

PERSONNEL  CLERK 

24.5 

298-  363 

1204 

SENIOR  PERSONNEL  CLERK 

26 

321-  389 

12  10 

SICK  REPORT  AND  ACCIDENT 

INVESTIGATOR 

22 

264-  321 

1212 

TIMERULL  AUDIT  CLERK 

25 

306-  371 

1214 

SENIOR  TIWEROLL  AUDIT  CLERK 

28.5 

363-  440 

1216 

PRINCIPAL  TIMEROLL  AUDIT  CLERK... 

31.5 

419-  509 

1217 

SENIOR  CERTIEICATIGN  CLERK 

27.3 

3*^2-  415 

1220 

PAYROLL  CLERK 

24.8 

303-  368 

1222 

Senior  payroll  and  personnel 

CLERK 

26.8 

334-  405 

1224 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 

29.3 

377-  457 

1226 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK 

32.3 

435-  529 

1227 

EXAMINATION  PROCTOR 

3.80  HR* 

^MINIMUM  4 HOURS 

1228 

CHIEF  EXAMINATION  PROCTOR 

4.29  HR* 

1229 

PERSONNEL  OFFICfc  SUPLRVISOK 

34.5 

485-  589 

1240 

ASSISTANT  PERSONNEL  ANALYST 

29 

371-  450 

1242 

PERSONNEL  ANALYST 

33.5 

462-  561 

1244 

SENIOR  PERSONNEL  ANALYST 

37 

547-  666 

1246 

PRINCIPAL  PERSONNEL  ANALYST 

40.5 

649-  789 

1248 

ASSISTANT  DIVISION  MANAGER, 

PERSONNEL 

43 

733-  891 

12&6A 

PRINCIPAL  PERSONNEL  ANALYST 

(NEW  CAREERS  PROGRAM) 

40.5 

649-  789 

1270 

DEPARTMENTAL  PERSONNEL  I^EEICER... 

37 

547-  666 

1272 

SENIOR  DEPARTMENTAL  PLRSONNtL 

OFFICER 

42.5 

717-  870 

1273 

DIRECTOR  OF  PERSONNEL  AND  STAFF 

DEVELOPMENT..... 

41.5 

682-  829 

12  74 

DIRECTOR,  BUREAU  UF  PFRSONNFL 

AND  SAFETY 

45 

P09-  983 

1278 

DIVISION  MANAGtR,  PERSONNEL 

45.5 

829-1007 

1284 

ASSISTANT  SECRETARY,  CIVIL 

SERVICE  COMMISSION 

36.5 

535-  646 

1288 

ASSISTANT  GENERAL  MANAGER, 

PERSONNEL 

4G 

936-1138 

12  92 

GENERAL  MANAGER,  PEKEONNtL 

52.5 

1 166-1418 

PUBLICITY  AND  PUBLIC  RELATIuNS 

GR(T,;p 

(CODE  1300) 

3310 

PUBLIC  PFLATIONS  ASSISTANT 

24.8 

3C3-  368 

1312 

PUBLIC  INFORMATION  GFFlCtK 

32 . ? 

435-  529 

1314 

PUBLIC  RELATIONS  CFEICER 

37.3 

555-  676 

1320 

PUBLICITY  REPRLSENTAT IVE 

(DE  YOUNG  MUSEUM) 

28.5 

363-  440 

1330 

CONSUMER  RELATIONS  REPRESENTATIVE 

29 

37J-  *^50 

13  32 

CONSUMER  RELATIONS  SUPF RV ISUR . . . . 

3C  . J 

39  5-  ‘♦80 

1336 

ASSISTANT  TO  GLNLkAL  MANAGER 

(PUBLIC  SERVICE),  RECR£ATI(?N 

AND  PARK 

37 

547—  666 

32 


13  AG 

1341 

J3A2 

1344 

13  50 

1400 

!402 

1403 

14  04 

3405 

1406 

14  07 

1406 

1410 

1422 

3424 

1425 

1426 

1427 

1426 

1430 

1432 

1436 

1440 

1442 

1443 

1444 

1445 

1446 

1450 

1452 

1453 

1457 

1458 

1455 

1460 

14^4 

1468 

1470 

1472 

3474 

1476 

1478 

14  80 


ASSISTANT  TO  THE  GENERAL  MANAGER, 
PUBLIC  UTILITIES  COMMISSION, 
PUBLIC  RtLATIONS 

42.8 

727-  BE3 

PUBLIC  SERVICE  ASSISTANT 

24.3 

295-  359 

PUBLIC  SERVICE  ASSISTANT 

DIRECTOR,  MAYOR'S  OFFICE 

35 

496-  603 

PUBLIC  SERVICE  DIRECTOR,  MAYOR'S 
OFFICE 

41 

666-  809 

SPECIAL  ASSISTANT  TO  THE  BOARD  OF 
EDUCATION . . 

3fc6-  386 

CLERICAL,  TYPING  AND  51C-NDGR APHIC  GROUP 
(CODE  1400) 


STUDENT  AIDE,  NYC 

JUNIOR  CLERK 

ELECTIONS  CLERK 

CLERK. 

euualizaticn  clerk 

SENIOR  CLERK  .. 

SENIOR  equalization  CLERK 

PRINCIPAL  CLERK 

CHIEF  CLERK 

JUNIOR  CLERK  TYPIST 

CLERK  TYPIST 

EQUALIZATION  CLERK-TYPIST 

SENIOR  CLERK  TYPIST 

EQUAL.  RECORDS  CONTROL  CLERK 

WARD  CLERK 

TRANSCRIBER  TYPIST 

SENIOR  TRANSCRIBER  TYPIST 

BRAILLIST 

MEDICAL  TRANSCRIBER  TYPIST 

JUNIOR  CLERK  STENUGRAPHbR 

STENO  AIDE,  BD.  SUPERVISORS 

CLERK  STENOGRAPHER 

EQUALIZAI ICN  CLERK-ST EKOGHaPHEK. . 

SENIOR  CLERK  STENOGRAPHER 

PRINCIPAL  CLERK  STENOGRAPHER 

STENOGRAPHIC  SECRETARY. 

PRINCIPAL  STENOGRAPHtR,  MAYOR'S 

OFFICE 

APPOINTMENT  SECRETARY  TO 

THE  MAYOR 

LtGAL  ST LNt GRAPHER 

LEGISLATIVl  SECRETARY,  BOARD  OF 

EDUCATION 

SENIOR  LEGAL  STENOGRAPHER 

MEDICAL  CLERK  STENCGRAPHEk 

WATER  SERVICES  CLERK 

StRVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR. 

StRVICES  AND  SUPPLY  SUPERVISOR... 

CLAIMS  PROCESS  CLERK 

SENIOR  CLAIMS  PROCESS  CLERK 

SENIOR  WATLk  services  CLEkK 

PRINCIPAL  WAThK  SERVICES  CLERK... 


CONTRACT  RATE 


ie.3 

221-  268 

26.8 

334-  405 

22.3 

268-  326 
311-  311 

24.8 

303-  368 
397-  397 

29.3 

377-  457 

32.8 

446-  542 

18. S 

226-  274 

22.3 

268-  32A 
304-  30^ 

24.3 

295-  359 
343-  343 

24.5 

298-  363 

23.3 

281-  342 

24.3 

295-  359 

20.5 

245-  298 

23.6 

288-  350 

21.3 

256-  310 
281-  281 

23.3 

281-  342 
327-  327 

24.8 

303-  36P 

26.6 

334-  405 

47.8 

350-  424 

384— 

662-  662 

24.6 

303-  368 

25.6 

318-  386 

27.3 

342-  415 

24.6 

303-  368 

25-8 

313-  3P6 

2 9 

371-  45 C 

31  .3 

415-  504 

24.5 

298-  363 

26 

321-  389 

27. B 

350-  424 

2V.3 

377-  457 

33 


1486 

14  87 

1488 

1490 

1491 

1**92 

15  C2 

1504 

1506 

1510 

1514 

1516 

1518 

1520 

1522 

1528 

1540 

1544 

1548 

155C 

1556 

1574 

1575 

1578 

1602 

1610 

1612 

It  20 

1626 


EDUCATIONAL  CREDENTIALS 

TECHNICIAN 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

RIGISTKAR 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

STUDENT  PERSONNEL  SERVICES 

MESSAGE  CENTER  SUPERVISOR 

ASSOCIATE  REGISTRAR,  SFCCD 

ASSISTANT  CLERK,  BOARD  OF 
SUPERVISC>RS... 


28,8 

368-  446 

26.3 

326-  395 

27.3-l« 

342-  415 

26.3 

326-  395 
55  6-  558 

34.5-1* 

485-  589 

ADMINISTRATIVE  SECRETARIAL  GROUP 
(DUDE  1500) 


CONFIDENTIAL  SFCKETARY  TO 

DIRECTOR,  PARKING  AUTHORITY 

SECRETARY  TO  LCGAL  ADVISOR,  BOARD 

OF  EDUCATION 

CONFIDENTIAL  SECRETARY  TO 

SHERIFF 

CONFIDENTIAL  SECRETARY  TO  PUBLIC 

DEFENDER 

aiNEIDLNTIAL  StCKtTARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

CONFIDENTAL  SECRETARY  TO 

SUPERINTENDENT,  SFCCD 

CONFIDENTIAL  SECRETARY  TO 

ASSESSOR 

CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY 

CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY 

ADMINISTRATIVE  SECRETARY 

SECRETARY,  EIRE  COMMISSION 

SECRETARY,  LIBRARY  COMM ISSION, . . . 
SECRETARY,  SOCIAL  SERVICES 

COMMISSION 

EXECUTIVE  ASSISTANT  TU  THE  BOARD 

OF  EDUCATION 

ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  rOMMISSICN 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 

EXECUTIVE  DIRECTUR,  BOARD  OF 

PERMIT  APPEALS 

EXECUTIVE  SECRETARY  ID  THE 
MAYOR 


26.8 

368-  446 

30.8 

4C5-  492 

572-  572 

33.3 

457-  555 

33.8 

469-  569 

572-  572 

586-  586 

33.3 

457-  555 

29.8 

37.5 

38.3 

630—  630 
3E6-  469 
561-  682 
5E3-  710 

33.8 

469-  569 

38  .8 

597-  727 

37.5 

561-  682 

2d.3-)=» 

359-  435 

t ,5-  845 

^8 

9S6-113L 

PAYROLL,  BILLING  AND  ACCOUNTING  GRf;UP 
(CODE  1600) 


CALCULATING  MACHINE  OPERATOR 

(KEY  DRIVE) 

UTILITY  BILLING  ( LLRK 

SENIOR  UTILITY  BILLING  CLERK 

BILLING  AUDITOR 

JUNIOR  ACCrUNT  CLERK 


22.8 

274-  334 

21.5 

258-  313 

25.3 

281-  3h2 

26.8 

334-  *405 

19.3 

232-  281 

34 


1630  ACCOUNT  CLERK 22.6  274-  334 

1632  SENIOR  ACCOUNT  CLERK 25.8  316-  366 

1634  PRINCIPAL  ACCOUNT  CLERK 28. E 366-  446 

1636  ACCOUNTING  MACHINE  OPERATOR 23.3  26  1-  342 

1640  senior  ACCOUNTING  MACHINE 

OPERATOR 27.8  35C-  424 

1644  MACHINE  ACCOUNTING  TECHNICIAN....  29.0  336-  469 

1650  ACCOUNTANT 26.5  363-  44C 

1652  SENIOR  ACCOUNTANT 32.5  440-  535 

1654  PRINCIPAL  ACCOUNTANT 36.5  535-  o^9 

1656  HEAD  ACCOUNTANT 40.5  649-  769 

1658  CHILE  ACCOUNTANT 43  733-  P91 

1661  ASSISTANT  FISCAL  OEFICER» 

BOARD  OF  EDUCATION 45  809-  963 

1662  BILLING  AND  COLLECTION 

ASSISTANT  SUPERVISCR 30.5  399-  46  5 

1664  BILLING  AND  COLLECTION 

SUPERVISCR 36.5  535-  649 

1666  FISCAL  OFFICER,  DEPARTMENT 

OF  PUBLIC  HEALTH 45  8C9-  983 

1668  CONSUMER  ACCOUNTS  ASSISTANT 

SUPERVISOR 30.3  395-  48C 

1670  consumer  accounts  supervisor 22.8  446-  542 

1672  ASSISTANT  CONTROLLER 46.5  870-1058 

1680  CHIEF  ASSISTANT  CONTROLLER 52.3  1155-1404 

1661  ASSISTANT  GENERAL  MANAGER, 

FINANCE  PUBLIC  UTILITIES 

COMMISSION 53  1195-1452 

1682  CONTROLLER 55.5  1350-1641 


UFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 
(CODE  1700) 

1702  POLICE  RING-IN  OPERATOR 

1706  TELEPHONE  UPERATOR 

1708  SENIOR  TELEPHONE  OPERATOR 

1710  chief  TELtPHONt  OPERATOR 

1714  ADDRESSING  MACHINE  OPERATOR 

1716  SENIOR  ADDRESSING  MACHINE 

operator 

1720  key  PUNCH  operator 

1721  SENIOR  KEY  PUNCH  OPERATOR  EDP.... 

1722  TABULATING  MACHINE  OPcRATOR 

1723  TABULATING  MACHINE  OPERATOR 

REMINGTON  RAND 

1724  SENIOR  TABULATING  MACHINE 

OPERATOR 

1726  PRINCIPAL  TABULATING  MACHINE 

OPERATOR. 

1727  SUPERVISING  KEY  PUNCH  OPERATOR... 

1728  TABULATING  DIVISION  SUPERVISOR... 

1730  electronic  DATA  PROCESSING 

CENTER  ASSISTANT  SUPERVISOR 
(RAMAC ) 

1732  ELECTRONIC  DATA  PROCESSING 

CENTER  SUPERVISOR  (RAMAC) 

1733  ELECTRONIC  DATA  PROCESSING  AIDE.. 


18.8  226-  274 

22.3  26E-  326 

23.2  261-  342 

26.3  326-  395 

19.3  232-  281 

24.3  295-  259 

22.3  268-  326 

24.3  295-  359 

24.3  295-  359 

24.3  295-  359 

28.8  36E-  446 

31.3  415-  504 

26.3  326-  395 

35.8  5l6—  627 


36.8  542-  659 

36.3  583-  710 

CONTRACT  RATE 


35 


1734 

LLhCTROMIC  DATA  PKUClSSING 

60UIPMEN7  OPERATOR  TRAINEE 

327-  327 

1736 

ELECTRONIC  DATA  PROCESSING 

FCUIPMEMT  OPERATOR 

26.3 

326-  395 

17  37 

SENIOR  ELECTRONIC  DATA 

PROCESSING  EQUIP ME  NT  OPERATOR... 

28.8 

368-  446 

17  3 F 

EL tC TRONIC  DATA  PROCESSING 

SHIFT  SUPERVISOR 

32.3 

435-  529 

1739 

MANAGER » ELECTRONIC  DATA 

PROCESSING  OPERATIONS  DIVISION.. 

37.3 

555-  676 

1740 

BLUEPRINTING  MACHINE  OPERATOR.... 

26.8 

334-  405 

1741 

SENIOR  ELECTRONIC  DATA  PROCESS- 

INC  SHIFT  SUPERVISOR 

33.6 

469-  569 

1742 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR.... 

28.8 

363-  4^6 

1750 

PHOTOSTAT  OPERATOR... 

26.8 

334-  ^05 

1752 

SENIOR  PHOTOSTAT  OPERATOR 

28  .8 

368-  946 

1760 

OFFSET  MACHINE  OPEkATOR 

28.8 

368-  446 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR... 

30.3 

395-  460 

1763 

REPRODUCTION  FOREMAN 

31.3 

415-  504 

1764 

MAIL  AND  REPRODUCTION 

SERVICE  SUPERVISOR 

31.3 

415-  504 

1768 

TECHNICAL  INSTRUCTIONAL 

assistant-photography. 

27-3 

342-  415 

1770 

PHOTOGRAPHER 

29.8 

386-  469 

1772 

PHOTO-LITHOGRAPHER 

30.3 

395-  480 

1774 

HEAD  PHOTOGRAPHER. 

30.3 

405-  492 

1778 

BLUEPRINT  AND  REPRODUCTION 

MANAGER . . . 

33.3 

457-  555 

BUDGET,  administrative  AND  STATISTICAL 

ANALYST 

GROUP 

(CODE  1800) 

1802 

RESEARCH  ASSISTANT.... 

29 

371-  450 

18  04 

STATISTICIAN 

32.5 

440-  535 

1806 

SENIOR  STATISTICIAN 

36 

521-  633 

1810 

ACTUARIAL  CLERK 

24.3 

295-  359 

1614 

ASSISTANT  ACTUARY 

40.5 

649-  769 

18  16 

actuary 

a7 

891-1084 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST.... 

28.8 

366-  4A6 

1822 

ADMINISTRATIVE  ANALYST 

3t> . 3 

529-  693 

1823 

SENIOR  administrative  ANALYST.... 

39.2 

613-  799 

18  24 

PRINCIPAL  ADMINISTRATIVE  ANALYST. 

42 

699-  649 

18  25 

management  analyst 

•+C  . 3 

693-  762 

1826 

ASSOCIATE.  BUDGET  ANALYST 

38.8 

597-  727 

1828 

BUDGET  ANALYST 

1 195-1195 

1829 

OPERATIONS  ANALYST 

32.8 

996-  592 

IB  30 

ADMINISTRATIVE  ASSISTANT  TO  THE 

MAYOR 

A 8. 5 

959-1 166 

1832 

BUSINESS  MANAGIK,  CITY  COLLEGE... 

47 

891-1084 

18  33 

TAPE  LIBRARIAN,  ELECTROmC 

DATA  PRCCFSSING 

22.3 

268-  32t 

18  35 

ADMINaSTRATIVE  ASSISTANT  TO 

MEMBERS  OF  BOARD  OF  SU»'->bRV  I SOKS . 

427-  427 

1640 

JUNIOR  MANAGIMlNT  ASSISTANT 

28.8 

368-  446 

1842 

MANAGEMENT  ASSISTANT 

32.3 

435-  529 

1844 

SENIOR  MANAGEMENT  ASSISTANT 

35.3 

504-  613 

36 


18  A 6 

18^7 

1850 

1851 

U 52 

1853 

1854 

18  55 

1856 

1858 

1861 

3862 

186  3 

3864 

18  65 

1866 

1868 

1870 

1872 

18  73 

1674 

18  75 

1876 

1877 

1879 

1680 

1881 

1882 

1902 

1914 

1915 

39  16 

1920 

1922 

3924 


EXECUTIVE  ASSISTANT,  MAYOR'S 

OFFICE 36.8  542-  659 

EXtCUTIVE  AlDEt  MAYOR'S  OFFICE...  36  574-  699 

PROJECT  COORDINATOR,  NFIGHBOR- 

HOOD  YOUTH  CORPS CONTRACT  RATE 

CCNF IDEN7IAL  SECRETARY  TO 

THE  MAYOR 22919  YR 

PROJECT  DIRECTOR,  NlIGHBORHUOO 

YOUTH  CORPS CONTRACT  PATE 

CONTROL  CLERK,  ELECTRONIC 

DATA  PROCESSING 24.3  295-  359 

MINI-PARK  PROGRAM  COORDINATDI- 38.3  583-  710 

SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING......  26.3  326-  395 

ASSISTANT  CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING 28.3  359-  435 

CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING 30.8  405-  492 

SYSTEMS  AND  PROCEDURES  ANALYST, 

SPECIAL  PROJECT 561-  561 

SYSTEMS  AND  PROCEDURES  ANALYST...  33.5  462-  561 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 649-  6 49 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 36.5  535-  649 

SYSTEMS  AND  PROCEDURES  SUPiR- 

VISOR,  SPECIAL  PROJECT 752-  752 

SYSTEMS  AND  PR0CF:DURES 

SUPERVISOR... 39.5  619-  752 

TELEPROCESSING  TECEiMCIAN 29.8  3B6-  469 

PROGRAMMER  ANALYST  TRAINEE 29.5  381-  462 

PROGRAMMER  ANALYST 31.5  419-  509 

SHETWARE  analyst 37.5  561-  682 

SENIOR  PROGRAMMER  ANALYST 34.5  485-  589 

SENIOR  SOFTWARE  ANALYST 39.5  619-  752 

DATA  PROCESSING  PR  OGK  A Vs  MI  NO  AND 

SYSTEMS  SUPERVISOR..... 37.5  561-  682 

SUPERVISING  SOFTWARE  ANALYST 42  699-  849 

PROJECT  MANAGER,  SPECIAL  PROJECT.  91^-  913 

CHIEF  OF  SYSTEMS 43.5  752-  P13 

ASSISTANT  DIRECTOR,  SYSTEMS 

AND  DATA  PROCESSING 47  891-1084 

DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING 52.3  1155-1404 

PURCHASING  AND  STOREKEEPING  GROUP 
(CODE  1900) 

CLOTHING  ROOM  ATTENDANT 15.3  189-  232 

FILM  SERVICEMAN.. 19.8  237-  288 

SENIOR  FILM  SERVICEMAN 22.8  274-  334 

ASSISTANT  MILITARY  PROPERTY 

CUSTODIAN,  kOTC 23.3  281-  342 

INVENTORY  CLERK 24.5  298-  363 

SENIOR  INVl^NTORY  CLERK 25.5  313-  381 

MATERIALS  AND  SUPPLIES 

SUPERVISOR 27.8  350-  424 


37 


1926 

1927 

1923 

1930 

lo?2 

1933 

1934 

1935 

1936 

19  37 

1938 

1940 

1948 

1950 

19  52 

1954 

1956 

2120 

2124 

2126 

2127 

2128 

2129 

2130 

2132 

214? 

2150 

2158 

2160 

2171 

2172 

2182 


SFNaOR  MATERIALS  AND  SUPPLIES 

SUPtRVISUK 

PHYSICAL  EDUCATION  ASSISTANT 

SCHOOL  SUPPLIES  ANALYST 

SUPPLY  ROOM  ATTENDANT 

ASSISTANT  STOREKEEPER . . 

SCHOOL  WAREHOUSE  STOCKMAN 

STOREKEtPLH 

SCHOOL  SUPPLIES  WAkEHOUSL 

SUB-EOREMAN . . . 

SENIOR  STOREKEEPER 

SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 

STORES  AND  EQUIPMENT  SUPERVISOR.. 
CODING  SUPERVISOR,  PURCHASING 

DEPARTMENT 

ASSISTANT  PURCHASER 

PURCHASER 

PURCHASER,  PRINTING 

SENIOR  PURCHASER 


30.8 

405-  492 

24.3 

295-  359 

35.8 

516-  627 

24.3 

295-  359 

25. e 

3U-  386 

27.8 

350-  42A 

28.8 

368-  446 

29.3 

377-  457 

31.3 

415-  504 

31.8 

424-  516 

34.3 

480-  583 

37.8 

569-  692 

35.3 

504-  613 

29.3 

377-  457 

35.3 

504-  613 

35.3 

504-  613 

38.3 

583-  71C 

HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVICE 
(CODE  2000) 

HOSPITAL  administration  GROUP 
(CODE  2100) 


INSTITUTIONAL  ADMITTING  OFFICER.. 
DIRECTOR  OF  ADMISSIONS,  SAN 

28  -!♦ 

354- 

428 

FRANCISCO  GENERAL  HOSPITAL 

EXECUTIVE  ASSISTANT,  COMMUNITY 

37.3 

555- 

676 

MENTAL  HEALTH  SERVICES 

ADMINISTRATIVE  ASSISTANT  TO  THE 

^1.3 

676- 

821 

DIRECTOR  CF  PUBLIC  HEALTH 

ADMINISTRATIVE  ASSISTANT, 

37.3 

555- 

676 

LAGUNA  HONDA  HOSPITAL 

ADMINISTRATIVE  ASSISTANT,  SaN 

35.3 

504- 

61? 

FRANCISCO  GENERAL  HOSPITAL 

EMERGENCY  HOSPITAL  SLRVICE 

36.3 

529- 

64  3 

ASSISTANT  SUPERINTENDENT 

EMERGENCY  HOSPITAL  SERVICE 

35 

49/3- 

603 

SUPERINTENDENT 

ASSISTANT  ADMINISTRATC^R,  SAN 

37 

547- 

o66 

ERANCISCO  general  HOSPITAL 

NIGHT  MEDICAL  ADhI NI STK aTOP , 

46.3 

862- 

106E 

SAN  FRANCISCO  GENERAL  HOSPITAL.. 
ASSISTANT  ADMINISTRATCR , NCN- 

46.5 

870- 

1056 

MEDICAL,  LAGUNA  HONDA  »0SP1TAL.. 
ASSISTANT  ADMINISTRATOR,  Nhn- 

aO.5 

o4V- 

789 

MEDICAL,  S.E.  GlNLRAL  HOSPITAL.. 
MEDICAL  DIRECTOR,  LAGUNA  HONDA 

41.3 

6 76- 

821 

HOSPITAL 

ASSISTANT  ADMiNISTPATOR , 

MEDICAL,  SATi  FRANCISCO  GLNEkAL 

4t 

936- 

1138 

HC'SPITAL 

ADMINISTRaTDH  , LAGLNA  H(;NDA 

47 

891- 

168^ 

3 


2184 

2202 

22  0^ 

2210 

2212 

2220 

2222 

2230 

22  32 

2233 

2234 

2235 

2236 

22  4 0 

2244 


HOSPITAL 

973-1183 

ADMINISTRATOR,  SAN 
GENERAL  HOSPITAL.. 

FRANCISCO 

1217-1217 

MEDICAL 

AND  DENTAL 

GROUP 

(CODE  2200) 

DENTAL  AIDE 

286-  350 

DENTAL  HYGIENIST.., 

342-  415 

DENTIST 

789-  959 

DIRECTOR,  DIVISION 
HEALTH 

OF  DENTAL 

913-1111 

PHYSICIAN 

870-1058 

RELIEF  ASSIGNMENTS 

ONLY 

13.93  HR^ 

♦HOURLY  CCjMPLNSATION  SHALL  BL 
LIMITED  TO  TOTAL  NUMBER  OF 
HOURS  PER  MONTH  AS  ESTABLISHED 
BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION 

SENIOR  PHYSICIAN 47.5  913-1111 

PHYSICIAN  SPECIALIST 47. 5*  913-1111 

♦ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 

SENIOR  PHYSICIAN  SPECIALIST 48. 5^  959-1166 

♦ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATON 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPKiATt  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 

SUPERVISING  PHYSICIAN 


SPECIALIST 50  1032-1254 

DISTRICT  HEALTH  OFFICLR 48.5  959-1166 

SUPLRVISING  PHYSICIAN 

SPECIALIST,  CHILD  PSYCHIATRY....  50  1C32-1254 

MEDICAL  ADVISOR,  HEALTH  SEKVICE 

SYSTEM 45.5  829-lOCY 

RADIOLOGIST 49.5  10C7-1224 

TRAINING  OFFICER,  PSYCHIATRIC 
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Z246 

2248 

2250 

22  60 

22  52 

226*f 

2270 

2273 

22  75 

22  77 

22  79 

2261 

22  B3 

2301 

;3  02 

2304 

2305 

2306 

2306 

2310 

2312 

2320 

2322 

2323 


RF:£IDE:N7  PRQORaM 47.5  913-lin 

ASST  DIR.  clinical  SfcRVICBS  I....  41.3  676-  821 

ASST  DIK,  clinical.  SFRVICES  11...  45.8  841-1022 

DIRECTOR  OF  CLINICAL  SERVICES....  50.5  I05b-l2.65 

INTERNE  IN  ORAL  SURGtRY 277-  277  £ 

assistant  Resident  in  oral 

SURGERY 321-  32  1 

RESIDENT  IN  ORAL  SURGERY 563-  363 

FXTEKNF 1F4M  164 

INTERNE 363-  363 

ASSISTANT  RtSiDLNT  i 419-  419 

ASSISTANT  RESIDENT  II 473-  473 

ASSISTANT  RESIDENT  III...........  509-  509 

ASSISTANT  RESIDENT  IV 547-  547 

CHIEF  RESIDENT 603-  603 


NURSING  GROUP 
(CODE  2300) 


ORDERLY  TRAINEE 

Ok OF RIY... 

221-  221 
274-  334 
318-  T86 
326-  395 
350-  424 

PPYCHlATklL  ORDERLY 

, , 25.8 

PSYCHIATRIC  TECHNICIAN 

..  26.3 

SENIOR  PSYCHIATRIC  ORDERLY..... 

SGkGlCAL  AIDE. 

303-  368 
326-  395 
303-  368 
422-494 ♦A 
397-397=frA 

OPERATING  POC*M  TECHNICIAN. 

IICENSFD  VOCATIONAL  NUkSF-----. 

P E C,  1 STt  R E r>  NUR  SE.. ............. 

WITH  lESS  THAN  3 MES.  EXP...... 

PART-TIME  OK  INTERMITTENT 

SERVICE 

41.62  DA 

PART  TIME  OK  INTERMITTENT 

SERVICE  FOR  THANKSGIVING, 
CHRISTMAS  AND  NEW  YEARS 

45.30  DA 

(A)  RATE  EUR  GENERAL  DUTY  NURSING. 

2 1/2%  ADDITIONAL  EClK  ESY- 
CHIATRIC  assignments. 

*5%  ADDITIONAL  WHEN  ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICE, 

Fife  ADDITIONAL  WE;L  N PLK EOk'''* I NG 
DLTItS  E-E  WARD  NURSt  OR  WHEN 
EMPLOYED  A1  JaILS, 

10^  additional  FOR  NIGH  I SHIFTS 
AS  WARD  NURSE  DR  EMERGENCY 
HOSPITAL  NURSE. 

HEAD  NURSE SE.tA  516-  627 

(A)  2 l/2t  ADDITKNAL  FOR 
PSYCHIATRIC  ASSIGNMENT. 

CLINICAL  NURSE  SPECIALIST 34.8  597 

’*‘CDMPENSAT  ] ON  StHE  DULf  IE  THE  36.  5‘t2-  E 5V 

CIVIL  SERVICE  (.GMMISSION  RE- 
QUIRES A MASTER'S  DEGREE  IN 
AN  EDUCATIONAL  PR f ‘GRAM 
ACCREDITED  BY  THE  NATIONAL 
LEAGUE,  EUR  NURSING  OK  THE 
AMERICAN  PUBLIC  HEALTH 
ASSCCIATIGN  IN  IhL  APPKUPKiAlE 


4C 


2324 

2326 

233C 

2340 

2342 

2344 

2250 

23  52 

2366 

2366 

2369 

2370 

2401 

2402 

2406 

2406 

2410 

24  1? 

2416 

242  0 

2424 

2426 

24  28 

2429 

2430 

2431 

2432 

2434 

2436 

24  57 

244s 

2446 

2446 


CLINICAL  CPtClALTY  AkLA  PLLi£ 
GNh  YF  AP  OF  PC  ST  MASTI-P'S 
NURSING  FXPFRlFNCt  IN  THF  ARFA 
OF  SPfcClALTY  AND  THE  MASTLR'S 
DEGRFE  AND  EXPLRIFNCE  IS 
INCLUDED  IN  THE  OFFICIAL  CLASS 
SHcCIFlCATlON  AND  tXANINATION 
ANNOUNCEMENTS. 


NURSING  SUPERVISOR 

36.8 

542-  650 

NURSING  SUPERVISOR,  PSYCHIATRIC.. 

37.8 

569-  692 

ANESTHETIST 

38.3 

583-  710 

OPERATING  ROOM  NURSE 

33.8 

469-  56S 

HEAD  NURSE,  SURGERY..... 

35.8 

516-  627 

CHIEF  OF  SURGERY  NURSES 

38.8 

597-  727 

INSTRUCTOR  OF  NURSING 

36.8 

542-  659 

ASSISTANT  DIRECTOR  OF  NURSING 
cDUCATlON.. 

39.3 

613-  744 

ASSISTANT  DIRECTOR  OF  NURSES, 
LAGUNA  HONDA  HOSPITAL 

39.3 

613-  744 

assistant  DIRECTOR  OF  NURSES, 

S.F.  GENERAL  HOSPITAL 

39. E 

627-  763 

DIRECTOR  OF  NURSES,  LAGUNA 

HONDA  hospital 

42.6 

727-  863 

DIRECTOR  OF  NURSES , S.F. 

GENERAL  HUSPITAL 

43.8 

763-  927 

LABORATORY  GROUP 
(CODfc  2400) 

LABOKATORY  TE.AiNcE 

contract  rate 

LABORATORY  HELPER 

2C.6 

249-  303 

PHARMACY  HELPER 

24.5 

296-  363 

SENIOR  PHARMACY  HELPER 

26.5 

329-  399 

SCHOOL  LAbURATORY  ATTENDANT 

SCHCOL  LABORATORY  ASSISTANT 

22.2 

1.97  HR 
266-  326 

BACTERIDLUGirAL  LABORATORY 
ASSISTANT 

22.3 

268-  326 

HISTOLOGY  TECHNICIAN 

29 

371-  450 

X-RAY  LAP  ORA  TORY  AIDE 

22.8 

274-  334 

X-RAY  TECHNICIAN 

27.3 

?42-  415 

SUPERVISING  X~KAY  TECHNICIAN  1... 

30 . 6 

405-  492 

SUPERVISIEG  X-RAY  TOCHNiClAN  II.. 

32.3 

435-  529 

MEDICAL  EXAMINATIONS  ASSISTANT... 

23.3 

281-  34? 

CHIEF  X-RAY  TECHNICIAN 

33.5 

469-  560 

ELECTROCARDIOGRAPH  TECHNICIAN.. . . 

25.3 

310-  377 

SENIOR  LLLCTkCCAKDIOGKAPH 
TECHNICIAN 

27.3 

342-  415 

ELECTROENCf.  PHALOGRAPH 

TECHNICIAN  1 

26.8 

334-  4G5 

ELFClROFNCh PHALOGRAPH 

TECHNICIAN  II 

27.8 

350-  42^ 

CLINICAL  LABOkATUKY 

TECHNDLCGIST 

31 

409-  496 

SENIOR  CLINK AL  LALORATOKY 
TEChNOLfiGl  ST 

34 

473-  574 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT.  EIOLOGICAL  SC  It  NCR S 

27.3-1 « 

34^-  -15 
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PHARNiALIST 

37 

347-  666 

24  31 

SLNIOR  PHAKMACIST4  LAGUNA  HONDA 
HOSPITAL 

38.3 

389-  717 

24  32 

SPNICR  PHARMACIST,  SAN  FRANCISCO 
GLNLRAL  HCtSPITAL 

40.3 

649-  789 

24  3 ^ 

ASSISTANT  TOXICDLCGIST 

36.3 

329-  643 

24  3 S 

tdxilgldgist 

46.3 

870-1036 

24  62. 

MICROBIOLOGl ST 

31 

409-  496 

2464 

SENIOR  K I C R 0 fcU  C ! L Ci  G I S T . 

34 

473-  374 

24  66 

CHILE'  M 1 1 R C B I Q L C‘  G I S T 

37 

347-  666 

2471 

WATLR  WU/LITY  CHEMIST... 

??.e 

469-  569 

2A12 

SENIOR  WATER  CHtMIST 

38 

374-  699 

24  78 

SFNIC5R  SEWAGE.  TREATMENT  CHEMIST.. 

38.3 

383-  710 

2486 

PUBLIC  health  CHLMIST .. 

32.8 

440—  54? 

2483 

SENIOR  PUBLIC  HEALTH  CHEMIST 

33.3 

304-  613 

2490 

CHIEF  PUBLIC  HEALTH  CHEMIST 

39.8 

627-  763 

THtRAPY  AND  AUXILIARY  GRCiUP 
((DDL  ?50G) 


2302 

STERILIZER  OPERATHR 

21.3 

256-  31C 

2504 

INHALATION  THERAPIST 

23.3 

310-  377 

2506 

CENTRAL  SUPPLY  ROOM  AIDE 

22.8 

274-  334 

25  06 

CENTRAL  SUPPLY  ROOM  ASSISTANT 
SUPERVISOR 

29.8 

366-  469 

2510 

CtNTRAL  SUPPLY  ROOh  SUPERVISOR... 

33.8 

516-  627 

2514 

ORTHOPEDIC  TECHNICIAN  1 

24.6 

303-  365 

2315 

ORTHOPEDIC  technician  II 

23.8 

318-  366 

2320 

MORGUE  ATTENDANT 

26.5 

329-  399 

23  22 

SENIOR  MORGUE  ATTENDANT 

26 

354-  428 

2524 

CORONER'S  estate  INVESTIGATOR.... 

26.8-1* 

334-  405 

2326 

AMBULANCE  DRIVER 

30  -1* 

389-  473 

2528 

MEDICAL  STEWARD 

30  -1* 

3S9-  47? 

25  30 

$2.00  A DAY  ADDIIIONAL  NOT  TO 
LXCEE-D  3-36.  UO  PER  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STtWARD. 

2 1/2^  ADDITIONAL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

SENIOR  MEDICAL  STEWARD 

31  -1* 

409-  496 

25  ?8 

AUDI GMETk 1ST 

30.8 

405-  492 

2342 

SPEECH  THERAPIST 

30.8 

405-  492 

2546 

HANDICRAFT  INSTRUCKik 

24.5 

303-  j68 

2548 

OCCUPATICNAL  THERAPIST 

30.3 

3S5-  450 

2350 

SENIOR  nCCUPATJONAL  THERAPIST.... 

31  -b 

4 2 A - 516 

2552 

DIRECTOR  OF  ACTIVITIES 

THERAPY  AND  VOLUNTEER 

SERVICES 

2b  .3 

?59-  435 

?f  54 

PHYSICAL  THtRAPY  AIDE 

22.8 

274-  334 

2556 

PHYSICAL  THERAPIST 

30.3 

345-  aEC 

2555 

SENIOR  PHYSICAL  THERAPIST 

31.0 

42*1-  316 

2560 

OPTDMFTRIC  CONSULTANT 

6.9A  HR 

2562 

CHIKGPRACT It  CONSULT  AMI 

471-  471 

2564 

POD I A TR I ST -C  HI ROPOD 1ST 

AO-  60 

2366 

RtHAbILlTATlON  ( OGNSi.LUH 

32.5 

440-  435 

2.370 

COURDINATOK  OF  VOCATIONAL 

REHAblL ITaT ION  SERVICf,  MHS 

38.5 

597-  727 
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2574 

25  75 

25  76 

25  7e 

2580 

2583 

2584 

2585 

2586 

2567 

2588 

2589 

25  90 

2591 

2592 

2593 

2594 

25  96 

2597 

2602 

2604 

2606 

2608 

2612 

2614 

2616 

2618 

2619 

2622 

2624 

2626 

2630 

2632 

2634 

2636 

2637 


CLINICAL  PSYCHOLOGIST 38.8 

RESEARCH  PSYCHOLOGIST 39.8 

SUPERVISING  CLINICAL 

PSYCHOLOGIST 40.3 

CHIEE  CLINICAL  PSYCHOLOGIST 43.8 

CORONER’S  INVESTIGATOR 32 

ASSISTANT  CORONER,  ADMINISTRATIVE  36.5 

CORONER 52.5 

HEALTH  WORKER  I..... 19.3 

HEALTH  WORKER  II 21.6 

HEALTH  WORKER  III 25.3 

HEALTH  WORKER  IV 29.3 

HEALTH  PROGRAM  COORDINATOR  I 32.3 

REHABILITATION  PROGRAM  WORKER  I..  21.8 

HEALTH  PROGRAM  COORDINATOR  II....  35.3 

REHABILITATION  PROGRAM 

WORKER  II 25.3 

HEALTH  PROGRAM  COORDINATOR  III...  38.8 

REHABILITATION  PROGRAM 

WORKER  III 29.3 

EMPLOYEE  REFERRAL  PROGRAM 

DIRECTOR 37.8 

EMPLOYEE  REFERRAL  ASSISTANT 35.3 

DIETARY  AND  EOOD  GROUP 
(CODE  2600) 

KITCHEN  HELPER 20.8 

FOOD  SERVICF  WORKER 20.8 

SENIOR  FOOD  SERVICE  WORKER.......  21.8 

VEGETABLE  MAN 21.5 

CAFETERIA  HELPtR 20.8 

SCHOOL  LUNCHROOM  HELPER,  FEMALE.. 


SCHOOL  LUNCHROOM  HELPER,  MALE.... 


FOOD  SERVICE  SUPERVISOR 25.3 

SENIOR  FOOD  SERVICE  SUPERVISOR...  26.3 

SPECIAL  DIET  AIDE 21.8 

DIETITIAN 30.8 

CHIEF  DIETITIAN 33.3 

SCHOOL  LUNCHROOM  COOK 


COOK-MANAGER,  ELEMENTARY  SCHOOL.. 
PREMIUM  - WHEN  COOKIW,  FOR 

2 OR  MOPE  SCHOOL S- 
RATt  SAME  AS  2634 
CDOK-MANaGER , SECONDARY  SCHOOL... 


SCHOOL  LUNCHROOM  AREA 

SUPERVISOR 34.3 

FOOD  SERVICE  ASSISTANT 
SUPERVISOR 37.3 


597-  727 
627-  763 

6*t3-  782 
763-  927 
428-  521 
535-  649 
1166-1418 
232-  281 
262-  318 
310-  377 
377-  457 
435-  529 
262-  318 
504-  613 

310-  377 
597-  727 

377-  457 

569-  692 
5C4-  613 


249-  3C3 
249-  3C3 
262-  318 
258-  313 
249-  303 
2.90-3.05 
3.21-3.36 
3.53  HR 
2.90-3.05 
3.21-3.36 
3.53  HR 
310-  377 
326-  395 
262-  318 
4C5-  492 
457-  555 
3.29-3.44 
3.61-3.80 
3.98  HR 
3 . 44-3 . 6 1 
3.80-3.98 
4.18  HR 

4.09-4.30 
4.50-4.72 
4.96  HR 

480-  583 

555-  676 
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2638  DIKLClOK  DF  FUGD  StKVIC&S, 

SFUSD... til, 3 676-  £21 

2650  ASSISTANT  OOfiK 23.8  286-  350 

2650  COOK’S  ASSISTANT 23.8  288-  35G 

2652  bAKFR 28.3  355-435 

2654  CCGK 26.8  334-  405 

2656  CHEF..... 31.3  415-  50A 

266C  administrative  CHEF......... 36.8  542-  659 

2670  CHILDREN’S  CENTER  KITCHEN  HLLPLR.  2.62-2.76 

2.9C-3.C5 
3.21  HR 

2672  CHILDREN’S  CENTER  ASSISTANT 

HOUSEMGTHLk 3.29-3.4A 

3.61-3.60 
3.98  HR 

2674  CHILDREN’S  CENTER  hOUSEMOTHE R . . . . 3.44-3.61 

3.80-3.98 
4.16  HR 


EiOUS  EKE  E PING  AND  LAUNDRY  GROUP 
(CUPt  2700) 


2702  JANI TRESS 

^{‘WHEN  EMPLOYED  AT  THE  AlRPORT- 
$1.00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WDRKEO. 

2704  SCHOOL  CUSTUDlANt  EEMaLE 

2706  HOUSEKEEPER.. 

2710  HOUSEMOTHER 

2714  JANITOR 

>EWHFN  EMPLOYED  AT  THE  ATRPOKT- 
$1.00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  RURKtD.. 

(A)  WHEN  ASSIGNED  TO  A ThtATER 
CONDUCTING  A PUBLIC  Pt.RFOKMANCl 
WHERE  ADMISSION  IS  CHARGED  OR 

theater  is  leased  for 
COMMFRCI/L  PURPOSES. 

$6.13  PLK  HOUR — MINIMUM  3 HOURS. 

2716  JANITOR  SUB~FOktMAN 

«WHFN  EMPLOYED  AT  THE  AlRFOPT- 
$1.10  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKtD. 

(A)  WHEN  ASSIGNED  TO  THEATER 
CONDUCTING  FUBLK  PERFORMANCE 
WHERE  ADMISSION  IS  ChA.FGEU  CR 
THEATER  IS  LEASED  FOR 

commercial  purlcses. 

$6.13  PkR  HOUR — MINIMUM  3 HOURS » 
WHEN  PERFORMING  THE  DUTIES 
OF  A JANITDP. 

$fc.7A  per  hour — MINIMUM  3 HL'JRS, 
WHEN  PERFORMING  IHE  DUTIES 
CF  A JANITOR  SUb-LORFMAV. 

2718  JANITOR  FOREMAN 

=<'WHEN  rMPLGYcL  AT  THE  AiRPUKT- 
$1.15  PER  DAY  ADDITIONAL  FOR 


23.3*  281-  342 


23.3  281-  342 

20.3  243-  295 

23.3  281-  34? 

23.3*A  281-  342 


25-3*A  31G-  377 


I 


I 


> 


DAYS  ACTUALLY  WORKFD. 

(A)  WHEN  ASSIGNED  TO  ThEATtR 
com:  If  TING  RUbLlC  PhREUGMANCL 
UHERt  ADMISSION  IS  CHARGED  UR 
THEATER  IS  LEASED  EOR 
COMMERCIAL  PURPOSES. 

S6.1^  PER  HOUR — MINIMUM  3 HOURS, 
WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR. 

S7.Cb  PtP  HOUR — MINIMUM  3 HOURS, 
WHEN  PERFORMING  THE  DUTIES  OF  A 
JANITOR  FOREMAN. 

2719  JANITORIAL  SERVICES  ASSlSTAfgT 


SUPERVISOR ?9.3  377-  A 37 

2720  JANITORIAL  SERVICES  SUPERVISOR...  31.3  A13-  504 

2724  SCHOOL  CUSTODIAN,  MALE 23. 3A  281-  342 


(A)  $6.13  PER  HOUR,  WT^EN  ASSIGN- 
ED TO  AUDITORIUM  WHEN  A PUBLIC 
PERFORMANCE  IS  HELD  AND 
AUDITORIUM  IS  LEAStD  FOR 
COMMERCIAL  PURPOSES, 

MINIMUM  3 HOURS. 

2726  SCHOOL  CUSTODIAN  SUB-FOREMAN.....  25. 3A  310-  377 
(A)  WHEN  ASSIGNED  TO  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD 
AND  ADMISSION  IS  CHARGED  OR 
AUDITORIUM  IS  LEASED  FDR 
COMMERCIAL  PURPOSES. 

$6.13  PER  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  custodian. 

$6.74  per  hour — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN  SUb- 
FOREMAN. 

27  27  SCHOOL  CUSTODIAN  FOREMAN 27.  ?A  3^2-  ^,15 

(A)  WHEN  ASSIGNED  TO  AUDITORIUM 

WHEN  PUBLIC  Performance  is  held 
and  admission  is  charged  UR 

AUDITORIUM  IS  LEASED 
FOR  COMMERCIAL  PURPOSES. 

$6.13  PLK  HOUR — MINIMIjM  3 HOURS, 
when  PERFORMING  THE  DUTIES 
OF  A SChCDL  CUSTODIAN. 

$7.05  PER  HOUR — MINIMUM  3 HOURS, 

WHEN  PERFORMING  THE  DUTJfS 
OF  A SCHOOL  CUSTODIAN  FCRFMAN. 

273C  SCHOOL  CUSTODIAL  SLKVICtS 


SUPERVISOR  i 30.8  405-  -^92 

2732  SCHOOL  CUSTODIAL  SERVILFS 

SUPERVISOR  11 33.3  <+57-  355 

2736  PCiR  T r K . 22.3  26b—  326 

2738  PORTER  SCb-FDPbMAN 24.3  29S-  359 

274C  PORTER  FOREMAN 25,2  31C-  ^77 

2744  INTERICP  wINDDW  CLEANcK 22.3  268-  326 

2750  LAUNDRY  UIILITY  WORKER 21.5  25b-  313 

2752  SENIOR  LAUNDRY  UTILITY  WORKER....  22.5  270-  329 


27  52 

LAUNDRY  MACHINE,  OP  ERA  TOR 

22.5 

270-  329 

27  E 6 

WASHLk 

22.8 

274-  334 

27  96 

SENIOR  WASHER 

26.3 

326-  395 

2762 

PPFSSER  OPERATOR 

2 3.8 

262-  318 

2764 

SENIOR  PRESSER  OPERATOR 

22.5 

270-  329 

27  68 

LAUNDRESS 

21.8 

262-  318 

2772 

SE  AMSTRESS. 

22.8 

274-  334 

2774 

HlAD  SEAMSTRESS 

25.6 

318-  366 

2778 

LAUNDRY  MARKER  AND  DI ST K 1 BUT  OR . . . 

21.5 

256-  313 

2782 

LAUNDRY  SUPERINTENDENT 

30.3 

395-  480 

2784 

PORTER  GENERAL  FOR IMAM 

26.8 

334-'  405 

27  85 

ASSISTANT  GENERAL  SERVICES 
MANAGER... 

30.3 

395-  480 

2786 

GENERAL  SLRVICtS  MANAGlR 

35.3 

504-  t-13 

PUBLIC  HHaLTH  group 
(CGDfr  2B00) 


?8oi  community  health  aide.... 

?806  DISEASE  CCMROL  INVESTIGATOR 

28C8  SENIOR  DISEASE  CONTROL 

INVEST  1 GATOR 

2812  CHIEF  DEPUTY  REGISTRAR  GF  VITAL 

STA7 ISTICS 

2616  CHIEF,  BUREAU  OF  kECOkOS  AND 

STATISTICS 

2822  HEALTE;  EUOCATUR 

2823  MENTAL  HEALTH  EDUCATOR 

2824  CHIEF,  BUREAU  OF  HFALTH 

FDUCATIUN 

2820  PUBLIC  HEALTH  NUKSL 

283?  SUPERVISING  PUBLIC  HtALTH  NURSE.. 
2833  PUBLIC  HEALTH  NURSING 

administrator 

2836  DIRECTOR  OF  PUBLIC  HEALTH 

NURSING 

2844  CRIPPLED  CHILDREN’S  SlKVlCtS 

SUPER VI SOE 

2846  NUTRITIONIST 

2847  PUBLIC  health  NURSING 

consultant 

2848  EDUCATIONAL  DIRECTOR,  PUBLIC 

HEALTH  NURSING 

268?  DIRICTCR  CF  PROGRAM  DlVLLOHMLNT 

AND  RLSEARCh,  CMHS 

28E6  PROGRAM  CHIEF,  MENTAL  HEALTH 

SERVICES 

2889  assistant'  DIRECTOR  OF  PULLJC 

HEALTH,  PUBLIC  ►lEALTH  PKOC-kAMS.. 

2890  ASSISTANT  DIRECTOR  !?F  PUBLIC 

IiEALTH  OOMMUNITV  MEDICAL 
SERVICES 

ASSISTANT  DIKEETCK  CF  PUBLIC 
HEALTH,  HC;SP1TAL  SPDViCES 


29.3 

211-  211 
377-  457 

30.8 

405-  ‘♦92 

29 

371-  450 

36 

34.3 

36.3 

521-  633 
480-  583 
529-  643 

37.3 
35.8 

39.3 

555-  676 
516-  627 
613-  744 

41 .3 

676-  821 

45.8 

841-1022 

32.8 

31 .8 

4,46-  442 
424-  516 

39.8 

627-  763 

40.8 

659-  801 

89  1-K.?  4 

51.8 

1127-1364 

52 

1138-1382 

52.5 

1160-1418 

>1.8 

1 1^7-3 j64 

4 6 


2892 


OCIAL  SERVlCf  GKCUP 
(CDDF  2900) 


2901  SOCIAL  StkVH,£S  ASSliTAM 

(NEW  CAREERS) 

2903  ELIGIBIL ITY  WORKER 

2909  SOCIAL  SERVICE  TECHNICIAN 

2905  SENIOR  ELICIEILITY  WORKER 

2906  SOCIAL  WORKER  TRAINEE 

2907  ELIGIBILITY  WORKER  SUPERVISOR..., 

2910  SOCIAL  WORKER 

2912  SENIOR  SOCIAL  WORKER 

2919  SOCIAL  WORK  SUPERVISOR 

2920  MEDICAL  SOCIAL  WORKER 

2922  SENIOR  MEDICAL  SOCIAL  WORKER..... 

2929  MEDICAL  SOCIAL  WORK  SUPERVISOR... 

292i>  HOSPITAL  MEDICAL  SOCIAL  WORKER 

COORDINATOR 

2930  PSYCHIATRIC  SOCIAL  WORKER 

2932  SENIOR  PSYCHIATRIC  SOCIAL 

WCiRKER 

2939  CHILE  PSYCHIATRIC  SOCIAL  WORKER.. 

2936  PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR 

2990  CHILD  WELFARE  WORKER 

2992  SENIOR  CHILD  WELFARE  WORKER. 

2999  CHILD  WELFARE  SUPERVISOR 

2998  SENIOR  SOCIAL  SERVICE 

SUPERVISOR 

2950  SOCIAL  SERVICE  DIVISION 

SUPERVISOR 

2951  COMMUNITY  SERVICES  COORDINATOR... 

2952  VOCATIONAL  SERVICE  COUNSELOR 

2959  VOCATIONAL  PSYCHOLOGIST 

2956  VOCATIONAL  SERVICE  SUPERVISOR.... 

2958  DIRECTOR  OF  VDCATIUNAL 

DEVELOPMENT  AND  TRAINING 

2960  REHABILITAllUN  CENTER  WORK 

SUPERVISOR . 

2962  REHABILITaTILiN  CENTER  ASSISTANT 

MANAGER 

2969  REHABILITATION  CENTER  MANAGER.... 

2969  ASSISTANT  DIRECTOR,  SOCIAL 

SERVICE  PROGRAM 

297C  DIRICTOR,  ADMINISTRATIVE 

SERVICE,  DEPARTMENT  OF  SOCIAL 

SERVICES 

2971  DIRECTOR,  SOCIAL  SFRVJtb 

PROGRAMS 

2973  ASSISTANT  GENERAL  MANAGER, 

DcPARTMlNT  OE  social  SLKVILLS... 

2979  GENERAL  MANAGER,  DEPARTMENT 

OF  SOCIAL  SERVICES 

29  7 5 CITIEEN'S  COMPLAINT  OFFICER 

2980  DIRECIOR,  HUMAN  MGHTS 

COMMISSION 

2987  COMMUNITY  RE  PR L S tNTAT I V L , 


20.5 

295-  2VC 

25.3 

310-  377 

29.3 

295-  359 

27.3 

392-  915 
359-  359 

29.8 

386-  569 

29.5 

381-  962 

31 

909-  996 

39 

973-  579 

33.5 

962-  561 

35.5 

509-  619 

37 

597-  666 

39 

603-  733 

39.5 

935-  589 

36.5 

535-  699 

39.5 

619-  75? 

92 

699-  899 

33.5 

962-  561 

35.5 

509-  619 

37 

597-  666 

38.5 

589-  717 

90 

633-  771 

90 

633-  771 

31.5 

919-  509 

20.8 

905-  99? 

39 

973-  575^ 

39 

603-  733 

27 

337-  909 

28.5 

363-  990 

32 

928-  521 

51.5 

682-  329 

^1.5 

6fa2-  829 

h9 

771-  936 

96.3 

E62-1C5E 

5C.S  1C5&-12&5 
981-  ACl 

95  809-  983 


97 


2968 

2989 

2990 

2991 

2992 

2994 

2995 

2996 

2997 

2998 

3102 

3104 

3110 

3115 

3130 

31 4G 

3202 

3204 

32  06 

3208 

3210 

3212 

3214 

3216 

3226 

3228 

3232 

3234 

3238 

3240 


CFFICt  CF  AGING 

DIRECTOR,  OFFICE  OF  AGING 

ASSISTANT  DEPUTY  FOR 

SOCIAL  PROGRAMS 42.5 

DEPUTY  FOR  SOCIAL  PROGRAMS. 45.5 

COORDINATOR,  HRC  39.3 

EMPLCYMFNT  CONTRACT  CCMPLIANCF 

OFFiCFR 35.3- 

HOMEMAKER 19.5 

AFFIRMATIVl  ACTION  OFFICt.R, 

HUMAN  RIGHTS  COMMISSION 

REPRESENTATIVE,  HRC 35.3 

SPECIALIST,  HRC 23.8 

ASSISTANT  TO  DIRECTOR, 

COMMUNITY  EDUCATION 

PLANNING  PROJECT 36.5- 


RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL 
(CODE  3000) 
ADMINISTRATIVE  GROUP 
(CODE  3100) 

ASSISTANT  BUSINESS  MANAGER, 

RECREATION  AND  PARK 

DEPARTMENT..... 3h 

BUSINESS  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT... 44 

EXECUTIVE  SECRETARY  TO  THE 
GENERAL  MaNAGcR,  RECREATION 

AND  PARK  DEPARTMENT 

EXECUTIVE  ASSISTANT  TO  THE 
GENERAL  MANAGFR,  RFCREATION 


AND  PARK  Ot  PARTMENT.  41.8 

ARBORETUM  DIRECTOR 42 

GENERAL  MANAGER,  RECREATION  aND 
PARK  DEPARTMENT 50.5 


RECREATION  GROUP 
(CODE  3200) 

LftCKER  RCOH  ATTENDANT 


SWIMMING  FCOL  STEWARDESS.. 22.8 

BEACH  LIFEGUARD 28.3 

POOL  LIFEGUARD 22.5 

HEAD  LIFEGUARD 29-3 

SWIMMING  INSTRUCTOR 26.8 

SENIOR  SWIMMING  INSTRUCTOR 30.8 

AC  U AT  ICS  SUPERVISOR 36.3 

GOLF  COURSE  STARTER 24.8 

GOLF  COURSE  OPERATIONS 

SUPERVISOR 30.3 

ASSISTANT  HARBORMASTER 23.5 

harbormaster 29.3 

DANCE  INSTRUCTOR ^8.3 

DRAMA  INSTRUCTOR 28.3 


2.01  HR 
574-  57a 

717-  870 
829-1G07 
613-  744 

1*  504-  613 
234-  284 

481-  481 
504-  613 
268-  350 


535-  649 
SERVICE 


473-  574 
771-  936 


645-  645 


692-  661 
699-  849 

1053-1285 


2.27-2.39 
2.51-2.62 
2.76  HR 
274-  334 
359-  435 
270-  329 
377-  457 
334-  405 
405-  492 
529-  643 
303-  368 

395-  480 
284-  345 
377-  457 
359-  435 
359-  435 


3242 

3246 

324  8 

32^0 

3252 

32  56 

3257 

3258 

32  60 

32  62 

3266 

3268 

3274 

3276 

32  80 

3281 

32  82 

3264 

3265 

3266 

3288 

3290 

3292 

3294 

3302 

3306 

3310 

3320 

3322 

3324 

3330 

3332 

3334 

2340 

334  2 

33  50 

34  02 

34  04 

3406 

34  1C 


DHAhATICS  AND  DANCING 

SUPERVISOR 36.3 

MUSIC  ASSISTANT 28.3 

PIANIST 

ORCHESTRA  INSTRUCTOR 28.3 

MUSIC  SUPERVISOR 36.3 

PhOTOGRAPhY  INSTRUCTOR 28.3 

SENIOR  PHOTOGRAPHY  INSTRUCTOR....  30.6 

PHCTOGRAPHY  DIRfCTUR 33.5 

CRAFTS  INSTRUCTOR 26.3 

CURATOR  OF  ARTS  AND  CRAFTS, 

JUNIOR  MUSLIM 29.5 

ASSISTANT  TU  MUNICIPAL  STADIUMS 

MANAGER 27.3 

MUNICIPAL  STADIUMS  MANAGER 34.8 

SCHOOL  CHILDREN ‘S  MONITOR 

ATHLETICS  SUPERVISOR 36.3 

ASSISTANT  recreation  DIRECTOR....  15.8 

SCHOOL  RECREATION  AIDE 

SCHOOL  RECKEATIUN  DIRECTOR. 26.6 

RECREATION  DIPECTCR 28.6 

JUNIOR  MUSEUM  DIRECTOR 31.5 

SENIOR  RECREATION  DIRECTOR 32.5 

RECREATION  AREA  SUPERVISOR.......  35.3 

SUPERVISING  RECREATION  DIRECTOR..  33. B 
ASSISTANT  SUPERINTENDENT, 

RECREATION 40. E 

RECREATION  SUPERINTENDENT 46 

PARKS  GROUP 
(CODE  3300 

VENDOR 18.8 

RIDES  ATTENDANT 16. E 

STABLEMAN 22 

ANIMAL  Ki^tPER 27.3 

ASSISTANT  HEAD  ANIMAL  KEEPER 29.3 

HEAD  ANIMAL  KEEPER 30.8 

AMUSEMENT  OPERATIONS  MANAGER 26.3 

CONCESSIONS  AND  AMUSEMENTS 

ASSISTANT  SUPtRVISUR 26.3 

CONCESSIONS,  AMUSEMENTS  AND 

CAMP  SUPERVISOR 32.3 

2DD  DIRECTOR ^1.5 

ZOOLOGIST 30.5 

PARKS  SUPL>  INTFNDENT 46 


AGRICULTURE  AND  HORTICULTURE  GROUP 
(CODE  3400) 


EARMEk 27 

JAIL  FARM  SUf^EkVISOR 29.5 

ACRICULTLRAL  LAND  USE  AIDt 26.5 

ASSISTANT  GARDENER 


49 


529-  643 
359-  435 
6.17  HR 
35V-  435 
529-  643 
359-  435 
405-  492 
4C2- 
359-  435 

361-  462 

342-  415 
492-  597 
2.70  HR 
529-  643 
195-  237 
2.98  HR 
363-  446 
36<i-  m46 
419-  509 
440-  535 
504-  613 
469-  569 

659-  fOl 
849-1032 


226-  274 
226-  274 
264-  321 
342-  415 
377-  457 
405-  492 
326-  395 

359-  435 

435-  529 
662-  629 
399-  465 
849-1032 


337-  409 
361-  462 
363-  ^hO 
CC'MP  SCH 
WITH  MAX 
NEAR  90*^ 
OF  751s 


3416 

3418 

5419 

3421 

3422 

34  24 

3428 

3430 

3432 

3434 

3436 

34  4 0 

34  5C 

3452 

3454 

3456 

3460 

3464 

34  65 

34  66 

3474 

3480 

34  84 

3502 

35  06 


GARGENCtR 


GARDCNER  SUB~FDRrM AN. 

MUNICIPAL  STADIUM  GKOUNDSKEEPtK . . 
HtAD  GRfctNSKtEPtR, 

PARK  SECTION  SUPERVISOk 


INStniCIDL  SPRAY  OPERATOR 

NURSERYMAN.. 

CHIEF  NURStRYMAN 

ASSISTANT  DIRECTOR,  Ak&nkEIUM. . . . 

TREE  TOPPER 


TREE  TOPPER  FOREMAN 

LANDSCAPING  AND  STREET  PLANTING 

SUPERVISOR 

AGRICULTURAL  INSPECTOR 

DEPUTY  AGRICULTURAL  COMMISSIONER. 
COUNTY  AGRICULTURAL 

COMMISSIONER 

COUNTY  AGRICULTURAL  COMMISSIONER 
L SEALER  OF  WEIGHTS  L MlASURLS.. 

AGRICULTURAL  INSTRUCTOR 

AREA  SUPERVISOR,  PARKS,  SQUARES 
AND  FACILITIES 

GOLF  COURSE  MAINTENANCE 
SUPERVISOR 

ASSISTANT  SUPERINTENDENT, 

PARKS,  SQUARES  ANC'  FACILITIES... 

SCHOOL  GROUNDS  SUPERVISOR 

FARMERS  HARKtT  MANAGER 

AGRICULTURAL  DIVISION  LAND 
AGENT 


CULTURAL  GROUP 
(CODE  3500) 

MUSEUM  INHIBIT  PACKER  AND 

REPAIRER. 

ACUARIST 


RATE 
COMP  SCh 
WITH  MAX 
NEAR  107 
OVER  7514 
RATE 
COMP  SCH 
WITH  MAX 
157  OVER 
3416  RATE 
341b  RATE 
2 1/27  OVER 
3418  RATE 
COMP  SCH 
WITH  MAX 
207  OVER 
3416  RATE 
2 1/27  OVER 
3416  Rate 
3418  RATE 
SAME  AS 
3464  RATE 
57  OVER 
3422  RATE 
17  1/27  OVER 
7514 

CHAIN  SAW  RATE 
17  1/27  OVER 
3434  RATE 
SAME  AS 
3464  RATE 


50 

389- 

473 

34.5 

485- 

589 

42 

699- 

849 

44.8 

601- 

973 

29 

571- 

450 

107 

OVER 

3422 

RATE 

5Y  ABt'Vt 

3464 

RATE 

^0.5 

6*t9- 

789 

38 

57a- 

699 

30.5 

399- 

485 

32.8 

446- 

5a2 

28.5 

363- 

440 

27.3 

342- 

415 

5C 


35Ce 

3512 

3516 

35  20 

3522 

3524 

3525 

3526 

35  27 

3528 

3529 

5534 

3536 

3536 

3540 

3541 

35^2 

25  44 

3546 

5546 

35  50 

35  56 

3562 

3566 

3568 

3560 

3582 

3564 

35  86 

3566 

3590 

3592 

3595 

3597 

3596 

3602 

3610 

3611 

3612 

3614 

3616 

3618 

36  30 


SENIOR  AOUARJST 29.3 

AOUAKIUM  EXHIBIT  PKlPAKATOK 30.5 

AQUATIC  COLLECTOR 32 

MUSEUM  PREPARATOR 26.5 

SENIOR  MUSrUM  PREPARATOR *8.5 

PRINCIPAL  MUSEUM  PREPARAIOK 32 

CHIEE  MUSEUM  PREPARATOR 34 

MUSEUM  CONStRVATOR  ASSISTANT 26 

MUSEUM  CONSERVATOR  ASSISTANT 
(AVERY  ERUNDAGE  CULLECTION 

OF  ASIAN  ART) 28 

MUSEUM  CONSERVATOR.. 38.5 

MUSEUM  CONSERVATOR  (AVERY 
ERUNDAGE  COLLLCTION  OF  ASIAN 

ART) 39 

MUSEUM  PHOTOGRAPHER 30.8 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PERFORMING  ARTS 28.8 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT-LANGUAGt  LABORATORY...  27.3-1* 

CURATORIAL  AIDE.... 22.5 

CUPA7UR  1 29 

CURATOR  II 34 

curator  III 36 

CURATOR  IV 39 

curator  op  NATURAL  SClENCfc» 

uUMDR  MUSEUM 29.5 

MUSEUM  EXHibITlON  DESIGNER 36 

MUSEUM  REGISTRAR 28.5 

DIRECTOR,  CULTURAL  AFFAIRS 

EXECUTIVE  SECRETARY,  MUSEUMS 37.5 

ADMlNlSTRATlVi:  ASSISTANT, 

CENTER  OF  ASIAN  ART  L CULTURE...  33 

MUSEUMS  DIRECTOR 

MARITIME  MUSEUM  DIRECTOR... 37-1* 

ASST.  DIR.  COLLECTIONS,  MUSEUMS..  42.5 

ASST.  DIR.  EDUCATION,  MUSEUMS....  40.5 

ASST.  DIP.  AIMIN.,  MUSEUMS 39 

ENGLISH  reader 

CITY  COLLEGE  READER 

SCHOOL  AIDE  I 

SCHOOL  AIDE  11 20 

SCHOOL  AIDE  111 24.5 

LIBRARY  GROUP 
(CDDF  DECO 

LIBRARY  P^(  E 17 

LIBRARY  ASSISTANT 21.5 

LIBRARY  ASSISTANT  (NEW  CAREERS)..  20.5 

TECHNICAL  1 NSTRUCT  ICif4AL 
ASSISTANT,  CITY  COLLEGE 

LIBRARY 25.8 

MUSIC  LIBkAKIAN 22.3 

LIBRARY  TbCHNlCAL  ASSISTANT  I....  25 

LIBRARY  TECHNICAL  ASSISTANT  il...  27 

LIBRARIAN  1 29 


377-  457 
399-  485 
428-  521 
329-  399 
363-  44C 
426-  S21 
473-  574 
354-  428 


354-  428 
569-  717 


603-  733 
405-  492 

366-  446 

34?-  415 
270-  32? 
371-  450 
473-  574 
521-  633 
603-  733 

381-  462 
521-  633 
362-  440 
883-  663 
561-  662 

450-  547 
1084-1064 
547—  666 
717-  870 
649-  769 
603-  733 
3.55  HR 
3.55  HR 
2.71  HR 
239-  291 
296-  363 


207-  252 
256-  313 
245-  296 


31b-  366 
268-  326 
306-  371 
337-  4C9 
371-  450 


3632 

LlOkAKlAN  11 

. ?2 

A28-  521 

3632  A 

librarian  11  FINE  ARTS 

. 32 

428-  521 

3632  e 

LIBRARIAN  II  ASIAN  ART.... 

. 32 

426-  521 

3634 

LIBRARIAN  111 

. 34 

473-  57h 

36  38 

CHIEF  librarian 

. 36.5 

535-  649 

?640 

CO-ORDINATCRr  CHILERFNS  LIBRARY 
ACTIVlTIEf 

. 36.5 

535-  649 

3642 

CC-OR LINA TOR,  ADULT  LIBRARY 
SERVICES 

. 36.5 

535-  649 

3c.50 

MEDICAL  RECORDS  LIBRARIAN.. 

27.3 

3h2-  415 

365h 

MEDICAL  RECORDS  LIBRARY 
SUPERVISOR 

. 30. E 

405-  492 

3658 

MEDICAL  LIBRARIAN 

. 30.5 

399-  485 

3666 

ASSISTANT  CITY  LIBRARIAN 

. 43 

733-  891 

3670 

CITY  LIBRARIAN... 

. 50 

1032-1254 

PRCFFR7Y  APPRAISAL,  TAXATION  AND 

REVENUE  SERVICE 

4102 

(CODE  hOOO) 

property  ADMlNilSTKATIGN 
(CODE  4 ICC) 

airport  property  MANAGEMENT 
ASSISTANT . . . . 

GROUP 

. 34 

473-  57h 

^110 

RENTAL  PROPERTY  SUPERVISOR 

. 37 

547-  66C 

4120 

EXECUTIVE  SECRETARY,  BOARD  OF 
TRUSTEES,  AND  ASSISTANT  MANA- 
GING DIRECTOR,  WAR  MEMORIAL.... 

. 36.6 

542-  659 

4122 

MANAGING  DIRECTOR,  WAR  MEMORIAL. 

• h4.5 

789-  059 

4130 

CONVENTION  FACILITIES  ASSISTANT 

manager 

. 37 

5h7-  666 

4132 

CONVENTION  FACILITIES  MANAGER... 

h2.5 

717-  670 

4140 

RIGHT-OF-WAY  AGENT 

. 36.5 

580-  717 

4142 

SENIOR  RIGHT-OF-WAY  AGtNT 

. hC.5 

649-  789 

Hi  44 

ASSISTANT  DIRECTOR  OF  PROPERTY.. 

. h4 

771-  936 

4150 

DIRECTUR  (F  PROPERTY 

. h9 

983-1195 

41 60 

REAL  PROPERTY  LOAN  OEfICER 

. 27-J* 

5h7—  666 

4202 

APPRAISAL  AND  TAXATION 
(CODE  4200) 

ASSESSMENT  CLERK 

GROUP 

. 23.6 

286-  350 

4207 

DIRECTOR  UE  ASSESSMENT  SERVICES. 

. 36.5 

535-  6h9 

4220 

PERSONAL  PKOPFRIY  AUDITOR 

. 32 

H 2 8 — 521 

4222 

SENIOR  PERSONAL  PROPERTY 

AUDITOR 

. 35.5 

509-  61»- 

42  2h 

PRINCIPAL  PFkSl^NAL  PROPERTY 

auditor 

. I P.  5 

6 1^^-  752 

422  5 

ASSISTANT  CHIEF  PERSONAL 

PROPERTY  AUDITOR 

666-  8C9 

42  26 

CHIEF  personal  PkCPLRTV 

AUDIT CR 

. ^4 

771-  936 

4230 

estate  INVhSTiGATuR 

. 2 9.8 

386-  469 

A2  34 

ESTATE  Tax  StCRiTAKY 

. 27.0 

350—  *♦24 

h2hC 

lis.!- EP  ITANCH  tax  fXAMlNER 

. ^8.3-l’» 

350- 

**242 

SEMUR  I'^HEkITaVCE  TAX  EXAMINER. 

. 3 1 . f - 1 * 

h24-  51c 

h244 

PRINCIPAL  INHtKlTAECE  T/X 
EXAMIN^f 

6 — 6 13 

5^ 


42  5C 

HARINF  APPRAISER 

34.5 

465-  589 

4252 

SENIOR  MARINE  APPRAISER 

39.5 

619-  752 

4256 

REAL  ESTATE  ANALYST 

41.5 

662-  629 

4261 

REAL  PROPERTY  APPRAISER 

33.5 

462-  561 

4263 

ASSISTANT  CHIEF,  TECHNICAL 

SERVICES,  ASSESSOR'S  OFFICE. 

33.5 

962-  561 

4265 

SENIOR  REAL  PROPERTY  APPRAISER... 

35.5 

5C9-  M9 

4266 

CHIEF  OF  TECHNICAL  SERVICES, 

ASSESSOR'S  OFFICE 

35.6 

516-  627 

4267 

PRINCIPAL  REAL  PROPERTY 

APPRAISER. 

39.5 

619-  752 

4268 

ASSISTANT  CHIEF  REAL 

PRCPFRTY  APPRAISER 

41.5 

662-  62° 

4269 

CHIEF  APPRAISER 

44.5 

789-  959 

4270 

PRINCIPAL  APPRAISER, 

(SPECIAL  VALtfATIONS) 

39.5 

619-  752 

4280 

ADMINISTRATIVE  ASSISTANT  TO 

ASSESSOR.. 

42.6 

727-  883 

4262 

CHIEF  ASSISTANT  ASSESSOR 

4E.3 

950-1155 

42  90 

ASSESSOR 

38268  YR 

4292 

TAX  APPEALS  BOARD  ADMINISTRATOR.. 

1847M1897 

REVENUE  GROUP 
(CODE  4300) 

93C2 

CAF ETERI  A CASH I FR-CLERK .......... 

19.3 

232-  261 

4306 

COLLECTIONS  CLERK 

22.8 

274-  334 

4308 

SENIOR  COLLECTIONS  CLERK 

24.8 

303-  368 

4312 

BOND  AND  COUPON  SUPERVISOR.. 

3C.3- 

!♦ 

395-  480 

4320 

TELLER 

22.3 

266-  326 

^320 

CASHIER  I.... ..... 

22.3 

263-  326 

4321 

CASHIER  II. 

24 

291-  354 

4322 

CASHIER  III 

28.6 

368-  446 

4324 

PARKING  METER  COLLECTOR.......... 

23.6 

28E-  350 

4326 

PARKING  METER  COLLECTIONS 

SUPERVISOR..... 

26.3 

326-  395 

^330 

INVESTMENT  SPECIALIST. .......... . 

15120  YR 

4332 

ASSISTANT  CHIEF  OF  INVESTMENTS... 

43.6 

763-  927 

933^ 

INVESTIGATOR,  TAX  COLLECTOR. 

31.3 

415-  509 

4335 

SENIOR  INVESTIGATOR,  TAX 

COLLECTOR. 

33.3 

457-  555 

4336 

LICENSE  BLfREAU  ASSISTANT 

SUPERVISOR.  . ..... 

27.8 

250-  424 

*+337 

PRINCIPAL  INVESTIGATOR, 

tax  COLLECTOR 

24.3- 

460-  583 

4338 

LICENSE  BUREAU  SUPERVISOR 

35.5 

509-  619 

*+340 

CHIEF  INVESTIGATOR, 

TAX  CCLLECTCR. 

36.8 

542-  659 

4346 

DELINQUENT  REVENUE  ASSISTANT 

SUPERVISOR.  ..  

29.8 

266-  969 

9346 

DELINCUENT  REVENUE  SUPERVISOR.... 

35.6 

51b-  627 

4352 

CASHIER,  sheriff 

29.8 

386-  969 

4356 

CASHIER,  COUNTY  CLERK 

28.5 

363-  990 

*+360 

ASSISTANT  CASHIER,  WATER 

DEPARTMENT  

25.8 

318-  386 

43  62 

CASHIER,  WATER  DEPARTMENT 

28.8 

366.-  996 

4369 

ASSISTANT  COLLECTION 

53 


SUPERVISOR,  WAIFR  Dh PA RTME NT • . . . ?9.6 

A366  CGLLFCTION  SUPE'RVISDR,  WATER 

department 31.3 

4370  ASSISTANT  CASHIER, 

TAX  COLLECTOR 26.3 

4372  CASHIER,  TAX  COLLECTOR 32.3 

4376  CHIEF  ASSISTANT  TAX  COL LFCTOR . . . . 37.3 

4380  CASHIER,  TREASURER 24 

4382  SENIOR  CASHIER,  TREASURER. 28.5 

4384  CHIEF  ASSISTANT  TREASURtR 41.5 

4340  TREASURER 


ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
ICODE  5000) 
ADMINISTRATIVE  GROUP 
(CODE  5100) 


5102  PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  ASSISTANT 

SUPERINTENDENT 43.5 

5104  PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERINTENDENT 45.5 

5105  DIRECTOR,  MAINTENANCE  AND 

OPERATIONS,  SAN  FRANCISCO 

UNIFIED  SCHOOL  DISTRICT 45.5 

5106  SPECIAL  ASSISTANT  FOR 

HOUSING  AND  RFLOCATIOH 44.8 

51C9  ASSISTANT  DEPUTY  FOR 

DEVELOPMENT 43.8 

5111  DEPUTY  FOR  DEVELOPMENT 

5112  ASSISTANT  DIRECTOR  OF 

PLANNING  - IMPLEMENTATION 

(ZONING  ADMINISTRATOR) 46.5 

5113  ASSISTANT  DIRECTOR  OF  PLAN- 

NING - Pl.ANS  AND  PROGRAMS 46.5 

5114  ASSISTANT  DIRECTOR  OF  PLANNING...  46.5 

5116  DIRECTOR  OF  PLANNING 52.5 

5120  ARCHITECTURAL  ADMINISTRATOR. 38 

5122  ASSlSTANa  CITY  ARCHITECT 44 

5124  CITY  ARCHITECT 48 

5128  WASTE  WATtR  PUMPING  STATIONS 

SUPERINTENDENT 38 

5130  SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 42.5 

5132  SEWER  REPAIR  AVD  SEWAGE 

TREATMENT  SUPER INTENDE  NT 47 

5134  Si  WAGE  TREATMENT  PLANTS  GtNERAL 

SUPERINTENDENT 44 

5136  HETCH  HETCHY  PRlUbCT 

SUPERINTENDENT  OF  OPERATIONS....  45 
5140  HFTCH  HETCHY  PROJECT  ASSISTAM 

GENERAL  MANAGER 46 

5144  GtNERAL  MANAGtR,  HtTCH  HiTCHY 

PROJECT  AND  UTILITIES 

ENGINEERING  BUREAU 51.3 

5150  ALAMtDA  DIVISION  ASSISTANT 

MANAGER 36 


386-  A60 

415-  504 

326-  395 
435-  529 
555-  676 
291-  354 
363-  440 
682-  829 
28305  YR 


752-  913 
829-1007 


829-1007 

801-  973 

763-  927 
1342-1342 


870-1058 

670-1058 
870-1058 
1166-1416 
574-  699 
771-  936 
936-1138 

574-  699 

717-  870 

891-108A 

771-  936 

809-  983 

649-1032 


1 100-1337 
521-  t>33 


blt>2 

ALAMEDA  DIVISION  MANAGCK 

41 

666-  809 

515^ 

PFNINSULA  DIVISION  ASSISTANT 
MANAGER. 

44 

771-  936 

51  b6 

PfcNINSULA  DIVISION  MANAGtR 

46.5 

870-1056 

3158 

CITY  DISTRIBUTION  DIVISION, 
ASSISTANT  MANAGER 

44.5 

789-  959 

5160 

CITY  DISTRIBUTION  DIVISION 

MANAGER 

47.5 

913-1111 

5162 

WATER  PURIFICATION  DIVISION 
MANAGER 

44 

771-  9?6 

5163 

WATER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER, 

ADMINISTRATIVE 

47.5 

913-1111 

5164 

WATER  DEPARTMENT  ASSISTANT 
general  manager  and  ASSISTANT 
CHIEF  ENGINEER 

50 

1032-1254 

5166 

WATER  DEPARTMENT  GENERAL 

MANAGER  CHIEF  ENGINEER 

53.5 

1224-1488 

5170 

STREET  CLEANING  AND  PLANTING 
SUPERINTENDENT 

44.5 

789-  959 

5171 

STREET  REPAIR  ASSISTANT 
SUPERINTENDENT 

40.5 

649-  789 

5172 

street  repair  SUPERINTENDENT 

43 

733-  891 

5173 

STREET  cleaning  AND  PLANTING 
assistant  SUPERINTENDENT 

39.5 

619-  752 

5174 

ADMINISTRATIVE  ENGINEER 

44 

771-  936 

5176 

CHIEF  VALUATION  AND  RATE 

ENGINEER 

45.5 

829-1007 

5180 

assistant  director  of  public 

WORKS  (PLANNING  AND  CONTROL).... 

48.3 

950-1155 

5182 

CITY  ENGINEER  AND  DEPUTY 

DIRECTOR  uF  PUBLIC  WORKS 

51 

1084-1317 

518? 

BUILDING  INSPECTION  ASSISTANT 

SUPt RINTENDENT. 

46.5 

870-1058 

5184 

BUILDING  INSPECTION 

SUPERINTENDENT 

48.3 

950-1155 

5186 

assistant  DIRECTOR  OF  PUBLIC 

WORKS  ( ALMINISTRATIVF) 

45.6 

841-1022 

5188 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  (MAINTENANCE  AND 

OPERATIONS  ) 

49.3 

997-1212 

5190 

DIRECTOR  OF  PUBLIC  WORKS 

54.5 

1285-1563 

5202 

professional  ENGINEERING 
(CODF  5200) 

JUNIOR  CIVIL  ENGINEER 

GROUP 

33 

450-  5h7 

5204 

ASSISTANT  CIVIL  ENGINEER 

36 

521-  633 

5205 

ASSOCIATE  MATERIALS  ENGINEER 

619-  752 

5206 

associate  civil  engineer 

39.5 

619-  752 

5207 

ASSOCIATE  LAND  ENGINEER, 

utilities 

39.5 

619-  752 

52  06 

CIVIL  ENGlf:EEk 

a2.5 

717-  870 

52  IC 

SENIOR  CIVIL  LNGINLER 

45 

8C9-  983 

52  12 

PRINCIPAL  CIVIL  ENGlNfER 

48 

956-1138 

5214 

BUILDING  PLANS  ENGINLEK 

44.5 

769-  959 

5216 

CHIEF  SURVEYOR 

39 

603-  733 

b?ZO 

5222 

5?2A 

5226 

52  26 

5229 

52  30 

5232 

52  36 

52  36 

5238 

5260 

5262 

5266 

52  50 

52  52 

5256 

5256 

5258 

5260 

5261 

5262 

52  66 

52  65 

5266 

52  66 

52  69 

52  70 

5271 

5272 

5276 

5275 

52  76 

52  77 

5278 

5279 

5260 

52  80  A 

5280  6 

5280C 

5262 

5282  A 

52  82  b 

52  83 

5266 

5291 

52  92 

5296 

5295 


Jl;^aOR  WATLR  PURIFICATION 

FNtiNEER 

ASSISTANT  WATER  PURIFICATION 

FNG INFER 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER,,. 

TRAFFIC.  SURVEY  CDDER-INTLRVI EWFR 

ASSISTANT  TRAFFIC  ENGINEER 

ASSOCIATE  TRAFFIC  ENGINEER....... 

TRAFFIC  ENGINEER 

SENIOR  TRAFFIC  ENGINFER.. 

JUNIOR  ELECTRICAL  ENGINEER....... 

ASSISTANT  LLLCTRICAL  ENGINEER.... 

ASSOCIATE  ELECTRICAL  ENGINEER.... 

ELEC  TRIG  A L ENGINEER 

SENIOR  ELECTRICAL  ENGINEER 

RADIO  ENGINEER. 

JUNIOR  MECHANICAL  ENGINEER 

ASSISTANT  MECHANICAL  E?<iGl  NFER.  . . . 
ASSOCIATE  mechanical  ENGINEER.... 

MECHANICAL  ENGINEER 

SENIOR  MECHANICAL  ENGINEER 

ARCHITECTURAL  ASSISTANT  1.. 

ARCHITECTURAL  ASSISTANT  11 

BUILDING  maintenance  AND  REPAIR 

ASSISTANT  ENGINEER.... 

BUILDING  MAINTENANCE  AND  REPAIR 

ENGINEER. 

ARCHITECTUkAL  ASSUCIATE  I 

ARCHITECTURAL  ASSOLIATE  II 

ARCHITECT... . 

SCHOOL  ARCHITECTURAL  COORDINAIOR. 

SENIOR  ARCHITELT 

JUNIOR  LANDSCAPE  AkCHITECT 

ASSISTANT  LANDSCAPE  ARChITECT . . . . 

LANDSCAPE  ARCHITECT 

SENIOR  LANDSCAPE  ARCHITECT 

CITY  PLANNING  INTERN 

PLANNER  I... 

PLANNER  11..... 

SCHOOL  FACILITILS  NEEDS  ANALYST.. 

PLANNER  III..... 

PLANNER  III,  ADMIN  I STRATI  Vi: 

PLANNER  III,  URBAN  DESIGN 

PLANNER  III,  transportation 

PLANNER  IV..... 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST.... 

PLANNER  IV  - COMMUNITY  PLANNING 

SPECIALIST 

PLANNER  V - URBAN  DESIGN 

CHIEF,  PROPERTY  CONSERVATION 

DIVISION., 

CITY  PLANNING  PERMIT  ANALYST 

PLANNER  III  (ZONING) 

PLANNER  IV  (ZONING) 

SCHOOL  FACILITIFE  PL ANN (R 


33 

650-  567 

3f 

521-  633 

39.5 

619-  752 
2.27  HR 

36 

521-  633 

39.5 

619-  752 

62.5 

717"  870 

65 

bOV-  983 

33 

650-  567 

36 

521-  633 

39.5 

619-  752 

62.5 

717-  870 

65 

809-  933 

62.5 

717-  870 

33 

650-  567 

36 

521-  623 

39.5 

619-  752 

62.5 

717-  870 

65 

8G9-  983 

29 

371-  650 

31.5 

619-  509 

36 

473-  576 

37 

567-  666 

37 

567-  666 

38 

576-  699 

60 

633-  771 

61 

666-  809 

6? 

699-  869 

28.5-I^ 

383-  6^0 

32 

628-  521 

36 

673-  576 

37 

567-  666 
371-  371 

ZV 

371-  650 

33 

650-  567 

60 

633-  771 

36.5 

535-  669 

36.5 

535-  669 

36.5 

535-  669 

36  • 5 

535-  669 

633-  771 

hG 

633-  771 

60 

633-  771 

63 . 5 

752-  915 

752-  915 

36 

673-  576 

56 . 5 

535-  869 

60 

633-  771 

62.5 

7)7-  370 

5297 

5302 

5303 

530^ 

5305 

5306 

5308 

5320 

5322 

5328 

5330 

5342 

5344 

5346 

5350 

5352 

5354 

5359 

5360 

5362 

5364 

5365 

5370 

5380 

5381 

5362 

5383 

5402 

5404 

54  06 

54  08 

5410 

5412 

6102 

6104 


PLANNER  V (ZONING) 


43.5  752-  913 

SUB-PROFESSIONAL  ENGINEERING  GROUP 
(CODE  5300) 


TRAFFIC  SURVEY  TECHNICIAN 26.3  326-  395 

SUPERVISOR  - TRAFFIC  AND  STRLET 

SIGNS 33.3  457-  555 

MATERIALS  TESTING  AIDE 26.3  326-  395 

MATERIALS  TESTING  TECHNICIAN 28.8  368-  446 

ASSISTANT  HYDKOGRAPHEK 29.3  377-  457 

HYDRDGRAPHER 32.8  446-  542 

ILLUSTRATOR  AND  ART  DESIGNER 31  409-  496 

GRAPHIC  ARTIST 28.3  359-  435 

CITY  PLANNING  DRAFTSMAN... 30.8  405-  492 

SENIOR  CITY  PLANNING  DRAFTSMAN...  32.8  446-  542 

JUNIOR  MECHANICAL  DRAFTSMAN 24.8  303-  368 

MECHANICAL  DRAFTSMAN 30.3  3V5-  480 

SENIOR  MECHANICAL  DRAFTSMAN 32.3  435-  529 

JUNIOR  ELECTRICAL  DRAFTSMAN 24.8  303-  366 

ELECTRICAL  DRAFTSMAN 30.3  395-  480 

SENIOR  ELECTRICAL  DRAFTSMAN 32.3  435-  529 

DRAFTSMAN  TRAINEE.. CONTRACT  RATE 

JUNIOR  CIVIL  DRAFTSMAN 24.8  303-  368 

CIVIL  DRAFTSMAN 30.3  395-  480 

SENIOR  CIVIL  DRAFTSMAN 32.3  435-  529 

STREET  ASSESSMENT  COORDINATOR....  33.3  457-  555 

COST  ESTIMATOR. 34.8  492“  597 

STUDENT  ENGINEERING  TRAINEE  I....  313-  31^ 

STUDENT  ENGINEERING  TRAiNtt  II...  345-  345 

STUDENT  ENGINEERING  TRAINEE  III..  371-  371 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
ENGINEERING,  SAN  FRANCISCO 

COMMUNITY  COLLEGE  DISTRICI 29. 1^  386-  469 

COMMUNITY  DEVELOPMENT  GROUP 
(CODE  5400) 

DIRECTOR  OF  COMMUNITY  DEV 27040  YR 

SPECIAL  ASSISTANT  FOR  PROGRAM 

DEVELOPMENT.... 26000  YR 

SPECIAL  ASSISTANT  FOR  PROGRAM 

COORDINATOR 19760  YR 

COORDINATOR  OF  CITIZEN 

INVOLVEMENT. 17680  YR 

INTERGOVERNMENTAL  AFFAIRS 

COORDINATOR 15600  YR 

PLANNING  COORDINATOR 16640  YR 


INSPECTION  SERVICE 
(CODE  6000) 

HEALTH  and  SANITATION  INSPECTION  GROUP 
(CODE  6100) 

RODENT  CONTROLMAN 26.6  334-  AOE 

SENIOR  RODENT  CONTROLMAN 28.8  368-  446 


57 


61  C 6 

SANITARY  ENblNtEklMG  78  CHK'IC  IAN  . . 

31.3 

415-  504 

6120 

lNVIRONMENTAL  health  iNSHECTPR... 

34.3~1« 

480-  583 

6122 

SENIOR  ENVIRDNmEMTAL  HEALTH 
INSPECTOR.*  

36.3-1-* 

529-  643 

61  24 

PRINCIPAL  ENVIRONMENTAL  HLALTH 
INSPECTOR 

38.5 

589-  717 

6123 

6126 

HOSPITAL  HLALTH  AND  SAFETY 

OFFICER.......... - 

CHIEF,  BUREAU  OF  ENVIRONMENTAL 
HEALTH  SERVICES........ 

42.8 

614-  614 

727-  883 

6127 

ASSISTANT  CHIEF,  BUREAU  UE 
ENVIRONMENTAL  HEALTH  SERVICES... 

40.5 

649-  789 

6130 

INDUSTRIAL  WASTLS  INSPECTOR 

30.3 

395-  480 

6208 

PUBLIC  $AEl:TY  iNSPtCTlUN  bROUF 
(CODE  6200) 

ASSISTANT  SEWER  SAFETY  INSPECTOR.  28.3 

359-  ^35 

6216 

SEWER  SAFETY  INSPECTOR 

32.8 

^46-  5*1-2 

6220 

INSPECTOR  OE  WEIGHTS  AND 
MtASURES..... 

29 

371-  450 

6222 

SENIOR  INSPECTOR  OE  WEIGHTS 

AND  measures. 

32.5 

440-  535 

6230 

STREET  INSPECTOR 

30.8 

405-  492 

62  31 

SENIOR  STREET  INSPECTOR 

33.8 

469-  569 

62  32 

STREET  INSPECTION  SUPERVISOR 

36.8 

542-  659 

62  33 

REFRIGERATOR  INSPECTOR 

41.8 

692-  841 

62  35 

HEAT  AND  VENTILATION  INSPECTOR... 

41.8 

692-  841 

6236 

BOILER  INSPECTOR 

42.5 

717-  870 

6238 

SENIOR  BOILER  INSPECTOR 

43.5 

752-  913 

6242 

PLUMBING  INSPECTOR 

42-5 

717-  870 

6244 

CHIEF  PLUMBING  INSPECTOR 

*♦4.5 

789-  959 

6248 

ELECTRICAL  I NSPcCTUR.  

40 

633-  771 

6249 

SENIOR  ELSCTRICAL  INSPECTOR 

41 

666-  809 

62  50 

CHIEF  ELECTRICAL  INSPECTOR.. 

42.5 

717-  870 

62  52 

LINE  INSPECTOR 

40 

633-  771 

6262 

PLAN  CHECKER  ( ARCHITECTUKAL ) 

38 

574-  699 

6264 

PLAN  CHECKER  (ENGINEERING) 

38 

574-  699 

62  66 

SENIOR  PLAN  CHECKER 

41 

666-  809 

62  70 

RESIDENTIAL  ENVIRONMENT 
INSPECTOR........ 

34.3-1* 

*t80-  583 

6272 

SENIOR  RESIDENTIAL  ENVIRONMENT 
INSPECTOR 

36. 3-1* 

529-  643 

6274 

CHIEF  RESIDENTIAL  ENVIRONMENT 
INSPECTOR 

38.5 

589-  717 

6309 

CONSTRUCTION  INSPECTION  GROUP 
(CODE  6300) 

M t C H ATyl I C A L C 0 N S T K U C 1 ION 

INSPECTOR 35.3 

504-  613 

6331 

BUILDING  INSPECTOR 

mO.5 

649-  789 

6333 

SENIOR  BUILDING  INSPLCTOk 

41.5 

6F»2-  829 

6334 

CHIEF  BUILDING  INSPEbTOK 

42 

699-  849 

6336 

PROPERTY  REHABILITATION  MANAGER.. 

733“  891 

6340 

SCHOOL  CONSTKL'C  TICfN  C OOHDINA 1 Ok  . . 

39.5 

619-  752 

LABOR  AND  TRADES  SERVICE 
(CODE  7000) 
ADMINISTRATIVE  GROUP 
(CODE  7100) 


71 02 

MAINTDNA^ICE  AND  REPAIR 

ASSISTANT  SUPERINTENDENT, 

HETCH  HETCHY  PROJECT,® 

^2 

699-  849 

7104 

mechanical  shop  and  equipment 

ASSISTANT  SUPERINTENDENT 

35.5 

509-  619 

7108 

HEAVY  EQUIPMENT  OPERATIONS 
ASSISTANT  SUPERVISOR 

36 

521-  633 

7120 

BUILDING  AND  GROUNDS 

MAINTENANCE  SUPERINTENDENT 

40.3 

643-  782 

7123 

MACHINE  SHOP  AND  PARKING  METER 
SUPERINTENDENT 

40.5 

649-  769 

7124 

MAINTENANCE  AND  REPAIR 
SUPERINTENDENT,  HETCH  HETCHY 
PROJECT 

43 

733-  891 

7125 

ELECTRICAL  OPERATION  AND 
MAINTENANCE  SUPER INTENDENT, 

HETCH  HETCHY  PROJECT 

43 

733-  891 

7126 

MECHANICAL  SHOP  AND  EQUIPMENT 
SUPERINTENDENT,,, 

39.5 

619-  752 

7128 

POWER  HOUSE  SUPERINTENDENT 

38.5 

589-  717 

7129 

ASSISTANT  ELECTRICAL  MAIN- 
TENANCE AND  CONSTRUCTION 
SUPERINTENDENT 

42 

699-  849 

7130 

POWER  AND  PLANT  SUPER INTLNDENT. . . 

46 

849-1032 

7131 

ELECTRICAL  MAINTENANCE  AND 
CONSTRUCTION  SUPERINTENDENT 

44 

771-  936 

7134 

WATER  CONSTRUCTION  AND 

MA INTENANCE  SUPER INTENDENT. ..... 

43.5 

752-  913 

7136 

WATER  SHOPS  AND  EQUIPMENT 
SUPERINTENDENT. 

42.5 

717-  870 

7150 

CITY  SHOPS  GENERAL 
SUPERINTENDENT... 

45 

809-  983 

7152 

TRANSIT  EQUIPMENT 

SUPERINTENDENT., 

45.5 

829-1007 

72C1 

SUPERVISORY  GROUP 
(CODE  7200) 

VOTING  MACHINE  ASSISTANT 

SUPERVISOR 

32.5 

440-  535 

7202 

ASSISTANT  SUPERINTENDENT, 
STRUCTURAL  MAINTENANCE 

40 

633-  771 

7203 

BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERVISOR 

00 

492-  597 

7204 

CHIEF  DISTRICT  WATER  SERVICEMAN.. 

10%  OVER 

72  05 

CHIEF  ST/TIO^AKy  ENGINEER 

37.3* 

7317  PATE 
555-  676 

7206 

’J'lCS  ADDITIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 

CONTACT  WITH  RAW  StWAGE  IN 

SEWAGE.  TREATMENT  PLANTS. 

VOTING  MACHINE  SUPERVISOR 

36 

521-  633 

59 


7207  DOCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 

7208  HEAVY  EQUIPMENT  OPERATIONS 

SUPERVISOR^ 

7209  SCHOOL  HEATING  AND  VENTILATION 

SUPERVISOR 

7211  CEMENT  FINISHER, 

GENERAL  FOREMAN 

7212  AUTOMOTIVE  TRANSIT  EQUIPMENI 

SUPERVISOR 

7214  ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 

7216  ELECTRICAL  TRANSIT 

SHOP  FOREMAN............ 

7219  SCHOOL  MAINTENANCE  ESTIMATOR  AND 
SCHEDULER..... 

7221  ASPHALT  PLANT  FOREMAN 

7222  BLACKSMITH  FOREMAN 

7223  CABLE  MACHINERY  SUPERVISOR 

7224  CAR  AND  AUTO  PAINTER  FOREMAN 

7225  TRANSIT  PAINT  SHOP  FOREMAN 

7228  AUTOMOTIVE  TRANSIT 

SHOP  FOREMAN 

7229  TRANSMISSION  LINEMAN  FOREMAN 

7230  FIRE  DEPARTMENT  WATER 

SYSTEM  FOREMAN 

7232  HETCH  HETCHY  MECHANICAL 

SHOP  SUPERVISOR 

7235  TRANSIT  LINEMAN  FOREMAN 

7240  WATER  METER  SHOP  FOREMAN 

7241  SCHOOL  EQUIPMENT  WAREHOUSE 

SUB-FOREMAN.. 

7243  PARKING  METER  REPAIRMAN  FOREMAN.. 

7244  POWER  PLANT  FOREMAN 

7245  SCHOOL  EQUIPMENT  WAREHOUSE 

FOREMAN.. 

7246  SEWER  REPAIR  GENERAL  FOREMAN 

7247  SHEETMETAL  WORKER 

GENERAL  FOREMAN 

7251  TRACKMAN  FOREMAN 

7252  CHIEF  STATIONARY  ENGINEER, 

SFWAGE  PLANT 

7255  POWERHOUSE  ELLCTKICIAN  FOREMAN... 

7257  COMMUNICATION  LINEMAN  FOREMAN.... 

7259  WATER  POWER  MAINTENANCE  FOREMAN.. 

7260  AREA  COORDINATOR  OF  SCHOOL 


34 

473“  574 

38 

574-  699 

36.8 

597“  727 

20%  OVER 
7311  RATE 

39 

603“  733 

39 

603“  733 

SAME  AS 
7256  RATE 

37 

37.8 

547“  666 
15*  OVER 
7424  RATE 
15*  OVER 
7305  RATE 
569“  692 
7.94  HR 
8.33  HR 

5*  OVER 
7254  RATE 
SAME  AS 
7238  RATE 

15*  OVER 
7388  RATE 

36.5 

35.5 

535“  649 
SAME  AS 
7238  RATE 
509“  619 

28.3 

31 

35.5 

359-  435 
409“  496 
509-  619 

30.8 

42.5 

405“  492 
717“  870 

20*  OVER 
7376  RATE 
59.01  DA 

39.3 

613“  744 
SAME  AS 
7238  RATE 
SAME  AS 
7238  RATE 
589-  589 

60 


MAlNTENANiCt 38 

7261  EUPbkVlSGK  CiF  hA  INTbNANCl. » SAN 

FRANCISCO  UNIFIED  SCHOOL 

DISTRICT 39 

7270  WATER  SHbC>  KEEPtk  SUPbKVISCK 29.3 

7273  COMRIL'NICATION  LINEMAN 

CENERAL  FOREMAN 


7274  TRANSIT  LINEMAN 

GENERAL  FOREMAN 

7275  CALLE  SPLICER  FOREMAN 


7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT..... 39.5 

7280  SFWER  REPAIR  ASSISTANT 

SUPERINTENDENT 43.5 

7281  STREET  CLEANING  GENERAL  FOREMAN..  38.5 

7282  STREET  REPAIR  GENERAL  FDRlMAN....  40 

7263  TRACK  MAINTENANCE  SUPER INTENDENT 

MUNICIPAL  Railway 35.5 

7285  TRANSMISSION  LINEMAN 

GENERAL  FOREMAN 


JOURNEYMAN  TRADE  GROUP 
(CODE  7300) 


7301  ARMORED  TRUCK  OPERATOR 23.8 

7302  AUDIO-VISUAL  ECLIPMENT 

TECHNICIAN 30.6 

7303  EAKBER 

7306  CALLE  SPLICER 

7309  CAR  AND  AUTO  PAINTER 

7312  CHAUFFEUR 25.8 

7315  AUTOMOTIVF  MACHINIST 

SUB-EURtMAN 


7316  DISTRICT  WATER  SERVICEMAN 


7317  Senior  district  water 

SERVIC,EMAN 

7318  ELECTRICAL  MAINTENANCE 

TECHNICIAN 

732C  TELEVISION  AND  LLLCTRr»NICS 

TECHNICIAN 33.3 

7322  AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUL -FOREMAN 

7323  FIRE  DEPAkTMENT  WATER 

SYSTEM  S'JE-FCRLMAN 


574-  699 


603-  733 
377-  ^57 

SAME  AS 
7276  RATE 

SAME  AS 
7276  RATF 
SAME  AS 
72'^6  rate 

619-  752 

752-  913 
589-  717 
633-  771 

509-  619 

SAME  AS 
7276  RATE 


286-  35C 

405-  492 

319-  319 
SAME  AS 
7236  rate 
7.39  HR 

?1E-  58,6 

10%  OVER 
7313  RATE 
51?  OF 
1466 
h9?  of 
7388  KATE 

15%  OVER 
7310  RATE 

SAME  AS 
736?  RATE 

4S7-  ^55 

10?  OVER 
7313  RATF 

10%  OVER 
7338  RATE 


M 


732A  bF^tllCIAN 

73?^  GENERAL  UTILITY  MECHANIC 


7330  SENIOR  GENERAL 


24. t 303-  368 

COMP  SCH 
WITH  MAX 
NEAR  lOZ 
OVER 
7313  RATE 


UTILITY  MECHANIC...... 5Z  OVER 

7326  RATE 

7333  JUNIOR  STATIONARY  ENGINEER 27. 6*  346-  419 

*10;^  ADDITIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

7334  STATIONARY  ENGINEER.. 6.03-6.33 

*5^10^  ADDITIONAL  PER  Ht!UR  WHEN  6.64  HR« 

assigned  to  work  involving 

CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

7335  SENIOR  STATIONARY  ENGINEER 34.8=»  492-  597 

^10%  ADDITIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WITH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

7336  LINEMAN SAME  AS 

7345  RATE 

7351  HEAD  MEAT  CUTTER IC^  OVER 

7350  RATE 

7353  WATER  METER  REPAIRMAN 33.5  462-  561 

7359  PIANO  TUNER 5.60  HR 

7363  POWERHOUSE  ELECTRICIAN SAME  AS 

7345  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR 12  i/2%  OVER 

7364 

73  70  RIGGER ICS  OVER 

7514 
(RIGGER ) 
RATE 

7372  STATIONARY  ENGINEER,  SEWAGE 

PLANT 6.64-6.9f 

7.3C  HR 

7373  SENIOR  STATIONARY  ENGINEER, 

SEWAGE  PLANT 36-8  542-  659 

7379  ELFCTRICAL  TRANSIT  MECHANIC SAME  AS 

7319  KATE 

7380  ELlCTRICAL  TRANSIT  MtCHANIf 

SUE -FOR  EM  AN lOS  OVER 

7379  RATE 

7382  AUTOMOTIVE  MECHANIC 

SUB-EOREMAN lOS  OVER 

7381  RATE 

7384  TYPlWRITER  KfcPAlRMAN 27  33V-  409 

7365  SENIOR  TYPFWRITEK  REPAIRMAN 29  371-  450 

7387  UPHOLSTERER 32.5  440-  535 

7389  METALSMITH 49^-  49  8 

7390  WELD  Ik lOt  OVER 

7379  RATE 
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7393  WINDOW  CLKANDR  SUt -FCRt MaN 


SKILLED  LAbDR  GKDUF 
(r.fiDL  7^00) 

7AC&  assistant  POWER  HOUSE  OPERATOR...  28.5 
7409  ELECTRICAL  TRANSIT  SERVICEMAN.... 

741h  blacksmith  HIMSHER.. 


7416  BUCK  REPAIRER 20 

74lfc  SENIOR  BOOK  REPAIRER 25.5 

7420  bRIDGETENDEK..... 27 

74  2 3 CRIBBER  SUE-FOREMAN 

7426  ELEVATOR  DPtRATOK 21. 3^ 

*$6.50  ADDITIONAL  WHEN  REQUIRED 
TO  WEAR  UNIFORMS. 

7430  INSTITUTIONAL  BAKLLR 22.8 

7432  LINEMAN  HELPER 

7440  ECUIPMLNT  SERVICEMAN 24.8 

7441  TOOL  ROOM  MECHANIC 

AND  CUSTODIAN 26.3 

7442  WATER  METLk  REPAIR  HELPER 27 

7444  PARKING  METER  REPAIRMAN 28.5-1* 

7449  SEWER  SERVICEMAN 2? 


7451  SENIOR  SHADE  AND  DRAPERY  MAN 

7452  SHADE  MAN 


74  54  signalman 22.8 

74  5 6 STREET  SIGNaL  REPAIRMAN 26.5 

7457  traffic  AND  STREET  SIGN 

maintenanc:e  man 27.5 

7458  SWITCH  KEPAIkER 

7462  UTILITY  PLUMBER  HELPER 

7464  VOTING  MAChlfE  SLR  VIC  CM  AN 30 

7470  watershed  KEEPER... 27.3 


7472  WIPE  ROPE  CABLE  MAINTENANCE 

MECHANIC 

WHEN  SUPERVISING  751^ 

GENERAL  LABORER 

SEMI-SKILLED  AND  GENERAL  LAbOR  GROUP 
((DDL  7500 

7520  INCINFRATOR  OPERATOR 23.3 

7524  INST  1 TUT luN  LTILITY  MAN 25.3 

7530  STREET  CLEANfR 


10'<  nVFP 
7392  RATE 


363-  a40 
857.  UF 
7379  RATE 
$1.50  DAY 
UNDER 
7305  RATE 
239-  291 
313-  381 
337-  409 
SAME  AS 
7215  RATt 
256-  31C 


274-  ^39 
857  OF 
7338  RATE 
303-  368 

326-  395 
337-  409 
363-  44C 
1/2%  OVER 
7448  RATE 
107  OVER 
7450  RATE 
907  OF 
7450  RATE 
274-  334 
329-  399 

345-  ^19 

56.24  DA 
EC7  OF 
73‘r7  RATE 
389-  473 
342-  ^15 

52.29  DA 

6.87  HR 


281-  342 
310-  '77 
COMP  SCH 
WITH  ^’AX 
NEAR  907 

OH  7514 
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RAIF 


75AC 

T6  ACKMAN 

• 

o 

-6 

O 

> 

7542 

WATFRSHtD  WDRKtR  (SBASn?xAL  A5 

NtEO^BD) 

3.39  HR 

lb  to 

SCHOOL  FURNITUKH  S FR V 10 f MaN  • . . . . . 

27.3 

342-  415 

75  bO 

FIFLD  CD’NJSERVATinN  AIDE 

contract  rate 

lbt2 

FI  OLD  CO^SLRVATIOfv  LtADFk 

SAME  AS 

7215  RATE 

lb  64 

FIFLD  CDNSFRVATlOiM 

C-.tN8RAL  FOREMAN 

SAME  AS 

3422  RATE 

7566 

F-IFLD  CCNSfcRVATION 

SUPLRlNTLNDt-NT 

6A9-  6^9 

LEGAL  PRCd^CTlC.N  AND  DtTtMIC^N 

StRVirt 

(CODE  6000) 

LEGAL  AND  COURT  GROUP 

(CODE  8100) 

6102 

PROCESS  SERVER.. 

22 

264-  321 

61C6 

LLGAL  PROCESS  OLLkK 

22 

264-  321 

6ice 

SENIOR  LEGAL  PROCESS  CLERK 

24 

291-  354 

6112 

assistant  court  CLERK. 

3S6—  469 

8114 

SENIOR  COURT  CLFRK 

30.6-l=»‘ 

405-  492 

8118 

LEGISLATION  CLERK 

2&.5-1* 

363—  44C 

6120 

SENIOR  LEGISLATION  CLERK 

38.3 

56^-  710 

6124 

ASSISTANT  0,HIhE  DEPUTY  SHERI  EE 

(CIVIL). 

34.5 

485-  589 

8126 

CHIEF  DEPUTY  SHERIFF  (CIVIL) 

42 

699-  849 

Cl  30 

ADMINISTRATIVE  ASSISTANT, 

DISTRICT  ATTORNEY’S  CfFICf 

34.8 

492-  597 

8134 

CONFIDENTIAL  CRIML  RE PORT LK . . . . . . 

29.  E 

386-  h69 

6136 

SENIOR  CONFIDnNTlAL  CRIMi 

REPORTER. 

31.8 

424-  516 

6138 

COURT  REPORTER 

?2.8 

446-  542 

8140 

RETIREMENT  SYSTFM  INVESTIGATOR... 

30.8-r-^ 

405-  -^-92 

8141 

CLAIMS  ADJUSTFK,  RETIREMENT 

SYSTEM 

713-  71? 

8142 

PUBLIC  DFFlNDlR’S  INVEST! CATOK. . . 

32.8 

hA6—  5A2 

6143 

SENIOR  PUELIL  DEFENDER’S 

INVESTIGATOR 

33.6 

469-  569 

814*^ 

PSYCHIATRIC  INVESTIGATOR, 

DISTRICT  ATTORNEY’S  OFFICE 

36.3 

583-  7K 

8146 

DISTRICT  AITOKNEY’S 

INVESTIGATOR 

32.8 

946-  542 

6147 

SENIOR  investigator,  DISTRICT 

ATTORNEY’S  flFFlCF 

< T ^ U 

462-  561 

8148 

CHIEF  DISTRICT  ATTORNEY’S 

INVESTK-ATDR 

34.8 

492-  597 

B1  50 

DOMISTIC  RELATIONS  INVE  S T I (.  A T OK  . . 

30.8 

AC  ^^92 

81  52 

SENIOR  Dl'McSTlC  ^.LLATIGNS 

INVLSTIUATOR 

:)3.3 

457-  555 

8156 

CLAIMS  RECORDS  SUPERVISOR 

26.8-1 ♦ 

3 3s-  *,05 

6165 

ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR 

“6.6 

5^2-  659 

6166 

COMPENSATION  CLAIMS  SURE K V I GOR . . . 

39 

603-  733 

8168 

mlDICal  CLAIMS  assistant 

6A 


SUPFKVISCK ^9.3  377-  ^S7 

F170  MhDICAL  CLAIMS  SUPFKVISOK 3A.L  AV2-  597 

817A  ATTGRNfcY-C IVIL  AND  CKIMINAL 36  521-  633 

8176  TRIAL  ATTORNhY-C I VI L AND 

CRIMINAL 39.5  619-  752 

8178  SDNICR  All ORNT Y-C 1 VI L AND 

CRIMINAL 63  733-  b91 

81P0  PRINCIPAL  ATTORNLY-CI VIL  AND 

CRIMINAL 67  8V1-1C8A 

8181  ASSISTANT  CHlLh  ATTORNEY  1 49  983-1195 

8182  HEAD  ATTDRNCY-C IVI L AND 

CRIMINAL 68.5  959-1166 

fl83  ASSISTANT  CHIfcH  ATICKNPY  11  49.5  1007-1224 

8184  CHIEF  ATTORNEY  11 51.5  1111-1350 

6186  ATTORNEY  FOR  THE  PUBLIC 

administrator 45  809-  963 

8190  ATTORNEY,  TAX  CCLLtCTf'R 42.5  717-  87C 

8192  CONTROLLER'S  LEGAL  COUNSEL 47  891-1064 

8193  CHILE  ATTORNEY  1 

(CIVIL  AND  CRIMINAL).. 50.5  1058-1285 

6194  DEPUTY  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTlCt  COUNT  IL 2132C  YR 

8195  EXhCUTIVE  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  COUNCIL. 26000  YR 

8196  PUBLIC  DBEBNOEk 34340  YR 

8197  CITY  AITCRNEY... 38288  YR 

8198  DISTRICT  ATTORNEY 38  288  YR 


PRCTFCTIUN  AND  APPREHENSION  GROUP 
(CODE  8200) 


8201 

SCHCDL  CROSS  INC  GUARD 

2.83  HR 

8202 

W'ATCHMAN 

22.3 

268-  ^26 

62  C 3 

SCHOOL  PATROL  AIDE 

27.3-1^ 

342-  615 

82  C4 

INSTITUTION  POLICEMAN 

28-3 

3^9-  435 

8205 

INSTITUTION  POLICE  St  KG lANT . . . . . . 

30-5 

399-  485 

8206 

INSTITUTION  POLICE  CAPTaIN. 

32 

428-  521 

8207 

BUILDING  AND  GROUNDS  PATROLMAN... 

25.8 

318-  3o6 

6208 

PARK  PATROLMAN 

25.8 

318-  386 

8210 

HEAD  PARK  PATROLMAN 

28 

354-  628 

8214 

PARKING  CONTROLMAN 

25.8 

3 1 R - 386 

8215 

TRAFFIC  CONTROL  OFFICER 

26.8 

334-  605 

8216 

stage  DOORMAN........ 

21.8 

262-  318 

62  17 

STATION  OFFICER 

28.8 

368-  ^66 

8220 

SEKGEANT-AT-ARM*' 

25.6 

318-  ■’86 

6222 

ARMORED  TRUCK  GUARD 

24.3 

295-  359 

82  26 

MUSEUM  GUARD 

25.5 

313-  381 

3226 

SENIOR  MUSEUM  GUARD 

2b 

354-  428 

8230 

CHIEF  MUSEUM  GUARD. 

29 

371-  450 

82  31 

MUSEUM  SERVICES  COORDINATOR 

36.3 

52*^—  6^-3 

8234 

FIRE  ALARM  DISPATCHER 

32.5 

44C-  535 

6236 

CHIEF  FIRt  ALARM  DISPATCHER.^.... 

56 

52  1-  653 

6238 

8242 

POLICE  COMMUNICATIONS  DISPATCHER. 
MEDICAL  COORDINATOR  (DISASTER 

29.3 

377-  457 

CORES) 

30.5-1^ 

'399-  48  5 

82  a6 
82  50 

DISASTER  CUE  PS  DIRECTOR 

FINGERFRINT  CLA5S1FIER  AND 

41 .5 

682-  829 

6 5 


e2f>6 

8260 

82  62 

8270 

8272 

82  74 

6301 

830? 

8303 

8304 

8306 

8308 

8310 

8312 

8314 

8316 

C317 

8318 

8319 

8320 

8321 

8322 

8323 

8324 

8326 

6330 

8336 

8340 

8342 

8348 

6350 

8401 

8402 

8414 

6416 

8418 

6420 

8434 

8436 


CLtRK...* 25.5 

POLICE  KOTOR  VEHICLES  INiSPECTOR..  33.5 

ASSISTANT  CRIMI^JALIST 35.5 

CRIMINALIST......... 39.5 

CAMPUS  CONTROL  AIDL  I 23.3 

CAMPUS  CONTROL  AIDE  II...........  25.3 

POLICE  CADET..... 


CORRECTION  A^D  DETENTION  GROUP 
(CODf  8300) 


SHERIFF'S  PROPERTY  KEEPER 25 

JAIL  MATRON 29.5 

SHERIFF'S  CIVIL  PROCESS  ASSISTANT  26 

DEPUTY  SHERIFF. 30 

SENIOR  DEPUTY  SHERIFF....... 31.5 

SHERIFF'S  SERGEANT........ 33 

SHERIFF'S  LIEUTENANT... 35 

SHERIFF'S  CAPTAIN.... 37 

CHIEF  DEPUTY  SHERIFF,  JAIL 39 

ASSISTANT  COUNSELOR..  ..  23 

COTTAGE  PARENT...................  23 

COUNSELOR  II. 30 

NIGHT  GROUP  SUPERVISOR... 23 

COUNSELOR-JUVENILE  HALL. 28.5 

COUNSELOR-BOYS'  RANCH  SCHOOL 29.5 

SENIOR  COUNSFLOR-JUVENILE  HALL...  32 
SENIOR  COUNSELOR- 

BOYS'  RANCH  SCHOOL 33 

SUPERVISING  COUNSELOR  C JUVENILE 

HALL). 35 

ASSISTANT  DIRECTOR,  BOYS'  RANCH 

SCHOOL 36 

DIRECTOR,  BOYS'  RANCH  SCHOOL 38 

BUSINESS  MANAGER,  JUVENILE 

COURT 40.5 

ASSISTANT  DIRECTOR,  JUVENILE  HALL  36 

DIRECTOR,  JUVENILE  HALL 40 

UNDERSHERIFP 42.8 

SHERIFF 


PROEATION  AND  PAROLE  GROl'P 
(CODE  8400) 


PROBATION  ASSISTANT 28*5 

PROBATION  UFFIIER  TKA  I\'E  F .......  . 

SUPERVISING  PROBATION  OFFICER, 

JUVENILE  CDLfRT 37 

ASSISTANT  CHIEF  PRDBAIIDN 

OFFICER,  JUVENILE  COURT.. 

CHIEF  PRCPATIOM  OFFICER, 

JUVENILE  COURT 47 

R£  H A B 2 L I T A T I ON  SERVICES 

COORDINATOR 33 

SUPERVISING  ADULT  PKObATIt»N 

OFFICER 37 

CHIEF  ADULT  PROBATION  CFFICER.... 


313-  361 
462-  561 
509-  619 
619-  752 
281-  342 
310-  377 
256-  256 


306-  371 
381-  462 
321-  389 
389-  473 
419-  509 
450-  547 
496-  603 
5^,7-  666 
603-  733 
277-  337 
277-  337 
389-  473 
277-  337 
363-  440 
381-  462 
428-  521 

450-  547 

496-  603 

521-  633 
574-  699 

649-  789 
521-  633 
633-  771 
727-  883 
28075  YR 


363-  440 
313-  313 

547-  666 

633-  771 

891-1084 

450-  547 

547-  666 
733-  391 
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PROBATION  OFFICER 33  BA7 

B4A2  SENIOR  PROBATION  ORFICLk 35  4‘y6-  603 

TRANSPORTATION  SERVICE 
(CODE  9000 
STREET  TRANSIT  GROUP 
(CODE  9100) 

9102  TRANSIT  CAR  CLEANER 23.6  268-  350 

9104  TRANSIT  CAR  CLEANER  SUC-FUR FMaN . . 25.8  313-  366 

9110  FARE  COLLECTIONS  RECEIVER 22. S 274-  334 

9112  FARE  COLLECTIONS  TELLER 25.3  310-  377 

9114  FARE  COLLcCTIONS  CASHIER 26.3  326-  395 

9116  SENIOR  FARE  COLLECTIONS 

RECEIVER 25.3  310-  377 

9117  PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 26.fi  334-  405 

9116  TRANSIT  REVENUE  SUPERVISOR 29. t 386-  469 

9122  TRANSIT  INFORMATION  CLERK 22  264-  321 

9124  ScNIOK  TRANSIT  INFORMATION 

CLERK 25.8  318-  386 

9126  TRANSIT  TRAFFIC  CHECKER 24.8  303-  366 

9128  SENIOR  TRANSIT  TRAFFIC  CHFCKFR...  26.6  334-  405 

9130  TRANSIT  SCHEDULE  MAKER. NP 

9134  TRANSIT  SCHEDULE  SUPERVISOR NP 

9136  TRANSIT  TRAFFIC  SUPER INTENDENT . . . NP 

9144  TRANSIT  SERVICE  INSPECTOR NP 

9150  TRANSIT  CONTROL  DISPATCHER NP 

9152  TRANSIT  CONTROL  ASSISTANT  CHIEF 

INSPECTOR NP 

9154  TRANSIT  CONTROL  CHltF  INSPtCTOR..  NP 

9155  CLAIMS  INVESTIGATOR NP 

9156  SENIOR  CLAIMS  INVESTIGATOR NP 

9157  CLAIMS  ADJUSTER NP 

9158  ASSISTANT  CLAIMS  AGENT NP 

9159  GENERAL  CLAIMS  Abt  NT NP 

9160  NIGHT  TRANSIT  DISPATCHLR NP 

9162  DAY  TRANSIT  DISPATCHER. NP 

9168  SAFETY  INSTRUCTOR,  PUC NP 

9170  TRANSIT  OPERATING  INSTRUCTOR NP 

9171  SENIOR  TRANSIT 

OPERATING  instructor NP 

9172  SAFETY  AM  TRAINING 

SUPERVISOR,  PUC NP 

9178  SCHOOL  transportation  SUPERVISOR.  NP 

9160  transportation  DlVISICvi 

SUPERINTENDENT NP 

9162  TRANSPORTATION  ASSISTANT 

SUPERINTENDlNT.  . NP 

9184  TRANSPORTATION  SUP b K 1 NTLNDr NT . . . . NP 

9186  GENERAL  MANAGER,  MUNICIPAL 

TRANSIT  SYSTFM 5^  1138-1362 

9190  PROJECT  MANAGER, 

transportation  study 645-  645 

‘-192  transit  LRVIKONMiiNTAL 

rcOROTNATuR 845-  345 

9194  TRANSIT  SLHFDULE:  ANALYST  NP 


AIRPORT  OPERATIONS  GROU^^ 
(CODE  9? 00) 


9202 

9203 

9204 

9210 

9211 

9212 
92  15 
9218 
92  20 
9222 
92  26 

92  30 

9232 

9240 


9242 

9250 
92  52 
92  56 


9258 

9260 

9270 

92  72 

92  74 

9276 
92  78 


9301 

9302 
9305 
93  06 

9307 


AIRPORT  CORiMUNlCATlONS  OPERATOR.. 
SPNICIR  AIRPORT  COMMUN IC AT lEN i 

OPERATOR.... 

AIRPORT  COMMUNICATIONS 

SUPERVISOR....... 

AIRPORT  POLICEMAN 

airport  police  sergeant.......... 

AIR  FIELD  SAFETY  OFFICER 

AIRPORT  POLICF  LIEUTENANT........ 

CHIEF,  BUREAU  OF  AIRPORT  SECURITY 
AIRPORT  OPtRATlUNS  SUPERVl SOR . . . . 

AIRPORT  OPERATIONS  COORDINATOR... 
AIRPORT  OPERATIONS 

SUPER!  NTEEC^FNT 

AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 

AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR...... 

AIRPORT  ELECTRICIAN..... 


HEAD  AIRPORT  ELECTRICIAN 

AIRPORT  MAINTENANCE  SUPERVISOR... 
AIRPORT  MAINT.  SUPERINTENDENT.... 
AIRPORT  ASSISTANT  GENERAL 
MANAGER,  OPERATIONS  AND 

MAINTENANCE.. 

AIRPORT  ASSISTANT  GENERAL 

MANAGER,  BUSINESS  ADMIN 

AIRPORT  ASST.  GENERAL  MANAGER, 

PLANNING  AND  DEVELOPMENT 

DtPUTY  DIRECTCiR,  BUSINESS 

ADMINISTRATION,  AIRPORT 

DEPUTY  DlR-tCTOR,  OPERATIONS  AND 

MAINTENANCE,  AIRPORT 

DEPUTY  DIRECTOR,  PLANNING  AND 

DEVELOPMtNT,  AIRPORT 

StCRETARY,  AIRPORTS  COMMISSION... 
DIRECTOR  OF  AIRPORTS 

PORT  COMMISSION  GROUP 
(CODE  9300) 

JANITOR  Ft'REMAN,  PORT 

STOCK  CLERK,  PORT 

SENIOR  STlNOGRAPHER , PORT 

ELECTRONIC  DATA  PROCESSING 

PROGRAMMER,  PORT 

COMPUTER  fiPERAlIONS 

SUPERVl  Sl>^,  port 

MASTER  RAILROAD  MtCHANIC 


25.3 

310-  377 

27.3 

:j42—  415 

33.3 

457-  55^ 

29 

371-  450 

31 

409-  496 

32 

42E-  521 

3‘t.fc 

492-  597 
891-  891 

39 

603-  733 

4i 

666-  809 

43 

733-  891 

32.3 

435-  529 

37.8 

569-  692 
CGMP  SCH 
WITH  MAX 
lOS  OVER 

7345 

RATE 


ICS  OVER 
9240  RATE 


36.5 

43 

535-  6-t9 
733-  891 

46.5 

870-1058 

46 .5 

e7C-1058 

46.5 

870-10*^8 

1443-1443 

1 h4  ? — 144  3 

5 5.8 

1^A?-14  5 3 
712-  712 
1369-1665 

24.3 

295-  359 

22.3 

26S-  326 

23.3 

2B1-  342 

29.5 

381-  48^ 

33 

^50-  547 

36.8 

542-  6*^9 

6 8 


9317 


9322 

9333 

9338 

93  39 
93  AO 
9350 
93  51 
9352 
03^5 

93  56 
9357 

9360 

9361 

9362 


9363 


9364 

936  5 

9366 

9372 

9379 

9380 

9361 
93  82 
93  8 5 

9386 

9387 

9388 

93  89 

9390 

9391 

9392 


9393 

9394 


SUPFkINTfMDf Nl , STATE 

BELT  KAILKOAD 

MARINE  WATCHMAN 

SUPER INTENDENT,  TUGS 

AND  DRLUGtS 

PARKING  METER  REPAIRMAN,  PORT.... 

AUTO  MECHANIC,  PORT 

HARBOR  POLICEMAN 

HARBOR  POLICE  SERGEANT 

harbor  police  CAPTAIN 

WHARFINGER  1 

WHARFINGER  II 

CHIEF  WHARF INGFR 

GENERAL  FOREMAN,  CONSTRUCTION 

AND  MAlNTcNANCt , PORT 

ASSISTANT  SUPERINTENDENT,  HARBOR 

MAINTENANCE » ELECTRICAL 

ASSISTANT  SUPER  iNTENDEfn,  HARBOR 
MAINTENANCE,  BUILDING 

AND  STRLtTS 

ASSISTANT  SUPLRlNTLNDcNT,  HARBOR 
hAiNTENANCb,  PIERS 

AND  WHARVES 

SUPERINTENDENT,  HARBOR 

maintenance  and  repair 

SENIOR  ESTIM/^TOR,  HEAVY 

CONSTRUCT  ION,  PORT 

ENGINEERING  AIDE,  PORT 

ASSOCIATE  tSTIMATOR  OF 

HEAVY  CONSTRUCTION 

CHIEF  HARBOR  ENGINFEK 

administrative  SBRVlCh 

OFFlCtk,  PORT 

ASSOCIATE  COUNSEL,  PORT  OF 

SAN  FRANCISCO 

CHIEF  COUNSEL,  PORT  DP 

SAN  FRANCISCO 

BUSINESS  SEKVICL  OFFICER,  PORT 

OF  SAN  FRANCISCO 

ASSOCIATE  PORT  TRAFFIC 

MANAGtR 

PORT  TRAFFIC  MANAGER 

INDUSTRIAL  RELATIONS  ASSISTANT 
MANAGER,  PORT  OF  SAN  FRANCISCO.. 

PORT  TRAFFIC  ANALYST 

EXECUTIVE  assistant  TO  THE 

PORT  DIRECTOR 

PUBLIC  RfLATIONS  REPRESENTA- 
TIVE, PORT  uF  SAN  FRANCISCO 

REGIONAL  TRADE  PKOMOTImN 
RbPRtStNTATIVL , PI  RT  OF 

SAN  FRANCISCO 

SALES  MANAGER,  P'.JRl  OF 

SAN  FRANCiSCO 

MANAGER  OF  TRADE  DFVFLUPMFM  AND 

COMMUNIC  AT  UtNS 

ASSISTANT  ktUTAL  MANAGlR, 


38. 3 

21.3 

58''-  710 
256-  31G 

29.5 

28 

30.8 

33.8 

29 

32.3 

38 .3 

699-  699 
381-  962 
6.69  HR 
354-  428 
405-  492 
469-  569 
371-  450 
435-  529 
56^-  710 

36 

521-  633 

752-  752 

899-  899 

789-  789 

691-  891 

38.3 

25 .3 

583-  71C 
310-  377 

26.3 

49 

529-  693 
983-1195 

26.5 

535-  649 

42 

699-  849 

48 

9::,6-1138 

32.5 

44 (—  535 

35.3 

37.3 

504-  613 
555-  676 

38 

32.8 

579-  699 
A46-  592 

42.3 

710-  862 

37.3 

555-  676 

38.3 

583-  710 

40 . : 

693-  782 

42.3 

710-  B62 
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9395 


9396 

9397 

93  9« 

99  10 
9412 

94  14 

9416 

9418 

9420 

9428 

9430 

94  32 

94  34 

9436 

94  38 

9442 

9444 

9446 
9446 
94  50 

9452 

9454 

9456 

945  b 
9460 
9462 


PCM  CF  6AN  FRAr-JClSCO 33  450-  54? 

COMMIKCIAL  PKDFhKlY  MANAGER......  39  603-  733 

PORT  DEVELOPMENT  CONSULTANT 46.3  862-1048 

DEPUTY  PORT  OlkhCTUR 

(MARITIME  OPERATIONS  I. .......  ...  42.3  710-  862 


MCDEL  CITIES  GROUP 
(t(3DE  9400) 


DIRECTOR,  CITIZENS  PARTICIPATION, 

MODEL  NL IGHbORHOUD  AGENCY 1595M1595 

DEPUTY  DIRECTOR,  CITIZENS  PARTI- 
CIPATION, MODEL  NEIGHBORHOOD 

AGENCY 13C0M1300 

COMMUNITY  RELATIONS  SPECIALIST, 

MODEL  NfcIGHBORHDOD  A&LNCY......  1I88M1168 

COMMUNITY  INVOLVEMENT  COORDINATOR 

MODEL  NEIGhbXPvHOOD  AGENCY 1188M116b 

EDITOR,  MODEL  NEIGHBCRHOOD  AGENCY  1196M119^ 

MEDIA  CENTER  COORD INATOK,  MODEL 

NEIGHBORHOOD  AGENCY 13&7M1387 

EVALUATION  SPEC lALiST , GDA 1066MI066 

management  INFORMATION  ASSISTANT, 

CITY  demonstration  AGENCY 653M  853 

MANAGEMENT  INFCRMATION  SPECIALIST 

CITY  DEMONSTRATION  AGENCY 120OM1Z00 

SENIOR  RESEARCH  ASSISTANT, 

CITY  DEMONSTRATION  AGENCY 1200M1200 

EVALUATION  COORDINATOR, 

CITY  DEMONSTRATION  AGENCY I200M1200 

DIRECTOR  CF  EVALUATION  AND 
RESEARCH,  CITY  DEMONSTRATION 

AGENCY 16C0M16CC 

RFLOCATION  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY 1200MI200 

PHYSICAL  AND  ENVIRONMENTAL 
PLANNER,  CITY  DFMCNSTk AT  ION 

AGENCY,... I?1CM1^10 

SOCIAL  StRVlCtS  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY 1155M1155 

EDUCATION  PROGRAM  SPECIALIST  11, 

CITY  DEMONSTRATION  AGENCY 1333M1333 

MANPOWER  AND  ECONOMIC  DEVELOPMENT 
PROGRAM  SPECIALIST,  CITY 

DEMONSTRATION  AGENCY 1335M1333 

HEALTH  SPECIALIST, 

city  DEMONSTRATION  AGENCY 1333M1333 

HOUSING  PRfJGRAM  SPECIALIST  II, 

CITY  DEMONSTRATION  AGENCY 12E8M128E 

DIRECTOR  OF  PROGRAM  COORDINATION 
AND  IMPLEMENTATION,  CITY 

DEMONSTRATION  AGENCY ISKMIMC 

PROGRAM  SPEXIALIST  TRAINEE, 

CITY  DEMCNSTRATIUN  AGENCY 7 1 IM  711 

EMPLOYMENT  PROGRAM  SPECIALIST, 

CITY  DEMONSTRATION  AGENCY IIICMIIIC 

CHILD  CARL  program  SPlCIALIST, 
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CITY  DFMONSTRATIC;^  AGtNCY IIIOMIIIO 

946A  fcDUCATIO?^  PROGRAM  SPECIALIST  I, 

CITY  DEMONSTRATION  AGENCY IIIOMIIIO 

9A66  HOUSING  PROGRAM  SPECIALIST  1, 

CITY  DEMONSTRATION  AGENCY IIIOMIIIC 

9A68  HOUSING  AND  PHYSICAL  DEVELOPMENT 
PLANNING  COORDINATOR,  CITY 

DEMONSTRATION  AGENCY 

9470  EDUCATION  PLANNING  COORDINATOR, 

CITY  DEMONSTRATION  AGENCY 1421M1421 

9472  MANPOWER  AND  ECONOMIC  DEVELOPMENT 

PLANNING  COCRDINATDR,  CITY 

DEMONSTRATION  AGENCY 1421M1421 

9474  HEALTH  AND  SOCIAL  SERVICE 

PLANNING  COORDINATOR,  CITY 

DEMONSTRATION  AGENCY 142 IM 1421 

9476  DIRECTOR  OF  PLANNING  AND  PROGRAM 

DEVELOPMENT,  CITY  DEMONSTRATION 

AGENCY..... 1600M1600 

9480  CONTRACT  OFFICER, 

CITY  DEMONSTRATION  AGENCY 1227M1227 

9482  FISCAL  OFFICER, 

CITY  DEMONSTRATION  AGENCY.. 1200M1200 

9464  DIRECTOR  OF  ADMINISTRATION, 

CITY  DEMONSTRATION  AGENCY 1600M1600 

9486  DEPUTY  DIRECTOR,  MODEL 

NEIGHBORHOOD  AREA.. 1634M1634 

9488  ASSISTANT  DIRECTOR, 

CITY  DEMONSTRATION  AGENCY. 1617M1617 

9490  DIRECTOR,  CITY  DEMONSTRATION 

AGENCY 1748M1746 

<CODE  9700) 

9701  MANPOWER  PLANNER  I 462-  462 

9703  MANPOWER  PLANNER  11 633-  633 

97C5  MANPOWER  PLANNING  COORDINATOR....  717-  717 

(CODE  9900) 

9901  POLICEMAN  SPECIALIST  YOUTH 

PROGRAM....... CONTRACT  RATE 

9910  PUBLIC  SERVICE  TRAINEE CONTRACT  RATE 

9940  PUELIC  WORKS  AIDE 2.67  HR 

9941  PUBLIC  WORKS  AIDE  LEADF.k 6.22  HR 

9951  NEIGHBORHCmD  YOUTH  CORPS 

TRAINEE CONTRACT  RATt; 

9952  YOUTH  SUMMER  AIDE 2.14  HR 

9953  GROUP  LEADER  NEIGHBORHOOD 

YOUTH  CORPS CONTRACT  RATE 

9954  YOUTH  SUMMER  AIDE  LEADER 5.94  HR 

9955  RECORDS  CLERK CONTRACT  RATE 

9957  SUPERVISOR  NEIGHBORHOOD  YOUTH 

CORPS CONTRACT  RATE 

9960  ASSISTANT  TO  PROFESSIONALS CONTRACT  RATE 

9961  COMMUNITY  HEALTH  WORKER  I 20.3  243-  295 

9962  COMMUNITY  HEALTH  WOKKEK  II 24.3  295-  359 
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9965 

TRANSPORl ATION  ASSISTANT 

CONTRACT  RATE 

99  71 
9972 

Ct;MMUNITY  WDRKFR  

StHGOL  COMMUNITY  RFLATIONS 

21.5 

258-  31 3 

ASSISTANT 

23.3 

281-  342 

9960 

FIRt  SAFLTY  TlCHNICIAN 

3.33  HR 

9990 

CUMMUNITY  LIAISON  OFFICLK  (FACt). 

ALPHABFTICAL  CLASSIFICATION 

35.3 

CODES 

504-  613 

B 2 

ACCOUNT  CLtkK 

23.2 

261-  342 

B 68 

CHIEF  CLERK... 

33.3 

457-  555 

B102 

TELLER 

24,3 

295-  359 

bl52 

COURT  ROOM  CLERK 

=«'ACDITIONAL  $230  PER  MONTH 

K^HFN  REGULARLY  ASSIGNED  AS 

CLtRK  TO  THE  PRESIDING  JUDGE 

AS  CLERK  EOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  THfc 

PROBATE  COURT. 

ADDITIONAL  $35  PER  MONTH 

WHEN  REGULARLY  ASSIGNED  AS 

CLERK  FOR  THE  DOMESTIC 

RELATIONS  CALENDAR. 

33. 8« 

469-  569 

B159 

ASSISTANT  LAW  CLlRK 

27.3 

342-  415 

B160 

LAW  CLERK 

33.8 

469-  569 

6164 

SENIOR  LAW  C LERK.. 

35.8 

516-  627 

E222 

GENERAL  CLERK 

22.8 

274-  334 

B22B 

SENIOR  CL  IKK.... 

26.8 

334-  405 

6234 

head  CLERK 

29.8 

386-  469 

6406 

GENERAL  C LEKK-STt NOGRAPHER 

23.8 

288-  350 

B41G 

LEGAL  STENOGRAPHER. 

24 , 8 

303-  368 

B412 

SENIOR  clerk-stenographer 

26.8 

334-  405 

6422 

B4  24 

HEARING  REPORTER 

assistant  to  DJRECTORt  M.  H. 

71.7a  da  PLUS 
TKAVSCRIPTIONS 

64  25 

DEYOUNG  MEMt»RIAL  MUSEUM 

ASSISTANT  TO  DIRECTOR, 

CALIFORNIA  PALACE  OF  THE 

27.5 

345-  419 

LEGION  OF  HONOR 

27.5 

3**5-  419 

B512 

GENERAL  CLERK-TYPIST 

23.3 

2E1-  342 

8516 

SENIOR  CLERK-TYPIST 

26.6 

334-  405 

Cl  Cl 
C251 

DRESSING  ROOM  MAID 

SUPERVISOR  OF  OPtRA  HOUSE 
ATTFNDANTS 

2.83  HR 

3.36  HK 

C252 

OPERA  HOUSE  ATTENDANT 

3.22  HR 

F 51 

AIRPORT  ATTENDANT 

28 

354-  926 

G 58.1 

SPECIAL  EXAMINER 

56.45  DA 

I 53.1 

VENDOR  HELPER 

1.97  HR 

1112 

SUPERVISOR,  AMBULATS^KY  INMATES... 

3C.8 

4C5-  492 

1120 

SENIOR  ORDERLY 

23.8 

288-  350 

1132 

PRACTICAL  NURSr.. 

22.8 

274-  33** 

J 34 

BOOK  KEPAIPEK 

22.5 

2 7(‘-  329 

J 76 

M2  70 

STOCKMAN 

SUPERINTENDENT,  MACHINE  SHOP 

26.8 

33^-  405 

AND  EQUIPMENT,  UTILITIES 

A3 

733-  ''91 

C?  1 

CHAUFFEUR,  PASSENGER 

ADDITIONAL  WHEN  ACTING 

29. 8* 

386-  469 

7? 


/5S  ASSISTANT  SGT-AT-AKMS  AT 
BOARD  OF  SUPERVISORS*  hFETJNbS 
CR  WHEN  ASSIGNED  10  THE  MAYOR'S 
DFFICr. 

SPEC  tOUl^^MENT  SUCH  AS  EDUCIOR. 

COMPRESSOR  MOUNTED  ON  TRUCK, 

FLUSHERS,  SPRAY  TRUCK 01  RATt  8 YDS  L 

INCLUDING  12  YDS 

POWER  MCWER  TRACTOR 01  RATE  6 YDS 

UNDER  e YDS 

O 54  supervisor,  BUILDINGS  AND 

CRCiUNDS... 34.5  A 85-  589 

C172  CHIEF  OPERATING  ENGINEER 37. 3«  555-  H76 

*10^  ADDllIONAL  PER  HOUR  WHEN 
ASSIGNED  TO  WORK  INVOLVING 
CONTACT  WIIH  RAW  SEWAGE  IN 
SEWAGE  TREATMENT  PLANTS. 

R 54  ATHLETIC  ATTENDANT 1.97  HR 

RlOl  CAMP  ASSISTANT 130-  130 

R1C2  CAMP  MANAGER..... 449-  449 

RllO  LIFEGUARD 26.8  334-  405 

W106  RIDES  ATIENDANl  HELPER 1.93  HR 

Y 6 ORGANIST... 56.45  DA 

Y 14  curatorial  ASSISTANT 2.66  HR 

Y 42  CHIEF  INSTALLER 29  371-  450 

Y 51  CERAMIST 127.72 

PER 

FIRING 

EXPLANATION  OF  SYMBOL: 

NP  - CLASSES  RELATED  TO  8.a04  CLASSES. 

ADJUST  TO  COMPENSATION  SCHEDULE  THAT  REPRESENTS  AND  IS 
CLOSEST  TO  THE  Pi^RCENTAGE  INCREASE  GRANTED  UNDER  SECTION 
8.404  FOR  FISCAL  YEAR  1973-74,  INCLUDING  AS  A DOLLAR 
INCREASE  THE  DOLLAR  VALUE  TU  EACH  Cl»ACH  AND  BUS  OPERATOR 
DF  THF  VACATION,  RETIRFMFNT  AND  HEALTH  SERVICE  BENEFITS 
PAID  INTO  A FUND  FSTAELIShFD  FCR  SUCH  CCACH  AND  BUS 
OPERATORS  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  StC.TlUN 
8.404  OF  THL  CHARTER. 
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Salary 

Standardization  Ordinances 

Employees  Subject  to  Provisions  of 
Seaions  8.403,  8.404  and  8.405  of  the  Charter 


^Effective  July  1,  1973 
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Board  of^Supervisors 
City  and  County  of  San  Francisco 


FIXING  SCHEDULES  OF  COMPENSATION,  EFFECTIVE  JULY  1,  1973  TO  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION  B.403  OF 
THE  CHARTER. 


file  no.  103-73  ORDINANCE  NO.  191-73 

FILE  NO.  103-73“  2 ORDINANCE  NO.  2b7-73 


AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  UF  SAN 
FRANCISCO,  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  THE  COMMUNITY  COLLEGE  DISTRICT  ALLOCATED  TO  CLASSIFICATIONS 
SPECIFIED  herein,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  FIXING  SCHEDULES 
OF  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF 
SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR 
CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSATIONS 
ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
agreements  as  DESCRIBED  IN  SECTION  8.403  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1973 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF 
SAN  FRANCISCO— 


SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  70 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  8.403  OF  THE  CHARTER  AND  NOTWI ThSl AND ING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  8.4CC 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.1  TO  AND  INCLUDING  SECTION  8.87  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1,  1973,  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  THE  COMMUNITY  COLLEGE  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  herein,  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
SIONS OF  SECTION  8.403  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1973,  TO  SUB- 
FOREMAN, FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  8.1  TO  AND  INCLUDING  8.8?  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1973,  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  COMMUNITY 
COLLEGE  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS  ALLOCATED 
TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYEES  SPECIFIED 
IN  SECTION  10,  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTION  8.87. 

SECTION  lA.  THE  PROVISIONS  OF  THIS  ORDINANCE  SHALL  BE  SUBJECT 
TO  THE  FOLLOWING— 

when  in  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  B.AOB  OF  THL 
CHARTER  AND  THE  TIME  LIMITS  SET  FORTH  THEREIN  ANY  CRAFT  OR  GROUP 
NEGOTIATES  A WAGE  INCREASE  THAT  IS  EFFECTIVE  JULY  1,  1973  AND  SUCH 
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NEGOTIATED  WAGE  INCREASE  IS  GENERALLY  RECOGNIZED  BY  EMPLOYERS  EMPLOYING 
SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  BUT 
PAYMENT  OF  THE  INCREASE  IS  SUSPENDED  BY  SUCH  EMPLOYERS  UNTIL  APPROVAL 
PURSUANT  TO  THE  PROVISIONS  OF  PRESIDENTIAL  EXECUTIVE  ORDER  11588, 

OR  PRESIDENTIAL  EXECUTIVE  ORDER  11640  AS  AMENDED  BY  PRESIDENTIAL 

EXECUTIVE  ORDER  11660  THE  CITY  SHALL  RECOGNIZE  SUCH 

negotiated  wage  INCREASE  BUT  SHALL  SUSPEND  PAYMENT  OF 

THE  NEGOTIATED  WAGE  INCREASE  UNTIL  SUCH  APPROVAL  AND  SHALL 

PAY  ANY  APPROVED  WAGE  INCREASE  UPON  APPROVAL  ON  THE  SAME  BASIS,  INCLUDING 

RETROACTIVE  PAYMENTS  TO  JULY  1,  1973,  AS  ADOPTED  BY  EMPLOYERS 

GENERALLY  EMPLOYING  SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  COUNTY  OF  SAN 

FRANCISCO. 


SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION-  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TO  8.87  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER 
AND  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOF,  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
FORTH  IN  SECTION  10  HEREOF,  SHALL  BE  PAID,  BEGINNING  JULY  1,  1973, 
The  amount  set  forth  herein  for  the  classification  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 


SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING,  MEALS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  maintenance  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 


SECTION  4.  PART  TIME  SERVICE-  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  4.1.  STANDBY  SERVICE-  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHEDULES  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT  TIME 
RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE. 
WHEN  SUCH  EMPLOYEES  ARE  CALLED  ON  TO  PERFORM  ThEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER,  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
shall  have  prior  THERETO  FILED  WITH  ThE  CIVIL  SERVICE  COMMISSION  A 
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REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  h REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN-^ 
TIL  FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 


SECTION  5.  SAVINGS  CLAUSE-  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  8.A03  OF  THE  CHARTER,  OR  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OR  LAW,  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE,  OR  SCHEDULE  OF  COM- 
PENSATION OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  OF  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PROCEEDINGS  OR 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RATE  TO  BE 
PAID  pending  DETERMINATION  OF  SUCH  VALIDITY  FOR  THE  FISCAL  YEAR 
1973-74  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1973-74 


SECTION  t.  VACATIONS-  VACATIONS  FOR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  8.440 
OF  THE  charter. 

SECTION  7.  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  9 AND  10 
HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE  FOR  A RELATED  CLASSIFI- 
CATION compensation  FOR  WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND 
INCLUDING  8.87  HEREOF-  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  ThE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.87  HEREOF 

(THAT  IS,  $1.50  UNDER  THE  RATE  FOR  CLASS OR  20%  OVER  THE  RATE 

FOR  CLASS...  OR  80*  OF  THE  RATE  FOR  CLASS...)  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PROVISIONS  OF  SECTION  8.1  TO  AND  INCLUDING  8.87  HEREOF 
FOR  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATED,  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 

RECEIVE  Overtime  pay  unless  such  overtime  work  is  required  because 
OF  AN  emergency  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  tIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  TO  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT, 
THEN  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  IHE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED.  HEALTH  AND  WELFARE  BENEFITS  SHALL  BE  DETERMINED  BY  RELATIVE 
PERCENTAGES  TO  THF  CRAFTS  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASS- 
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IFICATION  IS  RELATED. 

SECTION  7.2.  OVERTIME-  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 

SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 

SECTION  7.4.  WHENEVER  A COLLECTIVE  BARGAINING  AGREEMENT 
INDICATES  THAT  AN  INCREASE  MAY  BE  APPLIED  TO  EITHER  WAGES  OR  FRINGE 
BENEFITS,  THE  CIVIL  SERVICE  COMMISSION  SHALL  AMEND  THE  ANNUAL 
SALARY  ORDINANCE  TO  REFLECT  THE  ACTUAL  DISTRIBUTION  OF  THE 
APPLICABLE  INCREASE  TO  CRAFT  AND  CRAFT  RELATED  EMPLOYEES. 

SECTION  8.  The  schedules  of  compensation  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THE 
RATES  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8.1  TO  8.87  INCLUSIVE  HEREOF. 


SECTION  8.1. 
1466  METER  READER 


START 

173.15  WK 

END 

6 

MONS 

179.10 

END 

1 

YEAR 

186.70 

END 

18 

MONS 

194.00 

END 

2 

YEARS 

201.45 

SECTION  8.1.1.  HOURS  OF  WORK-  A WORK  WEEK  CONSISTS  OF  SEVEN  (7) 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  (5)  WORK 

DAYS  OF  EIGHT  18)  HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 

FROM  8-00  A.M.  TO  5 P.  M.  WITH  NOT  MORE  ONE  ID  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8-00  A.  M.  TO  5-00  P.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8-00  A.  M.  TO  5-00  P.  M. 


SECTION  8.1.2.  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  ONE-HALF  fl  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  (40)  HOURS  IN  A WORK  WEEK, 
TIME  WORKED  IN  EXCESS  OF  EIGHT  (8)  HOURS  ON  A WORK  DAY,  TIME  WORKED 
ON  A NON-WORK  DAY,  TIME  WORKED  ON  A HOLIDAY,  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME,  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
OVERTIME  COMPENSATION  FOR  LESS  THAN  TWO  (2)  HOURS. 


SECTION  8*1.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PERIODS  REGULARLY 
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SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-F IRST  SHIFT — 4 A.M,  OR  THEREAFTER 
BUT  before  12  OCLOCK  NOON.  SECOND  SHIFT — |2  NOON  OR  THEREAFTER  BUT 
BEFORE  8 P.M.  THIRD  SHIFT — 8 P.M.  OR  THEREAFTER  BUT  BEFORE  4 A.M.  NO 
SHIFT  PREMIUM  SHALL  BE  PAID  FOR  THE  FIRST  SHIFT.  A PREMIUM  OF  FIFTEEN 
CENTS  I15C>  PER  HOUR  SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT 
AND  TWENTY  CENTS  (200  PER  HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT. 

A SHIFT  PREMIUM#  IF  ANY,  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEES  REGULARLY 
SCHEDULED  HOURS  OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM 
IMMEDIATELY  PRECEDING  OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN 
EXTENSION  THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVERTIME  RATE 
OF  PAY,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PREMIUM  SHALL  BE  PAID, 
SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED  AND 
SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME,  SUCH  AS  HOLIDAYS. 


SECTION  8.1.4.  HOLIDAYS-  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  DAY  IN 

The  basic  work  week-new  year*s  day,  Washington's  birthday,  memorial 

DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 

DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY  (AN  EMPLOYEE'S  BIRTHDAY 

SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  DAY 

WHICH  NEXT  FOLLOWS  HIS  BIRTHDAY).  WHEN  ANY  OF  THE  ABOVE  NAMED  HOLIDAYS 

FALLS  ON  A SUNDAY,  THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

ABSENCES  OF  SICK  LEAVE  WITHOUT  PAY  FOR  10  CONSECUTIVE  DAYS  OR 

LESS  SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
falls  on  an  EMPLOYEES  NON-WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY.  EMPLOYEES  REQUIRED  TO  WORK 
ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID,  IN  ADDITION 
TO  THEIR  HOLIDAY  PAY,  ONE  AND  ONE-HALF  TIMES  THE  STRAIGHT  RATE  OF 
PAY  FOR  ALL  TIME  WORKED  ON  SUCH  DAYS. 


SECTION  fc.1.5  HEALTH  AND  WELFARE-  $20.47  PER  MONTH  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  CITY'S  CONTRIBUTION  TO  THE 
RETIFIEMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.2. 

5310  SURVEYOR  S FIELD  ASSISTANT .....7.16  HR 

5312  INSTRUMENT  MAN...... 8.04  HR 

5314  SURVEY  party  CHIEF...... 8.70  HR 

63^18  CONSTRUCTION  INSPECTOR  .8.70  HR 


SECTION  8.2.1.  HOURS  OF  WORK-  EIGHT  (8)  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERIOD,  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY.  FIVE  (5)  CONSECUTIVE  REGULAR  WORK  DAYS, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A REGULAR  WORK 
WEEK. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDITIONS 
RENDER  IT  DESIRABLE,  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  OR 
LATER  THAN  8 A,  M.  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  FULL 
WORK  DAY  EXCEPT  THAT  ON  THE  FIRST  DAY  OF  EMPLOYMENT  AND  ON  ANY  DAY 
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THAT  THE  WORK  ON  A JOB  IS  SUSPENDED  ON  ACCOUNT  OF  WEATHER  CONDI- 
TIONS OR  BY  WRITTEN  ORDER  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
THAN  FOUR  (4)  HOURS  AT  THE  APPLICABLE  RATE  SHALL  BE  PAID  FOR  WORK 
PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BE  RECKONED  BY  THE  HOUR. 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE  RECKONED  BY  THE  HALF  HOUR 
AND  THE  HOUR.  FOR  THE  FIRST  FOUR  (4)  HOURS  OF  OVERTIME  ON  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYS,  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
(41  HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR.  AN  EMPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  REQUEST 
EXCUSED  EARLY  OR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 


SECTION  8.2.2.  OVERTIME-  ONE  AND  ONE-HALF  (I  1/2)  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  DAY,  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  (2)  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  8.2.3.  SHIFT-  A SHIFT  SHALL  CONSIST  OF  SEVEN  (7)  CONSE- 
CUTIVE HOURS,  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERIOD,  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  5 P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  (4)  CONSECUTIVE  HOURS  OF  SHIFT 
WORK,  AN  EMPLOYEE  SHALL  BE  PAID  FOR  FIVE  15)  HOURS.  FOR  MURE  THAN 
FOUR  (4)  AND  UP  TO  SEVEN  (7)  CONSECUTIVE  HOURS  OF  SHIFT  WORK,  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
TIME  RATE. 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  FMP- 
LOYEE  REPORTING  FOR  WORK  ON  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
BE  PAID  FOR  TWO  (2)  HOURS.  IF  WORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE,  SHOW-UP  TIME  OF  TWO  (2)  HOURS  NEED  NOT  BE  PAID. 


SECTION  8.2.4.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION 
DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKS- 
GIVING, AND  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  25C  PER  HOUR  FOR  HOURS 

ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD 
BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  WORK  PERFORMED  ON  ANY 
OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  (2)  TIMES  THE 
REGULAR  HOURLY  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  650  AN  HOUR  LESS 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.3. 

7213  Plumber  foreman 


10.67*  HR 
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♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGFf. 
SUBJECT  TO  SECTION  lA. 

WORKING  conditions f HOLIDAYS,  HEALTH 
and  welfare  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.4. 

7215  GENERAL  LABORER  FOREMAN 


.50  PER  HOUR  ABOVE 
ANY  7514  GROUP  WAGE 
RATE  UNDER  HIS 
DIRECTION 


working  conditions,  holidays,  health 

AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.5. 

7220  asphalt  FINISHER  FOREMAN .50  PER  HOUR  ABOVE 

ANY  751A  GROUP  WAGE 
RATE  UNDER  HIS 
DIRECTION 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  same  as  7514  GENERAL  LABORER. 


SECTION  e.6. 

7226  CARPENTER  FOREMAN 9.50  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  same  AS  7344  CARPENTER. 


SECTION  £.7. 

7227  CEMENT  MASON  FOREMAN 8.26  HR 

EPOXY,  POLYESTER,  RESIN  AND 

ALL  COMPOSITION  FOREMAN ...8.51  HR 


WORKING  CONDITIONS,  HOLIDAYS, 
HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  MASON. 


SECTION  8.8. 

7233  GLAZIER  FOREMAN 9.30^  HR 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7326  GLAZIER. 


SECTION  8.9. 

7236  LOCKSMITH  FOREMAN. 9.50  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 


SECTION  8.10. 

7238  ELECTRICIAN  FOREMAN 


10.44*  HR 

12/1/73  6/1/74 

10.71  HR  11.25  HR 
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♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS.  SUBJECT  TO  SECTION  lA. 
WORKING  CONDITIONSf  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  8.11. 

7239  PLUMBER  GENERAL  FOREMAN 10. 96^  HR 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  plumbing  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE 11. 82^  HR 

IN  THE  PLUMBING  CRAFT. 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.12. 

7242  PAINTER  FOREMAN 

A.  one-half  hour  pay  per  day 
ADDITIONAL  TO  THE  BASIC  HOURLY 
WAGE  RATE  ON  SAID  JOB  WHEN  IN 
CHARGE  OF  THREE  <3)  OR  MORE 
EMPLOYEES 

B.  ONE  hour  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  HOURLY  WAGE  RATE 
ON  SAID  JOB  when  IN  CHARGE  OF 
FIVE  «5)  OR  MORE  EMPLOYEES 

C.  ONE  AND  ONE-HALF  HOURS  PAY 

PER  DAY  ADDITIONAL  TO  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
OF  TEN  (10)  OR  MORE  EMPLOYEES 
OR  WHEN  IN  charge  OF  MORE 
THAN  ONE  JOB.  $8.92^  HR  PLUS  $13.38 

DAY  ADDITIONAL. 

D.  WAGES  AND  PREMIUM  TO  BE  BASED  ON  THE 
HIGHEST  WAGE  CLASSIFICATION  ON  THE 
JOB  HE  IS  SUPERVISING. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER. 


$8.92^  HR  PLUS  $4.46 
DAY  ADDITIONAL. 


$8.92^  HR  PLUS  $8.92 
DAY  additional. 


SECTION  B.13. 

7248  STEAMFITTER  GENERAL  FOREMAN 10. 96^  HR 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  STEAMFITTING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE  11. 82^  HR 

IN  THE  STEAMFITTING  CRAFT. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

SUBJECT  TO  SECTION  lA . 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 


AND  WELFARE  SAME  AS  7347  PLUMBER 


SECTION  8.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES ... 10?  ABOVE  7361  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15?  ABOVE  7361  KATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.15. 

7250  UTILITY  FOREMAN. IC.67^  HK 

♦ SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.16. 

7254  AUTOMOTIVE  MACHINIST  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES. .. 1 0?  ABOVE  7313  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15?  ABOVE  7313  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.17. 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN....  9.19#  HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 


SECTION  6. re. 

7258  MAINTENANCE  MACHINIST  FOREMAN 9.^.1  hK 

WORKING  CONDITIONS  HEALTH  AND  WELFARE  ETC  SAME  AS 
7343  MAINTENANCE  MACHINIST 


SECTION  8.19 

7272  GENERAL  FOREMAN  CARPENTER 20%  ABOVE  7226  HATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH  AND  WELFARE 
SAME  AS  7344  CARPENTER 


SECTION  8.20. 

7276  ELECTRICIAN  GENERAL  FOREMAN HR 

12/1/73  6/1/7K 

$11.90  i 1 2 . t C; 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 

SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 
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SECTION  e.21. 

7278  PAINIER  GENERAL  FOREMAN 25%  OVER  7346  BASIC 

WAGE  RATE 

WORKING  CONDITIONS,  HOLIDAYS, 

health  and  welfare  same  as 

7346  painter. 


SECTION  8.22. 

7284  UTILITY  GENERAL  FOREMAN 10.96  - 11. 824  HR 

♦ SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  SAME  AS  SET  FORTH  UNDER 

7347  PLUMBER  AND  7239  PLUMBER  GENERAL  FOREMAN 


SECTION  8.23.  8/01/73  2/01/74 

7305  BLACKSMITH 5.76*  HR  5. 96*  6.16^ 

♦ COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDED  ADDITIONAL  INCREASE 


SECTION  8.23.1.  HOURS  OF  WORK-  EIGHT  f8)  HOURS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  A WORK  DAY  BETWEEN  THE  HOURS  OF  7-00 
A.  M.  and  5-00  P.M.,  5 DAYS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHERE  TWO  SHIFTS  ARE  WORKED,  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOD, 
FIRE,  FLOOD,  OR  POWER  FAILURE,  ANY  EMPLOYEE  CALLED  IN  AND/OR 
REPORTING  FOR  WORK  AT  THE  BEGINNING  OF  THE  SHIFT,  SHALL  RECEIVE 
EITHER  FOUR  (4)  HOURS  WORK  OR  FOUR  (4)  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MORE  THAN 
FOUR  !4)  HOURS  SHALL  RECEIVE  EITHER  EIGHT  (8)  HOURS  WORK  OR  EIGHT 
(8y  HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE,  PROVIDED  HE  DOES  NOT 
LEAVE  SOONER  OF  HIS  OWN  ACCORD. 


SECTION  8.23.2.  OVERTIME-  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
through  FRIDAY,  SHALL  BE  AT  TIME  AND  ONE-HALF.  SATURDAY  WORK,  UP  TO 
FOUR  «4>  HOURS  ( MAINTENANCE  WORK  UP  TO  EIGHT  C8)  HOURS! , SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME,  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS,  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  EIGHT  (8) 

HOURS  IN  ONE  (1)  DAY  AND  FORTY  (40)  HOURS  IN  ONE  (1)  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER AFTER  the  termination  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  applicable  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  Than  four  (4)  hours  at  straight  time  pay. 


SECTION  8.23.3.  SHIFTS-NOT  JiPPLiCABLE 


SECTION  6.23. 4.  HOLIDAYS-  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
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GIVING  DAY,  THE  FRIDAY  AFTER  THANKSGIVING t THE  DAY  BEFORE  CHRISTMAS, 
CHRISTMAS  cay,  THE  DAY  BEFORE  NEW  NEW  YEAR'S  DAY,  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  AND  MEMORIAL  DAY. 

EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  TIMES  HIS  REGULAR  HOURLY 
SHIFT  rate  OF  PAY  FOR  THF  ABOVE  HOLIDAYS,  PROVIDED-  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  (30) 

CALENDAR  DAYS,  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR'S  CERTIFICATE,  TEMPORARY 
LAYOFF  (NOT  EXCEEDING  TWO  WEEKS,)  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER, PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
(2)  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CURED. ) 

IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY,  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A holiday,  SET  FORTH  ABOVE,  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID  HOLIDAY  WILL  BE  PAID 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABOVE-MENTIONED  HOLIDAYS,  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  ADDITION  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

FOR  UNDER  THE  ABOVE  CONDITIONS. 


SECTION  8.23.5.  HEALTH  AND  WELFARE-  32  (9/1/73  35  ) AN  HOUR  LESS  AN 
AN  AMOUNT  EQUIVALENT  TO  THF  VALUE  OF  THF  CITY'S  CONTRIBUTION  TC  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEE, S DEATH  BENEFITS. 


SECTION  8.24.  12/01/73 

7306  AUTOMOTIVE  BODY  AND  FENDER  WORKER 295.60  WK  305.60  WK 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND^  welfare  same  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.25.  1/1/74 

7307  BRICKLAYER 8.72*  9.02* 

WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 
♦ INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
SUBJECT  TO  SECTION  lA. 


SECTION  8.25.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.25.2,  OVERTIME-  SATURDAY,  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  (8-30  A.  M.  TO 
4-OC  P.  M.  OR  SHIFT  WORK)  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.25.2.  SHIFT-  WHFN  2 SHIFTS  ARE  WORKFD,  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2-30  P.  M.  THF 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 

WHFN  3 SHIFTS  ARE  WORKED,  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 
MIDNIGHT  AND  TFP^INATF  AT  7 A.  M.,  THE  SECOND  SHIFT  SHALL  COMMFNCF 


AT  7-30  A.  M.  AND  TERMINATt  AT  3 P.  M.,  THF  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-30  P.M.  AND  TERMINATE  AT  II  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  more  THAN  ONE  SHIFT  DOES  PREVAIL*  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS*  SUNDAYS  OR  ON  HOLIDAYS*  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  danger. 


SECTION  8. 25. A HOLIDAYS. 

EMPLOYEES  SHALL  HAVE  THE  FOLLOWING  DAYS  OFF  WITH  PAY  AT  THEIR 
REGULAR  DAILY  RATE  NEW  YEAR'S  DAY*  WASHINGTON'S  BIRTHDAY*  MEMORIAL  DAY* 
INDEPENDENCE  DAY,  LABOR  DAY*  THANKSGIVING  DAY*  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  DAYS. 

A HOLIDAY  FALLING  ON  SUNDAY  THE  MONDAY  FOLLOWING  SHALL  BE  CONSIDERED 
AS  A HOLIDAY. 


SECTION  8.25.5.  HEALTH  AND  WELFARE-  85C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.26. 

7311  CEMENT  MASON 7.76  HR 

when  working  from  SWINGING  SCAFFOLDS 
EPOXY*  polyester,  RESIN  AND 
ALL  composition  MASONS 8.01  HR 


SECTION  8.26.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.26.2.  OVERTIME-  FOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
TOTAL  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  (8  A.  M.  TO  4-30  P.  M.)  ON  MONDAY  THROUGH  FRIDAY*  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DAY  BY 
ANY  EMPLOYEE.  WHEN  HEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC*  WEATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS*  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  TIME  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FOR 
EATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  EATING  IS  AFFORDED.  EATING  PERIODS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.26.3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  ARE  WORKED*  IF  THF 
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EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A.  M. 
AND  4-30  P.  M.,  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THFY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  IHE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  6 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
established  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 


SECTION  8.26.4.  HOLIDAYS-  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  labor  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  Christmas  day. 

IF  any  of  the  holidays  fall  on  SUNDAY,  THE  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 


SECTION  e.26.5  HEALTH  AND  WELFARE-  56C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  ThE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.27.  12/01/73 

7313  AUTOMOTIVE  MACHINIST 295.60  WK  305.60  WK 

7313  AUTOMOTIVE  MACHINIST  (TEMPORARY) 65.03  DA  67.23  DA 


TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

employed  for  less  THAN  ONE  WEEK"S  WORK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY-S  PAY  WHEN  CALLED. 


SECTION  6.27.1.  HOURS  OF  WORK-  EIGHT  C8)  HOURS  SHALL  CONSTI- 
TUTE A REGULAR  DAY  £ SHIFT  BETWEEN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 

SHIFTS  MAY  BE  AS  FOLLOWS-  DESIGNATED  STARTING  TIME-  (7A.M.  TO  4 P.M.), 
(8  A.M.  TO  5 P.M.),  (9  A.M.  TO  6 P.M.).  THE  LUNCH  PERIOD  SHALL  BE 

IN  THE  MIDDLE  OF  THE  SHIFT  AND  SHALL  BE  ONE  (1)  HOUR  UNLESS  OTHERWISE 
AGREED.  FORTY  (40)  HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK  S WORK  OF 
FIVE  (5)  CONSFCUTIVE  DAYS  FROM  MONDAY  THROUGH  FRIDAY  OR  TUESDAY  THROUGH 
SATURDAY.  WORK  PERFORMED  ON  ANY  DAY  OTHER  THAN  THE  EMPLOYEE  S 
SCHEDULED  FIVE  (5)  CONSECUTIVE  DAYS  SHALL  BE  PAID  AT  THE  RATE 
OF  DOUBLE  TIME. 


SECTION  8.27.2.  OVERTIME-  TIME  AND  ONE-HALF  (1  1/2)  SHALL 
BE  PAID  FOR  ALL  HOURS  WORKED  BEFORE  OR  AFTER  AN  ESTABLISHED  WORK  SHIFT 
TO  A MAXIMUM  OF  THREE  (3)  HOURS.  ANY  HOURS  WORKED  OVER  THE  ELEVENTH 
(IITH)  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE 
TIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  THE  12TH  HOUR  AND  FOR  THE  48TH  HOUR 
AND  OVER.  ANY  CALL  BACK  SHALL  BE  AT  DOUBLE  TIME.  OVERTIME  SHALL  PE 
DISTRIBUTED  EQUALLY  AMONG  EMPLOYEES  COVERED  BY  THIS  AGREEMENT.  EM- 
PLOYEES WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED  EIGHT  (b)  HOURS 
WORK  OR  PAY  THEREFOR  AT  DOUBLE  TIME.  EMPLOYEES  WORKING  ON  ANY  OF  THE 
HOLIDAYS  SPECIFIED  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS  WORK  OR  PAY 
THEREFOR  AT  DOUBLE  TIME  IN  ADDITION  TO  THE  PAY  FOR  THE  HOLIDAY. 
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SECTION  8.27.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PERIOD  OF  A DAY  SHIFT  SHALL  BE  CON- 
SIDERED A NIGHT  SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE 
PAID  ten  per  cent  flOt)  ABOVE  THE  REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (15*)  ABOVE  THE  REGULAR  DAY  RATE.  THE  EMPLOYER  SHALL 
GIVE  AT  least  ONE  (1)  WEEK  S NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE 
OF  shift  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 


SECTION  8.27.4.  HOLIDAYS-  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DAYS  OFF  WITH  PAY-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL 
DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY  (WHEN  THE  CELEBRATION 
IS  held  in  SAN  FRANCISCO),  VETERANS  DAY,  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  SUNDAY,  THE 
DAY  OBSERVED  BY  THE  STATE  OR  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
THERE  SHALL  BE  NO  DEDUCTION  IN  PAY  FOR  THE  ABOVE  HOLIDAYS,  AND  EM- 
PLOYEES WHOSE  WORK  SHIFTS  DO  NOT  FALL  ON  THE  ABOVE  NAMED  HOLIDAYS 
SHALL  RECEIVE  PAY  FOR  SUCH  HOLIDAYS,  AND  SHALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMED, 
AN  EMPLOYEE  MUST  WORK  OR  BE  AVAILABLE  FOR  WORK  ON  THF  LAST  REGULAR 
WORKDAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE  AT  THE  END  OF  HiS  WORK  WEEK,  SHALL  RECEIVE  PAY  FDR  ANY  HOLI- 
DAY THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE'S  SHIFT  THE 
FOLLOWING  WEEK. 


SECTION  8.27.5.  HEALTH  AND  WELFARE-  $56.60  PER  MONTH  LESS  THE 
allowable  CITY  OFFSET. 


SECTION  8.28. 

7319  ELECTRIC  MOTOR  SHOPMAN 7.40*  HR 

TROUBLE  SHOOTING  (OUTSIDE  SHOP)  9.194  HR 
♦INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 


SECTION  8.28.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  THE  FIRST  TWO  HOURS  (NOT  TO  EXTEND 
BEYOND  8 P.  M.)  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  (8  A.  M.  TO 
5 P.  M.)  AND  SATURDAYS  8 A.  M.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
AND  ONE-HALF.  ALL  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
INCLUDING  SATURDAY  MORNING,  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
EMPLOYEE  REQUIRED  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
SAID  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HiS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  (4)  HOURS  PAY  FOR  THAT  CALENDAR  DAY,  AT  THE  PREVAILING 
HOURLY  RATE. 
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SECTION  8.28.3,  SHIFT^  NONE 


SECTION  8.28.A.  THE  FOLLOWING  HOLIDAYS  SHALL  Bt  OBSFRVED-NEW  YEAR'S 
DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABCjR  DAY 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  DOUBLE  TIME  BASED 
ON  GROSS  EARNINGS  SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  IHESE  HOLIDAYS. A 
HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  (15)  DAYS  PKIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY.  HOLIDAY  PAYMENT  IS 

INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE 


SECTION  8.28.5.  HEALTH  AND  WELFARE-  37C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY,S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT, 


SECTION  8.29. 

7321  ELEVATOR  MECHANIC 


9.A8  HR 


SECTION  8.29.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PtR 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.29.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGirLAR 
WORKING  DAY  (BA.  M,  TO  5 P.  M.)  AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 


SECTION  8.29.3.  SHIFT-  NONE. 


SECTION  8.29.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  EE 
PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHtN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON'S  BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EKPLOYEF  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFORMED  BETWEEN  8 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  6 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFTER  5 P,  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAY,  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  L-N 
SUNDAY,  IT  Shall  be  observed  on  monday. 
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SECTION  8.27.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PERIOD  OF  A DAY  SHIFT  SHALL  BE  CON- 
SIDERED A NIGHT  SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE 
PAID  TEN  PER  CENT  (lOX)  ABOVE  THE  REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (15X)  ABOVE  THE  REGULAR  DAY  RATE.  THE  EMPLOYER  SHALL 
GIVE  AT  least  ONE  (1)  WEEK  S NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE 
OF  shift  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 


SECTION  8.27.4.  HOLIDAYS-  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DAYS  OFF  WITH  PAY-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL 
DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY  <WHEN  THE  CELEBRATION 
IS  held  IN  SAN  FRANCISCO),  VETERANS  DAY,  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  SUNDAY,  ThE 
DAY  OBSERVED  BY  THE  STATE  OR  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 
THERE  SHALL  BE  NO  DEDUCTION  IN  PAY  FOR  THE  ABOVE  HOLIDAYS,  AND  EM- 
PLOYEES WHOSE  WORK  SHIFTS  DO  NOT  FALL  ON  THE  ABOVE  NAMED  HOLIDAYS 
SHALL  RECEIVE  PAY  FOR  SUCH  HOLIDAYS,  AND  SHALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMED, 
AN  EMPLOYEE  MUST  WORK  OR  BE  AVAILABLE  FOR  WORK  ON  IHF  LAST  REGULAR 
WORKDAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE  AT  THE  END  OF  HiS  WORK  WEEK,  SHALL  RECEIVE  PAY  FDR  ANY  HOLI- 
DAY THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE'S  SHIFT  THE 
FOLLOWING  WEEK. 


SECTIOM  8.27.5.  HEALTH  AND  WELFARE-  S5B.60  PER  MONTH  LESS  THE 
allowable  city  OFFSET. 


SECTION  8.28. 

7319  ELECTRIC  MOTOR  SHOPMAN 7.40*  HR 

TROUBLE  SHOOTING  (OUTSIDE  SHOP  I 9.19*  HR 
♦INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 


SECTION  8.28.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  THE  FIRST  TWO  HOURS  (NOT  TO  EXTEND 
BEYOND  8 P.  M.)  IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  (6  A.  M.  TO 
5 P.  M.)  AND  SATURDAYS  8 A.  M.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
AND  ONE-HALF.  ALL  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
INCLUDING  SATURDAY  MORNING,  AND  ALL  OTHER  TIME  INCLUDING  SATURDAY 
AFTERNOONS  AND  SUNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
EMPLOYEE  REQUIRED  TO  WORK  DURING  HIS  LUNCH  PERIOD  SHALL  BE  PAID  FOR 
SAID  TIME  AT  THE  RATE  OF  ONE  AND  ONE-HALF  TIMES  HiS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FOR  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  (4)  HOURS  PAY  FOR  THAT  CALENDAR  DAY,  AT  THE  PREVAILING 

hourly  rate. 
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SECTION  8.28.3.  SHIFT-  NONE 


SECTION  8.28.4.  THE  FOLLOWING  HOLIDAYS  SHALL  bt  OBSERVED-NEW  YEAR'S 
DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  CAY 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  DOUBLE  TIME  BASED 
ON  GROSS  EARNINGS  SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS. A 
HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  be  on  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  (15)  DAYS  PRIOR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY.  4%  HOLIDAY  PAYMENT  IS 
INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE 


SECTION  8.28.5.  HEALTH  AND  WELFARE-  37C  AN  HOUR  LESS  AN  AKCUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY,S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.29. 

7321  ELEVATOR  MECHANIC 


9.48  HR 


SECTION  e.29.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.29.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  (b  A.  M.  TO  5 P.  M.)  AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 


SECTION  8.29.3.  SHIFT-  NONE. 


SECTION  8.29.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  EE 
PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WhtN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON'S  BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  RATE. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEF  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

the  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFORMED  BETWEEN  8 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  6 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRA IGHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFTER  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 
SATURDAY,  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  LN 
SUNDAY,  IT  Shall  be  observed  on  moncay. 
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SECTION  8.29.5.  HEALTH  AND  WELFARE-  .345C  AN  HOUR  LESS  AN  AMOUNT 
equivalent  to  THE  VALUfc  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.30. 

7326  Glazier 8.455*  hr 

high  pay— WORK  ON  A SUSPENDED  CONTRIVANCE  ON  EXTERIORS  OF  ANY 

BUILDING  FOR  4 HOURS  OR  M0RE....25C  AN  HOUR  ADDITIONAL 
♦ WAGE  INCREASE  MAY  BE  APPLIED  TO  OTHER  FRINGES 


SECTION  8.30.1.  HOURS  OF  WORK.  OUTSIDE  WORK-  8 HOURS  PER  DAY 
<8  A.  M.  TO  5 P.  M.),  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 
INSIDE  WORK-  8 HOURS  PER  DAY  BETWEEN  HOURS  OF  7 A.  M.  AND  5-30  P. 
M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.30.2.  OVERTIME-  FOR  THE  FIRST  TWO  (2)  HOURS  AFTER  THE 
first  eight  «8>  HOURS,  MONDAY  THROUGH  FRIDAY,  TIME  AND  ONE-HALF — 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  (21  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RATE.  ALL  CALL  BACK  TIME  AFTER 
5 P.  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED,  BUT  NOT  LESS  THAN  FOUR  14)  HOURS,  WHEN 
AN  EMPLOYEE  LEAVES  THE  JOB,  AT  HIS  OWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 


SECTION  8.30.3.  SHIFT-  NONE. 


SECTION  8.30.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS,  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  (THOSE  CONTINUOUSLY  EMPLOYED  30 
DAYS  OR  MORE)  SHALL  RECEIVE  8 HOURS  OF  PAY  A7  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  THE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAY, 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY, 

PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY.  PROVIDED,  HOWEVER,  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
FIDE  ILLNESS,  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  fide  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  WORK  ON  ANY  OF 
THE  above-named  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLED. 


SECTION  8.30.5.  HEALTH  AND  WELFARE.  35C  AN  HOUR  FOR  EACH 
STRAIGHT  TIME  HOUR  WORKED  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  The  CITY'S  COUNTRIBUTION  to  the  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  benefit. 
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SECTION  8.31. 
7327  GRANITE  CUTTER 


INSIDE 


49.00  DA 
3/1/74 


$52.00  DA. 


OUTSIDE  51.00  DA 


3/1/74 


$54.00  DA. 


SETTING  CURBS  57.50  DA 


3/1/74 


$60.50  DA. 


SECTION  8.31.1.  HOURS  OF  WORK.  8 HOURS  PER  DAY  < BETWEEN  THE 
HOURS  OF  7 A.  M.  TO  5 P.  M.J  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY 
inclusive. 


SECTION  8.31.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  The  regular  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS, 
TIME  AND  ONE-HALF  SHALL  BE  PAID. 


SECTION  8.31.3.  SHIFT.  NONE. 


SECTION  8.31.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  ON  THESE  HOLIDAYS. 


SECTIWi  8.31.5.  HEALTH  AND  WELFARE-  43C  <3/1/74  46C)AN  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.32. 

7328  OPERATING  ENGINEER,  UNIVERSAL 
WHEN  OPERATING- 

ROLLER  OR  SELF-PROPELLED  COMPACTOR.. 


trenching  machine 

CRANES  (OVER  25  TONS) 
CRANES  (NOT  OVER  25  TONS) 


8.20*  HR. 
8.66*  HR. 
9.24*  HR. 
9. 00*  HR. 


POWER  SHOVELS,  CLAMSHELLS,  DRAGLINES, 


BACKHOES  AND  GRAD-ALLS 

(UP  TO  AND  INCLUDING  1 YARD) 
(OVER  1 YARD) 


9.09^  HR 
9.24*  HR. 
9.00*  HR. 


combination  backhoe  and  loader 


MECHANICAL  FINISHERS  OR  SPREADER 
MACHINE  (ASPHALT) 


8.34*  HR 
8.20*  HR 
8. 20*  HR 


SURFACE  HEATERS  OR  SCREEDMAN 
SMALL  RUBBER  TIRED  TRACTORS 
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SMALL  tractor  ( WITH  BOOM) 

8.34* 

HR. 

ROLLER  OPERATOR  (FINISH  ASPHALT) 

tractors,  dozers,  scrapers. 

6.34* 

HR. 

SHEEP'S  FOOT,  compacting 
EQUIPMENT  AND  PUSHCATS 

8.66+ 

HR. 

TRACTORS  (WITH  BOOM)  ( D-6  OR  LARGER, 

AND  SIMILAR) 

8. 84* 

HR 

POWER  BLADE 

9.09* 

HR. 

LOADER  (UP  TO  2 YARDS) 

8.66« 

HR. 

LOADER  (2  YARDS  UP  TO  AND  INCLUDING 

A YARDS 

9.00* 

HR. 

loader  (OVER  4 YARDS) 

9.24# 

HR 

PORTABLE  CRUSHERS 

8.20* 

HR. 

MATERIAL  HOIST  (1  DRUM) 

7.92* 

HR. 

COMPRESSOR 

7.29* 

HR. 

ASSISTANT  TO  ENGINEER  (OILERS) 

7.01* 

HR. 

♦ WAGE  INCREASE  MAY  BE  APPLIED  TO  OTHER  FRINGES.  SUBJECT  TO 
SECTION  lA. 

STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK,  EQUIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STORES  AND  RAISES  SHALL  RE- 
CEIVE  $.25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HOURS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  THE  TUNNEL,  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  performing  WORK  UNDERGROUND. 

EMPLOYEES  PERFORMING  PILE  DRIVING  WORK  SHALL  BE  PAID  UNDER  PROVISIONS 
OF  THE  PILEDRIVING  ASSOCIATION  CONTRACT. 


SECTION  8.32.1.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  DAY  (EX- 
CLUSIVE OF  MEAL  PERIOD)  FOR  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES,  5 CONSECUTIVE  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECKONED  BY  THE  SHIFT, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  EQUIPMENT  DURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
BASIS  OF  THE  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT. 


SECTION  8.32.2.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RATE  SHALL  BE  PAID  FOR  ALL  WORK  (OTHER  THAN  REPAIR  WORK)  PERFORMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENOS.  ONE  AND 
one-half  times  the  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  ENDS  AND  FOR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SUNDAYS 
AND  HOLIDAYS. 

triple  time  for  all  work  PERFORMED  AFTER  12  HOURS  IN  ANY 
ONE  SHIFT  except  FOR  REPAIR  WORK  AND  FIELD  SURVEY  WORK. 
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WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY,  SUN- 
DAY OR  A HOLIDAY,  HE  SHALL  BE  PAID  AT  LEAST  4 HOURS  AT  THE  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID,  FOR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  A CONSECUTIVE  HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 
THE  FIRST  SHIFT  ON  A SATURDAY,  SUNDAY  OR  HOLIDAY,  THE  ABOVE  SHALL 
APPLY  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON  A SECOND  OR 
THIRD  SHIFT  ON  SATURDAY,  SUNDAY  OR  HOLIDAY  ALL  SHIFT  WORK  EMPLOYEES 
CALLED  OUT  SHALL  BE  COMPENSATED  IN  ACCORDANCE  WITH  SHIFT  PROVISIONS. 


SECTION  8.32.3.  SHIFT.  ON  A SINGLE  SHIFT,  8 CONSECUTIVE  HOURS 
(EXCLUSIVE  OF  MEAL  PERIOD  I SHALL  CONSTITUTE  SHIFT  S WORK,  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8-00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
SHIFT  OPERATIONS,  THE  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME,  NOT  EARLIER  THAN  5-00  A.  M.  AND  NOT  LATER  THAN  6-30  A.  M. 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED, THEY  SHALL  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  (EXCEPT  UP- 
ON COMPLETION  OF  THE  JOB),  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
UNDER  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DAYS. 

WHEN  3 SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  BE  PAID,  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8-00  A.  M.,  MONDAY,  AND  SUCH  WORK  WEEK  SHALL  END 

WITH  THE  Closing  of  the  third  or  graveyard  shift  friday  or  at  b-oo 

A.  M.  SATURDAY  WHICHEVER  IS  EARLIER.  ALL  WORK  PERFORMED  BETWEEN  THE 
END  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  8-00  A.  M.  SATURDAY 
WHICHEVER  IS  earlier  AND  8“00  A.  M.  MONDAY  SHALL  BE  COMPENSATED  AT 
THE  APPLICABLE  OVERTIME  RATE.  SHIFT  DIFFERENTIALS  SHALL  APPLY  WHEN- 
EVER SHIFTS  ARE  WORKED  UNDER  THE  ABOVE  CONDITIONS,  INCLUDING  SATUR- 
DAYS, SUNDAYS,  AND  HOLIDAYS. 

WHERE  IN  any  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DESIRABLE  TO  START  ThE  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  hour,  SUCH  STARTING  TIME  MAY  BE  MADE. 


SECTION  8.32.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEARNS  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY.  HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  35C  AN  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT 
SHALL  be  made  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER 
OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 
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SECTION  8.32.5.  HEALTH  AND  WELFARE-  75C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  iHE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.33.  8/1/73 

7334  stationary  ENGINEER 6.79  HR  7.20  HR 

7335  SENIOR  STATIONARY  ENGINEER 7.6387  8.10  HR 

7205  CHIEF  STATIONARY  ENGINEER  8.4875  9.00  HR 


SECTION  8.33.1.  HOURS  OF  WORK-  THE  WORKING  DAY  SHALL  BE 
EIGHT  (8)  CONSECUTIVE  HOURS  FOR  WATCH  ENGINEERS  AND  EIGHT  C8)  HOURS 
within  eight  and  ONE  HALF  <8  1/2)  HOURS  FOR  MAINTENANCE  ENGINEERS. 
THE  WORK  WEEK  SHALL  BE  FORTY  (40)  HOURS  OF  FIVE  (5)  CONSECUTIVE 
DAYS. 


SECTION  8.33.2.  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  EIGHT 
(81  hours  in  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  OVERTIME  RATE  OF 
ONE  AND  ONE  HALF  (1  1/2)  TIMES  THE  BASIC  STRAIGHT  TIME  RATE.  WORK 
performed  on  THE  SEVENTH  17)  CONSECUTIVE  DAY*  EXCEPT  DURING  SHIFT 
CHANGES,  SHALL  BE  PAID  AT  DOUBLE  TIME  FOR  THE  SEVENTH  (7)  DAY  ONLY 
ALL  CALL  BACK  WORK  AFTER  COMPLETION  OF  A SHIFT  SHALL  BE  COMPENSATED 
FOR  NOT  LESS  THAN  FOUR  (4)  HOURS  AT  THE  OVERTIME  RATE. 

SECTION  8.33.3.  SHIFT-  ALL  ENGINEERS,  OTHER  THAN  CHIEF  ENGINEERS, 
SHALL  RECEIVE  NINETEEN  (190  PER  HOUR  FOR  ALL  WORK  PERFORMED  BETWEEN 
6500  P.M.  AND  12  MIDNIGHT,  AND  TWENTY-SEVEN  (270  PER  HOUR  FOR  ALL 
WORK  performed  BETWEEN  12  MIDNIGHT  AND  6 A.M.,  WHICH  SUMS  SHALL  BE 
IN  ADDITION  TO  THE  REGULAR  RATE  OF  PAY  AND  OVERTIME.  AN  EMPLOYEE 
SHALL  BE  PERMITTED  14  HOURS  OFF  BETWEEN  THE  END  OF  HIS  REGULAR  SHIFT 
AND  THE  BEGINNING  OF  HIS  NEXT  SHIFT. 


SECTION  8.33.4.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
REGARDLESS  OF  THE  DAY  OF  WEEK  ON  WHICH  SUCH  HOLIDAYS  OCCUR:  NEW  YEAR'S 
DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  ALL  WORK  PERFORMED 
IN  EXCESS  OF  THIRTY-TWO  (32)  HOURS,  DURING  ANY  WORK  WEEK  IN  WHICH 
ONE  OF  the  HOLIDAYS  OCCURS,  SHALL  BE  PAID  FOR  AT  THE  OVERTIME 
RATE. 


SECTION  8.33.5.  HEALTH  AND  WELFARE-  $65.45  (8/1/73  $69.40)  PER 
MONTH  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  To  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEE'S  DEATH  BENEFIT, 


SECTION  8.34. 

7332  MAINTENANCE  MACHINIST 


$8.76  HR 
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SECTION  8.34.1  HOURS  OF  WORK.  THE  REGULAR  DAY  SHIFT  AMO  WEEKLY 
HOURS  SHALL  BE  EIGHT  (8)  HOURS  PER  DAY  BETWEEN  8x00  A.M.  AND  4x30  P.M. 
AND  FORTY  (40)  HOURS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLUSIVE. 


SECTION  8.34.2  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  TIME 
WORKED  IN  EXCESS  OF  EIGHT  (8)  HOURS  PER  DAY  OR  FORTY  (401  HOURS  PER 
WEEK,  AND  DOUBLE  TIME  FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND 

holidays. 


SECTION  e.34.3  SHIFTS  - NOT  APPLICABLE 


SECTION  8.34.4  HOLIDAYS.  THE  FOLLOWING  ARE  NON-PAID  HOLIDAYS 
NEW  YEAR'S  DAYS,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF 
JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  ALL  WORK 
PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.34.5  HEALTH  AND  WELFARE.  $49.53  PER  MONTH  LESS  AN 
AMOUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.35. 

7342  LOCKSMITH 8.75  HR 

WORKING  conditions  AND  HEALTH  AND 
welfare  payments  same  as  7344  CARPENTER. 


SECTION  8.36. 

7344  CARPENTER 8.75  HR 

WHEN  OPERATING  POWER  SAW. 8.90  HR 

WHEN  ERECTING  STEEL  SCAFFOLD...  8.90  HR 


SECTION  6.36.1.  HOURS  OF  WORK-  36  HOURS  PER  WEEK  CONSISTING  OF 
NOT  MORE  THAN  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY, 
INCLUSIVE. 


SECTION  8.36.2.  OVERTIME.  FOR  THE  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THE  first  EIGHT  HOURS  OF  WORK,  TIME  AND  ONE-HALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  4'30  P.  M.  - 8'30  P.  M.  PROVIDED  HOWEVER  ON  FRIDAYS, 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRAIGHT-TIME  WORK  (12'30  P.M.  - 4'30  P.M.). 

ALL  TIME  WORKED  THEREAFTER,  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO 
REPORT  FOR  WORK  BEFORE  8A.M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR 
TO  8 A.  M. 

IN  EMERGENCIES  WHERE  PREMISES  CANNOT  BE  VACATED  IN  WHOLE  OR  IN 
part  UNTIL  THE  CLOSE  OE  BUSINESS,  MEN  THEN  REPORTING  FOR  WORK  SHALL 
BE  PAID  TIME  AND  ONE-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SUCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 
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SECTION  8.36.3.  SHIFT.  ALL  WORK,  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKEDf  OR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
EMERGENCIES,  SHALL  BE  PERFORMED  BETWEEN  THE  HOURS  OF  fa  A.  M.  AND 
5 P.  M. 

WHERE  TWO  UR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS,  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOR  LESS  THAN  S CONSECUTIVE  REGULAR  WORK 
DAYS. 


SECTION  8.36.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
holidays-  new  YEAR»S  day,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  60  CENTS  AN 
HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE 
END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY 
WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED 
ON  THESE  HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME.  HOLIDAY  FALLING 
ON  SUNDAY  OBSERVED  ON  MONDAY.  WHEN  A HOLIDAY  FALLS  ON  MONDAY  THROUGH 

Thursday  in  any  work  week,  Friday  of  that  week  shall  be  an  eight 

HOURS  DAY  AT  STRAIGHT  TIME. 


SECTION  8.36.5.  HEALTH  AND  WELFARE.  60  CENTS 
AN  HOUR  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  UF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS 


SECTION  8.37. 

7345  ELECTRICIAN 9.28*  HR 

12/1/73  6/1/74 

9.52'-^  HR  10.00*  HR 

♦ INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS.  SUBJECT  TO  SFCTU  N lA . 

ALL  EMPLOYEES  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS,  BUS'N 
CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDE  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  L-F 
SIXTY  (60)  FEFT  SHALL  BE  PAID  TIME  AND  ONE-HALF  (1  1/2)  THE  REGULAR 
RATE  OF  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NINETY  (90) 

FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS. 

UNDERGROUND  AND  TUNNEL  WORK-  ALL  RATES  OF  PAY  FOR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNEL  OR  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT  (10%).  EMPLOYEES  ON  SUCH  JOB  FIVE  (5)  HOURS  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 

SECTION  8.37.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  FIVE  DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY  EMPLOYEE  REQUIRED  TO  REPORT 
FOR  WORK  shall  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY. 


SECTION  8.37.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
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AFTER  THE  REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  12  NOON,  AND  12-30  P. 
M.  TO  3-30  P.  M.  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND  HOLI- 
DAYSf  SHALL  BE  PAID  AT  DOUBLE  TIME. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OR  MORE  BEFORE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
from  THE  time  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THAN  FOUR  HOURS  BEFORE  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  Their  regular  work  day,  and  straight  time  rate  for  their 
REGULAR  WORK  DAY* 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  AT  A MINIMUM  OF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  THE  END  OF  A REGULAR  WORK  DAY  IF  EMPLOYEES  ARE  RE- 
QUIRED TO  WORK  OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
OVERTIME  shall  RECEIVE  A LUNCH  PERIOD  OF  30  MINUTES  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS.  (THIS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS,  AND  HOLIDAYS. > AN  EMPLOYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
established  OVERTIME  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  EAT  HIS  LUNCH  ON  THE 
EMPLOYER  S TIME. 


SECTION  8.37.3.  SHIFT.  FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY 
FOR  A FULL  PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
equivalent  to  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10  PERCENT. 
OVERTIME  RATE  SHALL  INCLUDE  PERCENTAGE. 

THIRD  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
THE  EMPLOYEE  S TIME.  PAY  FqR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A 
SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PERCENTAGE. 

EMPLOYEES  REQUIRED  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
THEIR  REGULAR  SHIFT,  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL 
SHIFT,  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 
REGULAR  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  THE  FIRST  SUCH  SHIFT  WORK.  HOW- 
EVER, IF  AN  EMPLOYEE  WORKING  ON  THE  FIRST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TO  WORK  ON  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  DAY  PERIOD,  HE  SHALL  RECEIVE  DOUBLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  ThE  24-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF 
THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MORE  THAN  ONCE  IN  A WORK  WEEK, 
EXCEPT,  HOWEVER,  HE  MAY  BE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT. 


SECTION  8«37.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  BE 
OBSERVED-  NEW  YEAR«S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  ADMISSION  DAY,  LABOR  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY.  WHEN  ANY  OF  THESE  HOLIDAYS  FALLS  ON  SUNDAY,  THE 
FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU  THEREOF.  ANY  OF  THE  ABOVE  LISTED 
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HOLIDAYS  M^Y  BF  CHANGED  TO  THE  CLOSEST  MONDAY  OR  FRIDAY  BY  LEGISLATION 
WHEN  SO  CHANGED  THE  DAY  DESIGNATED  SHALL  BE  RECOGNIZED  AS  THE  HOLIDAY 
in-fact,  AND  THE  DAY  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  BE  A REGULAR  WOf<K 
DAY.  THIS  REGULAR  WORK  DAY  WILL  NOT  APPLY  ON  A SATURDAY  OR  SUNDAY. 

FOUR  PERCENT  (4%)  HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 
DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOREGOING  HOLIDAYS. 


SECTION  8.37.S.  HEALTH  AND  WELFARE-  70. SC  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS. 


SECTION  8.38. 

7346  PAINTER  8.92*  HR. 

♦ increase  may  be  ALLOCATED  TO  FRINGE  BENEFITS.  SUBJECT  TO 
SECTION  lA.  WHEN  WORKING  ON  EXTERIOR  STAGE: 

5TH  TO  7TH  STORY  INCLUSIVE .1/2  HOUR  OF  WAGE  RATE 

ADDITIONAL  PER  DAY 

8TH  TO  IITH  STORY  INCLUSIVE 1 HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

12TH  STORY  OR  HIGHER  1 1/2  HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCTION,  BRIDGES  AND 

Tanks  over  ^o  feet  above  ground  or  water  level 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RATE 

OVER  180  FEET  ABOVE  GROUND  OR  WATER 

level 2 HOURS  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

STORIES  IN  A BUILDING  TO  BE  COMPUTED  FROM  THE 
FRONT  entrance  OF  BUILDING  AT  12  FEET  PER  STORY. 

INTERIORS-  ON  BUILDINGS  WITH  OPEN  PERIMETERS. 

ANYWORK  WITHIN  15  FEET  OF  THE  OPEN  PERIMETERS 
SHALL  BE  CONSIDERED  AS  HIGH  TIME  AND  PAID  IN 
ACCORDANCE  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - EMPLOYEES  SPRAYING,  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  BE  PAID  25C 
PER  HOUR  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  RECEIVE  50C  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
RATE. 


SECTION  8.38.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.38.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8-30  A.  M.  TO  12M  AND  FROM  12-30 
P.  M.  TO  4-00  P.  M.,  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS, 
SUNDAYS,  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.38.3.  SHIFT.  NONE 


SECTION  8«38.4,  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY^  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY 
FALLS  ON  A SUNDAY,  SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 
payment  for  these  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  40C  PER  HOUR 
FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIC®  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.38.5.  HEALTH  AND  WELFARE-  64C  AN  HOUR  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.39. 

7347  PLUMBER 9.53*  HP 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

SUBJECT  TO  SECTION  lA. 

IF  IN  ANY  CONTRACT  YEAR  THE  AVERAGE  ANNUAL  INCREASE  UNDER 
COLLECTIVE  BARGAINING  AGREEMENTS  IN  THE  BUILDING  AND  CONSTRUCTION 
INDUSTRY  OF  OTHER  U.A.  LOCAL  UNIONS  IN  THE  GREATER  BAY  AREA  IS 
MORE  THAN  50C,  THE  EXCESS  OVER  50C  PER  HOUR  SHALL  BE  ADDED  TO  THE 
TOTAL  OF  WAGES  AND  FRINGE  BENEFITS  AS  APPLICABLE. 

HIGH  WORK-  ANY  EMPLOYEE  REQUIRED  TO  WORK  FROM  TRUSSES, 

SWINGING  SCAFFOLDS,  BOSUNS  CHAIRS,  TEMPORARY  STAGING  OR 
unguarded  STRUCTURES  AT  A HEIGHT  OF  25  FEET  OR  MORE  FROM 
GROUND,  WATER,  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 

WELDING  WORK-  ANY  EMPLOYEE,  WHILE  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL,  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES, 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 

OF  pay- 


section  8.39.1,  HOURS  OF  WORK-  7 HOURS  PER  DAY  BETWEEN  6 A.M.  AND 
3-30  P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  ( DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  1-00  A.  M.  AND  LAID  OFF  BEFORF 
8-00  A.  M.  SHALL  BE  PAID  TO  8-00  A.  M.  AT  THE  OVERTIME  RATES.) 


SECTION  8.39.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY,  SUNDAY,  AND  HULIDAYS, 
shall  BE  PAID  AT  THE  DOUBLE  TIME  RATE  ^DOUBLE  WAGES  AND  DOUBLE- 
FRINGES),  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  ONE-HALF  KATE. 

A meal  period  of  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S HME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOIND 
SHALL  NOT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS 
OR  HOLIDAYS. 
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SECTION  B.39.3,  SHIFT.  THE  REGULAR  STARTING  TIME  OF  THE  DAY 
shift  shall  be  8-00  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
TIONS  render  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  fCl  EVENT  EARLI- 
ER THAN  7-00  A.  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OF  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  OF  THE  24-HOUR  WORK 
day  period,  when  irregular  OR  broken  SHIFTS  ARE  WORKED,  OVERTIME 
RATES  SHALL  APPLY  BEFORE  THE  REGULAR  STARTING  TIME  AND  AFTER  THE 
REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER,  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN,  BEFORE 
STARTING  THEIR  NEW  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
first  SUCH  SHIFT  WORKED.  HOWEVER,  IF  AN  EMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  IS  REQUIRED  TO  RETURN  TO  WORK  UN 
THE  THIRD  SHIFT  WITHIN  THE  SAME  24-HOuR  WORKDAY  PERIOD,  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUR  PERIOD 
commencing  with  the  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SHIFT,  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT,  AS  SLT 
FORTH  HEREIN,  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT, 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 HOUR  PERIOD  LESS  30 
MINUTES  FUR  MEALS  ON  THE  EMPLOYEE"S  TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPLOYEE'S  TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  lOX. 

Third  shift-  a 6 hour  period  less  3o  minutes  for  meals  on 
fmployee»»s  time,  pay  for  a full  third  shift  period  shall  be  a sum 
equal  to  7 times  the  regular  hourly  rate  plus  15%. 

ANY  workman,  after  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PROVIDED,  SHALL  RECEIVE  PAY  FOR  4 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  THAN  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY,  SHALL  RECEIVE  NOT  LESS 
THAN  A FULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  EMPLOYEE  TO  WORK  ON  HIS  OWN  ACCORD,  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


SECTION  8.39.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
holidays  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION-  NEW 
YEAR'S  day,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS,  CHRISTMAS  DAY,  THE 
EMPLOYEE'S  BIRTHDAY  AND  GOOD  FRIDAY  OR  YOM  KIPPUR.  ONLY  EMPLOYEES 
OF  THE  JEWISH  FAITH  SHALL  BE  ELIGIBLE  TO  OBSERVE  YOM  KIPPUR  AS  A 
HOLIDAY  INSTEAD  OF  GOOD  FRIDAY.  ALL  OTHERS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  THE  HOLIDAY.  IF  ANY  SUCH 
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HOLIDAY  FALLS  ON  A SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY,  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY,  THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY,  THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY,  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY,  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY.  WORK  DONE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE,  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
JOBBING,  SERVICE,  AND  REPAIR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  .A1  PER  HOUR  FOR  7A63  UTILITY  PLUMBER  APPRENTICE,  .44  FOR  7347 
PLUMBER,  .47-.48  FOR  7368  UTILITY  PLUMBER  SUB-FOREMAN,  49. 5C  FOR  7213 
FOREMAN  PLUMBER,  AND  .51-. 55  PER  HOUR  FOR  7239  PLUMBER  GENERAL  FOREMAN 
FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  PREMIUM 
PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY 
RATE. 


SECTION  fc.39.5.  HEALTH  AND  WELFARE-  SI. 55  AN  HOUR  LESS  AN 
AMOUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.40. 

7348  STEAMFITTER. 9.53*  HR 

♦INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

SUBJECT  TO  SECTION  lA. 

working  conditions,  holiday  AND  HEALTH 
AND  WELFARE  PAYMENTS,  SAME  AS  7347  PLUMBER, 


section  6.41. 

7350  meat  CUTTER 222.40  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C  AN  HOUR  OVER  REGULAR  APPLICABLE 
STRAIGHT  TIME  RATE. 

(EXTRA  MAN) 48.93  DA 


♦COST  OF  living  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  e.41.1.  hours  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TP  FRIDAY,  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  DAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NOT  BE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAY,  HOWEVER,  IF  THE  EMPLOYEE  IS 
allowed  TO  WORK  ANY  PART  OF  THE  DAY,  HE  SHALL  BE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 


SECTION  8.41.2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  REGULAR  SCHEDULED  HOURS  (6-00  A.  M.  TO  3-00  P.  M.,  7-00  A.  M. 

TO  4-00  P.  M.  DR  FROM  8-00  A.  M.  TO  5-00  P.  M.)  OR  SHIFT  WORK, 

SHALL  BE  PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  ON  SATURDAY  OK  IN 
EXCESS  OF  8 HOURS  IN  ONF  DAY  OR  40  HOURS  IN  ONF  WEEK,  SHALL  BE 
PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS 


27 


SHALL  BE  PAID  AT  DOUBLE  TIME.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 
ONE  DAY  shall  BE  PAID  AT  TRIPLE  TIME. 


SECTION  8^41.3.  SHIFT.  THE  EMPLOYER  MAY  ESTABLISH  A SECOND 
SHIFT  AND/OR  A THIRD  SHIFT  OUTSIDE  OF  THE  REGULAR  SCHEDULED  HOURS. 
SHIFT  PREMIUMS,  WHERE  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 
MEAT,  EXCLUSIVE  OF  COOKING  AND  SMOK ING. . . . . 2ND  SHIFT  (PER  HRS) 
12.5Co....3RD  SHIFT  CPER  HR.)  IBC.  SHIFT  PREMIUMS  OF  EMPLOYEES 

WHERE  THERE  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED 2ND 

SHIFT  (PER  HR.)  20C.....3RD  SHIFT  (PER  HR.)  25C. 


SECTION  8.41.4.  HOLIDAYS-NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VFIFRAN'S  DAY,  THANKS- 
GIVING  DAY,  CHRISTMAS  DAY,  AND  EMPLOYEES  BIRTHDAY,  SHALL  BE  PAID 
HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO  WORK 
IS  PERFORMED.  IF  AN  EMPLOYEE'S  BIRTHDAY  FALLS  ON  A DAY  WHICH  IS 
otherwise  CONSIDERED  AS  A HOLIDAY,  HE  SHALL  RECEIVE  AN  ADDITIONAL 
DAY  OFF  FOR  THE  BIRTHDAY  IN  ADDITION  TO  THE  HOLIDAY  ON  WHICH  IT  FALLS. 
ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

WHEN  A HOLIDAY  FALLS  ON  SUNDAY,  MONDAY  SHALL  BE  CONSIDERED  AS  THE 
HOLIDAY.  when  A HOLIDAY  FALLS  ON  SATURDAY,  FRIDAY  SHALL  BE  CONSIDERED 
AS  THE  HOLIDAY. 


SECTION  6.41.S.  HEALTH  AND  WELFARE-  38.70  FOR  EACH 
HOUR  WORKED  OR  PAID  FOR  (EXCLUSIVE  OF  OVERTIME  HOURS) 

LESS  AN  amount  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  BENEFIT. 


SECTION  8.42. 

7355  TRUCK  DRIVER 6.475  - 7.155  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 


SECTION  8.43. 

7358  Patternmaker 7. si*  hr 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGERS  RATHER  THAN  WAGES. 


SECTION  8.43.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.43.2.  OVERTIME.  ALL  TIME  WORKED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  5 P.  M.)  AND  ON  SATURDAYS,  SUN- 
OA  S AND  HOLIDAYS,  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOVcES  WHO  qualify  FOR  HOLIDAY  PAY  AND  ARE  CALLED  IN  TO  WORK  UN  ANY 
OF  THE  ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
STRAIGHT  TIME  RATE  OF  PAY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DO  NOT  QUALIFY  FOR  HOLIDAY  PAY  AND  WHO  WORK  ON  ANY  OF  THE 
ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  RATE  OF  PAY. 
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SECTION  8.43.3.  SHIFT.  NONE 


SECTION  8.43.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
THE  FRIDAY  FOLLOWING  THANKSGIVING  DAY 

CHRISTMAS  DAY,  AND  THE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY 
shall  be  paid  holidays,  when  an  ENUMERATED  HOLIDAY  FALLS  ON  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID 
HOLIDAY  WILL  BE  PAID  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  SATURDAY,  THE  PRECEDING  FRIDAY 
SHALL  BE  THE  PAID  HOLIDAY. 


SECTION  8.^3. 5.  HEALTH  AND  WELFARE-  $51.56  PER  MONTH  LESS  AN 
AMOUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.44. 

7360  PIPE  WELDER 9.53*  HR 

♦ SUBJECT  TO  SECTION  lA. 

WORKING  conditions,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.45. 

7361  PLASTERER. 7.77^  HR 

WHEN  WORKING  ON  SWINGING  SCAFFOLD  $5.00  PER  DAY  IN  ADDITION  TO  THE 
REGULAR  RATE  OF  PAY. 

♦RATE  MUST  REPRESENT  A 3.5T  MARGIN  OVER  AND  ABOVE  THE  GROSS 
WEEKLY  PAYIWAGES,  FRINGES,  AND  STARTING  TIME  PLUS  OVERTIME 
FOR  SAID  STARTING  TIME?  DUE  HOD  CARRIER.  WAGE  INCREASE  MAY 
BE  APPLIED  TO  OTHER  FRINGES.  SUBJECT  TO  SECTION  lA. 


SECTION  8.45.1.  HOURS  OF  WORK-  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY, 
INCLUSIVE,  8 HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FROM  8 A.M.  TO 
4-30  P.M.,  WITH  ONE  HALF  (1/2)  HOUR  OFF  FOR  LUNCH  EACH  DAY,  AND  FROM 
8 A.M.  TO  12  NOON  ON  FRIDAY. 


SECTION  8.45.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  The  REGULAR  SCHEDULED  HOURS  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  DOUBLE  TIME  SHALL  BE  PAID. 


SECTION  8.45.3.  SHIFT.  NONE. 


SECTION  8.45.4.  HOLIDAYS  - THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  - NEW  YEAR'S  DAY , WASHINGTON 'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
PAYMENT  FOR  THESF  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  75C  PER  HOUR 
FOR  EACH  HOUR  ACTUALLY  WORKED  DURING  A PAYROLL  PERIOD. 
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SECTION  8.A5.5.  HEALTH  ^ND  WELFARE-  4EC  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THF  CITY'S  CONTRIrtUTlON  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.46. 

7364  POWERHOUSE  OPERATOR 263.30  WK 

EMERGENCY  RELIEF  OPERATOR  i3.00  PER  WEEK  ADDITIONAL 


SECTION  8.46.1.  HOURS  OF  WORK.  A WORK  WEEK  IS  DEFINED  TC  CON- 
SIST OF  SEVEN  (7)  CONSECUTIVE  CALENDAR  DAYS,  AND  A BASIC  WCRK  WEEK 
IS  defined  TO  CONSIST  OF  FIVE  (5)  WORK  UAYS  OF  EIGHT  (8)  HDUKS 
EACH.  WHEN  ONE  OR  MORE  EIGHT  (8)  HOUR  WATCHES  MUST  BE  MAINTAINED, 
AN  EMPLOYEE  WHO  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BE 
KNOWN  AS  A SHIFT  EMPLOYEE. 


SECTION  8.A6.2.  OVERTIME-  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
ONE-HALF  (1  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  (^,0)  HOURS  IN  A WORK  WEEK,  TIME  WORKED  IN  EXCESS  OF  EIGHT 
18)  hours  on  a WORK  DAY,  TIME  WORKED  ON  A NON-WORK  DAY,  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  BE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  0UAKTER(l/4) 

HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  OVERTIME  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  (2)  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FOR  8 HOURS  UR  MORE  AT  THE  OVERTIME 
RATE  DURING  THE  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  8 CONSECUTIVE  HOURS  ON  THE  COMPLETION  OF  SUCH  OVERTIME  WCRK. 

when  a SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
schedule  UF  work  DAYS  OR  WORK  HOURS  TO  ANOTHER,  HE  SHALL  NUT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
(A)  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  (24)  HOURS  IN  ADVANCE,  (B)  HE  HAS  HAD  A MINIMUM  OF  EIGHT  (8) 

HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIODS,  (C)  HE  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FORTY  (40)  HOURS  AT  THE  STRAIGHT  TIME  FATE 
IN  ANY  WORK  WEEK  INVOLVED,  (D)  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  THAN  TWO  (2)  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THE  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 

OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  PE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THE  EVENT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOR  WORK 
WITHOUT  HAVING  HAD  TWELVE  (12)  HOURS  OFF  FOLLOWING  THE  END  CF  HIS 
LAST  PRECEDING  WORK  PERIOD,  HE  SHALL  BE  PAID  OVERTIME  CUMPENSAlION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  (12)  HOUR  PERIOD  FOLLOWING  THl 
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END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINED  AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  THEREOF. 


SECTION  8.46.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-  FIRST  SHIFT — 4 A.  M. 

OR  THEREAFTER  BUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT — 12  NOON 
OR  thereafter  but  before  8 P.  M.  THIRD  SHIFT — 8 P.  M.  OR  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FOR  THE 
FIRST  SHIFT.  A PREMIUM  OF  FIFTEEN  CENTS  (150  PER  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY  CENTS  (200  PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM,  IF 
ANY,  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HiS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME,  SUCH  AS  HOLIDAYS. 


SECTION  8.46.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY  SHALL  BE  PAID  HOLIDAYS  WHEN 
THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK  WEEK.  AN  EMPLOYEE'S  BIRTHDAY 
SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  DAY 
WHICH  NEXT  FOLLOWS  HIS  BIRTHDAY. 

WHEN  ANY  OF  THF  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

ABSENCE  OF  SICK  LEAVE  WITHOUT  PAY  OF  10  CONSECUTIVE  DAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE'»S  ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DAY  HE  SHALL  BE 
ENTITLED  TO  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID,  IN  ADDITION  TO  THEIR  HOLIDAY  PAY,  ONE  AND  ONE- 
HALF  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK,  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  DAY. 


SECTION  8.46.5.  HEALTH  AND  WELFARE-  $20.47  PER  MONTH  LESS  AN 
AN  AMOUNT  EQUIVALENT  TO  THF  VALUE  OF  THE  CITY,S  CONTRIBUTION  TO 
the  retirement  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8,47. 

7367  RADIO  TECHNICIAN..  302.50  WK 

RADIO  TECHNICIAN  (PART-TIME)  FOR  FIRST 

8 HOURS  WORKED  PER  DAY 25C  PER  HOUR  ADDITIONAL 
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7368  SENICR  RADIO  TECHNICIAN 


317.50  WK 


SECTION  8.A7.1.  HOURS  OF  WORK.  40  HOURS  IN  5 CONSECUTIVE  DAYS 
SHALL  CONSTITUTF  A WORK  WEEK,  EIGHT  (£)  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY,  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 
THAN  9 HOURS  AND  PROVIDED  FURTHER,  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND OVER  an  elapsed  PERIOD  OF  MORE  THAN  10  HOURS,  A MEAL  ALLOWANCE 
OF  S2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HQUR  WEEK,  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS.  THE  WORK  DAY  OF 
ANY  part-time  TECHNICIAN,  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  C4)  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

EACH  technician  SHALL  BE  GRANTED  TWO  CONSECUTIVE  DAYS  OFF  C48 
HOURS)  EACH  WEEK,  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
with  REGULARITY  AND  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 


SECTION  8.47.2.  OVERTIME-  <A)  TIME  AND  ONE-HALF  FOR  WORK  PER- 
FORMED IN  EXCESS  OF  EIGHT  (8)  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 

FORTY  «40)  HOURS  IN  ANY  ONE  WEEK,  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 

BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORD  WITH  (A)  THROUGH 
(E).  iB}  TECHNICIANS  SHALL  BE  PAID  FOR  NOT  LESS  THAN  EIGHT  (8)  HOURS 
OF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  10  WORK  ON  EITHER  OR 
BOTH  OF  THEIR  REGULAR  DAYS  OFF.  <C)  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONE-HALF  f 1/2)  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
THE  NEAREST  HALF  HOUR.  (D)  TECHNICIANS  SHALL  BE  GIVEN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  ThEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
NOTICE  IS  NOT  GIVEN,  THEY  SHALL  BE  PAID  AT  ONE  AND  ONE-HALF  TIMES 
THE  REGULAR  RATE  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY ASSIGNED  DAILY  WORK  SCHEDULE.  (E)  TECHNICIANS  SHALL  BE  AL- 

LOWED 12  HOURS  PEST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S ASSIGNMENT 
AND  THE  BEGINNING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD,  ALL  TIME  WORKED  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LAST  WORKED  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.47.3.  SHIFT.  NONE. 


SECTION  8.47.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
WHETHER  OR  NoT  WORKED-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEM- 
ORIAL DAY,  INDEPENDENCE  DAY,  LABOR  UAY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
observed  on  THE  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HOLIDAYS  FALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  HOLIDAYS  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  DOUBLE 
TIME  . 


SECTION  8.47.5.  HEALTH  AND  WELFARE-  $48.70  PER  MONTH 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THF  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
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section  8.48. 

7376  SHEET  METAL  WORKER  8.97*  HR 

WHEN  WORKING  FROM  BOS  N CHAIR 75C  PER  HOUR  ADDITIONAL 

(MINIMUM  2 HOURS). 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

SUBJECT  TO  SECTION  lA. 


SECTION  8.48.1.  HOURS  OF  WORK^  7 HOURS  PER  DAY,  b CON- 

SECUTIVE DAYS. 


SECTION  0.48.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  THE  DOUBLE  TIME  RATE  SHALL  BE  PAID. 


SECTION  £.48.3.  SHIFT.  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
performed  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  ThE  STATED  NUMBER  OF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8-00  A.M. 
The  SECOND  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY,  7 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK  ON  EACH  SHIFT.  RATE  OF  WAGES  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  12%  OF  7 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED,  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  18? 

OF  7 HOURS  PAY.  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 


SECTION  8.48.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR’S  DAY,  WASHINGTON’S  BIRTHDAY,  DECORATION  DAY 
INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY,  DAY 
AFTER  THANKSGIVING,  CHRISTMAS  DAY.  WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY, 
SUCH  HOLIDAY  WILL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  FOUR 
PER  CENT  (4?)  OF  HOURLY  EARNINGS.  HOLIDAY  PAYMENT  SHALL  BE 
BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE  PAYMENT 
FOR  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLIDAY 
PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8 48.5.  HEALTH  AND  WELFARE-  43C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  ThE  VALUE  OF  THE  CITY’S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.49. 

7377  STAGE  ELECTRICIAN..... 49.60  DA 

WORKING  CONDITIONS  SAME  AS  Al65  STAGE  CARPENTER. 


33 


SECTION  8.50. 

7378  TILE  SETTER.. 7.65  HR  8.34*  HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES,  EMPLOYEES 
shall  be  paid  35C  PER  HOUR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 


SECTION  8.50.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  <8  A.M.  TO  4-30 
P.M.)  5 DAYS  PER  WEEK  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.50.2.  OVERTIME.  WORK  PERFORMED  BEFORE  8-00  A.M.  AND 
AFTER  4-30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYS,  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 


SECTION  8.50.3.  SHIFT.  NONE. 


SECTION  8.50.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 


SECTION  8.50.5.  HEALTH  AND  WELFARE-  62C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEAT>^  BENEFIT. 


SECTION  8.51.  12/1/73 

7381  AUTOMOTIVE  MECHANIC 290.60  WK  300.60  WK 

7381  AUTOMOTIVE  MECHANIC  {TEMPORARY) 63.93  DA  66.13  DA 


TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 
employed  for  LESS  THAN  ONE  WEEK^S  WORK,  AND 
SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY"S  PAY  WHEN  CALLED. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST 


SECTION  8.52. 

7386  utility  PLUMBER  SUB-FOREMAN 10.10*  HR 

* SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.53. 

7386  UTILITY  PLUMBER... 9.53*  HR 

♦ SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 
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SECTION  8.54. 

7392  WINDOW  CLEANER 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS'N  CHAIR 


5.50  HR  5.80  HR 

6.50  HR  6.80  HR 


6/1/74 


SECTION  8.54.1.  HOURS  OF  WORK-  A WORK  WEEK  OF  FORTY  «40)  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  (5)  WORKING  DAYS  OF  EIGHT  *8) 
HOURS  FROM  7-00  A.M.  TO  3-30  P.M.  OR  FROM  6-00  A.M.  TO  2-30  P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  period  BETWEEN  11-00  AND  11-30  A.M. 


SECTION  8.54.2.  OVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 


SECTION  8.54.3.  SHIFT.  NONF. 


SECTION  8.54.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  VETFRANS 
DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
holidays.  IF  A HOLIDAY  FALLS  ON  A SATURDAY  OR  SUNDAY,  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY'S  PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS,  REGARDLESS  OF 
THE  DAY  ON  WHICH  A HOLIDAY  OCCURS,  PROVIDED  SUCH  EMPLOYEES  HAVE 
REPORTED  FOR  WORK  ON  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 
AND  IMMEDIATELY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
HOLIDAY  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
FIDE  ILLNESS.  AN  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY. 


SECTION  8.54.5.  HEALTH  AND  WELFARE-  $55.15  PER  MONTH  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  fc.55. 

7395  ORNAMENTAL  IRON  WORKER 

FENCE  ERECTOR 8.64  HR 

ORNAMENTAL  IRON  WORK 6.78  HR 

A FOREMAN  SHALL  BE  PAID  75C  PER  HOUR  MORE  THAN  THE  REGULAR  HOURLY 
RATE  OVER  WHICH  HE  HAS  SUPERVISION 


SECTION  8.55.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  FROM  8 A.M.  TO 
5 P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.55.2.  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 
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ALL  WORK  IN  tXC€SS  OF  EIGHT  («)  HOURS  ON  ANY  RCGULAR  WORK  DAY  AND 
FOR  all  time  worked  ON  SATURDAYS,  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
ALL  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATE. 

IF  A man  is  put  to  work,  HE  SHALL  RECEIVE  NOT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE,  HOURS  WORKED  BEYOND  THE 
FIRST  FOUR  hours  SHALL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED. WHEN  A WORKMAN  IS  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  FAULT  OF  THE  WORKMAN  IS  NOT  PUT  TO  WORK,  HE  SHALL  BE  PAID  FOR 
TWO  HOURS  TIME,  PROVIDED  THAT  WORKMAN  REMAINS  ON  THE  JOB  DURING  THE 
SAID  TWO  HOURS. 


SECTION  8.55.3  SHIFT.  WHEN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
shall  work  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THEREOF  FOR  THE  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED, 7 HOURS  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT,  FOR  WHICH 
A REGULAR  WAGE  OF  8 HOURS  SHALL  BE  PAID,  OR  A PROPORTIONATE  PART 
THEREOF  FOR  THE  TIME  WORKED.  NOT  MORE  THAN  ONE  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION,  EXCEPT  IN  CASE  UF  EM- 
ERGENCY. 


SECTION  8.55.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY. 

IF  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  shall  BE  OBSERVED  AS  A HOLIDAY. 


SECTION  8.55.5.  HEALTH  AND  WELFARE-  68C  FOR  EACH  WORK  HOUR 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.56. 

7404  ASPHALT  FINISHER 5.935  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 

SECTION  8.57.  6/1/7A 

7410  AUTOMOTIVE  SERVICEMAN  5.255  HR  5.535  HR 

7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN 10?  OVER  BASE  RATE 


SECTION  8.57.1.  HOURS  OF  WORK-  THE  WORK  WEEK  MAY  START  ON 
ANY  DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED  AND  BULLETINED.  WEEKLY 
HOURS  OF  SERVICE  SHALL  BE  40  HOURS  CONSISTING  OF  5 CONSECUTIVE 
8 HOUR  DAYS.  NO  MORE  THAN  8 HOURS  SHALL  CONSTITUTE  ANY  REGULAR 
days  SHIFT,  SUCH  8 HOURS  TO  BE  WORKED  WITHIN  A PERIOD  NOT  IN  EXCESS 
OF  9 HOURS.  FMPLOYEES  WHO  SHALL  REPORT  FOR  WORK  SHALL  RECEIVE  FOUR 
HOURS  PAY  AND  IF  REQUIRED  TO  REMAIN  MORE  THAN  FOUR  HOURS  SHALL  RECEIVE 
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NOT  LESS  THAN  EIGHT  HOURS  PAY 


SECTION  8.57.2.  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
REGULAR  WORK  DAY  ON  ANY  SHIFT,  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  TIME 
AND  ONE  HALF.  EMPLOYEES  REGULARLY  ASSIGNED  TO  ANY  SHIFT  WHO  ARE 
CALLED  TO  WORK  ON  THE  6TH  OR  7TH  CONSECUTIVE  DAYS  SHALL  BE  PAID  AT 
THE  RATE  OF  TIME  AND  ONE  HALF.  WORK  PERFORMED  ON  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME  AND  ONE  HALF. 


SECTION  8.57.3.  SHIFTS-  THERE  MAY  BE  ONE,  TWO  OR  THREE  SHIFTS 
EMPLOYED.  THE  HOURS  OF  THE  SHIFTS  SHALL  BE  ESTABLISHED  BY  THE 
DEPARTMENTS.  EMPLOYEES  WORKING  ON  THE  SECOND  SHIFT  SHALL  RECEIVE 
10%,  AND  EMPLOYEES  WORKING  ON  A THIRD  SHIFT  SHALL  RECEIVE  15% 
ADDITIONAL. 


SECTION  8.57.^  HOLIDAYS-  THE  FOLLOWING  HOLIDAYS  SHALL  BE  PAID 
AT  THE  EMPLOYEE'S  REGULAR  RATE,  INCLUDING  ANY  SHIFT  PREMIUM,  WHEN  NOT 
WORKED  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEY  FALL  - NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 

VETERANS  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY. 
WHEN  THE  BIRTHDAY  OCCURS  ON  AN  ASSIGNED  DAY  OFF  OR  ONE  OF  THE  HOLIDAYS 
NAMED  ABOVE,  THE  NEXT  ASSIGNED  WORK  DAY  WILL  BE  TAKEN  OFF  WITH  PAY. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  DAY  OBSERVED  BY 
THE  STATE  OR  THE  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY.  IN  THE 
EVENT  A HOLIDAY  FALLS  DURING  THE  EMPLOYEE'S  VACATION  THE  EMPLOYEE  SHALL 
RECEIVE  AN  ADDITIONAL  DAYS  PAY  FOR  FOR  SUCH  HOLIDAY. 

NO  COMPENSATION  WHATSOEVER  WILL  BE  PAID  TO  EMPLOYEES  WHO  ARE 
ASSIGNED  TO  WORK  AND  FAIL  TO  REPORT  FOR  WORK  ON  ANY  OF  THE  ABOVE 
DESIGNATED  HOLIDAYS,  OR  THE  WORK  DAY  IMMEDIATELY  PRECEDING,  OR  THE 
WORK  DAY  immediately  FOLLOWING  ANY  OF  THE  ABOVE  DESIGNATED  HOLIDAYS. 


SECTION  8.57.5.  HEALTH  AND  WELFARE-  $51.21  PER  MONTH  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.58. 

7A22  CRIBBER 5.935  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
LABORER,  GROUP  I RATE. 


SECTION  8.59. 

7424  DRYER-MIXERMAN 7.92*  HR 

* SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER, 
UNIVERSAL. 


SECTION  8.60. 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER....  7.35*  HR 
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1/1/7A 
7.60«  HR 

♦INCREASFS  may  be  applied  to  fringes,  subject  to  section  1A. 
WHEN  WORKING  UNDERGROUND 
PLUS  S5.00  PER  DAY  ADDITIONAL. 


section  8.60.1  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8-30  A.M.  TO  12  NOON,  AND  FROM  12-30  P.M.  TO  A-00  P.M.  HOWEVrR, 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK  STARTING  TIME  WHICH  SHALL 
BE  fifteen  CIS)  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.60.2  OVERTIME.  ALL  WORK  PERFORMED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY,  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  SHALL  BE  PAID  FOR  AT  DOUBLE  THE  STRAIGHT  TIME  RATE. 


SECTION  8.60.3  SHIFTS.  TWO  OR  THREE  SHIFTS  MAY  BE  WORKED 
AT  STRAIGHT  TIME,  BUT  IN  NO  CASE  SHALL  A HDD  CARRIER  WORK  MORE  THAN 
ONE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 

PAID.  There  shall  be  a lo*  shift  differential  for  the  swing  shih  and  a 
15*  differential  for  the  midnight  shift. 

WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS,  THE 
RATE  SHALL  BE  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  THE  HOD  CARRIERS  ARE  PAID  OVERTIME,  IN  WHICH  EVENT  THE 
HOD  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  EMPLOYER  S 
TIME.  THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE 
SHIFT.  WHEN  A SHIFT  EXTENDS  3 HOURS  OR  MORE  OVER  THE  REGULAR  WORK 
DAY  HOURS,  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER'S TIME. 


SECTION  8. 60. A HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND,  The  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OK  THESE  HCLILAYS. 


SECTION  8.60.5.  HEALTH  AND  WELFARE-  50C  FOR  EACH  HOUR  WORKED 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.61. 

7428  HODCARRIER  WHEN  TENDING  PLASTERER 7.40*  HR 

1/1/74 
7-65*  HR 

❖INCREASES  MAY  BE  APPLIED  TO  FRINGES.  SUBJECT  TO  SECTION  lA. 
WHEN  WORKING  ON  SUSPENDED  EXTERIOR  SCAFFOLD  OR  UNDERGROUNL 
$2.50  PER  day  ADDITIONAL. 
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SECTION  8.61.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TL  12-Ou 
NOON  AND  12-30  P.M.  TO  4-30  P.M.)  MONDAY  THROUGH  THURSDAY,  4 HOURS  ON 
FRIDAY  (8A.M.  TO  12-00  NOON).  ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK 
STARTING  TIME  WHICH  SHALL  BE  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TU  THE 
START  OF  THE  DAY"S  WORK  AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.61.2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  8 A.M.  AND 
AFTER  4-30  P.M.  ON  ANY  DAY,  MONDAY  THROUGH  THURSDAY  INCLUSIVE,  AND 
BEFORE  8 A.M.  AND  AFTER  12-00  NOON  ON  FRIDAY  SHALL 
BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  BE  PAID 
FOR  ALL  WORK  PERFORMED  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS. 


SECTION  8.61.3  SHIFT.  NONE. 


SECTION  8.61.4  HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY  FUND, 
THE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR**S 
DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR 
DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SATURDAYS,  SUNDAYS,  AND 
HOLIDAYS. 


SECTION  8.61.5.  HEALTH  AND  WELFARE-  50C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  BENEFIT. 


SECTION  8.62 

7434  MAINTENANCE  MACHINIST  HELPER 6.76  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME  AS 
7343  maintenance  MACHINIST. 


SECTION  8.63. 

7448  sewer  cleaner $4.00  PER  DAY  OVER  7422  CRIBBER 

(WHEN  A 7448  SEWER  CLEANER  (7449  SEWER  SERVICEMAN)  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERAL,  SIDE  OF 
MAIN  SEWERS,  THE  HOURLY  RATE  OF  PAY  OF  7347  PLUMBER  SHALL 
BE  PAID.) 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 


SECTION  8.64. 

7450  SHADE  AND  DRAPERY  MAN 


5.16  HR. 


SECTION  e.64.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

10-MINUTE  REST  PERIOD  IN  THE  MORNING  AND  IN  THE  AFTERNOON. 

THE  SCHEDULING  THEREOF  TO  BE  DETERMINED  BY  THE  EMPLOYER. 


SECTION  8.64.2  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THF 
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REGULAR  SCHEDULED  HOURS  (8  A.M.  TO  5 R.M.)  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  e.64.3.  SHIFT.  NONE. 


SECTION  8.64.4  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  LAY,  THANKSGIVING  DAY, 
CHRISTMAS  DAY,  AND  THE  EMPLOYEE«S  BIRTHDAY.  THESE  DAYS  SHALL  BE 
PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE 
TIME  PAY  IN  ADDITION  TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS 
FALLING  ON  A SATURDAY  SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE 
when  not  WORKED,  EVEN  THOUGH  THE  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK, 
OR  THE  FRIDAY  OR  THE  MONDAY  FOLLOWING  MAY  BE  DESIGNATED  AS  A DAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HOLIDAY.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  ON  THE  DAY  DESIGNATED  TO  BE  OB- 
SERVED BY  THE  STATE  OR  THE  NATION. 

HOLIDAY  COMPENSATION  FOR  HOLIDAYS  NOT  WORKED  SHALL  NOT  BE  PAID 
TO  ANY  employee  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
INVOLVED,  UNLESS  PERMISSION  TO  BE  ABSENT  HAS  BEEN  GRANTED  BY  THE 
EMPLOYER  IN  ADVANCE,  OR  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 


SECTION  8.64.5.  HEALTH  AND  WELFARE-  $40.75  PER  MONTH  LESS 
AN  amount  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.65 

7463  UTILITY  PLUMBER  APPRENTICE 
1ST  6 MONTHS  50* 

2ND  t MONTHS  55* 

3RD  6 MONTHS  60* 

4TH  6 MONTHS  65* 

5TH  6 MONTHS  70* 

6TH  6 MONTHS  75* 

7Th  6 MONTHS  80* 

6TH  6 MONTHS  85* 

9TH  6 MONTHS  90* 
lOTH  6 MONTHS  95* 

♦ SUBJECI  TO  SECTION  lA. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

PLUMBER, 


5.19*  HR 
5.625*  HR 
6.06*  HR 
6.49*  HR 
6.925*  HR 
7.36*  HR 
7.795*  HR 
8.23*  HR 
8.66*  HR 
9.095*  HR 

L WELFARE  PAYMENTS  SAME  AS  7347 


SECTION  8.66. 

7502  asphalt  WORKER 5.785  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  BENEFITS  SAME  AS  7514  GENERAL 

LABORER. 


SEGTIDN  8.67 


7514  GENERAL  LABORER 


GROUP  III  WAGE  RATE  5.685  HR 

GROUP  II  WAGE  RATE  5.785  HR 


ASPHALT  SHOVELER 
CEMENT  DUMPER 

CHOKE-SETTER  AND  RIGGER  fCLEARING  WORK) 

CONCRETE  CHIPPING  AND  GRINDING 
CONCRETE  LABORERS  (WET  OR  DRY) 

GUINEA  CHASER  (STAKEMEN) 

SLOPER 

ALL  PNEUMATIC  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 

IN  GROUP  I 

ADDUCTORS 


GROUP  I WAGE  RATE 


5.935  HR 


ASPHALT  IRONERS  AND  RAKERS 
BARKO»  WACHER  AND  SIMILAR  TYPE  TAMPERS 
CHAINSAW*  EALLER*  LOGLOADER  AND  BUCKER 
compactors  of  all  TYPES 

CONCRETE  and  MAGNESITE  MIXER,  UNDER  1/2  YARD 
CONCRETE  PAN  WORK 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE 
CUT  GRANITE  CURB  SETTER  - LABORER 
GREEN  cutters 

HEADER  BOARD,  HUBSETTERS,  ALIGNERS 
JACKING  OF  PIPES  OVER  12  INCHES 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
LAGGING,  Sheeting,  whaling,  bracing, 

LAYKOLD,  creosote,  lime,  CAUSTIC  and  similar  type  materials 

MAGNESITE,  EPOXY  AND  MASTIC  W0RKERS(WET  OR  DRY) 

pipelayers,  caulkers,  banders,  PIPEWRAPPERS, 

CONDUIT  LAYERS,  PLASTIC  PIPE  LAYERS 
POWER  BROOM  SWEEPERS 

POWER  TAMPERS  OF  ALL  TYPES,  EXCEPT  AS  SHOWN  IN  GROUP  II 
RAM  SET  GUN  AND  STUD  GUN 
TANK  CLEANERS 

TRENCH-JACKING,  HAND-GUIDED  LAGGING  HAMMER 
pavement  breakers  and  SPADERS,  JACKHAMMER  OPERATORS 
PIPEWRAPPER,  KETTLEMEN,  POTMEN  AND  MEN  APPLYING 
ASPHALT,  LAY-KOLD,  CREOSOTE,  CAUSTIC  AND  SIMILAR 
TYPE  materials 

POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 
RIPRAP-STONEPAVER  and  ROCK-SLINGER,  INCLUDING 
PLACING  OF  SACKED  CONCRETE  (WET  OR  DRY) 

ROTOTILLER,  BUGGYMOBILE 
SAND  BLASTERS  - POTMAN 

VIBRA-SCREED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 
WORK 

VIBRATOR 

SIGNALING  and  RIGGING 
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GROUP  I A WAGF  RATE 


6.16  HR 


JOY  DRILLS  AND  SIMILAR  TYPE  DRILLS  (SUBJECT  TO 
QUALIEYING  LANGUAGE)  AND  TRACK  DRILLERS,  DIAMOND 
CORE,  WAGON  DRILLERS,  MECHANICAL  DRILLERS, 
BLASTERS,  POWDERMEN,  AND  HIGH  SCALERS  (INCLUDING 
DRILLING  FOR  SAME)  TREE  TOPPERS 


GROUP  1 B WAGE  RATE 

SEWER  cleaners  SHALL  RECEIVE  $4.00  PER  DAY 
ABOVE  GROUP  I WAGE  RATES  "SEWER  CLEANER" 

MEANS  ANY  WORKMAN  WHO  HANDLES  OR  COMES  IN  CONTACT  WITH 
RAW  SEWAGE  OR  WHO  WORKS  INSIDE  RECENTLY 
ACTIVE,  LARGE  DIAMETER  SEWERS. 


GROUP  I C WAGE  RATE  5.48B  HR 

FOR  burning  and  WELDING  IN  CONNECTION  WITH 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  2bC  PER  HOUR  ABOVE  THEIR  CLASSIFIED 
RATE. 


GROUP  1 D 

MAINTENANCE  AND  REPAIR  TRACKMEN  AND  ROAD  BEDS  AND  ALL 
EMPLOYEES  PERFORMING  WORK  COVERED  BY  THIS  AGREEMENT  SHALL 
RECEIVE  12  1/2C  PER  HOUR  ABOVE  THEIR  REGULAR  RATE  FOR  ALL 
WORK  performed  ON  UNDERGROUND  STRUCTURES  NOT  SPECIFICALLY 
COVERED  HEREIN.  THIS  PARAGRAPH  SHALL  NOT  BE  CONSTRUED  TO 
APPLY  TO  WORK  BELOW  GROUND  LEVEL  IN  OPEN  CUT. 


GROUP  I E WAGE  RATE  6.485  HR 

WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  (DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 
A SHAFT) 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 

SFCTION  8.67.1  HOURS  OF  WORK-  6 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RECK- 
ONED BY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  10  INCLEMENT  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  NOT  LESS 
than  FOUR  HOURS  AT  THE  APPLICABLE  RATE,  AND  ANY  TIME  THEREAFTER  SHALL  BE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 


BE  PAID  ON  the  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  The  highest  rate  shall  be  reckoned  by  the  day  and  half  day 


SECTION  8.67.2  OVERTIME.  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A shift  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS.  MEN 
WORKING  A COMPLETE  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  PATE 
FOR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS,  SUNDAYS  OR 
HOLIDAYS,  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  ON  SHIFT  WORK,  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED,  THE  ABOVE  SHALL  APPLY  EXCEPT  THAI 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 HOURS  WORKED,  7 HOURS  WORKED 
SHALL  BE  PAID  AS  8 HOURS  WORKED,  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH,  THEY  SHALL  RECEIVE  OVERTIME 
PAY  FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-HALF 
HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.67.3  SHIFT.  ON  SINGLE  SHIFT  JOBS,  EIGHT  CONSECUTIVE 
HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSI ITUTE  A DAY'S  WORK,  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8-00  O'CLOCK 
A.M.  when  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS,  SEVEN  CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO  SHIFT  OPERATIONS,  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5-00  O'CLOCK  A.M.  AND  NOT  LATER  THAN  8-00  O'CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE  DAYS,  SEVEN  CONSE- 
CUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  BE 
PAID  AND  THE  FIRST  SHIFT  SHALL  START  AT  8-00  O'CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OR  MORE. 

WHEN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TIME.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS,  JOB  CONDI- 
TIONS, OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
SHIFT  AT  an  EARLIER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER. 


SECTION  8. 67. A.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
holidays-  new  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 
AND  CHRISTMAS  DAY.  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  CONSIDERED  A HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL 
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BE  MADE  ON  THE  BASIS  OF  22. 5C  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED. 
PAYMENTS  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON 
THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM 
PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASF 
HOURLY  RATE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
THESE  HOLIDAYS. 


SECTION  8.67.5  HEALTH  AND  WELFARE- 

65C  AN  HOUR  FOR  EACH  HOUR  PAID  FOR,  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.68. 
9330  PILEMAN..O. 


8.88  HR 


SECTION  8.68.1  HOURS  OF  WORK-  EIGHT  (8)  HOURS  PER  DAY,  THIRTY-SIX  (36) 
HOURS  PER  WEEK,  FIVE  (5)  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE. 


SECTION  8.68.2  OVERTIME.  FOR  SINGLE  SHIFT  WORK  OVERTIME  PAY  SHALL  BE 
DOUBLE  TIME  EXCEPT  FOR  12-30  P.M.  TO  4-30  P.M.  ON  FRIDAY  WHICH  SHALL  BE 
PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF. 


SECTION  8.68.3  SHIFT.  STARTING  TIME  FOR  FIRST  SHIFT  SHALL  BE  BETWFEN 
5.A.M.  AND  8 A.M. 

ON  MULTIPLE  SHIFT  WORK  OVERTIME  SHALL  BE  PAID  FOR  WORK  AFTER  THE 
SEVENTH  HOUR.  IN  CASES  WHERE  MORE  THAN  ONE  SHIFT  IS  WORKED  THE  SHIFTS 
SHALL  CHANGE  EVERY  TWO  WEEKS  IF  THE  MAJORITY  COMPRISING  ALL  SHIFTS  DESIRE 
IT.  OTHER  SHIFT  PROVISIONS  AS  APPEAR  IN  COLLECTIVE  BARGAINING  AGREEMENT. 


SECTION  8.68.4  HOLIDAYS.  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIBING  DAY,  AND  THE 
DAY  FOLLOWING,  AND  CHRISTMAS  DAY  SHALL  BE  HOLIDAYS,  HOLIDAY  PAY  IS 
60C  FOR  EACH  HOUR  ACTUALLY  WORKED. 


SECTION  8.68.5.  HEALTH  AND  WELFARE-  60C  AN  HOUR  FOR  TIME 
actually  worked  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY'S  CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  THE  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.69. 

9331  PILEDRIVER  ENGINEMAN.. 9.17*  HR. 

BOOMS  80  FEET  TO  130  FEET.....20C  PER  HOUR  ADDITIONAL 
WORKING  CONDITIONS,  HOLIDAYS , HEALTH 
AND  welfare  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL.  SUBJECT  TO  SECTION  lA. 


SECTION  8.70. 
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9.63  HR 


9332  PILEDRIVER  FOREMAN 

WORKING  CONDITIONSf  HOLIDAYS fHEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9330  PILEMAN. 


SECTION  8.71. 

9334  deckhand*  tugs  AND  DREDGES 6.714'  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.71.1  HOURS  OF  WORK — ON  SINGLE  SHIFT  OPERATIONS,  EIGHT 
(8)  CONSECUTIVE  HOURS  OF  WORK  BETWEEN  THE  HOURS  OF  8-00  A.M.  AND  4-00  P.M. 
SHALL  CONSTITUTE  A WORK  DAY.  THE  FRACTION  OF  A DAY  SHALL  BE  PAID  FOR 
AS  A whole  DAY.  IF  AN  EMPLOYEE  IS  ORDERED  TO  REPORT  TO  WORK  AND  NO 
WORK  IS  PROVIDED  HE  SHALL  RECEIVE  2 HOURS  PAY.  AN  EMPLOYEE  WHO  QUITS 
BEFORE  COMPLETING  A DAY'S  WORK  SHALL  BE  PAID  FOR  THE  ACTUAL  TIME 
WORKED. 


SECTION  6.71. 2 OVERTIME — ONE  AND  ONE-HALF (1  1/2 > TIMES  THE  REGULAR 
rates  SHALL  BE  PAID  FOR  ALL  TIME  WORKED  IN  EXCESS  OF  EIGHT  (8)  CONSECUTIVE 
HOURS  IN  ANY  PERIOD  OF  24  HOURS*  FOR  ALL  HOURS  WORKED  ON  SATURDAYS 
AND  HOURS  WORKED  BEFORE  A SHIFT  STARTS  AND  AFTER  A SHIFT  ENDS.  ALL 
HOURS  WORKED  ON  SUNDAYS  AND  HOLIDAYS,  EITHER  DREDGING  OR  REPAIRING, 

SHALL  BE  PAID  FOR  AT  TWO  «2)  TIMES  THE  REGULAR  WORK.  OVERTIME  SHALL 
BE  RECKONED  BY  THE  HALF  HOUR  EXCEPT  ON  SUNDAY  OR  HOLIDAY  SHALL  BE  PAID 
AT  least  four  C4I  HOURS  AT  THE  OVERTIME  RATE.  CONSECUTIVE  HOURS  BEYOND 
THE  FIRST  FOUR  (4)  HOURS  ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  RECKONED  BY 
THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 


SECTION  8.71.3  SHIFTSdF  APPLICABLE!  — SAME  AS  7326  OPERATING 
ENGINEERS,  UNIVERSAL. 


SECTION  8.71.4  HOLIDAYS — THE  FOLLOWING  DAYS  SHALL  BE  CONSIDERED 
LEGAL  HOLIDAYS-NEW  YEAR'S  DAY,  MEMORIAL  DAY*  FOURTH  OF  JULY,  LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING,  AND  CHRISTMAS 
DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING 
MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  3SC 
FOR  HOURS  ACTUALLY  WORKED  AND  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  FOR  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 

period. 


SECTION  8.71.S  HEALTH  AND  WELFARE-  65C  AN  HOUR  LESS  AN  AMOUNT 
equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  6.72. 

9335  MARINE  FIREMAN 6.71  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  benefits  SAME  AS 
9334  DECKHAND,  TUGS  AND  DREDGES. 
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P.6A  HR 


SECTION  8.73. 

9335.1  DREDGE  LEVERMAN 

WHEN  USED  AS  HEAD  LEVERMAN  ON  A DREDGE 
PAY  IS  30C  PER  hour  ADDITIONAL. 
working  conditions,  HOLIDAYS,  HEALTH, 
AND  WELFARE  BENEFITS  SAME  AS  9334 
DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8. 74. 

9337  DIESEL  TUGBOAT  OPERATOR 8.64  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND,  TUGS  AND  DREDGES. 


section  8.76. 

9342  ornamental  IRON  WORKER  FOREMAN 9.53  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRON  WORKER. 


SECTION  8.77 

9343  ROOFER 

mechanized  JOB  25C  HOUR  ADDITIONAL 


7. 40  HR 


SECTION  6.77^1  HOURS  OF  WORK-  FOR  THE  PERIOD  MARCH  1 - AUGUST  31,  36 
HOURS  PER  WEEK,  8 HOURS  PER  DAY  MONDAY  THROUGH  THURSDAY,  FOUR  HOURS  UN 
FRIDAY  STARTING  AT  8.A.M.  THE  WORK  WEEK  IS  40  HOURS,  MONDAY  THRU  FRIDAY 
FROM  SEPTEMBER  1 THRU  FEBRUARY. 


SECTION  8.77.2.  OVERTIME.  THE  REGULAR  WORK  DAY  IS  8 A.M.  - 4-30  P.M. 
MONDAY  THRU  FRIDAY.  ALL  OTHER  TIME  IS  OVERTIME.  THE  FIRST  TWO  HOURS  AFTER  A 
REGULAR  WORK  DAY  SHALL  BE  PAID  AT  TIME  AND  ONE  HALF.  ALL  OTHER  OVERTIME  TO 
BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.77.3.  SHIFT.  NOT  APPLICABLE. 


SECTION  8.77.4.  HOLIDAYS.  NEW  YEARNS  DAY,  WASHINGTON"S  BIRTHDAY,  DE- 
CORATION DAY,  JULY  FOURTH,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  35C  AN  HOUR  FOR  EACH  HOUR 

worked. 


section  8.77.5.  HEALTH  AND  WELFARE-  50C  PER  HOUR  LESS  THE  ALLOWABLE 
CITY  OFFSET. 


SECTION  8.78. 

9344  ROOFER  FOREMAN 7.90  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
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AND  WELFARE  BENEFITS  SAME  AS 
9343  ROOFER. 


SECTION  8.79. 

9345  SHEET  METAL  FOREMAN t PORT 10%  OVER  7376  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7376  SHEET  METAL  WORKER 


SECTION  8.80. 

9346  FUSION  WELDER HR 

♦WAGE  INCREASE  MAYBE  APPLIED  TO  OTHER  FRINGES 


SECTION  8.80.1.  HOURS  OF  WORK-  8 HOURS  (8-00  A.M.  - 4-30  P.M.)  PER  DAY. 
40  HOURS  PER  WEEK,  MONDAY  THRU  FRIDAY  IN  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS.  THE  STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT. 


SECTION  8.80.2  OVERTIME.  ALL  OVERTIME  SHALL  BE  PAID  AT  DOUBLE  THE 
STRAIGHT  TIME  WORKED  IN  EXCESS  OF  EIGHT  HOURS  OR  FOR  HOURS  WORKED  IN 
EXCESS  OF  THE  REGULAR  WEEKLY  HOURS.  SATURDAYS,  SUNDAYS,  AND  RECOGNIZED 
HOLIDAYS,  WHEN  WORKED,  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.80.3  SHIFT.  NOT  APPLICABLE. 


SECTION  8.80.4.  HOLIDAYS.  THE  RECOGNIZED  HOLIDAYS  ARE-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S 
DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
FURTHER  APPLICABLE  PROVISIONS  ARE  IN  THE  PERTINENT  COLLECTIVE  BARGAINING 
AGREEMENT.  THERE  IS  NO  PROVISION  FOR  COMPENSATION  FOR  THESE  DAYS. 


SECTION  8.80.5  HEALTH  AND  WELFARE-  60C  PER  HOUR  LESS  THE  ALLOWABLE  CITY 
OFFSET. 


SECTION  8.81. 

9348  TRUCK  CRANE  OILER 7.46^  HR. 

WORKING  CONDITIONS,  HOLIDAY,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL.  SUBJECT  TO  SECTION  lA. 


SECTION  8.82. 

A 165  stage  carpenter 


49.60  DA 


SECTION  8.82.1  HOURS  OF  WORK-  8 HOURS  OR  LESS  PER  DAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE  CONSIDERED 
ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
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VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.  M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 

section  8.82.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAL  8-HOUR  SHIFT  OR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOWS- 

BFTWEEN  8 A.M.  AND  5 P.M.  aT  THE  RATE  OF  t6.20  PER  HOUR» 

BETWEEN  b P.M.  AND  12  P.M.  AT  THE  OVERTIME  RATE  OF  $9.30  PER  HOUR, 
BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  $12. AO  PER  HOUR. 
ADD  6%  TO  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT. 

WHEN  REQUIRED  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 

A MINIMUM  OF  A HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 


SECTION  8.82.3  SHIFT.  NONE. 


SECTION  8. 82. A HOLIDAYS-  NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 


SECTION  8.82.5.  HEALTH  AND  WELFARE-  6%  OF  GROSS  WAGES  LESS  AN 
AMOUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  EOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.83. 

A170  STAGE  PROPERTY  MAN 49.60  DA 

WORKING  CONDITIONS  SAME  AS  Al65  STAGE  CARPENTER. 


SECTION  8.84. 

C109  STAGEHAND  GRIPS,  CLEARERS, 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN,  FRONT  LIGHT  OPERATOR, 

BRIDGE  LIGHT  OPERATOR 24.90  PER  PERFORMANCE 


SECTION  8.84.1  HOURS  OF  WORK.  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  4 HOURS  OR  LESS. 

ALL  TIME  SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE 
CONSIDERED  ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN MEALS  SHALL  BE  NO  LESS  THAN  3 NOR  MORE  THAN  FIVE  HOURS.  PENALTY  FOR 
SAID  violation  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.84.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  shall  be  COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  KATE  OF  $5.70  PER  HOUR, 


48 


BETWEEN  5 P.M.  AND  12  P.M.  AT  THE  RATE  OF  $8.55  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  RATE  OF  Sll.AO  PER  HOUR. 

WHEN  NO  PERFORMANCE  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK,  HE 
shall  be  compensated  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  A 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
DAYS, SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADD  A%  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 


SECTION  8.84.3  SHIFT.  NONE. 


SECTION  8.84.4  HOLIDAYS.  NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 


SECTION  8.84.5.  HEALTH  AND  WELFARE-  6%  OF  GROSS  WAGES  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  lu  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.85. 

01  CHAUFFEUR 

DUMP  TRUCKS 

UNDER  4 YDS,  CAP ACITY8 ( WATER  LEVEL) 6.475  HR 

4 YDS  AND  UNDER  6 YDS  (WATER  LEVEL) 6.57  HR 

6 YDS  AND  UNDER  £ YDS  (WATER  LEVEL) 6.77  HR 

8 YDS  AND  INCLUDING  12  YDS  (WATER  LEVEL).  7.01  HR 

OVER  12  YDS  AND  INCLUDING  18  YDS 

(WATER  LEVEL) 7.05  HR 

OVER  18  YDS  AND  INCLUDING  24  YDS 

(WATER  LEVEL) 7.155  HR 

HEAVY  DUTY  TRANSPORTS  (HIGH  BED) 6.79  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 6.725  HR 

WATER  TRUCKS  UNDER  2,500  GALLONS 6.585  HR 

WATER  TRUCKS  2500  AND  UNDER  4000  GALLONS.....  6.685  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS 6.785  HR 

WATER  TRUCKS  5000  AND  UNDER  7000  GALLONS 6.865  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN 7.01  HR 

PICKUP  TRUCKS 6.475  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(2  AXLE  UNIT) 6.57  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(3  AXLE  UNIT).. 6.67  HR 

A-FRAME  WINCH  TRUCK  (WHEN  WINCH  IS  NOT  USED 
ON  A flat  rack  TRUCK,  THE  FLAT  RACK  RATE 

WILL  APPLY 6.785  HR 

HEAVY  duty  TRANSPORTS  (LOW  BED) 7.02  HR 

LIFT  jitneys  and  FORK  LIFT 6.605  HR 

ROSS  carrier  and  other  type  carrier 6.815  HR 

P.B.  OR  similar  type  SELF-LOADING  TRUCK 7.11  HR 

HYDRO-LIfT  OR  SWEDISH  CRANE  TYPE  7.14  HR 

BOOTMAN 6.565  HR 


TILT  BED  TRAILER  OR  FLAT  BED  PULL  TRAILER. .12  1/2C  PER  HOUR 

ABOVE  RATE  FOR 
TOWING  UNIT 

(FOR  THE  PURPOSE  OF  COMPUTATIONS  THE  TERM  WATER  LEVEL  AS 
applied  to  can  trucks  is  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
capacity  OF  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  UNDER  A ROUNDED  COVER  OF  THE  TRUCK.) 

DRIVERS  HANDLING  RAW  SEWAGE  OR  DANGEROUS  CHEMICALS...  $4  PER  DAY  IN 
("HANDLING  RAW  SEWAGE"  SHALL  MEAN  ANY  OPERATION  ADDITION  TO 

WHEREIN  THE  DRIVER  COMES  IN  CONTACT  WITH  RAW  SEW“  APPROPRIATE 
AGE.  "HANDLING  DANGEROUS  CHEMICALS"  SHALL  MEAN  WAGE  SCALE 

ANY  OPERATION  WHEREIN  THE  DRIVER  IS  EXPOSED  TO  ANY 
CHEMICAL  OR  MIXTURE  OF  CHEMICALS  WHICH  IS  TOXIC  OR 
CORROSIVE  AS  TO  CAUSE  SUBSTANTIAL  PERSONAL  INJURY  OR 
ILLNESS  FROM  SUCH  EXPOSURE.) 


SECTION  8.85.1  HOURS  OF  WORK-  8 HOURS  PER  DAY  (EXCLUSIVE  OF  A 
MEAL  PERIOD),  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  IF  AN 
EMPLOYEE  WORKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT, 
HE  shall  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 


SECTION  8.85.2  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  TIME  AND  ONE- 
HALF  THE  REGULAR  STRAIGHT  TIME  RATE  SHALL  BE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  THE  REGULAR  STRAIGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR. 


SECTION  8.85.3  SHIFT.  WHERE  SINGLE  SHIFTS  ARE  WORKED,  START- 
ING time  SHALL  BE  8-00  A.M.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  MORNING  STARTING  TIMES.  WHERE  EITHER  TWO 
(2)  OR  THREE  (35  SHIFTS  ARE  WORKED,  EACH  SHIFT  SHALL  WORK  SEVEN  (7) 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  EIGHT 
(8)  HOURS. 

ALL  EMPLOYEES  SHALL  BE  PAID  FOR  6 HOURS  PAY 
IF  WORKING  4 HOURS  OR  LESS,  AND  NOT  LESS  THAN  A FULL  DAY'S  PAY 
IF  WORKING  MORE  THAN  FOUR  HOURS,  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK,  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  REGULAR  WORK  DAYS. 


SECTION  6.85. 4 HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  51  CENTS  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 

made  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  FOR  ANY  OTHER 
REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 
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SECTION  8.85.5.  HEALTH  AND  WELFARE-  85. 5C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THF  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.86. 

CHAUFFEUR 

SMALL  RUBBER  TIRED  TRACTORS 
SMALL  TRACTOR  (WITH  BOOM! 
TRACTORS,  DOZERSt  SCRAPERSt  S 
FOOT,  COMPACTING 
EQUIPMENT  AND  PUSH  CATS 
TRACTORS  (WITH  BOOM)  ( D-6  OR 
LARGER,  AND  SIMILAR 
loader  (UP  TO  2 YARDS) 

LOADER  (2  yards  UP  TO  AND 
INCLUDING  A YARDS 
LOADER  (OVER  A YARDS) 

♦ SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS  ARE  THE  SAME  A 
ENGINEER,  UNIVERSAL. 


8. 20* 

HR 

e.3A* 
EP  S 

HR 

8.66* 

HR 

8.8A* 

HR 

8.66* 

HR 

9.00* 

HR 

9.2A* 

HR 

FOR  7328 

OPERATING 

SECTION  8.87. 

P103  SPECIAL  NURSE  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  THEREOF- 
BASIC  FEE  (GENERAL  PRIVATE  DUTY  NURSING) 


FOR  ONE  PATIENT.. A3. DO  DA 

clinical  PRIVATE  DUTY  NURSING 

FOR  ONE  PATIENT A8.00  DA 


DIVISIONAL  NURSING  (FOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  EMFRGENCY  BASIS,  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 


ADDITIONAL  PRIVATE  DUTY  NURSE  IS  AVAILABLE  - FEE  TO  BE 
DIVIDED  equally  BETWEEN  PATIENTS- 
TWO  PATIENTS- 

BASIC  FEE 6A.00  DA 

CLINICAL  FEE 72.00  DA 

THREE  PATIENTS- 

BASIC  FEE 75. CC  DA 

CLINICAL  FEE 8A.00  DA 

HOURLY  NURSING  (NOT  TO  EXCEED  THREE  HOURS) 

FIRST  HOUR  OR  FRACTION  THEREOF 11. OC  HR 

EACH  SUCCESSIVE  HOUR  OR  FRACTION 

THEREOF 7.00  HR 


SECTION  8.87.1  HOURS  OF  WORK-  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  DAYS  OF  ND  MORE  THAN  AO  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  DR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 

SECTION  8.87.2.  OVERTIME-  FOR  EACH  ADDITIONAL  HOUR  OR  FRAC- 
TION THEREOF- 

BASIC  FEE 8.00  HR 

CLINICAL  FEE ....9.00  HR 


SECTION  9.  COMPENSATION  FOR  SUB-FqREMAN,  FOREMAN  AND  GENERAL 
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FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.87. 
IN  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
foreman  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM^ 
PLOYMENT  IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN  SUCH  WAGE  DIFFERENTIALS,  FOR  SUCH  SUPERVISING  PERSONNEL,  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 
PERSONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FOREMAN 20%  OVER  7311  RATE 

7221  ASPHALT  PLANT  FOREMAN.. 15%  OVER  7^2A  RATE 

7222  BLACKSMITH  FOREMAN 15?  OVER  7305  RATE 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 5%  OVER  725A  RATE 

7230  FIRE  DEPARTMENT  WATER  SYSTEM  FOREMAN 15?  OVER  7388  RATE 

7247  SHEET  METAL  WORKER  GENERAL  FOREMAN... 20?  OVER  7376  RATE 

7315  AUTOMOTIVE  MACHINIST  SUB-FOREMAN 10?  OVER  7313  RATE 

7322  AUTOMOTIVE  BODY  G FENDER  WORKER  SUB-FOREMAN 


10?  OVER  7313  RATE 
10?  OVER  7350  RATE 


7351  HEAD  MEAT  CUTTER... 

7382  AUTOMOTIVE  MECHANIC  SUB-FOREMAN 
7393  WINDOW  CLEANER  SUB-FOREMAN..... 


10?  OVFR  7381 
10?  OVER  7392  RATE 


SECTION  iO.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.87.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
TRAINING  AND  EXPERIENCE  REQUIRED  BETWEEN  THE  FOLLOWING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.87. 
hereof  which  are  fixed  in  ACCORDANCE  WITH  SECTION  8.403  OF  THE 
CHARTER,  THE  RATES  OF  PAY  FUR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  BELOW- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

3434  TREE  TOPPER 17  1/2?  OVER  7514  CHAIN  SAW  RATE 

3436  TREE  TOPPER  FOREMAN..... 17  1/2?  OVER  3434  RATE 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE 

SUPERINTENDENT..... 15?  OVER  7205  RATF. 

7203  buildings  AND  GROUNDS  MAINTENANCE  SUPERVISOR. .. SAME  AS  7335  KATE 

7204  chief  DISTRICT  WATER  SERVICEMAN 10?  OVER  7317  KATE 

7209  SCHOOL  HEATING  AND  VENTILATION  SUPERVISOR 7 1/2?  OVER  7205  RATF 

7223  CABLE  MACHINERY  SUPERVISOR 2 1/2?  OVER  7205  RATE 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT 10?  OVER  7205  RATE 

7316  DISTRICT  WATER  SERVICEMAN 51?  OF  1466,  49?  OF  7388  RATE 

7317  SENIOR  DISTRICT  WATER  SERVICEMAN 15?  OVER  7316  KATE 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN SAME  AS  7363  RATE 

7323  FIRE  DEPARTMENT  WATER  SYSTEM  SUB-FOREMAN .. 10?  OVER  7388  RATE 

7333  JUNIOR  STATIONARY  ENGINEER. 80?  OF  7334  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR 12  1/2?  OVER  7364  R^TE 

7370  RIGGER. ...10?  OVER  7514  (RIGGER)  RATE 

7372  stationary  ENGINEER,  SEWAGE  PLANT 10?  OVER  7334  RATE 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 10?  OVER  7335  RATE 

7414  BLACKSMITH*»S  FINISHER $1.50  DAY  UNDER  7305  RATE 

7420  BRIDGETENDER 80?  OF  7334  RATE 

7423  CRIBBER  SUB-FOREMAN SAME  AS  7215  KATE 

7449  SEWER  SERVICEMAN 22  1/2?  OVER  7448  KATE 

7451  SENIOR  SHADE  AND  DRAPERY  MAN 10?  OVER  7450  RATE 

7452  SHADE  MAN 90?  OF  7450  RATE 

7462  UTILITY  PLUMBER  HELPER 80?  OF  7347  RATE 
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9232  AIRPORT  MFCHANICAL  MAINTENANCE  SUPERVISOR 2 1/2%  OVER  7205>  RATE 

01  CHAUFFEURt  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTOR, 

COMPRESSOR  MOUNTED  ON  TRUCK,  FLUSHERS,  AND 

SPRAY  TRUCK 01  RATE  8 YDS  AND  INCLUDING  12  YDS. 

01  POWER  MOWER  TRACTOR .....01  RATE  6 YDS  AND  UNDER  8 YDS. 


054  SUPERVISOR,  BUILDINGS  AND  GROUNDS SAME  AS  7335  RATE 

0172  CHIEF  OPERATING  ENGINEER SAME  AS  7205  RATE 
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FILE  NO.  104-73-  1 


ORDINANCF  NO-  3^9-71 


FIXING  SCHEDULES  OF  COMPENSATION  EFFECTIVE  JULY  1,  1973f  TO  BE  PAID  UNDER 
THE  PROVISIONS  OF  CHARTER  SECTION  8.404  TO  EMPLOYEES  OCCUPYING  CLASSIFICATIONS 
S102  CONDUCTOR,  S104  MOTORMAN,  S106  BUS  OPERATOR  AND  RELATED  TRAINEE  CLAvSES, 
by  establishing  the  dollar  value  differences  BETWEEN  VACATION,  RbTIREMCNT  AND 
HEALTH  SERVICE  BENEFITS  TO  BE  PAID  INTO  THE  TRANSPORT  WORKERS  UNION  SAN 
FRANCISCO  MUNICIPAL  RAILWAY  TRUST  FUND,  AND  BY  ESTABLISHING  CONDITIONS  ANP 
benefits  of  employment  other  than  wages  for  said  CLASSIFICATIONS,  PROVISIONS 
HEREOF  TO  REMAIN  IN  EFFECT  UNTIL  THE  ADOPTION  OF  AN  ORDINANCE  ESTABLISHING 
DIFFERENT  PROVISIONS  - 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO— 


SECTION  1.  PURSUANT  TO  THE  PROVISIONS  OF  CHARTER  SECTION 
8.404  COMPENSATIONS  OF  PLATFORM  EMPLOYEES  AND  COACH  AND  BUS 
OPERATORS  OF  THE  MUNICIPAL  RAILWAY,  AND  RELATED  TRAINEES*  EFFECTIVE 


AS  OF  JULY  1,  1973,  ARE 

HEREBY 

ESTABLISHED,  AS 

FOLLOWS: 

1/1/74 

♦S102  CONDUCTOR 

HR 

$b.8725 

HR 

♦♦  TRAINEE  RATE 

HR 

3.672 

HR 

♦S104  MOTORMAN 

HR 

^.872f> 

HR 

♦♦  TRAINEE  RATE 

HR 

3.L72 

HR 

♦ S106  BUS  OPERATOR 

HR 

5.6725 

HR 

♦♦  TRAINEE  RATE 

HR 

3.672 

HR 

♦ 20C  PER  HOUR  EXTRA 

WHILE 

INSTRUCTING  NEW 

EMPLOYEES  OR 

wh: 

ACTING  AS  MOTORMAN 

ON  SUPPLY  CAR,  OR  AS  CRANE 

OR  DERRICK 

operator  as  assigned  BY  THE  SUPERINTENDENT,  50C  PER  HOUR 


EXTRA  WHEN  ASSIGNED  AS  COORDINATOR  IN  THE  TRANSPORTATION 
ASSISTANT  program,  25C  PER  HOUR  EXTRA  WHEN  ASSIGNED  AS 
SUPERVISOR  IN  THE  TRANSPORTATION  ASSISTANT  PROGRAM. 

♦♦  TRAINEE  RATE  APPLIES  ON  ORIGINAL  CERTIFICATION  AND  FOR  A 
PERIOD  NOT  TO  EXCEED  TwENTY-FIVE  WORKING  DAYS. 


SECTION  lA.  THE  PROVISIONS  OF  SECTION  1 OF  THIS  ORDINANCE  SHALL  BE 
SUBJECT  TO  THE  FOLLOWING  - 

THE  RATES  OF  COMPENSATION  PROVIDED  FOR  IN  SAID  SECTION  SHALL  BECOME 
EFFECTIVE  AS  OF  JULY  I,  1973,  AS  PROVIDED  THEREIN,  BUT  SHALL  NOT 
BECOME  OPERATIVE  AND  PAYMENT  THEREUNDER  SHALL  BE  SUSPENDED  UNTIL 
SUCH  TIME  AS  SUCH  RATES  OF  COMPENSATION  HAVE  BEEN  SUBMITED  TO  THE 
PAY  BOARD,  WASHINGTON,  D.C.  ESTABLISHED  PRUSUANI  TO  EXECUTIVE  ORDER 
NO.  11640,  AND  SAID  PAY  BOARD  HAS  APPROVED  SUCH  RATES  OF  COMPENSATION, 
IF  SUCH  PRIOR  SUBMISSION  AND  APPROVAL  IS  REQUIRED  UNDER  APPLICABLE 
FEDERAL  LAW  OR  REGULATION. 


SECTION  2 - DEFINITION. 

THE  TERM  •OPERATOR*,  AS  USED  HEREIN,  MEANS  •PLATFORM  EMPLOYEES  AND  COACH 
AND  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY,*  AS  REFERRED  TO  IN  SECTION 


8.404  OF  THE  CHARTER 


SECTION  3 

VACATION*  retirement  AND  HEALTH  SERVICE  BENEFITS.  SECTION  8.404  OF  THE 
CHARTER  PROVIDES  IN  PART  AS  FOLLOWS-  'PROVIDED  THAT  WHEN  IN  THE  TWO  SYSTEMS 
USED  FOR  CERTIFICATION  AS  PROVIDED  ABOVE*  VACATION*  RETIREMENT  AND  HEALTH 
SERVICE  BENEFITS  ARE  GREATER  THAN  SUCH  SIMILAR  BENEFITS  PROVIDED  BY  THIS 
CHARTER  FOR  PLATFORM  EMPLOYEES*  COACH  OR  BUS  OPERATORS  OF  THE  MUNICIPAL 
RAILWAY*  THEN  AN  AMOUNT  NOT  TO  EXCEED  THE  DIFFERENCE  OF  SUCH  BENEFITS  MAY 
BE  converted  To  DOLLAR  VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  DOLLAR 
VALUES  SHALL  BE  PAID  INTO  A FUND.' 

THE  DOLLAR  VALUE  EQUIVALENT  OF  THE  DIFFERENCE  OF  THOSE  BENEFITS  TO  BE 
PAID  INTO  The  TRANSPORT  WORKERS  UNION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND*  ESTABLISHED  BY  RULE  36  OF  THE  CIVIL  SERVICE  COMMISSION*  AND  APPROVED 
BY  ORDINANCE  108-68  OF  THE  BOARD  OF  SUPERVISORS*  HAS  NOT  BEFN  DETERMINED 
VACATION  

retirement  

HEALTH  SERVICE  SYSTEM 

TOTAL 

THE  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPERVISORS 
THE  DOLLAR  VALUE  EQUIVALENT  AFTER  DETERMINATION  BY  ACTUARIAL  SURVEY. 


section  4 

the  following  conditions  and  benefits  OF  employment  which  are  other 

THAN  THOSE  INCLUDED  IN  SECTION  3 ABOVE  WILL  BE  SUBJECT  TO  AMENDMENT* 
AFTER  report  BY  THE  CIVIL  SERVICE  COMMISSION*  AS  TO  THE  PREVAILING 
CONDITIONS  AND  BENEFITS. 


SECTION  5 - HOURS  OF  WORK. 

ALL  OPERATORS  WHO  ARE  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  ON  ANY  DAY  AS 
ORDERED*  SHALL  BE  ENTITLED  TO  AT  LEAST  EIGHT  (8)  HOURS  PAY  FOR  THE  DAY* 
PROVIDED*  IN  THE  CASE  OF  REGULAR  OPERATORS*  THEY  REPORT  ON  TIME  AND  WORK  THE 
FULL  RUNS  ASSIGNED  TO  THEM*  AND  PROVIDED*  IN  THE  CASE  OF  EXTRA  OPERATORS*  OR 
REGULAR  OPERATORS  WORKING  AS  EXTRAS*  THEY  REPORT  ON  TIME  AND  HOLD  THEMSELVES 
AVAILABLE  FOR  AND  PERFORM  ALL  SUCH  WORK  AS  MAY  BE  ASSIGNED  TO  THEM. 

IF  A REGULAR  SWING  RUN  IS  NOT  COMPLETED  WITHIN  A SPREAD  OF  ELEVEN 
(11)  HOURS*  time  and  ONE-HALF  WILL  BE  ALLOWED  FOR  ALL  TIME  IN  EXCESS 
OF  SAID  ELEVEN  (11)  HOURS*  WHICH  MAY  BE  NEEDED  TO  PERMIT  THE  COMPLETION 
OF  THE  RUN.  A REGULAR  SWING  RUN  IS  DEFINED  AS  A RUN  WHICH  CONTAINS 
A period  of  at  least  two  hours  of  UNPAID  TIME  BETWEEN  TWO  PERIODS  OF 
WORK  - PROVIDED*  HOWEVER*  THAT  ANY  RUN  WHICH  CONTAINS  A THIRD  HOUR 
BETWEEN  Two  PERIODS  OF  WORK  SHALL  BE  PAID  AT  STRAIGHT  TIME. 

'REPORTING-CLEARING'  ALLOWANCE  SHALL  BE  INCLUDED  AS  WORKING  TIME  WHEN 
THE  OPERATOR  IS  REQUIRED  TO  'REPORT'  AND  'CLEAR'  AS  FOLLOWS- 

A.  TEN  (10)  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO  AND  STARTS  A RUN  OR  A 
COLLECT  FROM  A DIVISION. 

B.  TEN  (10)  MINUTES  WHEN  AN  OPERATOR  ENDS  A RUN  OR  COLLECT  AT  A DIVISION 
WHEN  A TURN-IN  IS  REQUIRED. 
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AN  OPERATOR  REQUIRED  TO  WORK  ON  HIS  REGULAR  DAYS  OFF  IN  ANY  SCHFOULFO 
WORK  WEEK  shall  BE  PAID  TIME  AND  ONE-HALF  FOR  SUCH  WORK  AND  SHALL  RtCElVb 
NOT  LESS  THAN  EIGHT  185  HOURS  WORK. 


SECTION  6 - NIGHT  AND  WEEK-END  PAY  RATES. 

AN  ADDITIONAL  AMOUNT  OF  SIX  PERCENT(6«>  PER  WORK  HOUR  ( 33C  PER  HOUR, 

EFF  1/1/74  35C  PER  HOURS  FOR  EACH  HOUR  WORKED  SHALL  BE  PAID  FOR  TIME 
WORKED  BEGINNING  AT  6-00  P.M.  ON  ONE  DAY  AND  ENDING  AT  5-59  A.M.,  THE  NEXT 
SUCCEEDING  DAY,  EXCEPT  THAT  ON  WEEK-ENDS  THIS  PROVISION  WILL  APPLY  FOR  ALL 
HOURS  worked  between  6-00  P.M.  ON  FRIDAY  AND  5-59  A.M.  ON  MONDAY. 

THE  ADDITIONAL  AMOUNT  SHALL  NOT  BE  MORE  THAN  33C  PER  WORK  HOUR 
«EFF.  1/1/74  35C  PER  WORK  HOUR),  WHETHER  THE  WORK  HOUR  UPON  WHICH  IT  IS 
BASED  IS  PAID  AT  STRAIGHT  TIME  OR  OVERTIME  RATES. 


SECTION  7 - LUNCH  PERIOD. 

OPERATORS  ON  A STRAIGHT  RUN  REQUIRING  SIX  <6)  OR  MORE  HOURS  OF  WORK  WILL 
BE  ALLOWED  THIRTY  (30)  MINUTES  WITH  PAY  FOR  THE  LUNCH  PERIOD.  THIS  TIME 
SHALL  BE,  AS  NEARLY  AS  PRACTICABLE,  BETWEEN  THE  THIRD  AND  SIXTH  HOUR  OF 
WORK.  IF  IT  SHOULD  HAPPEN  THAT  THE  OPERATOR  HAS,  THROUGH  NO  FAULT  OF  HIS 
OWN,  TWENTY  MINUTES  OR  LESS  FOR  LUNCH  HE  SHALL  BE  ALLOWED  ONE-HALF  HOUR 
EXTRA  PAY  AT  HIS  REGULAR  HOURLY  RATE,  PROVIDED  THAT  THE  LOSS  OF  LUNCH  TIME 
IS  PROVED  TO  THE  SATISFACTION  OF  THE  DIVISION  SUPERINTENDENT. 


SECTION  8-  HOLIDAYS. 

THE  FOLLOWING  TEN  (10)  DAYS  SHALL  BE  CONSIDERED  PAID  HOLIDAYS  UNDER 
the  PROVISIONS  HEREINAFTER  SET  FORTH:  NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY, 

VETERAN'S  DAY,  THANKSGIVING,  CHRISTMAS,  OPERATOR'S  BIRTHDAY. 

A) .  EACH  OPERATOR  WHO  IS  NOT  ASSIGNED  TO  DUTY  ON  A HOLIDAY 
LISTED  ABOVE,  SHALL  BE  PAID  AS  FOLLOWS: 

1) .  IN  RESPECT  TO  EACH  OPERATOR  HAVING  A REGULAR  RUN,  THE  WEEKDAY  TIME 

SCHEDULED  FOR  SUCH  RUN. 

2) .  IN  RESPECT  TO  EXTRA  OPERATORS,  EIGHT  (8)  HOURS. 

B) .  operators  ASSIGNED  TO  WORK  ON  ANY  OF  SUCH  HOLIDAYS  WILL  PERFORM 
SUCH  ASSIGNMENTS  AND  WILL  BE  PAID  AS  FOLLOWS: 

1) .  OPERATORS  HAVING  A REGULARLY  ASSIGNED  RUN  ON  A HOLIDAY,  OR  ASSIGNED 

TO  A SUPPLEMENTARY  RUN  ON  A HOLIDAY,  SHALL  BE  PAID  STRAIGHT  TIME 
FOR  eight  (8)  HOURS  AND  TIME  AND  ONE-HALF  (1-1/2)  THEREAFTER, 
PROVIDED,  however,  HE  SHALL  NOT  RECEIVE  LESS  THAN  ThE  AMOUNT 
^ CALLED  FOR  BY  HIS  REGULAR  WEEKDAY  RUN  AND,  IN  ADDITION,  SHALL 

RECEIVE  A DAY'S  PAY  COMPUTED  AS  SET  FORTH  IN  (A-1)  OF  THIS 
SECTION,  AT  THE  APPLICABLE  TIME  SET  FORTh  THEREIN. 

2) .  ALL  OTHER  OPERATORS  ASSIGNED  TO  WORK  ON  A HOLIDAY  WILL  RECEIVE 

straight  time  for  EIGHT  (8)  HOURS  AND  TIME  AND  ONE-HALF  (1-1/2) 
THEREAFTER  AND,  IN  ADDITION  SHALL  RECEIVE  A REGULAR  DAYfS  PAY. 

C) .  OPERATORS  WHO  ARE  ASSIGNED  TO  DUTY  ON  ANY  OF  THE  FOREGOING  HOLIDAYS 
AND  WHO  DO  NOT  REPORT  FOR  DUTY  WILL  NOT  BE  PAID  FOR  SUCH  HOLIDAY. 


3 


D) .  NONE  OF  the  FOREGOING  PROVISIONS  IN  THIS  SECTION  SHALL  BE  APPLICABLE 
IN  RFSPECT  TO  ANY  OF  THE  STATED  HOLIDAYS  TO  ANY  OPERATOR  NHO  MAY  HAVE 
BEEN  CONTINUOUSLY  ABSENT  FROM  DUTY  FOR  THIRTY  (30)  DAYS  OR  MOREt  EXCEPT 
FOR  ABSENCE  DURING  PAID  VACATION  IMMEDIATELY  PRECEDING  SUCH  HOLIDAY. 

AN  OPERATOR  WHO  HAS  PERFORMED  NO  WORK  FOR  THE  RAILWAY  DURING  A PERIOD 
OF  THIRTY  (30)  DAYS  OR  MORE,  EXCEPT  FOR  ABSENCE  DURING  PAID  VACATION 
IMMEDIATLY  PRECEDING  A HOLIDAY  SHALL  NOT  RECEIVE  ANY  PAY  FOR  THE  HOLIDAY 
OR  BE  ALLOWED  ANOTHER  DAY  OFF  IN  LIEU  THEREOF. 

E) .  OPERATORS  WHO  ARE  ON  LEAVE  OF  ABSENCE  OR  WHO  ARE  ON  THE  INACTIVE 
LIST  WILL  NOT  BE  PAID  FOR  HOLIDAYS  OCCURING  DURING  THEIR  PERIOD  OF 
ABSENCE. 

F) .  AN  OPERATOR  SHALL  NOT  RECEIVE  WAGES  FOR  A PAID  HOLIDAY  UNLESS  HE 
REPORTS  FOR  WORK  ON  HIS  LAST  SCHEDULED  WORK  DAY  BEFORE  THE  HOLIDAY  AND 
THE  FIRST  SCHEDULED  WORK  DAY  AFTER  THE  HOLIDAY,  EXCEPT  WHEN  PREVENTED 
BY  PROVEN  ILLNESS  OR  DEATH  IN  THE  IMMEDIATE  FAMILY. 

G) .  WHEN  A CONTRACT  HOLIDAY  FALLS  WITHIN  AN  OPERATOR'S  VACATION  PERIOD, 
OR  IN  THE  EVENT  AN  OPERATOR'S  BIRTHDAY  COINCIDES  WITH  ANY  OTHER  HOLIDAY 
LISTED  HEREIN,  SUCH  OPERATOR  SHALL  RECEIVE  HOLIDAY  PAY  FOR  THAT  DAY, 
COMPUTED  AS  PROVIDED  FOR  ELSEWHERE  IN  THIS  SECTION. 


SECTION  9 “ TEMPORARY  ASSIGNMENTS. 

WHEN  A TEMPORARY  ASSIGNMENT  IS  MADE  TO  A CLASSIFICATION  WITH  A HIGHER  RATE 
OF  PAY,  THE  RATE  OF  THE  HIGHER  CLASSIFICATION  SHALL  BE  PAID  FOR  EACH  HOUR  OR 
FRACTION  THEREOF  WORKED.  PAYMENT  FOR  ONE  HOUR  AT  THE  HIGHER  RATE  $HALL  BE 
MADE  FOR  A FRACTION  OF  AN  HOUR  SO  WORKED. 


SECTION  10  - payment  WHERE  CHARGES  ARE  PREFERRED  AGAINST  OPERATORS. 

TIME  LOST  BECAUSE  OF  CHARGES  PREFERRED  SHALL  BE  COMPENSATED  AT  THE  REGULAR 
RATE  OF  PAY  WHEN  SUCH  CHARGES  ARE  NOT  SUSTAINED.  IF  CHARGES  ARE  SUSTAINED 
THERE  SHALL  BE  NO  PAY  FOR  TIME  LOST. 


SECTION  11  - PAYMENT  FOR  TIME  NECESSARY  TO  PREPARE  REQUIRED  REPORTS. 

OPERATORS  REQUIRED  TO  REMAIN  ON  DUTY  TO  PREPARE  NECESSARY  ACCIDENT  OR 
UNUSUAL  INCIDENT  REPORTS,  SHALL  BE  ALLOWED  ONE  HOURS  PAY  AT  THE  REGULAR 
RATE.  STANDBY  TIME,  IF  ANY,  AT  THE  END  OF  THE  RUN  WILL  BE  SUBTRACTED  FROM 
the  one  HOUR. 


SECTION  12  - REQUIRED  ATTENDANCE  IN  CONNECTION  WITH  LEGAL  MATTERS. 

OPERATORS  REQUIRED  BY  DIRECTION  OF  THE  RAILWAY  TO  REPORT  TO  COURT,  OR  TO 
THE  CITY  ATTORNEY  OR  DISTRICT  ATTORNEYS  OFFICE,  OR  TO  THE  CLAIM  DEPARTMENT, 
OR  TO  attend  as  A WITNESS  AT  A TRIAL,  HEARING  OR  INVESTIGATION,  SHALL  BE 
PAID  HIS  REGULAR  DAYS  PAY  FOR  THE  DAY  SO  LOST,  AN  OPERATOR  WHOSE  ENTIRE  DAY 
OR  MAJOR  PORTION  THEROF  IS  SO  SPENT,  WILL  RECEIVE  $2.25  FOR  LUNCH  MONEY. 


SECTION  13  - JURY  DUTY. 

when  an  operator  is  required  To  be  on  jury  DUTYt  HIS  scheduled  days  off 
SHALL  be  changed  TO  SATURDAY  AND  SUNDAY  DURING  THE  PERIOD  OF  TIME  WHEN  HE  IS 
ON  JURY  DUTY. 

WHEN  IT  IS  necessary  FOR  AN  OPERATOR  TO  ABSENT  HIMSELF  FROM  ANY  PART  OF 
HIS  WORK  IN  ORDER  TO  QUALIFY  FOR  JURY  DUTY,  HE  WILL  BE  PAID  FOR  SUCH  LENGTH 
OF  TIME  AS  MAY  BE  NECESSARY  FOR  THAT  PURPOSE  BUT  NOT  TO  EXCEED  FOUR  HOURS. 


SECTION  14  - payment  FOR  TIME  CONSUMED  FOR  PHYSICAL  EXAMINATION  AND 

WORKMEN'S  compensation  HEARINGS  AS  A PARTICIPANT. 

operators  REQUIRED  TO  REPORT  TO  A PHYSICIAN  DESIGNATED  BY  THE  RAILWAY  OR 
the  RETIREMENT  BOARD  FOR  PHYSICAL  EXAMINATION,  OR  To  ATTEND  HEARINGS  AT  THE 
WORKMEN'S  COMPENSATION  BOARD  BECAUSE  OF  INJURIES  TO  THEMSELVES  BUI  NOT  AS 
WITNESSES,  OUTSIDE  THEIR  TOUR  OF  DUTY,  WILL  BE  ALLOWED  PAY  AT  THEIR  REGULAR 
RATE  OF  PAY  FOR  THREE  HOURS.  AN  OPERATOR  WHO  HAS  BEEN  INJURED  IN  THE  COURSE 
OF  HIS  EMPLOYMENT  AND  WHO  IS  REQUIRED  TO  REPORT  FOR  TREATMENT  DURING  HIS 
TIME  OFF  BETWEEN  TWO  TOURS  OF  DUTY,  WILL  BE  ALLOWED  THREE  (3)  HOURS  TIME  AT 
HIS  REGULAR  RATE  OF  PAY  FOR  SO  REPORTING.  AN  OPERATOR  INJURED  WHILE  ON  DUTY, 
AND  WHO  IS  UNABLE  TO  CONTINUE  WORK  FOR  THE  REMAINDER  OF  THE  DAY  IN  WHICH 
SUCH  INJURY  OCCURS,  SHALL  RECEIVE  FULL  PAY  FOR  THE  DAY  OF  THE  INJURY. 


section  15  --  PAYMENT  FqR  ATTENDANCE  AT  CIVIL  SERVICE  EXAMINATIONS. 

OPERATORS  SHALL  NOT  LOSE  PAY  FOR  ATTENDING  A REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNICIPAL 
RAILWAY. 

WHEN  A MEDICAL  EXAMINATION  IS  A REQUIRED  PART  OF  THE  REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINING  PROCEDURE  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNI- 
CIPAL RAILWAY,  AN  OFF  DUTY  OPERATOR  REPORTING  FOR  SUCH  AN  EXAMINATION  SHALL 
BE  ALLOWED  THREE  HOURS  PAY  AT  HIS  REGULAR  RATE. 

IF  A REGULAR  CIVIL  SERVICE  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO 
THE  MUNICIPAL  RAILWAY  IS  HELD  WITHIN  EIGHT  HOURS  AFTER  THE  TOUR  OF  DUTY  OF 
AN  OPERATOR  WHOSE  APPLICATION  FOR  THE  EXAMINATION  HAS  BEEN  ACCEPTED  BY  THE 
CIVIL  SERVICE  COMMISSION,  THE  OPERATOR  SHALL  BE  EXCUSED  WITH  PAY  FROM  SUCH 
TOUR  OF  DUTY. 


SECTION  16  - LEAVE  WITH  PAY  - DEATH  IN  FAMILY. 

UPON  SUBMITTING  EVIDENCE  SATISFACTORY  TO  THE  DEPARTMENT  HEAD,  AN  EMPLOYEE 
SHALL  BE  GRANTED  A LEAVE  OF  ABSENCE  WITH  PAY  AT  THE  REGULAR  RATE  OF  PAY, 

NOT  TO  EXCEED  THREE  (3)  WORK  DAYS,  BECAUSE  OF  DEATH  IN  THE  IMMEDIATE 
FAMILY  OF  THE  OPERATOR.  SUCH  LEAVE  SHALL  NOT  BE  CHARGED  TO  ANY  OTHER 
allowances.  for  the  purpose  of  this  section, (IMMEDIATE  FAMILY)  IS  DEFINED 
AS-  SPOUSE,  PARENT(NATURAL,  FOSTER,  OR  STEP),  MOTHER-IN-LAW,  FATHER-IN-LAW, 
CHILD,  BROTHER,  SISTER,  AND  ANY  PERSON  RELATED  BY  FAMILY  TIES  WHO  IS 
PERMANENTLY  RESIDING  IN  THE  HOUSEHOLD  OF  THE  OPERATOR. 


SECTION  17  - LEAVE  TO  ATTEND  VETERANS  CONVENTIONS. 
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LEAVE  OF  ABSENCE  WITH  PAY  WILL  BE  GRANTED  TO  OPERATORS  WHO  ARE  MEMBERS  OF 
GENERALLY  RECONIZED  ORGANIZATIONS  COMPOSED  OF  VETERANS  OF  WARS  IN  WHICH  THE 
UNITED  STATES  HAS  PARTICIPATED,  FOR  THE  PERIOD  OF  ATTENDANCE  AS  AN  OFFICIAL 
DELEGATE  AT  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF  SUCH  ORGANIZATION, 
INCLUDING  NORMAL  TRAVELING  TIME  BY  RAIL  TO  AND  THEREFROM  PROVIDED  THE  OPER- 
ATOR OBTAINS  AND,  UPON  HIS  RETURN,  FILES  WITH  THE  RAILWAY  THROUGH  HIS 
DIVISION  SUPERINTENDENT  A CERTIFICATE  BY  THE  SECRETARY,  OR  OTHER  AUTHORIZED 
OFFICIAL  OF  THE  ORGANIZATION,  CERTIFYING  THAT  SUCH  OPERATOR  WAS  CXJLY 
DESIGNATED  AS  AN  OFFICIAL  DELEGATE  TO  SAID  CONVENTION  OR  ENCAMPMENT  AND  AS 
SUCH  DELEGATE  WAS  IN  ATTENDANCE  THEREAT  FOR  THE  SPECIFIC  PERIOD  OF  TIME  ALL- 
OWED, AND  FURTHER  PROVIDED  THAT  SUCH  LEAVE  OF  ABSENCE  MAY  BE  GRANTED  WITHOUT 
impairing  the  ESSENTIAL  SERVICES  OF  THE  RAILWAY.  AN  OPERATOR  WHO  IS  A MEMBER 
OF  MORE  THAN  ONE  OF  SAID  ORGANIZATIONS  SHALL  BE  ENTITLED  TO  LEAVE  OF  ABSENCE 
AS  AFORESAID  TO  ATTEND  THE  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF 
only  one  SUCH  organization,  TO  BE  DESIGNATED  BY  HIM.  OPERATORS  DESIRING  SUCH 
LEAVE  OF  ABSENCE  MUST  MAKE  APPLICATION  THEREFOR  ON  THE  PROPFR  FORM  AT  LFASl 
TWO  WEEKS  IN  ADVANCE  OF  THE  TIME  WHEN  SUCH  LEAVE  IS  TO  TAKE  EFFECT. 


SECTION  le  - UNIFORMS. 

UNIFORMS  SHALL  BE  FURNISHED  TO  OPERATORS.  THE  ITEMS  OF  UNIFORM  APPAREL  TO 
BE  FURNISHED  SHALL  BE  IN  GENERAL  ACCORD  WITH  THE  APPAREL  FURNISHED  TO  THE 
OPERATORS  UNDER  THE  CONTRACTS  USED  TO  ESTABLISH  THE  WAGE  SCALE  FOR  THE  LOCAL 
OPERATORS  AND  SHALL  BE  LISTED  IN  THE  MEMORANDUM  OF  AGREEMENT.  ARTICLES  ARE 
TO  BE  REPLACED  WHEN  THEY  BECOME  UNSERVICEABLE. 

IF  THE  SIX  MONTH  PROBATIONARY  PERIOD  IS  NOT  COMPLETED  ALL  ITEMS  OF  UNIFORM 
APPAREL  MUST  BE  RETURNED.  IF  AN  OPERATOR  RESIGNS  OR  IS  TERMINATED  AFTER  THIS 
PERIOD,  THE  DISPOSITION  OF  THE  UNIFORM  APPAREL  SHALL  BE  DETERMINED  THROUGH 
PROCEDURES  SET  FORTH  IN  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  19  - INJURY  ON  DUTY. 

AN  OPERATOR  INCAPACITATED  FOR  ANY  KIND  OF  AVAILABLE  WORK  AS  A RESULT  OF 
ACCIDENTAL  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT  WILL  BE  ALLOWED 
FOR  SUCH  PERIOD  OR  PERIODS  DURING  SUCH  INCAPACITY  AS  MAY  BE  DETERMINED,  AS 
HEREINAFTER  PROVIDED,  THE  FULL  AMOUNT  WHICH  HE  WOULD  HAVE  EARNED  DURING  SUCH 
PERIOD  OR  PERIODS  HAD  HE  BEEN  WORKING  ACCORDING  TO  THE  REGULAR  SCHEDULE  AND 
AT  THE  REGULAR  RATE  OF  PAY  WHICH  HE  HAD  AND  WAS  RECEIVING  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  LESS  THE  AMOUNT  OF  ANY  WORKMENS  COMPENSATION  PAYABLE 
TO  HIM  UNDER  THE  PROVISIONS  OF  THE  WORKMENS  COMPENSATION  LAW.  IF  THE  ABSENCE 
FOR  WHICH  HE  IS  TO  BE  ALLOWED  PAY,  AS  HEREIN  PROVIDED,  OCCURS  TWO  (2)  YEARS 
OR  MORE  AFTER  THE  DATE  OF  THE  ORIGINAL  ACCIDENT,  THE  ALLOWANCE  SHALL  BE 
BASED  UPON  AN  AMOUNT  EQUAL  TO  75«  OF  HIS  EARNINGS,  AS  SET  FORTH  HEREIN. 

IN  NO  CASE  WILL  AN  OPERATOR  BE  GRANTED  THE  ALLOWANCE,  ABOVE  MENTIONED,  OR 

BE  PAID  MORE  THAN  HE  IS  ENTITLED  TO  RECEIVE  UNDER  THE  WORKMENS  COMPENSATION 

LAW  UNLESS  HE  VOLUNTARILY,  AND  WITHOUT  ANY  ADDITIONAL  ALLOWANCE  THEREFOR, 
SUBMITS  FROM  TIME  TO  TIME,  AS  HE  MAY  BE  REQUESTED,  TO  PHYSICAL  EXAMINATIONS 

BY  A PHYSICIAN  OR  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY.  SHOULD  HE  AT  ANY 

time  after  a DETERMINATION  TO  GRANT  ANY  ALLOWANCE  UNDER  THE  PROVISIONS  OF 
THIS  SECTION,  REFUSE  TO  SUBMIT  TO  EXAMINATION  BY  SUCH  PHYSIC  IAN  I S I , OR  IF, 
UPON  SUCH  EXAMINATION  HE  IS  ADJUDGED  BY  SUCH  PHYSICIAN(S)  TO  BE  ABLE  TO  PER- 
FORM EITHER  HIS  OWN  WORK  OR  LIGHTER  WORK  WHICH  IS  OFFERED  TO  HIM  AND  HE 
should  REFUSE  TO  PERFORM  THE  SAME,  SUCH  REFUSAL  SHALL  AUTOMATICALLY  EFFECT  A 
REVOCATION  OF  ANY  AND  ALL  ALLOWANCES  THERETOFORE  GRANTED  TO  HIM  UNDER  THIS 
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SECTION,  AND  TO  THE  EXTENT  THAT  THE  AMOUNT  OF  ANY  SUCH  ALLOWANCE  SHALL  HAVE 
ALREADY  BEEN  PAID  TO  HIM,  IT  SHALL  BE  TREATED  AS  AN  ADVANCE  PAYMENT  OF,  AND 
SHALL  BE  DEDUCTED  FROM  WHATEVER  MONIES  MAY  THEREAFTER  BECOME  DUE  AND  PAYABLE 
TO  SUCH  OPERATOR. 

IF,  AS  A RESULT  OF  AN  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT,  AN 
EMPLOYEE  IS  ADJUDGED,  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION,  TO 
BE  DISQUALIFIED  FOR  THE  WORK  OF  HIS  OWN  POSITION  BUT  QUALIFIED  FOR  LIGHTER 
WORK  IN  ANOTHER  POSITION,  AND  IF  HE  IS  ASSIGNED  TO  AND  PERFORMS  SUCH  LIGHTER 
WORK,  HE  will  BE  PAID  FOR  SUCH  LIGHTER  WORK  AT  THE  REGULAR  RATE  OF  PAY  HE 
WAS  RECEIVING  AT  THE  TIME  OF  HIS  INJURY.  THE  AMOUNT  OF  ANY  WORKMEN'S  COMPEN- 
SATION payable  for  the  period  or  any  part  of  the  PERIOD  DURING  WHICH  HE  SO 
WORKS  WILL  BE  DEDUCTED  FROM  HIS  PAY  FOR  SUCH  WORK. 

NO  INCREASE,  BY  WAY  OF  INCREMENT  OR  OTHERWISE,  SHALL  BE  MADE  IN  THE  RATE 
OF  PAY  OF  ANY  INCAPACITATED  OPERATOR  DURING  THE  PERIOD  OF  HIS  INCAPACITY,  OR 
UNTIL  HE  RETURNS  TO  WORK  IN  THE  SAME  POSITION  WHICH  HE  HELD  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  AT  WHICH  TIME  HIS  REGULAR  RATE  OF  PAY  WILL  BECOME  WHAT 
IT  WOULD  HAVE  BEEN  HAD  HE  REMAINED  CONTINUOUSLY  IN  ACTIVE  SERVICE. 

NO  DIFFERENTIAL  PAY  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS  HAVE 
BEEN  met,  and  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  DIFFERENTIAL 
PAY,  UNDER  THE  PROVISIONS  OF  THIS  SECTION,  THE  DIRECTOR,  BUREAU  OF  PERSON- 
NEL AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAILWAY  THAT  THE 
FOLLOWING  CONDITIONS  HAVE  BEEN  MET — 

1.  THAT  The  ACCIDENT  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  OF  THE 
RAILWAY  OR  TO  THE  SAFETY  RULES. 

2.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF  THE 
RAILWAY  AS  TO  PRECAUTIONS  TO  BE  TAKEN  BY  THE  OPERATOR  TO  AVOID  ACCIDENTS. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ACCIDENT. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  ACCIDENTAL 
INJURY  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR  THE 
MUNICIPAL  RAILWAY,  AND  THAT  SUCH  ACCIDENTAL  INJURY  WAS  THE  DIRECT  CAUSE  OF 
THE  OPERATORS  INCAPACITY  FOR  WORK. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  OF  LIQUOR  AT  THE 
TIME  OF  THE  ACCIDENT. 

6.  THAT  THE  OPERATOR  WAS  NOT  ENGAGED  IN  ANY  HORSEPLAY  WHEN  THE  ACCIDENT 
OCCURRED. 

7.  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORMING  WORK  FOR  THE  RAILWAY  AT  THE 
TIME  OF  THE  ACCIDENT. 

8.  THAT  THE  OPERATOR  DID  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO 
DO  SO. 

9.  THAT  THE  OPERATOR  DIO  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS 
regular  work  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAMINATION  AND  WAS  DULY  EXAMINED 
BY  SUCH  PHYSICIAN(S)  AFTER  THE  ACCIDENT. 

11.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  RETURN  FOR  EXAMINATION  OR  REEXAMIN- 
ATION BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN 
SO  DIRECTED  BY  THE  RAILWAY. 

12.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
PERIOD  FOR  WHICH  HE  REQUESTED  DIFFERENTIAL  PAY. 

13.  THAT  The  INCAPACITY  OF  THE  OPERATOR  DURING  ANY  PART  OF  HIS  ABSENCE 
FROM  WORK  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  OF  THE  OPERATOR  PRIOR 
TO  The  ACCIDENT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  BE  INCAPACITATED 
FOR  THE  ENTIRE  PERIOD  FOR  WHICH  HE  ASKS  DIFFERENTIAL  PAY. 
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14.  THAT  THE  OPERATOR  DID  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONDITIONS,  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, BUREAU  OF  PERSONNEL  AND  SAFETY,  IN  ADDITION  TO  USING  IHE  INFORMATION 
AVAILABLE  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  other  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OR  ANY  OTHER  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNAL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  DEEM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 

AFTER  RECEIPT  OF  THE  CERTIFICATION  FROM  THE  DIRECTOR,  BUREAU  OF  PERSONNEL 
AND  SAFETY,  AS  HEREIN  BEFORE  MENTIONED,  THE  GENERAL  MANAGER  OF  THE  RAILWAY 
SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH  THE  PROVISIONS  ABOVE 
SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  FOR  A TOTAL  OF  NOT  MORE  THAN  TEN  (10) 
WORKING  DAYS  TO  ANY  ONE  OPERATOR  ON  ACCOUNT  OF  ANY  ONE  ACCIDENT.  IF  THE 
GENERAL  MANAGER  OF  THE  PUBLIC  UTILITIES  COMMISSION  BELIEVES  THAT  DIFFER- 
ENTIAL pay  should  BE  GRANTED  TO  AN  OPERATOR  FOR  A TOTAL  OF  MORE  THAN  TEN 
(10)  WORKING  days,  HE  SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH 
THE  POLICY  AS  ABOVE  SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  TO  SUCH  OPERATOR  ON 
ACCOUNT  OF  SUCH  ACCIDENT  FOR  TWENTY  120)  WORKING  DAYS  IN  ADDITION  TO  THE  TEN 
(10)  WORKING  DAYS  FOR  WHICH  THE  GENERAL  MANAGER  OF  THE  RAILWAY  HAD  THE  POWER 
TO  GRANT  SUCH  DIFFERENTIAL  PAY.  IN  NO  CASE  SHALL  AN  OPERATOR  BE  ALLOWED 
DIFFERENTIAL  PAY  FOR  A TOTAL  OF  MORE  THAN  THIRTY  (30)  WORKING  DAYS  WITHOUT 
THE  SPECIFIC  APPROVAL  OF  THE  PUBLIC  UTILITIES  COMMISSION. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  20  - OPERATORS  INJURED  BY  ASSAULT. 

THE  RAILWAY  SHALL  COMPENSATE  ANY  OPERATOR  FOR  ALL  OF  HIS  REGULARLY 
SCHEDULED  WORKING  TIME  LOST  AS  THE  RESULT  OF  INJURIES  SUSTAINED  BY  REASON  OF 
ANY  ASSAULT  PERPETRATED  UPON  HIM  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS 
DUTIES,  OR  IN  ANY  ATTEMPT  TO  ROB  HIM  OF  RAILWAY  MONIES,  IN  ACCORDANCE  WITH 
THE  RULES  AND  REGULATIONS  OF  THE  RAILWAY. 

ANY  SUCH  INJURED  OPERATOR  SHALL  SUBMIT  TO  AN  EXAMINATION  BY  A PHYSICIAN  OR 
PHYSICIANS  AS  DESIGNATED  BY  THE  RAILWAY  IF  THE  RAILWAY  DEMANDS  SUCH  AN  EXAM- 
INATION. IN  THE  EVENT  AN  OPERATOR  IS  DECLARED  PERMANENTLY  DISQUALIFIED  AS  AN 
OPERATOR  AS  A RESULT  OF  SUCH  AN  ASSAULT,  HE  SHALL  BE  ASSIGNED  TO  OTHER 
DUTIES  WITHIN  HIS  CAPACITIES  TO  PERFORM,  AND  HE  SHALL  RECEIVE  HIS  OPERATORS 
RATE  AND  BE  PAID  ON  THE  HOURS  OF  THE  JOB  TO  WHICH  HE  IS  SO  ASSIGNED,  BUT  NUT 
LESS  THAN  40  HOURS  PER  WEEK. 

NO  SUCH  COMPENSATION  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS 
HAVE  been  met,  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  SUCH 
COMPENSATION,  UNDER  THE  PROVISION  OF  THIS  SECTION, THE  DIRECTOR,  BUREAU 
OF  PERSONNEL  AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE 
RAILWAY  THAT  THE  FOLLOWING  CONDITIONS  HAVE  BEEN  MET — 

1.  THAT  THE  INJURY  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  OF  THE 
railway  OR  OF  THE  SAFETY  RULES. 

2.  THAT  THE  INJURY  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF 
THE  RAILWAY. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ASSAULT  C INJURY. 

4.  THAT  There  is  no  uncertainty  that  the  operator  sustained  an  injury 
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BY  ASSAULT  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  f UR 
the  MUNICIPAL  RAILWAY,  AND  THAT  SUCH  INJURY  WAS  THE  DIRECT  CAUSE  OF  THE 
operators  INCAPACITY  FOR  WORK. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  OF  LIUUOR  AT 
THE  TIME  OF  THE  ASSAULT. 

6.  THAT  THE  OPERATOR  WAS  NOT  ENGAGED  IN  ANY  HORSEPLAY  WHEN  THE  INJURY 
OCCURRED. 

7.  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORMING  WORK  FOR  THE  RAILWAY  AT 

The  time  of  the  injury. 

8.  THAT  THE  OPERATOR  DIO  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO 
DO  SO. 

9.  THAT  THE  OPERATOR  DIO  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS 
regular  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAMINATION  AND  WAS  DULY  EXAMINED 
BY  SUCH  PHYSICIAN! SI  AFTER  THE  INJURY. 

11.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  RETURN  FOR  EXAMINATION  OR  REEXAMIN- 
ATION before  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN 
SO  DIRECTED  BY  THE  RAILWAY. 

12.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
PERIOD  FOR  WHICH  HE  REQUESTED  COMPENSATION  UNDER  THIS  SECTION. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOR  DURING  ANY  PART  OF  HIS 
ABSENCE  FROM  WORK  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  OF  THE 
OPERATOR  PRIOR  TO  THE  ASSULT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  BE 
INCAPACITATED  FOR  THE  ENTIRE  PERIOD  FOR  WHICH  HE  ASKS  COMPENSATION 
UNDER  THIS  SECTION. 

14.  THAT  THE  OPERATOR  DID  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONDITIONS,  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, BUREAU  OF  PERSCX^NEL  AND  SAFETY,  IN  ADDITION  Tq  USING  THE  INFORMATION 
AVAILABLE  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OR  ANY  OTHER  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNEL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  DEEM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  21  - INSURANCE. 

the  FOLLOWING  INSURANCE  SHALL  BE  PROVIDED  OPERATORS  BY  THE  PUBLIC  UTILI- 
TIES COMMISSION  AT  NO  COST  TO  THE  OPERATORS- 

Al  $1,000  GROUP  LIFE  INSURANCE  POLICY  INCLUDING  PROVISION  FOR  PERMANENT 
TOTAL  DISABILITY  BENEFIT. 

8)  $50,000  IN  The  EVENT  OF  DEATH  OF  AN  OPERATOR  OCCURRING  AS  THE  RESULT 
OF  AN  ASSAULT  OR  ROBBERY  IN  THE  LINE  OF  DUTY. 


SECTION  22-  PENSION  CONTRIBUTION  FOR  UNION  OFFICERS. 

THIS  ENTIRE  SECTION  SHALL  BE  DEEMED  INOPERATIVE  PENDING  A FINAL  JUDICIAL 
DETERMINATION  OF  ITS  LEGALITY. 

AN  OPERATOR  WHILE  ON  LEAVE  OF  ABSENCE  FOR  THE  PURPOSE  OF  SERVING  ON  A FULL 
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TIME  BASIS  AS  AN  OFFICER  OR  REPRESENTATIVE  OF  THE  EMPLOYEE  ORGANIZATION 
representing  THE  OPERATORS  SHALL,  SUBJECT  TO  APPROPRIATION  OF  FUNDS  BY  THE 
BOARD  OF  SUPERVISORS,  BE  ENTITLED  TO  HAVE  AN  AMOUNT  DEPOSITED  BY  THE  RAILWAY 
IN  A FUND,  SUCH  AMOUNT  TO  BE  PAID  TO  SUCH  OPERATOR  AS  A PENSION  CONTRIBUTION 
IN  A LUMP  SUM  UPON  HIS  RETIREMENT  FROM  THE  CITY  AND  COUNTY  SERVICE. 

THE  AMOUNT  TO  BE  SO  DEPOSITED  IN  SUCH  FUND  SHALL  NOT  EXCEED  THE  AMOUNT 
PAID  PER  OPERATOR  INTO  A SIMILAR  TYPE  OF  FUND  BY  THE  TRANSIT  AUTHORITY  OF 
NEW  YORK  CITY  FOR  OPERATORS  OF  THAT  AUTHORITY  ON  LEAVE  OF  ABSENCE  FOR  UNION 
BUSINESS.  THE  PUBLIC  UTILITIES  COMMISSION  SHALL  REQUEST  SPECIFIC  APPROPRIA- 
TION OF  THE  FUNDS  REQUIRED  FOR  DEPOSIT  IN  SUCH  FUND.  THE  PROCEDURES  FOR 
EFFECTING  THIS  BENEFIT  SHALL  BE  INCLUDED  IN  THE  PUBLIC  UTILITIES  COMMISSION 
•MEMORANDUM  OF  AGREEMENT*  WITH  THE  TRANSPORT  WORKERS  UNION. 

THE  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPERVISORS 
AN  AMENDMENT  TO  THIS  PROVISION  (SECTION  22)  UPON  RECEIPT  OF  APPRO- 
PRIATE INFORMATION  FROM  THE  NEW  YORK  TRANSIT  AUTHORITY. 


SECTION  23  - CHECKOFF  OF  UNION  DUES. 

PAYROLL  DEDUCTIONS  FROM  THE  PAY  OF  OPERATORS  OF  DUES  TO  BE  PAID  TO  THE 
ORGANIZATION  REPRESENTING  THE  OPERATORS  SHALL  BE  MADE  BY  THE  CONTROLLER  IN 
ACCORDANCE  WITH  THE  CONTROLLER'S  REGULATIONS  AND  THE  PROVISIONS  OF  SECTION 
16.92  OF  THE  SAN  FRANCISCO  ADMINISTRATIVE  CODE  PROVIDED  THAT  THE  ORGANIZA- 
TION REPRESENTING  THE  OPERATORS  SHALL  PAY  TO  THE  CONTROLLER  THE  ACTUAL 
MONTHLY  COST  OF  MAKING  SUCH  DEDUCTIONS,  BUT  NOT  TO  EXCEED  FIVE  (SC)  CENTS 
PER  DEDUCTION  PER  OPERATOR. 

IF  ANY  OPERATOR  DOES  NOT  HAVE  SUFFICIENT  PAY  DURING  A PARTICULAR  PAY 
PERIOD,  ANY  DEDUCTIONS  OWED  SHALL  BE  ACCUMULATED  AND  SHALL  BE  PAID  IN  THE 
FIRST  PAY  PERIOD  OR  PERIODS  IN  WHICH  THERE  ARE  SUFFICIENT  EARNINGS  FOR  SUCH 
PURPOSE. 


SECTION  24 

ALL  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICABLE  TO  OPERATORS  BY 
CHARTER  PROVISION,  ORDINANCE,  OR  CIVIL  SERVICE  RULE,  AND  NOT  INCONSISTENT 
WITH  THE  PROVISIONS  OF  THIS  ORDINANCE,  SHALL  APPLY  TO  OPERATORS. 


SECTION  25 

THE  PUBLIC  UTILITIES  COMMISSION,  PURSUANT  TO  ITS  POWER  TO  PRESCRIBE 
REASONABLE  RULES  AND  REGULATIONS  FOR  THE  CONDUCT  AND  GOVERNMENT  OF  IT  3 
OFFICERS  AND  EMPLOYEES  UNDER  CHARTER  SECTION  3.500  (A)  MAY  ADOPT  RULES 
AND  REGULATIONS  TO  CARRY  OUT  THE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSOLATION 
WITH  REPRESENTATIVES  OF  THE  TRANSPORT  WORKERS  UNION. 
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FILE  NO.  105-73“  3 


ORDINANCF.  no.  33A-/? 


FIXING  AND  DETERMINING  RATES  OF  COMPENSATION  TO  Bf  PATb  MUIvlflPAL 
OFFICERS  AND  EMPLOYEESt  WHOSE  OFFICES  AND  POSITIONS  ARE  ALLOCmIIO 
TO  CLASSES  SPECIFIED  HEREIN  AND  COMPENSATIONS  FOR  WHICH  Akf  SULJfCT 
TO  THE  PROVISIONS  OF  SECTION  8.A05  OF  THIS  CHARTER  - PROVIDING  IHAI 
SAID  RATES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINING  JULY  l,  1973  - 
repealing  ORDINANCE  NO.  110-73. 

BE  IT  Ordained  by  the  people  of  the  city  and  county  (f  san 
FRANCISCO  - 

SECTION  1.  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER  - PURSUANT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  THE  RATES  OF  COMPENSATION 
SPECIFIED  HEREIN  SHALL  BE  PAID  BEGINNING  JULY  1,  1973,  AS  PROVIDED 
IN  SAID  SECTION  8.405  OF  THE  CHARTER,  TO  OFFICERS  AND  EMPLOYEES  UF 
THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  WHO  ARF  OCCUPYING  POSITIONS 
DESIGNATED  AS  OR  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOY- 
MENT SPECIFIED  HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SAID  SECTION  8.405  OF  THE  CHARTER. 

SECTION  2.  APPLICATION  OF  RATES  OF  COMPENSATION  - EMPLOYEES 
LEGALLY  HOLDING  OFFICES  AND  POSITIONS  IN  THE  CLASSIFICATIONS  HERE- 
INAFTER SET  FORTH,  THE  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  AS  AFORESAID*  SHALL 
BE  PAID  BEGINNING  JULY  1,  1973  AS  PROVIDED  IN  SAID  SECTION  B.405 
OF  THE  CHARTER,  THE  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION 
IN  WHICH  THE  RESPECTIVE  OFFICES  OR  POSITIONS  ARE  CLASSIFIED  OR 
ALLOCATED. 


SECTION  3.  THE  SCHEDULES  OF  COMPENSATION  COMPOSING  THE  RATES 
OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8.405  OF  THE  CHARTER  ARE  SET  FORTH  IN  SECTION  4 AND  5 
HEREOF  - 

SECTION  4.  POLICE  sErVICE 

ANNUAL  COMPENSATION 
AT  RATE  PER  MONTH 


CHIEF  OF  POLICE $3378 

DEPUTY  CHIEF  OF  POLICE  2842 

DIRECTOR  OF  TRAFFIC  2642 

CHIEF  OF  INSPECTORS  2842 

SUPERVISING  CAPTAIN  OF  DISTRICTS  2307 

DEPARTMENT  SECRETARY  2307 

CAPTAIN  OF  INSPECTORS  2101 

CAPTAIN  OF  TRAFFIC  2101 

DIRECTOR  OF  BUREAU  OF  PERSONNEL  1997 

DIRECTOR  OF  BUREAU  OF  CRIMINAL  INFORMATION  1997 

Q 80  CAPTAIN 1955 

Q 63  CRIMINOLOGIST  1955 

Q 60  LIEUTENANT 1666 

DIRECTOR  OF  BUREAU  OF  SPECIAL  SERVICES  1666 

INSPECTOR  1458 
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INSPECTOR  OF  JUNIOR  TRAFFIC  1458 

0 50  SERGEANT  14S8 

0 35  ASSISTANT  INSPECTOR  1345 

POLICE  SURGEON  1254 

Q 2 POLICEMAN  1ST  YEAR  ....  1204 

2ND  YEAR  ....  1219 

3RD  YEAR  ....  1239 

4TH  YEAR  ....  1254 

0 30  POLICE  PATROL  DRIVER  ....  1ST  YEAR  ....  1204 

2ND  YEAR  ....  1219 

3RD  YEAR  ....  1239 

4TH  YEAR  ....  1254 

0 20  POLICEWOMAN  1S7  YEAR  ....  1204 

2ND  YEAR  ....  1219 

3RD  YEAR  ....  1239 

4TH  YEAR  ....  125^ 

MEMBERS  assigned  TO  TWO  WHEEL  MOTORCYCLE  TRAFFIC  DUTY — 

0 60  LIEUTENANT  1666  ♦ 

Q 50  Sergeant  1458  ♦ 

Q 2 POLICEMAN  1ST  YEAR  ....  1204  ♦ 

2ND  YEAR  ....  1219  ♦ 

3RD  YEAR  ....  1239  ♦ 

4TH  YEAR  ....  1254  ♦ 

♦ $135.00  PER  month  IN  ADDITION  TO  REGULAR  SALARY 

SECTION  5.  FIRE  SERVICE 

ANNUAL  COMPENSATION 
AT  RATE  PER  MONTH 

CHIEF  OF  department  $3376 

deputy  CHIEF  OF  DEPARTMENT  2842 

SECRETARY  TO  CHIEF  OF  DEPARTMENT  2237 

H 50  assistant  CHIEF  OF  DEPARTMENT  2307 

H 40  BATTALION  CHIEF  1997 

H 30  captain  1666 

H 20  lieutenant  1458 

H 10  CHIEF'S  OPERATOR  1367 

H 32  CAPTAIN,  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY  1883 

H 22  LIEUTENANT,  BUREAU  OF  FIRE  PREVENTION 

and  public  safety 1646 

H 24  LIEUTENANT,  BUREAU  OF  FIRE  INVESTIGATION  1648 

H 6 INVESTIGATOR,  BUREAU  OF  FIRE  INVESTIGATION  15C4 

H 4 INSPECTOR,  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY  1504 

H 2 FIREMAN  1ST  YEAR  ....  1204 

2ND  YEAR  ....  1219 

3RD  YEAR  ....  1239 

4TH  YEAR  ....  1254 

H120  PILOT  OF  FIRE  BOATS  1666 

hllO  MARINE  ENGINEER  OF  FIRE  BOATS  1666 

SECTION  6.  THE  NORMAL  WORK  SCHEDULES  FOR  UNIFORMED 
MEMBERS  OF  THE  FIRE  DEPARTMENT  SHALL  BE  AS  FOLLOWS  - 

(A)  CHIEF  OF  department 


2 


DEPUTY  CHIEF  OF  DEPARTMENT 
secretary  to  chief  of  DEPARTMFNT 
ASSISTANT  CHIEF  ASSIGNED  TO  THE  DIVISION  OF 
FIRE  PREVENTION  AND  INVESTIGATION,  THE 
DIVISION  OF  training,  AND  THE  DIVISION  OF 

planning  and  research. 

BATTALION  ChIEF,  BUREAU  OF  ASSIGNMENTS. 

OFFICER  IN  CHARGE,  BUREAU  OF  FIRE  INVESTIGATION 
OFFICER-IN-CHARGE,  bureau  of  COMMUNICATIONS 
OFFICER-IN-CHARGE,  BUREAU  OF  EQUIPMENT 

SUCH  HOURS  AS  MAY  BE  REQUIRED  TO  PERFORM  THEIR 
EXECUTIVE  AND  ADMINISTRATIVE  DUTIES  BUT  NOT  LESS 
THAN  THE  NORMAL  3-DAY  WEEK,  CONSISTING  OF  A TOUR 
OF  EIGHT  (6)  HOURS  PERFORMED  WITHIN  NINE  (Y)  HOURS, 
MONDAY  THROUGH  FRIDAY. 

(B)  OFFICERS,  INSPECTORS  AND  FIREMEN  ASSIGNED  TO  - 
BUREAU  OF  FIRE  PREVENTION  AND  FIRE  INVESTIGATION 
GENERAL  OFFICE 

DIVISION  OF  training 

BUREAU  OF  equipment  (FOR  MAINTENANCE  AND  INSTRUCTION) 

BUREAU  OF  COMMUNITY  RELATIONS 

BUREAU  OF  ASSIGNMENTS 

OFFICE  OF  FMERGENCY  SERVICES 

OFFICER  IN  Charge,  water  front  detail 

NORMAL  3-DaY  WEEK  OF  FORTY  (40)  HOURS  CONSISTING 
OF  TOURS  OF  EIGHT  (8)  HOURS  WORKED  WITHIN  NINE  (9) 
HOURS,  MONDAY  THROUGH  FRIDAY. 

(C)  OFFICERS,  INVESTIGATORS  AND  FIREMEN  ASSIGNED  TO 
CONTINUOUS  DUTY  TO- 


BUREAU  OF  COMMUNICATIONS 

BUREAU  OF  EQUIPMENT  (FOR  EMERGENCY  FIELD  SERVICE) 

BUREAU  OF  FIRE  INVESTIGATION 

FIrEBOAT  CREWS 

HIGH  PRESSURE  SYSTEM 

NOT  more  THAN  120  HOURS  IN  A 15-DAY  WORK 
PERIOD,  AS  SPECIFIED  IN  THE  CHARTER,  UNDER 
SCHEDULES  RECOMMENDED  BY  THE  CHIEF  OF 
DEPARTMENT  AND  APPROVED  BY  THE  FIRE  COMMISSION, 

BUT  NOT  MORE  THAN  24  CONSECUTIVE  HOURS  EXCEPT 
IN  CASE  OF  A CONFLAGRATION  OR  DISASTER 
REQUIRING  The  RECALL  TO  DUTY  OF  THE  OFF-DUTY 
FORCE  OF  THE  DEPARTMENT- 

SECTION  7.  ASSIGNMENT  TO  HIGHER  RANKS  - AFTER  ONE  SHIFT,  ALL 
ASSIGNMENTS  OF  UNIFORMED  MEMBERS  OF  THE  POLICE  AND  FIRE  DEPARTMENTS 
TO  HIGHER  RANKS  SHALL  BE  BY  APPOINTMENT. 

SECTION  8.  SAVINGS  CLAUSE  - IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  SCHEDULE 
OF  COMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HEREOF,  IS  CONTRARY 
TO  THE  PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  OR  OF  ANY  PROVISIONS 
OF  THE  CHARTER  DR  LAW,  SUCH  DETERMINATION  SHALL  NOT  AFFFCT  THE  VALIDITY 
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OF  ANY  OTHER  SALARY,  WAGE  OR  RATE  OF  COMPENSATION  OR  PROVISIONS  IN  THIS 
ORDINANCE . 

SECTION  9.  THE  RATES  OF  COMPENSATION  PROVIDED  FOR  IN  SAID 
SECTION  A AND  5 OF  THIS  ORDINANCE  SHALL  BECOME  EFFECTIVE  AS  OF 
JULY  1,  l973f  AS  PROVIDED  THEREIN,  BUT  SHALL  NOT  BECOME  t’PERATlVE  AND 
PAYMENTS  thereunder  SHALL  BE  SUSPENDED  UNTIL  SUCH  TIME  AS  SUCH  RATES 
OF  COMPENSATION  HAVE  BEEN  SUBMITTED  TO  THE  COST  OF  LIVING  COUNCIL, 
WASHINGTONt  D.C.,  ESTABLISHED  PURSUANT  TO  EXECUTIVE  ORDER  NO.  116^0, 

AND  SAID  COST  OF  LIVING  COUNCIL  HAS  APPROVFD  SUCH  RATFS  OF  COMPENSA T ION, 
IF  SUCH  PRIOR  SUBMISSION  AND  APPROVAL  IS  REOUIRED  UNDER  APPLlC.AbLL 
FEDERAL  LAW  OR  REGULATION. 


SECTION  10.  ordinance  NO.  110^73  IS  HEREBY  REPEALED. 
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